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Ref: DM-DOC-HR-03

Date: 1-Sep-2022
AHIRE RAKESH KEDA

Subject: Appointment Letter for Associate Engineer Il

Dear, Ahire Rakesh Keda

We are pleased to offer you the appointment as Assaciate Engineer |l w.e.f: 1-59;3-22. with M/s Datametica
Solutions Private Limited under the following terms and conditions:

b}

)

b)

c)

dm

PLACE OF EMPLOYMENT:

Your ordinary place of employment will be at our corporate headquarters at Pune. However, during
employment with the company, you may be appointed/ transferred/ deputed to any of the offices/
projects/ divisions/ departments/ units of the company/ affiliates/ Clients/ group companies existing orto
be set up at any other location in India or abroad with any additional remuneration.

You shall be present in the office during normal waorking hours as specified in the Company policies ar
during hours expressly designated for you in writing. Depending on organizational requirement or project
exigencies your warking hours [ workdays may be modified/altered from time to time. The Company
does not encourage overtime work and accordingly does not have a policy for payment of overtime.
Youmay alse be expected to travel ta nther Inratinns and at times nntside of your official working heure,
You may at any time be called upon to perform other than your normal duties which in the opinion of
the Company are within your capacity to discharge and you will forthwith undertake these duties with
due care and diligence. :

You agree to work at timings that overlap with the Company's client office timings in India or overseas.
Expenses for any work related / official national and international trips shall be reimbursed by the
Company in accordance with the Company policy from time to time.

COMPENSATION:

Your consolidated annual compensation on a cost to the company (CTC) basis will be Rs.5,50,000/-
(Five Lakh Fifty Thousand Only) per annum and will be payable as per details mentioned in Annexure
A hereto.

All applicable taxes, including taxes levied on the remuneration, benefits/perquisites payable to you
provided by the Company, statutory contributions made by the Campany on your behalf shall be entirely
borne and paid by you.

Performance Bonus: You will be eligible for payment of Performance Bonus at the end of the financial
year in accordance with the Company's policy as may be applicable from time to time. This bonus shall

vary depending upon factors such as individual performance, company performance and target-based
performance

INCIPAL
Brahma Valey Colles= of Engg. 8 RY

Privileged and Confidential



DiocuSign Envelope |0 C28E4105-B561-4055-BEE2-872A132B04C0

Datametica Solutions Pvt. Ltd.

202,

E!m datametica

QivimOo mATA wrMHOH

5th Fleor, Zerc One, Above

Passport OfficeMundhwa Road,
Koregaon Park Extension, Pune,
Maharashtra 411036, INDIA
Phone: 31 20 6644 6300

a) Incase of any change in the existing statute or introduction of new statute, the Company reserves a right
to adjust the salary components within the then existing Annual Cest to the Company to ensure that the
payments are made in compliance with such statutes.

b) Your remuneration package is strictly confidential between you and the Company and should not be
discussed with anyene nor divulged to anyone in any manner whatsoever,

c) Company may from time to time, deduct any statutory deduction or withhold tax as may be reguired by
applicable law.

1. COMPENSATION PROGRESSION
Compensation Progression and prospects in the Company shall entirely depend on your efficiency, hard
work, and regularity in attendance, sincerity, professional conduct and such other relevant factors and
company's performance. Such an increase in no case be treated as a matter of right and shall be
provided at the sole discretion of the Company.

2. LEAVES
You shall be entitled to certain paid leaves per calendar year as per the Company prevalent policy.

3. CONDITION FOR VALID APPDINTMENT
This Appointment Letter is valid/ effective subject to fulfilling of following conditions:

a. Your clearing of background verification test, if any, conducted by the Company.

b. Your being free from any obligation owed to a third party which might prevent you from joining the
Company.

¢. Information provided by you in relation to your employment by the Company regarding your
background and/or previous employment being complete, accurate and not misleading in all
respects; and all infermation obtained by the Company in your respect being fully satisfactory to the
Company.

d. You are complying with all the statutory as well as Company's rules and regulations applicable to
your employment.

e. This employment is offered to you based on you having furnished the correct information regarding
your past service and other records. If at any time, it is revealed that false information is provided,
ar pertinent information was withheld the Company reserves the right to terminate this
employment any time without notice and without assigning any compensation thereof.

. MEDICAL FITNESS & BACKGROUND VERIFICATION OF PARTICULARS:

Your appointment is subject to:

a. You are being declared and remaining medically fit by a medical officer or by doctor specified by the
company. The management has the right to get you medically examined by a certified practitioner
during the period of your service. Company extends comprehensive medical insurance for all its
employees, however in case you are found medically unfit to continue with the job, the Company
shall have the right to terminate your employment by giving 1-month prior written notice.

b. The Company has all rights to carry out the background verification to validate the facts mentioned
in your application and to check any kind of criminal record. In case particulars mentioned in your
application are false or unsatisfactery, your services would be liable for termination without any
notice or any compensation in lieu thereof. Additionally, in such an eventuality, the Company shall
require you to refund the salary/remuneration paid including employee benefits availed amongst
any other benefits, till such date.

5, DUTIES AND RESPOMSIBILITIES:

a) The Company expects you to work with a high standard of initiative, efficiency, and duties
diligently,consistent with releva g RGO Ce. You will perform, cbserve, nfirm to such duties,
dotometica 4
o et -,
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directionsand instructions assignad or communicated to you by the Campany and those in authority
OVer you.

b}  You will devote your entire time to the work of the Company and will not undertake any direct/

d)

e)

g
h)

i)

k)

6.

8.
al

{c[}) datametica

indirect business or work, honorary or any employment except with the written permission of the
management in each case. Contravention of this will lead to the termination of service without any
notice or any compensation in lieu of such notice.

You shall not seek membership of any local or public bodies without first obtaining written
permission from the management.

You will not enter any commitment or dealing on behalf of the Company for which you have nat
express authority nor alter or be a party to any alteration of any principle or policy of the Company
without express permission or exceed the authority or discretions vested in you without the previous
sanctions of the Company.

You will be responsible for the safe keeping and return in good condition and order of all the property
of the company, which may be in your use, custody, care or charge. For the loss of any property of
the company in your possession, the company will have a right to assess on its own basis and
recoverthe damages of all such materials from you and to take such other action as it deems proper
in the event of your failure to account for such material or property to its satisfaction.

You will not directly or indirectly solicit or cause to be solicited any employee or customer/ Client of
the Company during the term of this agreement and for a period of One year after termination of
this agreament.

You may not directly or indirectly, accept from or provide to any representative, of any organization
with which Company has a business relationship, any gift or favor.

Other than an ordinary business courtesy or sodal amenity. You may not solicit any gift or favor, This
is viewed very seriously as an abuse of trust placed by company in the employee and would attract
severe penal action from the Company.

For matters not specifically mentioned in this letter, the Company's existing Policies & Procedures,
including changes thereof, in relation to employees will apply to you. You shall sign Emplayee
Confidentiality and Non-Competition agreement on joining the Organization.

In-case Joining bonus is offered, the same shall be paid after completion of 1 month with Datametica
from date of joining. You will be liable to repay entire joining bonus amount in-case of separation
within first year of joining. .

Entire relocation amount — Travel cost + initial accommodation will be recovered in-case of
separation within first year of joining.

Datametica policy handbook will overwrite all the existing clauses mentioned in this letter as
applicable.

CONFIDENTIALITY, INVENTION ASSIGNMENT AND INDEMNIFICATION
You will be bound by the terms and conditions of individual Non-Disclosure Agreement and Invention
Assignment Agreement.

NO DUAL EMPLOYMENT

You shall devote your full time and attention to the performance of your duties incidental to your position
with the Company. During your employment with the Company, you are refrained from taking up any
other employment, consultancy, or any other job (with or without remuneration), without the prior
written consent of the Company.

CONSENT REGARDING PERSOMNAL DATA
This clause relates to the Personal Data that you may be requested to provide in connection with your
employment. Personal Data inctudes any information related to a natural person thatis, in combination
of other infarmation or otherwise, is capable of identifying such person notably including financial
information such as Bank account or credit card or debit card or oth yment instrument details,
physical, physiological and men ndition, sexual orientati ical records and histary,
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biometric information, any information or detail relating to previous employment details, educationat
qualifications and criminal record.

b) You hereby understand and consent to Company, without any reservations, to (i) collect any of your
Personal Data or other data from your last employer or through any internal or external agencies
appointed for this purpose, (i) use or process such data in connection with your employment with the
Company or any matters arising from such employment, and (jif} sharing such data with any outside
agencies or third parties including Company's client for verification and validation of this information,
processing in relation to employment or matters arising from such employment, or in compliance with
the Company's contractual or statutory obligations.

¢} You understand that you may withdraw the consent by informing in writing to Company's designated
representative for this purpose. You also consent and accept that if such withdrawal of consent affects
the purpose for which your Personal Data was sought, Company reserves the right to take steps as it
deems appropriate. You understand that this consent is obtained by the Company to ensure
compliance of The Information Technology (Reascnable Security Practices and Procedures and
Sensitive Personal Data or Information) Rules, 2011 and any successor laws regarding the subject.

9. CHANGES IN PERSONAL DETAILS
Any change in your residential address, telephone numbers, marital status, and academic qualifications
should be notified in writing to the Company. All communication will be addressed to you on the last
address notified by you and it will be presumed that you have received such communication addressed
to you.

10. RETIREMENT
You will automatically retire fram the service of the company on attaining the superannuation age of 58
years. For this purpose, the date of birth considered will be as per the certificate of proof of age
submitted by you at the date of joining the Company. In case the last day of your employment falls on a
non-working day, your last day of employment shall be the immediately preceding working day.

11. TERMINATION OF EMPLOYMENT

a) Employee is required to serve a minimum notice period of Ninety (20} days on resignation from the
services of the Company. Notice period shall commence from the date of resignation. However, in evant
of your resignation, the Company at its sole discretion will have an option to accept the same and relieve
you prior to completion of the stipulated notice period of 90 Days, without any pay in lieu of the notice
period.

b) During Notice Period an employee can take 2 leaves subject to approval from Reporting Manager under
extreme exigency. Any leave excess to this will be considered as LWP and the Notice Period shall be
extended proportionately to that effect and the calculation of working days shall be done accordingly.

c] In case of resignation, the Company reserves the right to:

. extends your Motice Period subject to your satisfactory handover of charge and compleling the

assignments, projects.
ii.decide whether the Notice Pericd shall run concurrently with the period of any leave which may be
granted to you.

d) Your services are liable to be terminated without any notice or salary in lieu thereof for misconduct,
without being exhaustive and without prejudice to the general meaning of the term "misconduct” in the
case of reasonable suspicion of misconduct, disloyalty, and commission of an act involving moral
turpitude, any act of indiscipline or inefficiency.

e} Ifthe Company or you have given notice of termination of your employment, the Company may direct
you not ta perfarm any of your duties and to remain away from the Company premises and/or not to

pany for all or part of the ige Period.

A l |
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fl Motwithstanding anything contained anywhere else, yvour employment with the Company may be
terminated without notice or without any salary in lisu thereof if, in the opinion of the Campany, you, at
any time:

i. commits any serious or persistent breach of any of the terms and conditions of this Appointment letter or
other documents incorporated by reference in this document

ii. do or cause to be done any act, deed, matter, or thing adverse to the Company's interests.

iii. are guilty of any misconduct or neglect in the discharge of your duties or exercise of your powers
hereunder or otherwise vested in yvou from time to time.

iv.fail to or neglect in observing and complying fully with all resolutions, regulations, instructions, and
directions from time to time made or given to you by the Company.

v. if any information furnished by you or representation made by you is found to be incorrect or if any
material information is detected by the Company to have been suppressed by you or any action on your
part is found to be in contravention to the terms and conditions herein.

vi. become of unsound mind.

vii.are convicted of any criminal offense.

12. SERVICE AGREEMENT
During the period of your employment, the Company will incur a considerable amount of time, expenses,

skills and hard work for your overall development, improvement, augmentation of skills and
performance. You will also receive Company’s confidential information during your employment and
association with the Company. In consideration whereof, you have undertaken and assured to work for
the Company for a minimum period of one year from the date of your appointment and you shall not
terminate your employment with the Company in any manner for a minimum period of one year from
the date of your joining the Company or else you shall pay the Company forthwith the cost of such skill
development and damages of Rs. 1,00,000/- {(Rupees One Lakh only)
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EFFECT OF TERMIMNATION OF EMPLOYMENT
Upon termination of your employment with the Company for any reason, you shall:

d.
b.

m =

hand over charge to such person or persans as informed to you.

surrender to HR representative or such specified person all of the Company's and Company’s client
property including but not limited to any Confidential Information, all hardware, software,
documents, books, or any other articles of the Company Company's client end for copies thereof
belonging to the Company which, pursuant to your employment with the Company, may be in your
use, occupation, control or possession and must not retain any copies, extracts or reproductions of
all or any part of that property or Confidential Information;

You will continue to be bound by your employment obligations to the Cempany including in relation
to Company's Confidential Information and intellectusl property.

You must not make any statements (whether oral or written) or do anything which might damage
the reputation of the Cempany or interfere with Company's relationship with its clients and
customers.

Without prejudice to Cempany's other rights and remedies, the Company shall be entitled to deduct
from your emoluments, the amount of any claims which the Company may have against you either
under the terms of your employment or otherwise,

Service and Experience Certificate will be issued only if you are serving defined Motice Period.
Remuneration, incentives, and any other dues shall net be paid if you are not serving the defined
Motice Period.

GOVERNING LAWS AND ARBITRATION

a.

b.

This Appointment Letter shall be governed under the laws of India and subject to the exclusive
jurisdiction of courts in Pune.

Any dispute between you and the Company shall be settled by a sole arbitrator to be appointed by
the Company, the place of arbitration shall be Pune and the language of arbitration shall be
English.

In the event of any dispute or differences arising out of this Appointment Letter or breach of any of
the terms of this Appointment Letter between the parties hereto for interpretation, exercise, use or
execution of any of the clauses of this Appointment Letter, the same shall be referred to the Chief
Executive Officer of the Company or his duly neminated official whose decision shall be final and
binding.

3. GENERAL
a) In case of resignation / discontinuation of serviea, any kind of Bonus as applicable and mentioned in

b)

c)

CTC structure will neither be paid, nor will it be calculated on pro rata basis with Full and Fnal
Settlement

The present designation is subject to change depending upon work assignment from time to time, Your

compensation structure can be restructured at any time protecting the gross cost to the company.

You shall at all imes be governed by the Company policies that are applicable to the other

employees, H?wwer, in the event of any discrepancy between the terms of this Letter and the
Company policies, the terms of the Company Policies (as may be amended from to time) shall

override and supersede this Letter,

Bludey
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Acceptance letter and all future correspondence should be addressed to: Human Resource Department

We look forward to your joining cur team for a long. successful, and pleasant association.

Please return the duplicate of copy of this Appointment Letter duly signed by you as a token of your
acceptance of the Appointment Letter and terms and conditions mentioned above within fifteen (15) days,
failing which this Appointment Letter stands cancelled.

Yours sincerely,
Muéfﬁ Bﬁ&gf&n ¢
Signature Date: 1-Sep-2022

Mukti Bhagtani
Director - Human Resources

OWLEDGEME ACCEPTANCE

I have read and understood the above terms and conditions and hereby signify my acceptance of the same.

I acknowledge and agree that the Appointment Letter contains the entire understanding between the
Company and me in relation to my employment with the Company. | understand and agree that any changes
in the terms of employment described in this Appointment Letter must be set forth in a written document

signed by a duly authorized officer of the Company.
Signature: Date: 1-Sep-2022
Name: |AHIRE RAKESH KEDA
@5&-_
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14 July 2022

ANGRE TUSHAR MAHENDRA
Plot no 187 sec no21 Yamunanagar Nigdi Puned4
Pune 471044

Dzar Tushar

EMPLOYMENT AGREEMENT

We are pleased to extend to you {the Employee} an offer of employment (Agreement) with Wolters Kiuwer (the
Company). The specific employing entity is detailed in Schedule A, This Agreement and/or ongolng employment Is
sulsject to you;

(8) having successful reference and background checks (where applicabls);

{b) being a permanent resident of the employment location, or having a valid work visa;

(c) providing the Company with accurate information an the application for employment and other employment-
related documents;

(d) providing written acceptance within five (5) workdays; and

(e) accepting and adhering to the terms and conditions outlined below.

This Agreement comprises standard terms and conditions of employment, with your specific country and individual
details outlined in Schedule A. Where required by law, a copy of this Agreement will be pravided in local language.

1. Posltion

Your position title, reporting line and location are outlined in Schedule A, which may change from time to time during
the course of employment. Respansibilities are set out in the job description for your role. You are expected to
undertake such other duties that may reasonably be allocated, considering the changing needs of the Company's
business. Your employment location will be the nearest or otherwise designated Wolters Kluwer office, unless an
alternate working arrangement has besn formally agreed in writing by the Company. Depending upon business needs,
yau may also be required to work in other offices.

2. Commencement of employment

Your emplayment will commence on the start date outlined in Schedule A and will cortinue until tesminated in
gccordance with this Agreement.

PRINCIPAL
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3. Warking hours

Your hours of work are outlined in Schedule A, From time to time you may be req ulred to work reasonable additional
hourz in order to perform the duties of the position.

4. Compensation

Your compensation is outlined in Schedule A. The Company is bound to withheld tax as may be required by
applicable law and assumes no responsibility Tor your tax affairs. Payments will be made rmonthly by direct bank
deposit into your nominated bank account. The Company reserves the right to alter the pay cycle with naotice.

Compensation review

Your compensation will be reviewed in accordance with Company policy, taking Into account business and individual
performance, which may or may not result in increased compensation. Compensation details are strictly confidential
(between the Company and you) and shall not be disclosed to any third party without the Company's prior and formal
consent.

Deductions and expenses

Subject to the prevailing laws and regulations, you consent to the deduction of any sums you owe to the Company
from your compensation salary or other payments due, and acknowledge any unsettled amounts remain a debt to the
Company which shall be repaid. The Company shall reimburse you for any approved, documented out-of-pocket
business expenses incurred in the course of performing your role responsibilities. You shall be entitled to
reimbursement upon presentation of receipts or other statements itemising expenses as required by applicahle
Company policy and procasses.

5. Benefits

You are eligible for benefit programs outlined in Schadule A, which are:

(a) subject tothe Company's relevant palicies, which may be amended or updated from time to time at the
Company's discretion; and

{b) in accordance with local regulatory requirements and aligned to market conditions.

The Company reserves the right to change, amend or withdraw benefits, with reasonable hotice, as appropriate over
time. In the event of any inconsistency between this Agreement and the benefits, the provisions of the amendments
shall supersede the terms laid in this Agreement.

Leave

You are entitled to statutory leave of the employment location, and additional forms of leave based on the Company's
policies.

PRINCIPAL
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6. Probation period

Your employment is subject to a minimurm probaticnary period as detailed in Schedule A, which commences en your
start date. Your performance will be reviewed and appointment confirmed upon satisfactory completion of the
probation period. The Company reserves the right to extend the probation period, in accordance with the prevailing
laws and regulations, based on your performance and/ar ather considerations, Either party may terminate this
Agreement during the probation perfod by providing appropriate notice or payment of salary in lieu thereaf.

7. Code of Business Ethics

The Company expects all employees to behave in a professional manner, complying with all reasonable policies,
including without limitation, the Company's Code of Business Ethics. You should become familiar with such Company
policies and seek advice from management or Human Resources for further clarification.

B. Termination

Termination of employment will be conducted In accordance with the prevailing laws and regulations, which will
supersede the terms of this Agreement where inconsistent. Your employment may be terminated by either yourself or
the Company giving the other party the required notice in writing. The required notice period relating to your
employment is detailed in Schedule A. In the case of termination by the Company in accordance with this clause, the
Company may at its oplion terminate your employment immediately and elect to pay your salary in lieu of the period
of notice,

By mutual consent, whole or part of the notice period may be waived, in which case liability for payment after such
date will cease. The Company reserves the right to require you not to attend work and cease all ar any of yvour role
responsibilities during any period of notice (whether given by you or the Company), provided that the Company shall,
in the circumstances contemplated herein, continue to pay you salary and appliceble benefits for the duration of the
notice.

The Company may terminate your employment without notice in circumstances or misconduet includ ing:

(a) If you commit any act of dishonesty, fraud, misconduct, wilful breach of duty or company policy, or serious and
wilful neglect In the performance of your duties; or

(b) You are absent from service without prior natice in writing or without sufficient cause for five consecutive days
or more; or

{e) You cause damage to the property or reputation of the Company or to the public which would warrant an action
legally.

{d) Youmisrepresent any of your particulars pertaining, but not limited, to past employment and all other particulars
mentioned by you in your application/resume: or

{e) Youare convicted for an offence precluding or inhibiting the further perfarmance of your duties.

PRINCIPAL
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On termination, you will be required to resign from any directarships or other such roles where you are reprasanting
the Company.

On termination, the Company shall not have any further liability to you other than for compensation, allowances and
perquisites that have accrued prior to the effective date of termination of employment.

Retirement

The provisions of local legislation will apply with regard fo retirement. Refer to Schedule A for specific details (where
applicable),

Campany praperty

Upon termination for whatever cause or reason, you shall retum, Intact and without alteration or deletion, all company
property including telephones, computers, books, papers, access cards, memberships and documents whether In
hard copy or in soft form, entrusted to you during the course of your employment with the Company. The Company
may, in its sole discretion, deduct the value of the property not returned by you in the full and final settlement. You
shall, if so required by the Company, confirm in writing that you have complied with your cbligations in relation to your
employment with the Company.

9. Employment restraints of trade and non-solicitation
Non-competition

You hereby acknowledge and agree that you will not, directly or Indirectly during your employment with the Company
and for a period of six (6) months (Restraint Period) thereafter or after the termination of this Agreement, as may be
applicable, enter into or in any manner take part in any business, either individually or as an officer, director,
execulive, agenl, consultant, partner, investor principal or otherwise, which is in competition with the business of the
Company or any of its affiliates in any business segment or field in which the Company or its affilistes is materially
engaged or the Company’s Board of Directors has approved a plan for the Company to become matetfally engaged in
any jurisdiction In the world in which the Company or its affiliates is so materially engaged or the Company’s Board of
Directors has approved a plan for the Company to become so materially engaged. You acknowledge and confirm that
the restrictions in this clause are a material term of your employment and that the Company has agreed to employ
you and make payment of the ameunts detailed in this Letter, inter alla, on the basls of this undertaking and
commitment provided by you. '
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Non-solicftation

You agree that during your employrment with the Company end for a period of twelve (12) months (Mon-solicitation
Period) thereafter or after the termination of this Agreement, as may be applicable, vou must not:

(@) Directly or indirectly, solicit or attempt to solicit any of the Company's {or any of its affiliate’s) custormners or
clients for your personal benefit, induce, advise or encourage any supplier, customer, client, employae ar any other
person, firm, partnership, association, trust, venture, corparation, or business organisation, entity or enterprise having
business dealings with the Company or any subsidiary or affiliate of the Company, to withdraw, curtail or cancel such
business dealings.

You agree that during your employment with-the Company and for a period of 12 months thereafter or after the
termination of this Agreement, as may be applicable, you must not;

(b) Initiate the act of solicitation for the purpose of recruitment of any person wha is in the employment of the
Company or assist another in this act or otherwise interfere with the Company's (or any affillate of the Company's)
lawful employment relationship with any of its employees or contingent workers.

You acknowledge and confirm that the restrictions in this clause are a material term of your empleyment and that the
Company has agreed to employ you and make payment of the amounts detailed in this Agreement on the basis of
this undertaking and commitment provided by you.

You agree that the restraints in this Agreement are reasonable in all the circumstances and are intended lo nperate 1o
the maximum extent. However, if a court finds any of them to be void and unreasonable for the protection of the
interests of the Company or its related or associated companies, and would be valid if part of the wording was
deleted or the period or area or activity was reduced, the Company agrees to accept any modification to this clause
(including medifications to the Restraint Period or Non-Solicitation Period) required 1o make the restriction
enforceable, The above restraints are separate and distinct, so that the enfnrceahHity of any restraint does not affect
the enforceability of the other restraint,

10. Confidentiality

You may be exposed to confidential information throughout the course of your employment with the Company.
"Confidential Information” means any information in respect of the business of the Company which Is not in the
public domain and includes, but is not limited to any document, book, account, process, patent, trade seoret,
specification, program, design or know-how which comes to your notice during your employment with the Company
or thereafter, or which is generated by you in the course of your duties. This Information includes any marked
"confidential” or which is received in confidence from third parties.

NCIPAL
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You shall not, whether durlng your employment and/or after cessation of your employment, for whatever reason, Use,
disclose, divulge, publish or distribute to any person or entity, otherwise than as necessary for the proper
performance of your duties and responsibilities, or as required by law, any confidential information, including but not
limited to messages, data, client lists, trade secrets, client details or pricing structures acquired by you in the course
of your employment with the Company. '

If you are found to be in breach of this clause, the Company reserves the right to take disciplinary action, including the
right to terminate your employment in accordance with the prevailing laws and regulations. Without prejudics to any
other rights and remedies available fo the Company under law, the Company shall have the right to seek damages
from you If you are found 1o be in breach of this clause after the term of your employment with the Company.

Confidentiality of Employment Agreameant

You must nol, during or after the term of this Agreement disclose to any persan, any infarmation regarding the Terms
& Conditions of this Agreement. Any non-compliance is deemed a breach of the Agreement and may result in
disciplinary proceedings not excluding termination of this Agresment.

11. Data privacy

You acknowledge and consent that as an employee of Wolters Kluwer your personal dats, for normal employment-
related purposes, will be collected, processed, used, and miay be transferred within the Wolters Kluwer Group. The
Company will take reazonable measures 1o keep your personal information private, confidential and accurate. To the
exlent sl your personal data Is collected, processed, used and/or transterred within the Wolters Kluwer Group, this
transfer of data will be subject to the prevailing data privacy legislation of the employment jurlsdiction, At all times
the information will remain confidential as outlined in the terms of this Agreement. By slgning this Agreement you
explicitly acknowledge that you have been given notice of the above and that you consent to your personal
information being collected, processed, used and transferred in the course of, and within the context of your
employment with the Company,

12 Conflict of Interest

In accordance with the Conflict of Interast Policy within the Code of Business Ethics, you will not during the course of
empleyment and beyond under the restralnt provision, directly or indirectly, whether alone or as a partner joint venture,
officer, director, employee, consultant, agent, independeant contractor ar stockhaolder of any company, business or
other commercial enterprise:

(2) engage in any business activity similar in nature to any business conducted or planned by the Company, or
(b) competein any way with praducts or services being developed, marketed, distributed or otherwise provided by

the Company.

PRINCIPAL
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¥You zhall not undertake, whether r.h'rer;.‘-:l'_l‘ur ar indirectly, any ather employment or operate a business of any kind
whatsoever, whilst in employment with the Company.

During your employment, upon becoming aware of any potential or actual conflict between your interests and those
of the Company, you shall immediately inform the Company about such confiict. Where the Company |s of the cpinion
that such a conflict does or could exist, it may direct you to take appropriate action(s) to resolve such a conflict and
comply with such Instructions.

Further during the course of your emplayment, you shall abide by the Gifts and Hospitality Policy within the Code of
Business Ethics which limits the acceptance of gifts or payment for your own benefit from any person having or
intending to have any business with the Company.

To perform your duties towards the Company, you will have access to email, internet, Company essets and other
Company infrastructure, You shall ensure that at all times vour use of such facilities meets the ethical and social
standards of the workplace. Your use of such facilities must not interfere with your duties and must not be legal or
contrary to the interests of the Company.

13, Imellectual property and moral rights

Allinventions, discoveries, secret processes and, without limitation, ideas, improvements, reports, newsletiers,
propesals and works created, developed or acquired by you in the course of the performance of your duties (the
Works) shall be taken to belong to the Gompany If:

{a) you made them in the course of your normal duties, or in the course of duties falling cutside your normal duties
but specifically assigned to you, and the circumstances (in either case) were such that the Works might reasonably
be expected to result from the carmrying out of those duties: or

(b} you made them in the course of your duties and, at the time of making them, because of the nature of your duties
and the particular responsibilities arising from the nature of your duties, you had a special abligation to further the
interests of the Company's business,

You agree to waive all moral rights which you may have or |ater acquire in all present and future Works created by you
in the course of your employment fo the extent permitted by law, This waiver extends to any licensees of or
suecessors in fitle to the Works. You agree 1o execute any document or do anything the Company may reasenahly
require to be done or signed at its expense to give effect to this waiver during the course of vour employment with the
Company and following termination of your employment,
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14. Company policies

You will be required to comply with all Company policies, and you acknowledge it is your responsibility to be familiar
with those policies. The Company reserves the right to amend or withdraw policies from time to time. If you are ever
unclear about such policles, seek further advice from rmanagement or Human Resources.

A breach of any of these paolicies, if established, would canstitute a bresch of this Agreement. Inthe event of
misconduct, disciplinary measures may apply, including termination of employment in aceordance with prevailing
laws and regulations, depending on the circumstances.

You agree to comply with the Company's decision to change, within reason and with notice, position title, reporting
relationships, job duties and responsibilities, the legal entity and/or the jurisdiction from time to time, on the basis of
individual performance or the Company's business requirements. Any such change shall not be deemed to violate
the terms of this Agreement or constitute any basis for constructive or invaluntary termination of employment,
pravided that your compensation and level are not reduced, or respensibilities substantively changed unilaterally.

15. Health and zafety

The Company accepts responsibility for providing healthy and safe systems of work, In accordance with |ocal
regulations and codes of practice. You shall carry out all wotk in accordance with safe practice and shall not do
anything, or omit to de anything, to expose yourself or any other person to risk of injury. You shall become familiar
with and comply with the Company’s health and safety policies and practices, which may be amended from time to
time.

16. Email and intemet usage

Email and intemet technology is a business tool to be used for the Cornpany’s business purposes. As such you will be
required to comply with the Company’s Acceptable Use Paolicy. Sending or downloading ebjectionable material and
lllegally downloading copyright content |s considered as serious misconduct, and may result in dismissal without
notice. Employees who receive unsalicited emails containing such material are to delete themn forthwith. The
Company reserves the right to access any business emails, devices or documents of the Employee at any time,

17. Indemnity

You undertake irevocably to indemnify the Company and its affiliates from all claims, damages, costs and expenses
(including legal expenses) that may be incurred by the Company and/or its affiliates due to or in relation to the non-
performance or breach or alleged breach of any of your obligations, representations and warranties as set forth in
this Agreement or by virtue of law or equity. Tha right of the Company and its affiliates to claim such indemnity is
without prejudice to its other rights to terminate your employment or to elaim any relief under law.

CIPAL
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Without limiting the remedies available to the Company, you acknowledge that a breach of any of the covenants in
this Agresement that result in material imeparable injury to the Company and/or its associete companies for which
there is no adequate remedy at law, and that it will not be possible to measure damages for such injuries precisely,
You agree that if there is a breach or threatened breach, the Company or any of its associate companies shall, without
prejudice to its other rights under this Agreement or at law or equity, be entitled to apply for specific performance or
injunctive or other equitable relief against you.

18. Enftire agreamant

This Agreement, including all schedules hereto, sets forth the entire agreement and understanding between the
Company and you, and supersedes all prior and contemporaneous negotiations and agreements, written or oral,
relaling to the subject matter hereof.

You must not, during or after the term of this Agreement disclose to any person, any infermation regarding the Terms
& Conditions of this Agreement. Any non-campliance is deemed a breach of the Agresment and may resultin
disciplinary proceedings not excluding termination of this Agresment.

No waiver or variation to this Agreement shall be effective unless approved in writing by the Company. The Company
reserves the right 1o amend, vary or add to the terms and conditions of employment at iis sole discretion,

19. Unilateral variations

The Company reserves the right to transfer this Agreement and all rights under this Agreement to any other company
in the Wolters Kluwer Group, whether the transferee company exists now or s created after the date of this
Agreement,

20, Inconsistency

This Agreement shall be construed subject to any applicable statute, delegated legistation or industrial instrument
(the applicable legislation) to the intent and effect that if any provision of this Agreement is inconsistent with or at
variance with the terms of the applicable legislation which may not be varied or coniracted out of, the terms of the
applicable legislation will prevail and this Agreement will, to the extent of the inconsistency or purported variance, be
inoperative.

21. Governing law
This agreement shall be governed in accardance with the laws of the employment location.

PRINCIPAL
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22, Acceptance
By signing this Agreement you acknowledge and confirm that you:

(a) have read, and understand and accept the terms and conditions of emplayment (and any post-employment
restrictions) outlined in this Agreement and the Schedules to this Agreement

{b) acknowledge you will have access to and will read the Company's policies (located on the Com pany's intranet),
(c) undertake to comply with any Company policies and procedures that may be in place from time to time unless
such policies and procedures are inconsistent with the terms and conditions outlined in this Agreement, in which
case the Employee acknowledges that the terms and conditions In this Agreemeant will prevail;

(d) understand that, notwithstanding your undertaking in (c) above, Company policies and procedures do nat form
part of the Agreemant between the Company and the Employee; and,

(e) understand that you are entitled to seek independent advice regarding the terms and conditions of this
Agreement and that you have been given reasonable opportunity to seek such advice.

To accept this Agreement please sign below and upload a copy into Warkday no later than five (5) days from the date
of this Agreement. Any questions about the conditions contalned In this Agreement should be directed to Human
Resources.

Yours sincerely

On behalf of Waltars Kiuwer (India) Private Limited

Lisa Christy
Direclor, Service Delivery APAC

| acknowledge that | have read this Agreement and accapt the offer of employment and terms and conditians outlined
herein.

Signature:

_— 2022/07/14

)

PRINCIPAL
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Schedule A

INDIA
- Individual Employment Detalls

Employee name: Sakshi Chopade

Address: Plot no 187 sec no21 Yamunanagar Nigdl Pune44, Pune

Start date: 1 August 2022 (Note: any change to start date must be agreed by your manager and will be confirmed I
writing to you)

Position title: Associate Product Software Enginear

Entity name: Wolters Kluwer {India) Private Limited

Division: Tax & Accounting

Employment type: Full time
Reporting to: Nilesh Chitals, Associate Ditector, Technology

Location: Old Mumbai Pune Highway, 64/A, F-2 Floor, Matrix Tower, CTS No. 4/1, Final Plot No., Wakadewadi, Shivaji
Nazgar, Pune- 4711005, India

Work hours: Fulktime workers — You will be required to work 40 hours per week, Menday to Friday. The standard
office operating hours ere 9:00 am to 6:00 pm.

Probation period: Ends six (8) months from date of commencement. Please note that probation may he extended at
the Company's discretion.

Notice period: Your employment may be terminated by either yourself or the Company giving the other party twa (2)
months’ netice in writing. Notice during the probation period is one (1) month.

Background checks: You may be requested to provide authorisation for a background check either at your

commencement or during your employment and it Is a requirement and a condition of the terms and conditions of
your employment that you comply with this request.

PAL
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Compensation: Base Salary (Inclusive of PF): INR &50,000.00 per annum. The companents as follows are paid on a
mamnthly basis:

Mote: Gratuity Is over and above the fixed pay structure below.
Companents:

Base Salary (Inclusive of PF): INR 650,000.00 per annum. The components as follows are paid on a monthly basis:

Manthly (INR) Annual (INR)
Basic Salary:; 21,667 260,000
House Rent Allowance: ' B.6ET 104,000
Special Allowance: 21,233 254,800
PF Employer Contribution: 2,600 31,200
Base Salary (Inclusive of PF) 54,167 550,000

Benefits:

1. Medical Insurance for employee and Tamily
« Includes Coverage for employee, dependent parents/In-Laws, spouse and up to 2 children,
» Sum assured per family is Rs. 5 Lakhs per annum,
« Covers pre-existing diseases also.
» Maternity Benefit available from day 7.
« Baby Cover available from day 1.
« Pre and post hospitalization expenses covered for 30 & 60 days respectively.
2. Accident Insurance for employea
+ Employees are covered under the Group Personal Accident Insurance Policy of 3 times the Base Salary
{Inclusive of PF) of the emplayes.
3. Term Life Insurance for employee
« Employees are covered under the Group Term Life Insurance Policy of 3 times the Base Salary CTC of the
employeas,

Leave:

Privilege leave You will be entitled to 26 days of privilege leave per calendar year, A maximumn of 10 days of unused
privilege leave can be carrled forward each year, and can be accumulated to a belance of up to 30 days. Any unused
privilege leave above 42 days as at 31 December will lapse.

Sick leave: You will be entitled to 12 days of sick leave per calendar year. This entitlernent cannot be cartied forward

or encashed. The Company will continue to pay your salary In full during absences on medical grounds subject to the
production (where required) of evidenes to the reasonable satisfaction of the Com pany that any absence was due to
iliness. ' '

PRINCIPAL
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Summary:
Comprehensive Leave Time Off Benefits

Leave in a Calendar Year.
« 26 Days: Privilege Leave
= 12 Days: Sick Leave
« 05 Days: Paternity Leave
« (3 Days: Bereavement Leave
» 10 Days: Fixed National and Festival Holidays
» 182 Days: Matemity leave as per statute

Additional leave: Other forms of leave, in accordance with local legislation and policies, are available on the Company
infranet portal.

Note: Some leave benefits are pro-rated for employees working part-time hours, depending upon legislated
requirements.

Retirement. You shall retire in the last day of the month in which you complete 62 (sixty-two) years of age. Far this
purpose, the date of birth considered will be as per the certificate of proof-of age submitted by you at the time of
joining the Company

Sign-on-bonus: You are eligible for a one-time sign-on bonus of INR 1,00,000 (gross), to be paid by the second pay
cycle following your start date. This bonus is considered taxable income. In the event that you voluntarily end your
employment with Wolters Kluwer within twelve (12) months of your start date or transfer date, you will be responsible
for the return of the full amount of the sign-on bonus to Wolters Kiuwer, by salary deduction and any remaining funds
within 30 days of your departure.

Sahshi Chepade
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Continuous Security ; Confidential
September 10, 2022

BAGUL NAMRATA MADHUKAR
Dhumalwadi, Akole

Ahmadnagar - 422601

Maharashira, India

Dear Namrata

On behalf of Qualys Security TechServices Private Limited (the “Company™), we are pleased to offer you the position
of Software Engineer, reporting to Girish Aher, Manager, Data Platform. This Agreement (defined below), if
accepted, sets forth the terms of your full time employment with the Company. We consider it important for each of us
to understand our mutual expectations regarding your employment with the Company. This Agreement when signed by
you and an authorized Company representative will be a legally binding agreement. If there is anything you do not
understand, please feel free to discuss this with us.

The purpose of this Agreement is to set out the terms of your employment with the Company:

CONTRACT OF EMPLOYMENT

This contract of employment (*Agreement”) is made and entered into between the Company with its registered office at
10th to 16th Floor, Tower B, Panchshil Business Park, Survey No. 20, Balewadi, Pune — 411045 (“Office™) and Bagul
NamrataM  an individual residing at the following address (“you™):Dhumalwadi, Akole Ahmadnagar - 422601.

1. Commencement, Probation and Term of Employment

a) You are expected to join from September 14,2022 and report to the Office at 9:30 am to complete the joining
formalities. The Company reserves the right, at the discretion to extend the date of your joining by
communicating the same to you in writing.

b) At the time of joining, you are expected to carry originals of the documents as per Annexure A and submit the
copies of the same to the HR Team.

c) Your employment will be subject to a six (6) month probationary period (the *Probationary Period™) beginning
on the Commencement Date. This Probationary Period shall, at the option of the Company, be extendable by
such further time as the Company deems necessary to evaluate or improve your performance levels. During the
Probationary Period your services are liable to be terminated at any time, without an y notice or commission or
assigning of any reasons thereof and at the sole discretion of the Company.

2. Terms and Scope of Employment

a) You will be employed in the position of Software Engineer and will be expected to perform such duties as are
normally associated with this position and such duties as are assigned to you from time to time. You will be
expected, to the best of your ability, to devote your time and attention to the duties assigned to you. You will
report to Girish Aher, Manager, Data Platform.

b) Your prineipal place of work will be Qualys Security TechServices Pvt, Ltd., 10th to 16th Floo r, Tower B,
Panchshil Business Park, Survey No. 20, Balewadi, Pune — 411045. The Company at its discretion may
transfer your location.

c) Under the terms of this Agreement, and without the need to terminate the employment relationship or to enter
into a new agreement, the Company is permitted to assign you additional tasks, to modify or remove your
assigned duties, or to change the place of your employment without additional compensation to you.

d) You will, in addition to the terms and conditions of employment be governed by the rules, regulations and such

: Eluﬁlvs Security TEEhServices Private Limited

Registered Office:

Qualye Secarity TechServicés Pt Lid,
10" 10 147 Flodr, Tewer B, Panchahil
Business Park, Survey Mo 20, Balewad,
Pune — 411045,

CIN; UT2200PNZ0TIPTC1S6114
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other practices, systems, procedures and policies framed, amended, modified by the Company from time to time.
Specifically, you are required, as a condition of this offer of employment, to sign and comply with the Employee
Proprietary Information and Inventions Agreement (“Proprietary Information Agreement™) which is attached to
this letter as Exhibit B.

The terms and conditions of your employment may be amended from time to time, per Company’s policies. You
shall be required to comply with the information security policies and procedures of the Company and its
customers, notified to you from time to time.

Starting prior to your joining and potentially continue post your joining, the Company shall through a third party,
carry out a detailed background verification to validate the information and credentials submitted by you. The
Company reserves the right to terminate your employment without notice, at any point during the course of
employment, if the background verification report is found incongruent with the information and credentials
provided by you. Additionally, in such an eventuality, the Company shall require you to refund the salary
/remuneration paid including employee benefits availed amongst any other benefits, till such date.

Compensation

Your annual compensation package "cost to company value (CTC)" will be T 524,000 per annum as specified
in Exhibit C of this Agreement, subject to various deductions as per Company’s policies and statutory
provisions. This CTC includes compensation for all services rendered under this Agreement, including overtime,
to the extent permitted by law.

Your remuneration package is strictly confidential between you and the Company and should not be discussed
with anyone nor divulged to anyone in any manner whatsoever

You will be eligible to participate in a bonus program earning up to 10% of your annual base salary, Z 500,000
depending on the Company’s performance.

In case of any change in the existing statute or introduction of new statute or any changes in the applicable laws,
the Company reserves a right to adjust the salary components within the then existing CTC to ensure that the
payments are made in compliance with such statute or applicable laws.

Benefits

You and your immediate family are eligible for coverage under the Company’s Group Mediclaim Insurance Plan
on a family floater basis. The effective date of coverage begins on the Commencement Date.

You are eligible for coverage under the Company’s Group Accident Plan.

Upon the commencement of your employment, 12% of your Basic salary will be contributed by the Company
towards the Provident Fund scheme. Equal contribution by you is mandatory as per the rules of the Provident
Fund. :

Vacation/Leave Entitlement and Paid Holidays

You will be entitled to twenty (20) days of Privileged Leave to be used for vacation days. These leaves will be
pro-rated according to the number of completed months of service in your first year of employment with the
Company. In addition, you are entitled to ten (10) days for National Holidays as determined by the Company,
Employees are generally encouraged to utilize all of the twenty (20) days of Privileged Leave in the calendar
year. If, at any time, the total amount of unused leave reaches forty-five (45) days, then further accrual will stop.
Accrual of leave will begin again only when you use your leave and the available balance falls below forty-five
(45) days. As the Company develops additional employee entitlements for its India employees, it will
communicate the terms of their availability to you.

Ealvs Secu?it;r"l:eEHSeruices Private Limited

Registerad Office:

Oualys Security TechSarvices Pt Lid,
10 10 18" Flogr, Tower B, Panchshil
Business Park, Suresy Mo 20, Balewadi,
Pune — 411048,

CIM: UTZ200PMI0T1PTCIE8114
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Exhibit A
List of Documents
Four postal stamp size photographs;
Photo copies of the documents showing date of birth and copies of your testimonials;
PAN Number,
Form 16 under Income Tax Act; and
Certificates along with the original in support of your qualifications and experience.
Exhibit B

Qualys Security TechServices Private Limited Confidentiality and Inventions Assignment Agreement

B T = AR A T R

Salary Heads : Per Month Per Annum Particulars

Fixed Components | A |
Basic 16,667 200,000 | 40% of Base Salary
HRA 6.667 80,000 | 40% of Basic Salary

Balance amount
(Base Salary less
remaining
components)

Other Allowanece 14,167 170,000

Leave Travel Allowance Annual amount =3

. i f monthly
(LTA) Exempt Hipes.e
on production of valid Li61 20000 ?;152’; gg:]m}' o
supporting bills whichever is less
Total Earnings |
Base Salary | [A ] 41,667 500,000
Provident Fund
Company's Contribution [ 2,000 24,000 | 12% ol Basic Salary
B]
Total CTC[A ] +[B] 43,667 524,000

Qualys Securrt;mﬁchSew}ces Private Limited

Registarad Ofoe:;

CQualys Security TechSerdoes Pyt Lid,
10™ to 16" Floar, Towsr B, Pancizhil
Business Park. Survey Mo, 20, Balewsdi,
Pune = 411045,

CiIN: UT2200PN2011PTC158114
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7 lune 2022
BHADANE NIKITA EKNATH

nikita.bhadane32@gmail.com

Mediaocean Asia Pvt. Ltd is pleased to offer you a position of an Associate Software Engineer -
Development and your work location will be Pune - India. You will be reporting to Apamna Rangaswamy.
Your Total Annual Pay for the current year will be INR 815,392/ (Rupees Eight Lakh Fifteen Thousand

Three Hundred NinetyTwo Only).

The terms and conditions of the offer are given below:
1. The details of your annual pay are mentioned in Annexure A.

2. You are expected to join as early as possible, but not later than 18-jul-22.

3. This offer of employment is cantingent upon satisfactory reference and bockground verification
checks.

4. Your employment will be governed by the attached Terms of Employment. You are required to
carefully read and understand these Terms of Employment as a part of accepting this offer.

5. For voluntary terminations, a period of not less than two months' notice is required from either
side.

This offer letter is volid through 18-Jul-22 and shall lapse automatically, unless you confirm the
acceptance by returning the duplicate copy of this letter duly signed indicating your acceptance.

We are delighted that you will be jeining us and wish you a very successful career with Mediaocean.
Regards,

Y S

Ashish Saxena
Senior Director - People and Culture, APAC

Mediaocean Asio Pyt Lid T +91-20-67122273 |

Cummins India Office Cumpus_ E infmsiu@mediuu:eun.cn |

Tower B, Third Fioor, Balewadi CIN US3000PN2012FTC 137,

Pune-411045 PRINCIPAL
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Annexure B — Employee Benefits*

i, Leaves: You will be entitled for 24(pro-rated) poid leoves onnually. The leaves are
bifurcated into two categaries. Earned Leaves (16 days) and Cosual Leaves (8 days). The
details of how to avail these leaves are mentioned in the employee handbook.

1. Holidays: Employees are provided o total of 12 Public holidays as per the company holiday
calendar.

2. Medical Insurance: You will be covered under Group Mediclaim Policy for Self and Family
(Spouse and up to 2 Children) for a coverage amount of INR 700,000. You may opt for

coverage of your parents or parents In-low at an additional premium amount, subject to
company policy during the year.

3. Employee Term Life and Accidental Insurance: All employees are covered by beth Group

Term Life insurance and the Group Personal Accidental Insurance. The coverage amount

for both is 3 times annual gross salary.

4. Education Reimbursement: You will be entitled to an educational reimbursement of up to
INR 50, 000 per calendar year.

5. Annual Health Benefits Reimbursement: You will be eligible for a company paid annual
health checkup or gym reimbursement upto Rs 6,500/-

6. Commuter Benefit: You may avail the company transport facility ot subsidized rates.
7. Lunch Facility: The Company offers paid meal facility in the cammon cafeteria.

8. Matemity Benefits: As per "The Maternity Benefits Act, 1961",

9. Dther Wellness facilities.
* Benefit entitlement is applicable as per the prevailing company policy.

*Company reserves the right to change the internal compensation split from time to time for complying
with government and tax regulations keeping CTC unchanged.

Mediaocean Asia Pvt Lid T +81-20-67122222
Cummins India Office Campus E infoosia@medioocean,co
Tower B, Third Floor, Balewadi CIN US3000PNZ012FT :
Pune-411045 ;
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YOUR ENTERPRISE CLOUD
July 05, 2022

BHOVAR PRAVESH RAGHUNATH

Nakshatram-L3, Flat No. 304, Chinchwad,
Pune, Maharashtra - 411033
India.

pravesh_bhavarr@gmail.com

Dear Pra‘uesh_

We are pleased to extend an offer of employment to you to join Nutanix Technologies India Private Limited
(hereinafter referred as “Company™) on the following terms and conditions (“Offer”™), which includes and
incorporates by references Annexures A - D (the Offer and Annexures are collectively referred to as
“Agreement”™):

You will be employed by the Company in the function of Associate Resident Consultant, with effect from
August 01, 2022, or if that date is not feasible, on a mutually agreeable date which shall be confirmed in writing
(“Commencement Date”™), on the terms and conditions set forth in this Agreement, for an indefinite term
beginning on your Commencement Date and continuing until termination in accordance with the terms set forth
in Paragraph 1 of this Agreement (“Employment Period™). This offer of employment for the position of Associate
Resident Consultant is for a regular, full-time position based in India - Pune and you will report directly to
Mandar Dattatray Marulkar, Director, Resident Consultants, of the Company. Additionally, your
employment with the Company is contingent upon completion of satisfactory reference and background checks,
as well as your furnishing the Company with the documents set forth in Annexure C.

This offer is valid for one (1) week from date of receipt.

Please note that the terms of employment detailed in this document and annexnire are confidential. These contents
should not be disclosed to third parties without prior approval from the Company.

1. Compensation

a. Salary/Benefits: Your annual gross salary will be INR 1,140,000. The specific details and break down
of your total base compensation is attached in Annexure A (“Total Base Compensation™). Your
Compensation Package will be subject to the usual deductions for tax and social security contributions
normally withheld by an employer in India as required under applicable law. The Compensation
Package set forth in Annexure A includes compensation for all services rendered under this
Agreement.

b. Employee Benefits: During the term of your employment, you will be eligible to participate in all of
the Company’s employee benefits. This includes comprehensive Medical and Personal Accident
Insurance cover and Paid-Time Off as per Company’s Leave Policy.

2. Terms and Conditions of Employment

Your employment with us will be governed by the specific terms and conditions referred to in Annexure B.

TR e
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3. Document Submission Requirements

This offer of employment is contingent upon you furnishing the documents designated in Annexure C at the time
of your joining the Company.

4. Employment Invention Assignment, Non-Competition, and Confidentiality Agreement

You will be required to execute and be bound by an Employment Invention Assignment, Non-Competition, and
Confidentiality Agreement given to you as in Annexure D (“Employment Invention Assignment Agreement”).
The Employment Invention Assignment Agreement shall coexist with this Employment Agreement.

5. Entire Agreement

This letter agreement (together with the agreements and annexures referred to herein) supersedes any prior
agreements, representations or promises of any kind, whether written, oral, express or implied between you and
the Company with respect to the subject matters herein. This letter (together with the agreements and annexures
referred to herein) may not be modified or amended except by a written agreement, signed by the Company and
by you.

[Signature Page Follows]
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To indicate your agreement with all terms and your acceptance of this offer, please sign the duplicate copy of the
offer on all sheets at the bottom on the right corner and return the same to the Company. Once you accept this
offer and join the Company, this letter will serve as your formal Appointment Order,

We welcome you to Nutanix Technologies India Private Limited and look forward to a mutually rewarding
association.

For Nutanix Technologies India Private Limited

Q .Q:(,EL Ui

Sankalp Saxena
Director, Nutanix Technologies India Private Limited

Acceptance of Offer

ACCEPTED AND AGREED: I confirm I am BHOVARPRAVESHR. and I intend to electronically sign this
document. I intend that my clectronic signature shall be binding upon me in the same way as my handwritten
signature, | have read and accept the foregoing offer of employment,

DacuSigne by

¢

i

R
7/5/2022

Date Signed
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ANNEXURE A
TOTAL BASE COMPENSATION

Basic Salary 47,500 570,000
House Rent Allowance(HRA) 19,000 228,000
Leave Travel Allowance(L.TA) 8,333 100,000
Children Education Allowance - 100 1,200
Empir;r}re:r‘s Contribution to Provident Fund 5,700 68,400
Special Allowance 14,367 l?é,ﬁ!ﬂ{}.

140,000
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ANNEXURE-B
TERMS AND CONDITIONS OF EMPLOYMENT

1. Term of Employment

Subject to Clauses 5 and 6 below, the term of your employment with Nutanix Technologies India Private Limited
(hereinafter referred as “Company™) is intended to be for indefinite period subject to termination pursuant to the
terms of this Agreement and the requirements of applicable Indian laws.

2. OQutside activities

This position is for a full-time employment with the Company and you shall exclusively, diligently, and loyally
devote all of your professional skills, time, energy, and best efforts to the business of the Company. You shall not
take on any other work for remuneration (part-time or otherwise) or work in an advisory capacity, or be interested
directly or indirectly (except as shareholders or debenture holders) in any other trade or business, during your
term of employment with the Company, without written permission from the Company.

3. Place of Work

Your place of work will be at the Company office in India - Pune. The Company may, after giving you reasonable
notice, transfer or assign our services to any place of business of the Company that may be presently operating,
or which may subsequently be acquired or established, in any part of India or abroad.

4. Hours of Work

Your working hours under this Agreement will be 40 hours per week. The Company’s business day is generally
Monday to Friday from 9:00am to 5:30pm, subject to a lunch break of 30 minutes. Notwithstanding these
working hours, your duties may require you to engage in travel on behalf of the Company, and to work any
additional hours required by the nature of your job duties and the Company’s business. You expressly agree to
such reasonable travel and hours of work without additional compensation, except as otherwise mandated by
applicable law,

5. Probationary Period

Your employment is subject to a six (6) month probationary period (the “Probationary Period™). The purpose
of the Probationary Period is to provide a means to mutually assess your suitability for the position. The Company
reserves the right to revise or extend the Probationary Period depending on your performance and/or other
consideration. Upon the expiry of your 6-month Probationary Period, your employment shall stand confirmed
unless the Company notified you otherwise by way of a written communication prior to the expiry.

6. Termination of Employment

a. During your Probationary Period, either party to this Agreement can terminate this Agreement by giving
the other 2 weeks’ notice or payment in lieu of notice without having to provide any reasons. The
Company reserves the right to end your employment at any time during your probation or to extend your
probation. If the Company decides to end your employment during your Probationary Period, the
Company has sole discretion to put you on leave during such notice period (“Garden Leave™) during
which time, you will continue to receive your pay and benefits (subject any lawful deductions) through to
the end of the termination of this Agreement, or to end your employment immediately by offering a
payment in lieu of such notice period. After the successful completion of your Probationary Period, should
you desire to terminate your employment with the Company then you shall be required to give 30 days’
notice. The Company may, at its discretion, (1) relieve you before the expiry of notice period with your
consent, or (i1) upon your request, without being obligated to do so, allow you to leave service during the

(LS S i b T R =
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notice period enly upon you making payment to the Company in the form of damages for breach, which
is the amount equivalent to your salary for the balance unexpired portion of the notice period.

After the successful completion of your Probationary Period, should you desire to terminate your
employment with the Company then you shall be required to give 30 days’ notice. The Company may, at
its discretion, (i) relieve you before the expiry of notice period with your consent, or (ii) upon your request,
without being obligated to do so, allow you to leave service during the notice period only upon you making
payment to the Company in the form of damages for breach, which is the amount equivalent to your salary
for the balance unexpired portion of the notice period.

7. Termination of Employment

After successful completion of your Probationary Period, the Company shall be entitled to terminate your
employment for reasonable cause any time by giving you 30 days’ notice or salary in lieu thercof, or pro-
rated salary for the balance notice period in case you have been permitted to work for a certain portion of
the notice period.

Notwithstanding the aforesaid or anything else to the contrary mentioned in this Agreement, the Company
may terminate your employment, with immediate effect by a notice in writing (without salary in lien of
notice), in the event of your misconduct, including but not limited to, fraudulent, dishonest or
undisciplined conduct of, or breach of integrity, or embezzlement, or misappropriation or misuse by you
of the Company’s property, or insubordination or failure to comply with the directions given to vou by
persons so authorized, or your insolvency or conviction for any offence involving moral turpitude, or
breach by you of any of the terms of this Agreement or Company Policy or other documents or directions
of the Company, or irregularity in attendance, or your unauthorized absence from the place of work for
more than five (5) working days, or upon you conducting yourself in a manner which is regarded by the
Company as prejudicial to its own interests or to the interests of its clients and/or customers or the
commission or omission of an act that may amount to misconduct under Company Policies and/or
applicable laws.

Notwithstanding anything aforesaid, termination by you shall be subject to the satisfactory completion of
all your existing duties, obligations and projects etc.

- During the notice period, the Company will continue to pay its share of insurance premiums, if applicable.

On acceptance of the resignation notice, you will be required to immediately give up to the company all
correspondences, specifications, formulae, books, documents, market data, literature, drawings, effects or
records, et al. belonging to the Company or relating to its business and shall not make or retain any copies
of these items.

8. Holidays / Leave

General Holidays will be declared at the beginning of the Calendar year and all full-time employees are entitled
to this benefit. You may be called upon to attend duties as and when required on holidays, as may be scheduled
in accordance with the needs of the Company. You will be entitled to vacation as per the company's Paid Time
Off policy. Casual leave without notice will be considered as Leave against Loss-of-pay. Additional leave will be
against Loss-of-Pay. '

9. Iliness

In the event that you are prevented from performing your duties under this Agreement as a result of illness, injury,
or other incapacity, you shall be required to give notice thereof to the Company at the earliest possible opportunity.

=t
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During a period of illness or incapacity, you agree to (i) comply with all provisions of Indian law regarding illness
or disability; (ii) follow all instructions or directions of the Company and/or other authority so designated by the
Company, if any; and (iii) cooperate with a medical examination by a physician to be appointed by the Company,
if such examination is required by the Company in addition to (i) and (ii) above. During the first twelve (12)
months of continuous service with the Company and during every subsequent twelve (12) months of such
continuous service, you shall be entitled to take sick leave for a period not exceeding 15 days, on the ground of
your illness, injury, or other incapacity. Such leave cannot be carried forward into the next year and will lapse at
the end of each year.

10. Disclosure of Information

During the term of your employment with the Company, you are required to disclose all material and relevant
information, which may either affect your employment with the Company currently or in the future or may be in
conflict with the terms of your employment with the Company, either directly or indirectly. If at any time during
your employment, the Company becomes aware that you have suppressed any material or relevant information
required to be disclosed by you, it reserves the right to forthwith terminate your employment without any notice
and without any obligation or liability to pay any remuneration or other dues to you irrespective of the period that
you may have been employed by the Company.

Any change in your personal information including residential address, marital status and educational
qualification should be notified to the Company in writing within three (3) days from the start of such change,

Any notice required to be given to you shall be deemed to have been duly and properly given if delivered to you
personally or sent by post to you at your address as recorded in the Company’s records.

11. Adherence to Company Policy/Rules and Regulations

You agree to conform to and comply with the Company’s Policies and such directions and orders as may from
time 1o time be given by the Company. In addition to the terms and conditions of employment specifically stated
herein, you shall also be governed by the rules, regulations, and such other practices, systems, procedures and
policies framed, amended, modified or omitted by the Company from time to time,

Your employment shall also be governed by statutory laws enacted by Central and State Government or local
authorities as may be applicable from time to time.

12. Compliance with Applicable Law

You agree to comply with all applicable laws, regulations, and governmental orders of India and the United States,
now or hereafter in effect, relating to your employment by the Company. '

13. Travel

Although you will be posted in the Company’s India - Pune office, you may be required to make visits and travel
both within India and overseas, as necessary for the proper discharge of your duties,

14. Non-Solicitation

You agree that during the term of your employment with the Company until one year after its termination, you
will not, either directly or indirectly, separately or in association with others: (a) encourage or solicit any Company
Personnel to accept any employment relationship, independent contractor relationship or other similar
relationship with you, any of your affiliates, or anyone else; or (b) encourage any Company Personnel to terminate
their employment or independent contractor relationship with the Company. For purposes of this Agreement,
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“Company Personnel” shall mean any person who was an employee or independent contractor of the Company
as of the date of this Agreement.

15. Employment Invention Assignment Agreement

You acknowledge and agree that any work that you may be conducting either on the premises of the Company or
otherwise with regard to patents, improvements, discoveries or any other form of intellectual property, whether
protected under law or not, is being done on behalf of the. Company. In this regard, you agree to execute an
Employee Invention Assignment Agreement annexed to the Agreement.

16. Disclosure of Other Agreements and Contractual Obligations

If you have not already done so, you must disclose to the Company any and all agreements relating to your prior
employment that may affect your eligibility to be employed by the Company or limit the manner in which you
may be employed, which includes but is not limited to, obligations relating to non-solicitation of employees of
your prior employer or non-compete obligations. In entering into this Agreement, you represent that you have
disclosed any such obligations to the Company or will disclose any such obligations to the Company prior to your
Commencement Date. :

Furthermore, the Company takes very seriously any, and all obligations imposed on vou by your prior employers
or companies with whom you had a contractual relationship as an independent contractor or consultant. By
signing this Agreement, you agree that you will not retain any documents, information, or other materials related
to the business of any prior employer or company with whom you have had a contractual relationship in any form
(including personal email, electronic files, USB sticks, hard drives, etc.) which you may have obtained (whether
directly or indirectly) in your role as an employee or independent contractor/consultant., Furthermore, you agree
that you will not disclose or use, in connection with your employment with the Company, any non-public,
confidential or otherwise proprietary documents, information, or materials relating to the business of any prior
employer or company with whom you had a contractual relationship.

17. Arbitration

You agree that the interpretation and enforcement of this Agreement shall be governed by the laws of India and
all disputes under this Agreement shall be governed by the provisions of the Indian Arbitration and Conciliation
Act, 1996. The venue for arbitration will be Bangalore.

This is to certify that I have read Annexure B and understood all the terms and conditions mentioned therein and
I hereby accept and agree to abide by them.

DocuSigrod byt
[;%@uﬂi@— 7/5/2022
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ANNEXURE - C
At the time of joining, you are requested to submit the copies of the following documents:

1. Cancelled Cheque. If you do not have cheque please submit Bank Statement front page/ Passbook front
page.

2. Scanned copies of the below documents:

e PAN Card

o Aadhar Card

o Valid Passport and Work Permit in case of foreign citizens
e Passport ( Optional )

e UAN Card

[Annexure D — Follows]
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ANNEXURE-D

EMPLOYEE INVENTION ASSIGNMENT, NONCOMPETITION
AND CONFIDENTIALITY AGREEMENT

In consideration of, and as a condition of my employment with Nutanix Technologies India Private Limited, a
company duly incorporated under the Companies Act, 1956 (the “Company ), 1, Chinmay N Gawde, hereby
represent to, and agree with the Company as follows:

1. Purpose of Agreement. | understand that the Company is engaged in a continuous program of
development, production and marketing in connection with its business and that it is critical for the Company to
preserve and protect its Proprietary Information (as defined below), its rights in Inventions (as defined below)
and Intellectual Property (as defined below). Accordingly, I am entering into this Agreement as a condition of my
employment with the Company, whether or not I am expected to create Inventions and Intellectual Property of
value for the Company.

2 Proprietary Information. I understand that my employment by the Company creates a relationship of
confidence and trust with respect to any information of a confidential or secret nature that will be disclosed to me
by the Company that relates to the business of the Company or to the business of any parent, subsidiary, affiliate,
customer or supplier of the Company or any other party with whom the Company agrees to hold information of
such party in confidence (“Proprietary Information”). Such Proprietary Information includes but is not limited
to Inventions, Intellectual Property, marketing plans, product plans, business strategies, financial information,
forecasts, personnel information, customer lists and other information and materials concerning the Company’s
business, operations or plans.

3. Confidentiality Obligations. | understand and acknowledge that I will acquire Confidential Information
in the course of or incidental to my employment with the Company, and that the ability of the Company to
continue in business could be seriously jeopardized if such Confidential Information were to be used by me or by
other persons or firms to compete with the Company. Accordingly, I agree that I shall not, directly or indirectly,
at any time, during the term of my employment with the Company or at any time thereafter, and without regard
to when or for what reason, if any, such employment shall terminate, use or cause to be used any Confidential
Information in connection with any activity or business except the business of the Company, and shall not disclose
or cause to be disclosed any Confidential Information to any individual, partnership, corporation, or other entity
unless such disclosure has been specifically authorized in writing by the Company, or except as may be required
by any applicable law or by order of a court of competent jurisdiction, or any regulatory or governmental body,

Further, I agree that I will give the Company prompt notice of any such order / direction of a court / regulatory
or governmental body so that the Company may seek relief by way of a protective order or other appropriate
remedy, and further will provide any assistance which the Company may reasonably require in order to secure
such order or such remedy (with the Employee’s expenses reasonably incurred in providing such assistance to be
reimbursed by the Company). In the event such protective order or other remedy is not obtained, I shall furnish
only that portion of the Confidential Information which is legally required by the Governmental entity or
regulatory authority; and will use reasonable efforts to obtain confidential treatment for any Confidential
Information so disclosed.

I understand that the Company at times receives information from third parties that the Company must maintain
in confidence and use only for limited purposes (*Third Party Information”). I agree that I shall not, directly or
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indirectly, at any time, during the term of my employment with the Company or at any time thereafter, and without
regard to when or for what reason, if any, such employment shall terminate, use or disclose Third Party
Information except as permitted by the written agreement between the Company and such third party, unless such
use or disclosure has been specifically authorized in writing by the Company, or except as may be required by
any applicable law or by order of a court of competent jurisdiction, or any regulatory or governmental body.
Further, I agree that I will give the Company prompt notice of any such order / direction of a court / regulatory
or governmental body so that the Company may seek relief by way of a protective order or other appropriate
remedy. In the event such protective order or other remedy is not obtained, the Emplovee shall furnish only that
portion of the Third Party Information which is legally required.

4. Disclosure of Inventions and Intellectual Property. I will promptly disclose in confidence to the
Company all inventions, improvements, designs, original works of authorship, formulas, processes, compositions
of matter, computer software programs, databases, mask works and trade secrets (“Inventions”) and Intellectual
Property that I make or conceive or first reduce to practice or create, either alone or jointly with others, during
the period of my employment, whether or not in the course of my employment, and whether or not such Inventions
are patentable, copyrightable or protectable as trade secrets. Intellectual Property includes ideas, concepts,
creations, discoveries, inventions, improvements, know how, trade secrets; trademarks, service marks, designs,
utility models, tools, devices, models, methods, procedures, processes, systems, principles, algorithms, works of
authorship, flowcharts, drawings, books, papers, models, sketches, formulas, teaching techniques, electronic
codes, proprietary techniques, India projects, and other confidential and proprietary information, computer
programming code, databases. software programs including their Source Code: data, documents, instruction
manuals, records, memoranda, notes, user guides; in either printed or machine-readable form, the whether or not
copyrightable or patentable, or any written or verbal instructions or comments.

3. Work for Hire:; Assicnment of Inventions and Intellectual Property.

a. Chwned by Company. 1 acknowledge and agree that any copyrightable works prepared by me within
the scope of my employment are “works for hire” under the Copyright Act in India and under international
copyright laws and that the Company will be considered the owner of such copyrightable works. agree
that all Inventions and Intellectual property and other rights related thereto that (a) are developed using
equipment, supplies, facilities or trade secrets of the Company, (b) result from work performed by me for
the Company, or (¢) relate to the Company’s business or current or anticipated India and development,
will be the sole and exclusive property of the Company and are hereby irrevocably assigned by me 1o the
Company.

b. Owned by Employee, 1 have attached as Attachment 1 a complete list of all Inventions and
Intellectual Property to which I claim ownership and that I desire to remove from the operation of this
Agreement, and 1 acknowledge and agree that such list is complete. If no such list is attached 1o this
Agreement, [ represent that I have no such Inventions and Intellectual Property at the time of signing this
Agreement.

6. Assignment of Other Rights. In addition to the foregoing assignment of Inventions and Intellectual
Property to the Company, I hereby irrevocably transfer and assign to the Company all Intellectual property Rights,
Intellectual Property Rights include (i) all rights, title, and interest under any statute or under common law
including patent rights; copyrights including moral rights: and any similar rights in respect of Intellectual
Property, anywhere in the world, whether negotiable or not; ( ii) any licenses, permissions and grants in connection
therewith; (iii) applications for any of the foregoing and the right to apply for them in any part of the world; (iv)
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right to obtain and hold appropriate registrations in Intellectual Property and, (v) all extensions and renewals
thereof (vi) Causes of action in the past, present or future, related thereto including the rights to damages and
profits, due or accrued, arising out of past; present or future infringements or violations thereof and the right to
sue for and recover the same. '

f Assistance. [ agree to assist the Company in every proper way to obtain for the Company and enforce
patents, copyrights, mask work rights, trade secret rights and other legal protections for the Company’s Inventions
and Intellectual Property in any and all countries. I will execute any documents that the Company may reasonably
request for use in obtaining or enforcing such patents, copyrights. mask work rights, trade secrets and other legal
protections. My obligations under this paragraph will continue beyond the termination of my employment with
the Company, provided that the Company will compensate me at a reasonable rate after such termination for time
or expenses actually spent by me at the Company’s request on such assistance. | appoint the appropriate
authorized representatives of the Company as my attorney-in-fact to execute documents on my behalf for this

purpose.

8. No Breach of Prior Agreement. I represent that my performance of all the terms of this Agreement and
as an employee of the Company does not and will not breach any agreement to keep in confidence proprietary
information, knowledge or data acquired by me in confidence or in trust prior to my employment by the Company,
and I will not disclose to the Company, or induce the Company to use, any confidential or proprietary information
or material belonging to any previous employers or others, I represent and warrant that I have returned all property
and confidential information belonging to all prior employers. I have not entered into, and I agree I will not enter
into, any agreement either written or oral in conflict herewith or in conflict with my employment with the
Company (including but not limited to a non-competition agreement with any third party relating to the current,
proposed or future business of the Company). | further agree to conform to the rules and regulations of the

Company.

9, Notification. I hereby authorize the Company to notify my actual or future employers of the terms of this
Agreement and my responsibilities hereunder.

10.  Publication of Material Concerning Company Business. Prior to my submitting or disclosing for
possible publication or dissemination outside the Company any material prepared by me that incorporates
information that concerns the Company’s business or future business, I agree to deliver a copy of such material
to an officer of the Company for his or her review. Within twenty (20) days of such submission, the Company
agrees to notify me whether the Company believes such material contains any Proprietary Information, and I
agree 1o make such deletions and revisions as are reasonably requested by the Company 1o protect its Proprictary
Information. I further agree to obtain the consent of the Company prior to any review of such material by persons
outside the Company.

11.  Name & Likeness Rights, Ete. I hereby authorize the Company to use, reuse, and to grant others the
right to use and reuse, my name, photograph, likeness (including caricature), voice, and biographical information,
and any reproduction or simulation thereof, in any media now known or hereafter developed (including but not
limited to film, video and digital or other electronic media), both during and after my employment, for whatever
purposes the Company deems necessary.

12. Maintenance of Records. I hereby acknowledge and agree that my contribution to the business of the
Company as well as any portion thereof shall be the sole property of the Company from date of creation thereof.
During the term of my employment and for six (6) months after termination of my employment with the Company,
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I agree to maintain adequate and current written records on the development of all Intellectual Property and to
disclose promptly upon its creation to the Company all Intellectual Property and relevant records, which records
will remain the sole property of the Company. I further agree that all information and records pertaining to any
idea, process, trademark, service mark, invention, technology, computer program, original work of authorship,
design, formula, discovery, patent or copyright that I do not believe to be an Intellectual Property. but is conceived,
developed, reduced to practice by me (alone or with others) during the period of employment, shall be promptly
disclosed to the Company (such disclosure to be received and kept in confidence).

13, Third Party Rights I hereby represent and warrant that I will not use or integrate any third-party materials
or data that are not validly licensed to the Company unless previously authorized by my reporting officer in the
Company. I represent and warrant that [ have not violated the Intellectual Property Rights of any third party, and
covenant that I shall not violate the Intellectual Property Rights of any third party in the course of my employment
with Company. Provided that in the event the Company is held liable for my violation of any Intellectual Property
Rights, I undertake to indemnify the Company or affiliate as the case may be against any and all losses, liabilities,
claims, actions, costs and expenses, including reasonable attorney’s fees and court fees resulting there from.

14.  Injunetive Relief. I understand that in the event of a breach or threatened breach of this Agreement by
me the Company may suffer irreparable harm and will therefore be entitled to injunctive relief to enforce this
Agreement.

15.  Governing Law; Severability. 1 understand that although T may work for the Company outside of
Bangalore or India, T understand and agree that this Agreement will be governed, interpreted and enforced in
accordance with the laws of India, without regard to or application of choice of law rules or principles. In the
event that any provision of this Agreement is found by a court, arbitrator or other tribunal to be illegal, invalid or
unenforceable, then such provision shall not be voided, but shall be enforced to the maximum extent permissible
under applicable law, and the remainder of this Agreement shall remain in full force and effect.

16.  Dispute Resolution, Subject to the exceptions set forth below, 1 agree that any and all claims or disputes
that I have with the Company, or any of its employees, which arise out of my émployment or under the terms of
my employment, shall be resolved through final and binding arbitration, as specified herein. This shall include,
without limitation, disputes relating to this Agreement, my employment by the Company or the termination
thereof, claims for breach of contract or breach of the covenant of good faith and fair dealing, and any claims of
discrimination or other claims, state or local law or regulation now in existence or hereinafter enacted and as
amended from time to time concerning in any way the subject of my employment with the Company or its
termination. The only claims or disputes not covered by this paragraph are disputes related to (i) workers’
compensation laws and (ii) issues affecting the validity, infringement or enforceability of any trade secret or
patent rights held or sought by the Company or which the Company could otherwise seek; in both of the foregoing
cases such claims or disputes shall not be subject to arbitration and will be resolved pursuant to applicable law.
Binding arbitration will be conducted in Bangalore, India in accordance with the rules and regulations of the
Indian Arbitration and Conciliation Act, 1996. If, at the time the dispute in question arose, I lived and worked
outside Bangalore or India then I have the option of requesting that the arbitration take place in the jurisdiction
in which the Company has an office that is nearest to my home. Each party will split the cost of the arbitration,
filing and hearing fees, and the cost of the arbitrator. Each side also will bear its own attorneys’ fees; that is, the
arbitrator will not have authority to award attorneys’ fees unless a statutory section at issue in the dispute

authorizes the award of attorneys’ fees to the prevailing party, in which case the arbitrator has authority to make
such award as permitted by the statute in question. | understand and agree that the arbitration shall be instead of
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any trial in court and that the arbitrator’s decision shall be final and binding to the fullest extent permitted by law
and enforceable by any court having jurisdiction thereof.

17. Terms of Employment. I understand that this Agreement, in itself, does not constitute a contract of
employment or obligate the Company to employ me for any stated period of time beyond the time as provided
for in my Employment/Appointment Letter. I understand that my employment can be terminated at any time, for
any reason or for no reason, by the Company and by me by providing a written notice of 30 days to the Company.
Unless the Company and | have entered into another written document that expressly supersedes this Section 17,
this is the complete agreement between the Company and me on this term of my employment. This Agreement
shall be effective as of the first day of my employment by the Company.

This Agreement can only be modified by a written agreement executed by a duly authorized officer of the
Company. Discharge of my undertakings in this Agreement shall be an obligation of my executors, administrators,
or other legal representatives or assigns, If any provision contained in this Agreement is held to be invalid or
unenforceable, the unenforceability or invalidity of such provision shall not be held to render any other provision
of this Agreement unenforceable or invalid.

[Signaiure Page Follows]
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I HAVE READ THIS AGREEMENT CAREFULLY AND I UNDERSTAND AND ACCEPT THE
OBLIGATIONS WHICH IT IMPOSES UPON ME WITHOUT RESERVATION. NO PROMISES OR
REPRESENTATIONS HAVE BEEN MADE TO ME TO INDUCE ME TO SIGN THIS AGREEMENT. I SIGN
THIS AGREEMENT VOLUNTARILY AND FREELY.

DocuSigned by:
' 7/5/2022

1OVEE Signature

[Below is Intentionally Lefi Blank]

Bradhema Vaflay Colage of Engg. & R

Tult 1 055) f8-2640 | Faoz 1 {408} 515-8058 | Emalk info@inuess be.pam

2012 Mussnix, Ins All Rghts Reserved, [



DocwSign Envelope 10 2EATTY30-517D-4CBE-8E16-2D4C30307D6A

NUTANI>T

YOUR ENTERPRISE CLOUD

ATTACHMENT 1

1. The following is a complete list of all Inventions or Intellectual Property or Improvemenis relevant to the
subject matter of my employment by Nutanix Technologies India Private Limited (the “Company”) that have
been made or conceived or first reduced to practice by me or jointly with others prior to my employment by the
Company that I desire to remove from the operation of the Company's Employee Invention Assignment and
Confidentiality Agreement:

X No inventions or intellectual property or improvements.

X Sec Below:

NA,

'

Bretma Vafloy Coltege of Encn. & R
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2. I propose to bring to my employmcﬁl the following materials and documents of a former emplover without
breaching any confidentiality obligations with the former employer:

%X No materials or documents

X See below:

WA

:nncuﬁl-u'nudéh::

Employee signature

7/5/2022
Date: 75

. Pune

Place

Tel: 1 {854] 6822543 | Fax: 1 [405) 16-4039 | Emall: nia@nutanincam
EIZ0L8 Nutandi, Ine. All Rights Rederved.



Capgomini@

Capgemini Technology Services India Limited
(Formerly known as IGATE Global Solutions Limited)
IT 1, 1T 2, Airal MIDC, Thana - Belapur Road,

Navi Mumbai 400708, Maharashira, India,

Tel: +91 22 7144 4283 | Fax: +91 22 7141 2121
www. capgemini.com/in-en

Superset ID: 1205981

Letter of Intent ("LOI")
BODKE RAVINDRA BALU

With reference to your interview conducted by us, we are pleased to inform that you have been
shortlisted for the position of Analyst and A4 with Capgemini Technology Services India Limited
(hereinafter referred to as"Capgemini").

In this regard, we are proposing compensation package and benefits, the details of which are set
forth in Annexure 1 to this letter.

The final Employment Offer Letter shall be subject to your successful completion of all curricular
requirements as laid down by the University/ Institute for award of the degree/ diploma and the
minimum passing percentage/ grade/ rank/ clase ae dotormincd by Capgemini.

The location of your initial reporting and training and the date of your joining would be communicated
to you in due course of lime post successful completion of your pre-joining trainings and final
semester degree/ diploma examination.

The date of joining and the location of posting will be purely based on business requirements of
Capgemini. Capgemini solely reserves the right to make any changes to the date of joining and the
location of posting during the course of your training and employment with Capgemini.

Upon accepting this LOI, you will be provided access to the ADAPT (Accelerated Digital Aid for Pre-
onboarding Talent) eLearning platform which allows you to learn and master the concepts and skills
required to be industry ready. The learning will be a self-paced journey inclusive of assignments,
assessments and webinars as deemed appropriate by Capgemini and the successful completion of
the same is a prerequisite for joining Capgemini.

Itis very essential that you effectively leverage this platform to complete the courses and clear the
assignments and assessments. The progress made by you in this learning journey would not only
help you in getting on-boarded on priority but also help you to be trained for advanced skills relevant
to your career at Capgemini. We also encourage you to learn beyond the prescribed course
curriculum and acquire industry recognized certifications to accelerate your career in this competitive
industry,

-
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Upon joining Capgemini,

1. You are expecled lo enter into an employment agreement with Capgemini which shall contain
details including the scope, terms and conditions of your employment and the contractual
obligation with Capgemini.

2. You will be on probation for a period of six months from your date of joining and subject to
satisfactory performance your employment will be confirmed (vide written confirmation) at the
end of six months.

3. During your probation you may be required to undergo classroom trainings for such duration as
deemed necessary by Capgemini and your performance will be evaluated periodically during
such training period

Capgemini reserves the right to decide the continuance of your further training and your employment
depending on your performance in its opinion.

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any third

party.

You may note that this letter should neither be construed as an offer of employment from Capgemini
nor should it in any manner confirm our intent to make you an offer of employment, We may, at any
time, at our discretion, revoke this Letter of Intent.

We would request you to go through the above terms, and let us know if they are acceptable to you,
within seven days of the issuance of this letter.

We look forward to hearing from you. Should you have any query, please do not hesitate to contact
fresherhiring.in@capgemini.com, please ensure below format of email subject -

« For queries on Letter of Intent (LOI), wrife to use with e-mail subject as: Query on LOI -
Superset ID 1205381

« For queries about on-boarding process, please note the on-boarding communication will
be sent once your document validation and verification process is completed. For further
queries, write to use with e-mail subject as: Query on On-Boarding - Superset ID
1205981 '

* In case of any other query, write to use with e-mail subject as: Other Queries- Superset
ID 1205981

Thanking yo.u,
Yours Sincerely,
For & On Behalf of Capgemini

Tejinder Sethi
Head - Fresher Hiring

This Is a system generated document and does not need a signature

PRINCIPAL
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ANNEXURE 1

BODKE RAVINDRA BALU

Analyst and A4

Your all-inclusive annual target compensation (on a cost to company basis) will be INR 4,00,000/-
(Rupees Four Lakh only). On completion of 1 year of service from your date of jeining, you will
receive fixed one-time incentive of INR 25,000/- (Rupees Twenty Five Thousand only). Based on

your Date of Joining, your compensation shall be paid monthly. The company shall deduct tax at
source al the time of making payment.

For & On Behalf of Capgemini

Tejinder Sethi
Head - Fresher Hiring

This is a system generated document and does not need a signature

Regd Office: Pune Hinjewadi Regd. Office No. 14, Rajiv Gandhi Infotech Park, Hinjewad! Phasa [Il, MIDC SEZ, Village Man,
Taluka Mulshi, Pune - 411057, Maharashira, India. Tel: +31 20 6669 1000 | Fax: +91 20 6699 5050 | CIN:
LE5110PN1883PLC 145950
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APPOINTMENT LETTER
February 3, 2022

CHANDRATRE GITESH MAHESH

Welcome to Wipro Limited (Company/Wipro) and congratulations on your appoiniment as Project Engineer. The terms of
your empleyment with the Company Is listed below. Please be informed that the terms may be modified pursuant to
changes in the Company policy updated from time to time.

1. Appointment Details:

a. The date of appointment is effective from the date of joining, unless otherwise communicated in writing by the
Company,

b. You will be on probation for a period of 12 maonths from the date of your appointment. On completion of the
probation period, your appointment shall be confirmed at the discretion of the Company based on your perfformance
and other criteria as applicable to your band and stream. Unless confirmation is communicated in writing, your
probation period shall be deemed to have bean extended.

c. The refirement age is 58 years.

d. You may be transferred to any other location, department, function, establishment, or branch of the Com pany or
subsidiary, associate or affiliate company ,in such capacity as the Company may from time to time determine. In
such a case, you will be governed by the terms and conditions of service applicable to the new assignment
including compensation, working hours, holidays, leave, people policies, ete.

e. We provide support to our global customers through various Company locations in India to suit customer
requirements by operating 24x7. You would be operating from any of these locations and in any of the shifts,

including night shift, as may be decided by the Company, keaping in mind the business neads and deliverables to
customers.

t. This offer of appointment is subject to your successful completion of all curricular requirements as laid down by the
University/Institution for award of the degree/diploma and the requirements, includ ing aggregate, specified by the
Company for your role, and any other criteria specified by the Company in terms of your educational qualifications
on/before the date of appointment.

g. The copy of this letter duly signed by you, has to be mandatorily submitted on the date of joining,

2, Compensation:
You will be eligible for;
a. Compensation and benefits in accordance with Annexure |l - Salary Offer Sheet,

b. Variable Pay - The details of this component are listed in Annexure VI, The Variable Pay program may be changed
or modified in part or full thereof from time to time, at the sole discretion of the Company.

¢. Other compensation and benefits in accordance with Company policy as modified and intimated to you from time to
time.

d. Your salary will be reviewed periodically as per Company palicy.

e. Changes in your compensation are at the Company's discretion and will be subject to and on the basis of your
effective performance and the performance results of the Company during your period nrf loyment and other

iy |
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relevant criteria.

3. Other Benefits:
You will also be eligible for:
a. Leave, holidays and working hours as applicable to your stream and location of posting.

b. Perquisites, if any, as applicable to your band and stream and / or based on functicnal requirements as determined
by the Company,

c. Participation in the Company's Provident Fund Scheme (PF) as per the policies applicable to your band and stream.
d. Leave Travel Assistance (LTA) as per the Company's policy.
e. Wipro Medical Assistance Scheme (MAS) provided you are not coverad under the purview of the ES| Act.

f. Employes Benefits Program sponscred and administered by the Company for management employees, comprising
of pension plan or gratuity plan, survivor benefit plan and industrial injury benefits.

g. Please refer to the detailed pelicies in the Company's intranet portal i.e. mywipro.wipro.com
4. Responsibilities:

a. In view of your position and office, you would be expected to perform all responsibilities effectively, diligently and to
the best of your ability and ensure results. There may be times when you will be expected to work exira hours to
achieve the above when the job so requires. At all times, you are required not to engage in activities that have or
will have an adverse impact on the reputation / image and business of the Company, whether directly or indirectly.

b. You may be required to undertake travel for business purposes for which you will be eligible for reimbursement of
travel expenses as per the Company policy applicable to you.

c. We are committed to ensure 'Integrity’ in all aspects of the Company’s functioning. You are expected to comply with
all the applicable policies of the Company including the Code of Business Conduct and Ethics ('Policies’) as they
form an integral part of the terms of your employment with Wipro. Consequently, you are required to understand the
scope and intent behind these policies and to comply with the same. These Policies are updated / modified on 5
periodic basis and new policies may be introduced and notified to employees from time to time and you will be
required to comply with the same.

d. Consistent with (c) above, any matter or situation or incident that may arise that could paotentially result, or has
resulted, in any violation of the Policies or the terms of your employment, shall inmediately be brought to the notice
of your Business Unit Head and appropriate disciplinary action will be initiated.

5. Conflict of Interest:

a. You are required to engage yourself exclusively in the work assigned by Wipro and you shall not take up any
independent or individual assignments (whether part time or full time, in an advisary capacity or otherwise) directly
or indirectly without the express written consant of your Business Unit Head.

b. You shall ensure that you shall not, directly or indirectly, engage in any activity or have any interest in, or perform
any services for any person who is involved in activities, which are or shall be in conflict with the interests of Wipro.

¢. The Conflict of Interest Policy also refers to the need on your part, during your employment and for a pericd of ane
year from the cessation of your employment with the Company (irrespective of the circumstances of, or the reasons
for, the cessation) not to solicit, induce or encourage:

i. Any employee of the Company to terminate their employment with the Company or to accept
employment with any competitor, supplier or any customer with whom you have a connection
pursuant to your employment with the Company. _

ii. Any customer or vendor of the Company to move his existing business with the Company to a third
party or to terminate his business relationship with the Company.

iii. Any existing employee to become associated with, or perform services of any type for any third
party. g

d. In case of any conflict or doubt, please discuss the matter with your Business Unit Head, to understand the
Company’s position on this and resalve the conflict.
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6. Confidentiality:

a. In consideration of the opportunities, training and access to new techniques and know-how that will be made
available to you, you will be required to comply with the Confidentiality Policy of the Company. Therefore, please
maintain all Confidential Information as defined from time to time in the Canfidentiality Policy of the Company, as
secret and confidential and do not use or disclose any such Confidential Information except as may be required
under abligation of law or as may be required by the Company and in the course of your employment. This
covenant shall endure during your employment and beyond the cessation of your employment with the Company
(irespective of the circumstances of, or the reasons for, the cessation),

b. In your work for Wipro, you will be expected not to use or disclose any confidential infarmation, including trads
secrets, of any former employer or other person with whom you have an obligation of confidentiality and by signing
below you affirm that you have no conflicting cbligations or non-compete agreements that would prevent you from
working without limitation for the Company.

7. Assignment of Intellectual Property

In connection with your employment and during the term of your employment, upon conception or creation, you shall
disclose and assign to Wipro as its exclusive property, all inventions, ideas, concepts, discoveries, technigues, and
improvements (including, without limitation, legal documents, training materials, computer software and asscciated
materials) developed or conceived by you solely or jointly with others (whether or not during business hours), and shall
comply with the Policies of Wipro in relation to Intellectual Property.

8. Non-Compete

In the course of your employment with the Company you will be providing services to customers or clients of the Company
during which process you will be handling sensitive information including but not limited to key customers of the Company,
cempetitor information, customer sensitive information ('Confidential Information’). You acknowledge and recognize that
Confidential Information available to you, if leaked, would cause irreparable harm to the Company and its pratection is of
utmost importance to the Company. You confirm that for a period of six (8) months after separation of your employment
from the Company (irrespective of the circumstances of or the reason for the separation), you will not aceept any offer of
employment from a customer or client with whom you have interacted or worked in a professional capacity representing
the Company during the six (&) months preceding the date of separation.

9. General:

This offer of appointment is subject to the precondition that you have not provided us with any false declaration and/or
documentation or willfully suppressed any material information, If at any point of time, it is brought to our netice that you
have submitted fabricated documentation or made false representation or willfully suppressed material information, you
shall be liable to be removed from service with immediate effect and the Company reserves its right to initiate appropriate
action as per applicable policy and for enforce remedies available to us under law.

Flease note that you are required to inform us if there are any agreements, oral or written, which you have enterad inio
and which may relate to or affect your commitments under this employment contract.

a. You acknowledge that you have understood the terms of this employment contract and that you are aware that the
specific performance of the terms of this employment contract may be enforced legally, if required. In this
connection, if any of the provisions of this letter of appoiniment are daclared or found to be void or unenforceable
due to any reason whatsoever, the remaining provisions of this letter shall continue in full force and effect.

b. These employment terms supersede and replace any existing agreement or understanding, if any, between the
Company and you on the same subject matter.

¢. You warrant that you are not prevented by any court or by any other administrative or judicial authority or order from
providing the services required under this employment contract. In the event that you are not a citizen of the country
of posting, you should have a valid work permit fo work in the country of posting.

d. Your appointment shall be treated as withdrawn in casze:

i. You have not scored minimum aggregate marks of 60% in your 10 ' Standard or equivalent
education.

ii. You have not scored minimum aggregate marks of 50% in your 12 ™ Standard or equivalent
education. '

i, For Graduates: You have not scored minimumn aggregate marks of 60% in yaur
iv. For Post Graduates: You have not scored minimum aggregate marks of 80% infvo
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and 60% in post-graduation.
v. You have any pending backlogs/ arrears on the date of appoinimeant.

Please note that at any stage, whether during your online test and/or interview process or upon joining the
Company, if it is brought to our notice that you have indulged in malpractices or used illegal means to clear your
online assessment, the Company shall withdraw or revoke the offer with immediate effect and we reserve our
rights to take suitable action against you as we may deem fit.

10. Training Agreement:

As part of your smooth transition from campus to corporate, the Company shall be providing you extensive training through
learning interventions from the time of yeur selection to on-boarding. You shall be provided an apportunity to learm in Pre-
Joining programs, Self-directed learning modules, MOOCs, in-classroom leaming, on-the-job training, Top Gear madules,
and / or customer specific tools and technology leaming. Through this extensive training the Company makes significant
investment for your project readiness and successful journey in the projects. In consideration of the Company reposing
confidence in you and providing you with the oppertunity to undergo the training as detailed above and in consideration of
the company bearing all the costs in connection with the training besides paying you normal salary and benefits, you
solemnly agree to complete the training and continue your employment with the company for a period of at least 12
months commencing from the date of your joining. In case you choose to leave the Company before the expiration of the
said period or if your services are terminated before the expiration of the said period, far any reason whatsoever, you shall
be liable to pay to the Company liquidated damages of up to Rs, 75,000/-(Rupees Seventy Five Thousand only) in the
manner defined in the training agreement, signad by you with the Company.

11. Motice Period & Termination:

Your employment with the Company shall be terminable, without reascns, by either party giving one-month notice during
probationary period and three months' notice an confirmation. The Company reserves the right to pay or recover salary in
lieu of notice peried. Further, the Company may at its discretion relieve you from such date as it may deem fit even prior to
the expiry of the notice period. However, if the Company desires you to continue the employment during the notice period
you shall do so. Notice period and termination of employment contract shall be govemned by the applicable internal policies
of the Company as updated from time to time.

On acceptance of separation notice, you will immediately hand over to the Company before you are relisved, all
correspondence, specifications, formulae, books, documents, cost data, market data, literature, drawings, effects and
comply with all the relieving formalities required by the Company. Further, you shall not make or retain any copies of these
items,

12. Pre Joining Program (PJP):

During the time period between your offer and onboarding, the Company will provide you an online, self-directed learning
opportunity through a Pre Joining Program(PJP). You will be given a specific technolegy track to learn and we urge you io
utilize this opportunity to gain hands-on experience so as to enable you to obtain a suitable projecl.

Please confirm that the above terms and conditions are acceptable to you and that you accept the appointment by
submitting a signed copy of this letter of appointment with your original signature an the date of joining.

Yours sincerely,
For Wipro Limited,

74

Aparna Shailen
General Manager - Human Resources

I have read, understood and agree to accept the employment on the terms and conditions herein.

| shall be reporting for duty on
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DECLARATION ON CONFLICT OF INTEREST

Wipre Limited has adopted a conflict of interest policy in respect of its employaes. This policy is intended to avoid conflict
between the persanal interest of an employee and the interest of the company in dealings with suppliers, customers and all
other organizations or individuals doing or seeking to do business with the company.

Noted below are a few examples of conflict of interest:

a. For an employee or any dependent member of his family 1o have an interest in any organization, which has
business dealings with the company where there is an opportunity for preferential treatment to be given or received,
except where such an interest comprises of securities in widely held corporations which are quoted and sold in the
open market or the interest is not material.

b. For an employee or any dependent member of his family to buy, sell or lease any kind of property, facilities or
equipment from or to the company or any affiliate or to any company, firm or individual wha is or is seeking to
become a contractor, supplier or customer, except with the knowledge and consent of top management,

c. Foran employee to serve as an officer, director or in any other management capacity or as a consultant of another
company or arganization doing or seeking to do business with the company or an affiliate except with the
knowledge and consent of top management.

d. For an employee to use or release to a third party any data on decisions, plans, competitive bids or any other
information concerning the company, which might be prejudicial to the interest of the company.

e. For an employee or any dependent member of his family to accept commission, a share in profits or other
payments, loans (other than with established banking or financial institutions), services excessive entertainment
and travel or gifts of more than nominal value from any individual or organization daing or seeking to do business
with the company.

| have read the above mentioned 'Conflict of Interest’ policy and | declare that there is no 'Conflict of Interest’ in my
employment. If in future any conflict arises, | will immediately inform my supervisor and notify the top management.

Compliance to Company's Code of Conduct to Regulate, Manitor and
Report Trading (Code) by Insiders

Insider Trading is prohibited by both Law as well as by Wipro Limited's (hereinafter to as the “Company”) intarnal palicy.
Insider trading generally involves the act of subscribing/buying/ selling or dealing in the Company’s Securities, while in
possession of any Unpublished Price Sensitive Information (hereinafier referred to as “UPSI") about the Company. It also
involves disclosing or procuring any UPSI about the Company toffrom others who could subscribe or buy or sell or deal in
the Company’s Securities,

As an emplaoyee of the Company you are considered as an Insider and accordingly advised as below;

1. Trading when in possession of UPSI: Employees are strictly prohibited from trading in the Securities of the Company
when in possession of UPSI concerning the Company, Trading in securities of the Company is also prohibited for certain
designated empln_yeas when the trading window is closed, For details please contact: policyclearinghouse @wipro.com.

2. Communication or procurement of Unpublished Price Sensitive Information (UPSI): Employee shall seek, communicate,
provide or allow access to "UPSI of the Company to others only for legitimate purposes, performance of duties and
discharge of legal obligations and strictly on a need to know basis. Employees are strictly prohibited from the following:

a. Counseling or disclosing or communicating UPSI to any other parson including spouse and/or relatives, except on a
need to know basis.

b. Counseling as well as expressing opinions or making any recommendations to any person on the Securities of the
Company when in possession of any UPSI.

¢. Unauthorized disclosure or communication of UPSI.
d. Procuring any UPSI from others
3. Individual and Personal Responsibility; As per the Code, Company can take appropriate actions like wage freeze,

suspension, termination of employment on employees involved in Insider Trading. Insider trading also attracts savere civil
and criminal penalties not only on the Insider but also on the Company in cartain circumstanc he penalties levied on
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the employea will not be borme by the Company and the employee individually is responsible.

4. Disclosure requirements: Every employee of the Company and their Inmediate Relatives shall disclose to the Company
the number of securities acquired or disposed of within two trading days of the transaction if the value of the securities
traded, whether in one transaction or a series of transactions over any calendar quarter, aggregates to a traded value in
excess of ten lakh rupees. For more details on procedures and guidelines, emplovees are requested to refer the
Company's Code of Conduct to Regulate, Monitor and Report Trading by Insiders. Or write to
policyglearnghouse@wipro.com,

ANNEXURE I
ORMATION AS RE DER INFORMAT Y ACT, 2000

| Gitesh C.M., confirm that | am voluntarily sharing my Personal Information including documents with Wipra Limited
("Wipra') for the following purposes:

a. validating my Curriculum Vitae and retaining records on the same for any future reference/verification;
b. processing my job application including background verification checks:

c. employment-related actions including record keeping, processing compensation and benefils and any action
required in the context of my employment with Wipro.

In this context, | also agree to the retention of such Personal Information including documents by Wipro for any future
reference/verification and autherize Wipro to transfer the same to a third party.

| understand that 'Personal Information’ means any information including decuments, relating ta me that is available with
Wipro and is capable of identifying me."

ANNEXURE Il
SALARY OFFER SHEET
Mame: Gitesh Chandratre
Position: Project Engineer Career Group: TRE -1l
You shall receive salary as detailed below.
COMPONENT AMOUNT (INR)
Basic 11,670
HRA 5,835
Bonus : 2,334
Wipro Benefits Plan (WBP) 4,849
Total Fixed Cash 24,688
PF (Employer Contribution) 1,800
Gratuity (5.31% of Basic) 620
Total Fixed Compensation 27,108
Other Compensation Benefits
Health benefit (Medical) 600
Variable Pay
Target Variable Pay 1,458
Target Cost to Company per month 29,167
P
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Total Cost to Company per annum- 3,50,004

*Notional sum indicating contribution of 5.31 % of your basic towards provision of Gratuity. Employees will be eligible for
payment of gratuity as per the Wipro Policy for the same,

Apart from the standard salary components, Project Engineers are also entitled to the following unique Company
Benefits to help you manage during exigency.

a. Onetime Interest free loan of Rs. 20,000/- towards housing deposits or towards purchase of a two wheeler

b. Onetime Interest free contingency loan of lesser of Rs. 50,000/- and 2 months gross towards housing depasits or
illness, death in immediate family or self-marriage

c. Medical assistance of Rs.15,000 per annum for employess who are not covered under the ESI scheme,

d. Medical Insurance Coverage up to Rs 2lac per annum.

ANNEXURE — IV

Bonus Details

In addition to the above-mentioned salary, you will be eligible for a special bonus in the first three years. This bonus is
performance based and will be merged (added) to your salary after 12 months from the date of payout. The bonus will be
paid as per the details below and will be subject to applicable payroll axes and withholdings:

Year Bonus
End of &
pagiy 25000
End of 18 25000 -
months 75000
End of Year 50,000 -
2 1,00,000
End of Year 2,00,000-
3 2,50.000

Pleass note the lerms and conditions:
| The special bonus is subject to:
a. you being "active” in the services of the company through to retention date as applicable
b. your employment has not been terminated for peor performance or for cause prior to retention date
C. you have not resigned voluntarily or abandoned your job as of the retention date

Il. Plzase note that this is subject to you meeting satisfactory performance levels. If the performance criteria is not
fulfilled, you will not be eligible to receive the bonus. The same is understood and accepted by you.

lll. The gress bonus amount paid will be recovered in case you leave the organization before 24 months of bonus
payout. This will be applicable to all 4 tranches of bonus payouts

IV. In the event of your deputation to a location outside your base location, at the time of bonus processing, you will be
eligible to receive the bonus amount in applicable local currency in accordance with applicable exchange rate, as
per company policy ' .

V. The management team reserves the right to make changes to the program at any time during the year. In the event
of an exceptional circumstance the management team's decision on the payout would be final and binding.

W1, You shall keep the contents of this letter confidential

M




213122, 1:45 PM https:hwipro. lcims comiforme ?module=Foms&action=showF orm&view=htm&form=Elite_Offer_letter_template_2022&user=22856.,

ANNEXURE - V

| hereby confirm that | shall submit the required academic certificates including but not limited to mark sheet and ‘
Provisional or Convocation Degree Certificate within 3 months from my date of joining. | understand that my employment is
subject to my aggregate meeting the Company's eligibility criteria and submission of the above mentioned documents.

| hereby declare that all the particulars mentioned above are true to the hest. of my knowledge. In the event of my failure 1o

submit the above mentioned documents or in case of any discrepancy, | shall be liable for immediate termination of my
employment with the Company.

ANNEXURE — VI

Variable Pay - A BRIEF OVERVIEW
Variable Pay Policy Summary & Computation:

Variable Pay is a variable component in your salary stack which would be paid out on a quarterly basis. It would be linked
to the following parameters:

For employees joining in billable roles, variable pay will be linked to Individual billability, i.e. the number of days employee
is billed in & quarter. This factor is applicable only for employees joining in billable roles in Bands Team Rainbow, A1, A2,
A3, B1, B2 and B3 and who have variable pay as part of their salary stack.

For employees joining in above Bands in Support roles and central functions, and who have variable pay as part of their
salary stack, variable pay will be linked to company’s financial parameters. Financial metrics is linked based on specific
role for each employee in each quarter, as per the respective financial year palicy.

The Variable Pay program may be changed / altered or modified in part or full thereof from time to time, at the sole
discretion of the management. It is mandatory for you to complete the quarter for which the Variable Pay applies i.e. you
should be on the rolls of the Company on the last working day of the quarter to be eligible for payout under the program.

The detailed policy will be made available on myWipro->myPolicies->Common Policies Across Countries->my Financials-
>Variable Pay Policy FY 2022-23.

ME ADDITI IONDNT FFER
Basie, Additional Allowance and Bonus

This are fixed monthly components of your salary and are taxable. They do not vary every month, and are fixed for a
particular period,

House Rental Allowance:

HRA is given to the extent of 50% of your Basic. HRA exemption is applicable as per IT rules on submission of rent
receipls.

Wipro Benefit Plan (WBP);

Wipro Benefits Plan (WBP) is basket of various allowances/ expenses considered for Income Tax exemplion, Under WEP,
you will be granted Leave Travel Allowance and Education Allowance. Benefits regarding the use of Telephone/Mobile
phane, Non-transferable Meal card can also be availed under the Plan. The actual expenses incurred towards these
companents are eligible for exemption as per the prescribed Income Tax rules applicable. Thus, you will be subjected to
tax for the portion of the allowances that is not exempt. The Income Tax exemption for benefits availed are subject to
submission of proofs or other conditions as may be prescribed in this policy. Wipro will grant a Group Allowance, which will
be computed after reducing the aggregate cost of allowances/benefits availed under WBP and related recavery of
Perquisite Tax and associated charges. Following are your WBP Entitlements:

1. Leave Travel Allowance;

eligible for LTA provided leave is taken as per the rules of r r details on Income Tax
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exemplion please refer to myWipro on joining. The maximum LTA thal can be considered for IT exemption is Rs
50,000.

2. Telephone/Mobile Phone Allowances:

The amounts paid by you towards telephone rentals (both landiine and mobile) rentals are also towards broadband/
modem hub/ routers! GPRS etc. for intermet usage plans are eligible for IT exception up to Rs. 19,800 per annum
under WEP as per prescribed limit in the policy. No expenses in respect of rentals or other charges for pre-paid
connections will be eligible under this head,

3. Non- f >

An ameunt of Rs. 1100 / 2,750 per month towards purchase of Non-Transferable Meal card is eligible for IT
exemption under WBP.

4, Education Allowance:

An amount of Rs.100 (additional 300 in case of child in hostel) per child per manth up to a maximum of 2 children is
eligible for IT exemption under WBR.

5. New Pension System:

You can contribute between 5% up to 10% of your Basic towards NPS and declare it under WEP. This will be over
and above Sec BOC investments.

Retirement Benefits:

It consists of:

a. Provident fund- Where basic is higher than INR 15,000~ 12% of your Basic towards Provident Fund. In cases
where basic is lower than INR 15,000- Minimum of 12% of (Basic + WBP + Additional (Where applicable) or INR
1800 pm

b. Notional sum indicating contribution of 5.31 % of your basic towards provision for gratuity.

Employeses will be eligible for payment of gratuity as per the Wipro paolicy on the same.

Travel, Accommodation, Food & Other Miscellaneous Expenses

Travel
a. You would be entitled for Rs. 1500 from the date of appointment as a lump sum amaount that will be credited with
your first manth salary. You may utilize this amount towards Travel and you would not need to submit bills towards
usage of this amount

b. There is no provision for reimbursement/allowance towards any expenses incurred in lieu of attending training or
classes at different locations in the same city.

i iscellansou:

a. You would be entitled for Rs.1000 per day for B days (total amount of Rs.8,000) from the date of joining. You may
utilize this amount towards sccommodation, food & other miscellanecus expenses. This would be paid as a lump
sum amount that will be eredited with your first month salary and you would not need to submit bills towards usage
of this amount.

b. If your pesting location (the location where you would be based out of after training) is different from the Iralning
location (location where you undergo initial training), you would be entitled for the following:

i Setllement and Miscellaneous Expenses: Rs.1200 per day for 7 days (total amount of Rs. 8,400) from the

date of reporting to the posting location. You may utilize this amount towards boa rding, lodging, conveyance
& other miscellaneous expenses.
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¢ Any location change after reporting to posting location will be treated as relocation/transfer and will be covered
under the Transfer policy for Team Rainbow. For details you can refer the policy at myWipro-> My Policies -> India-
=My Travel=Transfer Policy-Team Rainbow.

d. Campus joiners would not be eligible for accommodation at the Wipro guest houses,

Please note in the event that the employee leaves the organization within 6 months from the date of joining, all
payments processed under Joining & Relocation Entitlements shall be recovered from the employee at the time of

exit.

SUMMARY SOCIAL SECURITY & OTHER BENEFITS®

Medical

1. Medical Assistance Program (MAS)™: This is a medical scheme covering you, your spouse and your children to the
extent of Rs. 15000 per annum. This scheme is not applicable for employees covered under the Employee
State Insurance Act (ESI). This limit will be prorated based on your joining and exiting months in a financial year.
The amount mentioned as Medical allowance in your salary stack is a notional figure and it indicates average
outflow per month and per employee towards MAS. Medical is a reimbursable amount, i.e., it will be paid at actuals
on making a claim.

2. Mediclaim: You are eligible for a floater coverage of Rs 2,00,000 per annum for family (self, spouse & children)
towards hospitalization. Thare will be a deduction from your monthly payroll depending on your marital/family status
towards the base sum insured premium, 10% of the claim amount has to be borne by you.

If you wish to enhance the coverage, Top up cover options are also available for a highly negotiated premium. More
details on the policy are available on My Palicies Section in myWipro which is accessible on joining.

Base Medical insurance is to be availed by the employee as default. It is accounted for in deductions as a nominal
monthly charge. Top-Up cover is voluntary and charged as applicable during renewal timelines.

3. Annual Health check: Company paid Annual health check-up program is available for employees above 40 years of
age.

Gratuity Benefit**- Up ta Rs. 20,00,000

This provides you a lump sum benefit up to a maximum of INR 20 LPA to be calculated and payable as per applicable
laws,

Survivor Benefit Pansion Program™™:

The Survivor Benefit Plan's objective is to provide a monthly income to the surviving spouse and children of an employee,
in the unfortunate event of death while in service. The pension payable is based on last drawn basic salary at the time of
death, number of years till retirement, number and age of surviving members.

E.g. If an employee is in Grade B3 with basic of Rs. 15,000 per month and the remaining period before retirement at time
of his death is 20 years and he has a surviving spouse and two eligible children, the supplementary Pension payable per
month would be as follows: Basic * No of years to Retirement * Grade Factor * % based on-number and age of surviving
members.

l.e. 15,000 x 20 x 2.7%" x 80% = Rs. 6,480 per month as supplementary pension payable. *Grade Factor is 2 band
specific predefined pension Accrual rate.

Loans:

Interest Free Loan: An interest free loan of Rs. 20,000 as per policy is available to facilitate your setiling down. The amount
is primarily intended to cover housing deposit/assistance towards purchase of two wheeler. This is recovered in 10 equal
installments.

Contingency Loan: An Interest free contingeney loan of Rs. 50,000 or two months monthly gross whichever is lower as per
policy can be availed in case of contingency. This would be recovered in 20 equal instaliments. Any loan taken abave Rs.
20,000 will be liable to tax on the notional interest cost as per CBDT rules.

** These benefits are subject to the terms and conditions of the company policy.and cannot be converted to fixed cash.
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1. Your Life and Accident Cover :

a. Group Personal Accident Insurance (GPAI) Program: Rs. 12,00,000 Through GPAI you are covered by way Df.
round-the-clock risk coverage against any accidents occurring while at work or cutside of work resulting in partial ar
total disablement or casualty. Employees can also get an exira coverage for a nominal and highly negotiated
premium.

b. Group Term Life Insurance: Rs. 14, 00,000 in the unfortunate event of death on account of either accidents or
natural causes, your surviving family members would be eligible for an insurance cover under this policy. This sum
insured is inclusive of cover as per EDLI (Employee Deposit Linked Insurance). Employees can also get an extra
coverage for a nominal and highly negotiated premium.

Please note: More details on the above mentioned policies are available on My Policies Section in My Wipro
accessible on joining. Access through My Wipro = My Policies -=India = My Financials -= Group Life Insurance/
Personal Accident

The policies mentioned here are policies of the Company as on date, this is subject to change in future as per
policias of the Company from time to time.

2. Voluntary Superannuation Policy (VSS)

Wipro Violuntary Superannuation Plan offers an easy and convenient way to help you lead a happy and tension free life by
planning your retirement. Starting contribution to pansion plan at an early age gives you enough time to contribute towards
building your retirement corpus and leverage the compounding interest earned by the corpus year on year. You simply
have to choose the scheme that suits your investment harizon and risk tolerance.

A voluntary defined contribution Plan wherein you will have an option to enroll and choose your Pension Service Provider
(PSP) within 30 days from the date of joining the company.

We currently have tie-ups with two leading PSPs to manage the superannuation funds. LIC & ICICI offer a superannuation
scheme which offers interest on accumulated balance every year. ICICI Prudential also has an Unit Linked Superannuation
scheme which offers you a market linked return, range of fund options to suit your risk appetite & transparent fund
management.

The enroliment option can be exercised only once in the service with the organization and canrot be reversed once made.
VS8 enrollment window period will, also, be available once every financial year. The Company, on behall of the member
employee, shall contribute 15% of basic salary, towards the scheme selected by the member. In case 15% of basic
exceeds Rs.1,50,000 per annum, member employee will have an option to restrict the contribution ta Rs.1,50,000 per
annum to avoid perquisite tax (perquisite tax is applicable on contributions exceeding Rs.1,50,000 every year).

Annual pension contribution amount is re-adjusted from fixed cash component and will reflect under 'Pension’ component
in the salary stack of the enrolled member. The accumulated contribution amount and the interest earmed {or the corpus)
can be ulilized to avail the retirement benefits.

For further clarity, please refer the Policy on My Wipro -> My Information Sources > India -> My Financizls— Deferrad
Benefits=> Voluntary Superannuation Scheme. After reviewing the related documents if you wish to enroll into VS8, please
log onto My Wipro-> My data->My Financials-> Pension, and exercise the option within 30 days of joining the Company. In
case you miss enrolling into VSS in this window period, you can do the same in the window period that is available for all
employees once every financial year,

& Accept O Decline

B Signature Gitesh C. M 3/2/2022 1:44 PM
(checking the checkbox above is equivalent to a handwritten signature)
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Offer: Computer Consultancy
Ref: TCSL/DT20218137382/Pune
Date: 02/11/2021

Chaudhari Akash Yuvaraj

Janki Nagar Behind Gokul Hotel Yawal RoadYawal Road,
Faizpur,

Faizpur-425503,

Maharashtra.

Tel# 91-8459198559

Dear, Chaudhari Akash Yuvaraj

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a
part of the application development and maintenance projects across any of the business units of
TCSL.

Your gross salary including all benefits will be ¥3,36,877/- per annum, as per the terms and
conditions set out herein. Over and above this, you will also be eligible for Learning Incentives
(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore
Program which gives you an additional earning potential of upto Rs.60,000 during the first
year.Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not
accepted within 7 Days, it will be construed that you are not interested in this emp!nyment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory [;:-re-jarir'l};}_:ﬁ:F rning curriculum named TCS Xplore (detailed un Terms &
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Conditions). You will also be issued a letter of appointment at the time of your joining after
completing joining formalities as per company policy. Your offer is subject to a positive
background check.

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of ¥14,784/- per month.

BOUQUET OF BENEFITS (BoB)

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouguet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be ¥5,914/- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

3. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of 500/-
being credited to this card per month. However you may want to re-distribute the BoB
amount between the componentg.as per your tax plan, once you join TC?L

% |
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PERFORMANCE PAY

Monthly Performance Pay

You will receive a monthly performance pay of ¥1,700/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

Quarterly Variable Allowance

Your variable allowance will be T600/- per month, and will be paid at the closure of each
quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a
change based on the actual performance of the Company, your business unit and your own
ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of Quarterly Variable Allowance.

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus.
Performance Pay will be effective upon successful completion of the TCS Xplore Programme.

CITY ALLOWANCE

You will be eligible for a City Allowance of T200/- per month. This is specific to India and is
linked to your base branch. In the event of a change in your base branch this amount may
undergo a change. It will stand to be discontinued while on international assignments. This
allowance is fully taxable and subject to review.

XPLORE/ LEARNING INCENTIVES

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your
performance in TCS Xplore Program. The incentives gives you an additional earning potential of
upto Rs.60,000 over and above your CTC during the first year.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health Insurance Scheme(HIS).

HIS offers the following benefits:

Brahena Vafey College of Enn # ™
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i. Entitlement - Includes domiciliary expenses up to ¥6,000/- per insured person per
annum and basic hospitalization expenses up to ¥2,00,000/- per insured person per
annum.

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

i. Entitlement - You and your enrolled dependants will be entitled for 12, 00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

li. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)

You will become a member of the TWT, on completion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee of ¥250/- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Loans
You will be eligible for loans, as per TCSL's loan policy.

Professional Memberships _
You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy.

o A 3 RINCIPAL
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Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic
salary every month as per the provisions of the said Act. '

Gratuity
You will be entitled fo gratuity as per the provisions of the Gratuity Act, 1972.

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements

Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the
conversion formula prescribed by the Board / University) in the first attempt in each of
your Standard Xth, Standard Xlith, Diploma (if applicable) and highest qualification
(Graduation/ Post Graduation as applicable) which includes successful completion of your
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility
criteria, marks/CGPA obtained during the normal duration of the course only will be
considered to decide on the eligibility.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/Institute and as per TCSL selection guidelines.

It is mandatory to declare the gaps/arrears/backiogs, if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.

2. Pre requisites for Joining
To enable your readiness to work on assignments upon joining, we have put together a
comprehensive learning program named TCS Xplore which is made available to you
digitally. This foundation program will include Online learning content, Webinars, practice
sessions & proctored assessments. Further to accepting this Offer letter, you are required
to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will
make Xplore program available for you upon your offer acceptance. Please note that your
joining is subject to successful completion of your TCS Xplore program including the
proctored assessment Ws encourage you to complete your pre-learning, t gh TCS
Xplore, well befopeZpisgxpected date of joining to avoid delays in onboardi \’
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3. Training Period
You will be required to undergo class room and on the job training in the first twelve
months (including the TCS Xperience Programme as set out herein below), during which
period you will be appraised for satisfactory performance during/after which TCSL would
normally confirm you.

This confirmation will be communicated to you in writing. If your performance is found
unsatisfactory during the training period, the company may afford you opportunities to
assist you and enable you to improve your performance. If your performance is still found
unsatisfactory, TCSL may terminate your traineeship forthwith.

However, TCSL may even otherwise at its sole discretion terminate the traineeship any
time if your performance is not found satisfactory. The terms and conditions of the training
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend
the training policy.

If you remain unauthorizedly absent for a consecutive period of 3 days during the training
programme, you shall be deemed to have abandoned your traineeship and your name will
automatically stand discontinued from the list of TCS Xperience trainees without any
further intimation/separate communication to you.

4. Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts
and/or over time depending upon the business exigencies as permitted by law.

5. Mobility
TCSL reserves the right to transfer you at any of its offices, work sites, or associated or
affiliated companies in India or outside India, on the terms and conditions as applicable to
you at the time of transfer.

6. Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's
compensation policy from time to time at its sole discretion.

7. Increments and Promotions
Your performance and contribution to TCSL will be an important consideration for salary
increments and promotions. Salary increments and promotions will be based on TCSL's
Compensation and Promotion policy.

8. Alternative Occupation / Employment
Either during thgpesigd of your traineeship or during the period of your emp{l:@ ntasa

TCS Confidential

TCSL/DT2021813732 TATA CONSULTANCY SERVICES m“mﬂm_ &Rl

Tata Consultancy Services Limited

Whd Floor, 5.Ne 103/A4/1/1 29, CT5 1955, Nagar Road, Yerwada, Pune 411 006 India
Tel: 91 20 5608 7777 Fax: 91 20 6608 7107 Wabsite: wwvvatcs.com

fRegisterad Office Minmal Building, 9th Floor, Nariman Polnt, Mumbal 400 021

& .
Miyati Tiara,



W

TATA

confirmed employee of TCSL, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary or remunerative, without the prior _
written permission of TCSL.

9. Confidentiality Agreement

As part of your acceptance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

10. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL ¥50,000/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

11. Work in SBWS mode

TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model
framework that allows seamless deployment of virtual workspaces in a secure manner
that enables flexible working options aligned to its business objectives. You may be
required to work either from TCS offices/TCS Client offices or from home (remote
working) as per the requirements of the project or group you are assigned to work with
and as communicated to you by the Unit HR or your supervisor. You are required to abide
by the Policy and / or Guidelines issued by TCS from time to time while operating within
this framework. For more details, please refer the Policy / Guideline document on Remote
Working.

It is essential that you understand the applicable Policy and / or the Guidelines of such
flexible working and ensure adherence to TCS Security Policies/Protocols and
Confidentiality obligations at all times.

12.0verseas International Assignment Agreement
If you are on international assignment, you will be covered by the TCS India
Policy-International Assignments (from India to other Countries) from the date of
placement for an ipternational assignment. Accordingly, you will be required to-sign the
tatrod Tl Assignment Agreement/s and any other applicalflelselated

Overseas Intgefatd]
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documents pertaining to the international assignment for which you are being placed In
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period clause mentioned below.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates.This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better.If you are deputed internationally for training,you will be required to sign
an agreement to serve TCSL for a minimum period of 6 months on completion of training.

Terms and Conditions
The above terms and conditions are specific to India and there can be changes to the
said terms and conditions in case of deputation on international assignments.

TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your
day-to-day conduct as an associate of TCSL.

Notice Period

Upon your confirmation, this contract of employment is terminable by you by giving 90
days notice in writing to TCSL. It is clearly understood, agreed and made abundantly
clear that you shall have to necessarily work during the period of notice of 90 days given
by you under this clause. However, upon your serving the notice under this clause, TCSL
may relieve you any time during the period of notice at its sole discretion.

Upon your confirmation, this contract of employment may be terminated by TCSL by
giving you 90 days notice or payment in lieu thereof.

It is understood, agreed and made abundantly clear herein that you shall have to
necessarily work during the notice period given by TCSL under this clause, unless you
are otherwise relieved by TCSL by giving you payment in lieu of notice.

Your failure to comply with this clause will entail monetary payment of damages to TCS
as may be determined by it at its own discretion having regard to the responsibilities
shouldered by you while being in the employment of TCS.

Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof
of age submitted by you at the time of joining.

17. Pre-employment Medical Certificate (
You are required to submit a Medical Certificate of Fitness (in the format ppescribed by
N4
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TCSL) which needs to be verified by a registered medical practitioner having a minimum
qualification of MBBS to the Induction Coardinator.

Employment of Non Indian Citizens

In case, you are not a citizen of India, this offer is subject to your obtaining a work permit
and / or any other permissions and / or documentation as prescribed by the Government
of India.

Background Check

Your association with TCSL will be subject to a background check in line with TCSL's
background check policy. A specially appointed agency will conduct internal and external
background checks. Normally, such checks are completed within one month of joining.If
the background check reveals unfavourable results, you will be liable to disciplinary action
including termination of traineeship/service without notice.

Submission of Documents

Please note that you should initiate and complete the upload of mandatory documents on
the nexistep portal as soon as the offer letter is accepted (subject to availability of the
documents)

Please carry the below listed Original Documents for verification on your joining day.

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN
card along with other joining forms, immediately on joining. As per Indian Income Tax
rules, the PAN number is a mandatory requirement for processing salary

- Aadhaar Card

- Standard X and XII/Diploma mark sheets & Certificate

- Degree certificate/Provisicnal Degree Certificate and mark sheets for all semesters of
Graduation

- Degree cerlificate and mark sheets for all semesters of your Post Graduation(if you are a
Postgraduate)

- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For
Srilankan Refugee, a Refugee Identity card along with Work Permit is required

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple

names, signature affidavits,
address affidavits etc.)

- Passport / Acknowledgement letter of passport application

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months

- 4 passport sized photographs

- Medical Certificate (Should be made on the format provided by TCS along Wwith\the
Joining letter)

9
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- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format
provided by TCSL) stating :

*There is no criminal offence registered/pending against you

*There is no disciplinary case pending against you in the university

- If you were employed, a formal Relieving letter & Experience letter from your previous
employer

The original documents will be returned to you after verification.

In addition to the above original documents, Please carry Xerox copies of the below
documents

*PAN Card (Permanent Account Number)

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
*Passport

*NSR E-Card

TCS Xperience Program
On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program)
at our offices, as identified, for such period as TCSL may decide.

The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of
the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training. If you are
requested to join TCSL inspite of you not completing the Xplore proctored assessment,
you will be provided Xplore training on premise and the above said evaluation process will
stand good. The evaluation criteria which will be very transparent will be used as a basis
for allocating people to projects/roles. We would request that the training be taken very
seriously to enable you to add maximum value to your professional and personal growth.

Letter of Appointment
You will be issued a letter of appoiniment at the time of your joining and after completing
joining formalities as per TCSL policy.

Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations

processes and petifleglures of TCSL as applicable to you and the changes theféin from
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time to time.The changes in the Policies will automatically be binding on you and no
separate individual communication or notice will be served to this effect. However, the
same shall be communicated on internal portal/Ultimatix.

24, Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to
fulfill one or more of the terms and conditions and/or failure to clear one or more tests
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion.

25. Data Privacy Clause:
(a) Your personal data collected and developed during recruitment process will be
processed in accordance with the TCS Data Privacy Policy. The personal data referred
therein are details related to contact, family, education, personal identifiers issued by
government, social profile, background references, previous employment and experience,
medical history, skillset, proficiency and certifications, job profile and your career
aspirations.

(b) It will be processed for various organizational purposes such as A recruitment,
onboarding, background check, project assignment, performance management, job
rotation, career development including at leadership level, diversity and inclusion
initiatives, global mobility, wellness program, statutory and legal requirements and
specific organizational initiatives in force during your tenure in TCS.

(c) After you join TCS, there would be more sets of Personal Information (PI) attributes
processed for various legitimate purposes. All of it will be processed with compliance to
applicable laws and the TCS Data Privacy Policy. In some scenarios of your PI
processing, you will be provided with appropriate notice and/or explicit consent might be
obtained from time to time.

(d) For the purposes mentioned above, your required Pl may be shared with specific
vendor organizations who provide services to TCS, e.g. A background check, health
insurance, counselling, travel, transport and visa, payroll services, associate engagement
activities, and financial and taxation services.

(e) As TCS is a global company, your Pl may be shared with entities outside India, limited
for the purposes mentioned above and/or in this offer letter.

(f) In case of oversees deputation, available privacy rights would be governed as per
regulatory provisions and / or TCS policies/notice provided applicable at your overseas

location. @
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Withdrawal of Offer

IT you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

'
P

o €
®

Girish V. Nandimath . Click hers or use a QR code scanner from your mobile
Global Head Talent Acquisition & AIP " vmidate the cfar lebiae

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and IP Terms
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GROSS SALARY SHEET Annexure 1
Name Chaudhari Akash Yuvaraj
Designation Assistant System Engineer-Trainee
Institute Name Pimpri Chinchwad Education Trust'S Pimpri Chinchwad
College Of Engineering And Research

Tahie 1: Cnmpensarhnn Datalls {AII Cﬂmpﬂnﬂn’tﬁ in INHJ

1) Fixed Cumpensatinn

Basic Salary 14,784 1,77,408
Bouquet Of Benefils # 7,646 91,752 |
2) Performance Pay**
Monthly Performance Pay 1,700 20400
Quarterly Variable Allowance™ 600 7.200
3) City Allowance _ 200 _ 2,400
4) Annual Components/Retirals 1
Health Insurance*** NA 7,900
Provident Fund | 1,774 21,289
Gratuity 711 _ 8,533 |
Total of Annual Components & Retirals 2,485 37,722

TOTAL GROSS

 Xplore/ Learnint

3,36,877

III':!-N ‘FT; :. s Iﬂlalla" tli\"u Cr

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructurs your BoB, TCSL

defined Structure as given in Table 2 will be applicabla.

* Amount depicted will be paid-out on a queurinarll_.nI basis upon successful completion of the TCS Xplore Program.
**The Performance Pay Is applicable upon successful completion of the TCS Xplore Program.

*** For HIS - Nole that Rs. 7900 if the employee is Single. If the employee is married or married with Children

then Rs. 3,800/- per beneficiary needs to be added to the above mentioned amaunt,

**** Xplore/ Leaming Incentive is paid over and above the CTC during first year, based an your performancs in TCS
Xp!m'e F'rngram Tab!r& 2: TCSL d&ﬁnad ﬁtmniura for EuE {AII Campunants in INR}

bd ufﬂir{lik
House Rent Allowance
Leave Travel Assistance
Fand Carﬂ

——“-'-.--
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Annexure 2

Ahmedabad

TCS XP HR Lead

Tata Consultancy Services,
Garima Park, IT/ITES SEZ,Plor # 41,
Gandhinagar - 382007

Bangalore

TCS XP HR Lead

Tata Consultancy Services,

Gate 1, No 42, Think campus, Electronic City phase 1,
Bangalore - 560100, Karrataka

BUBANESHWAR

TCS XP HR Lead

Tata Consultancy Services,

Training Lab Venue:-Barabati, IRC Hln-c:lr Ground Floor,
Tata Consultanw Services Limited, (LUNIT-II} - BARBATI
SEZ, IT/ITES SPECIAL ECONOMIC ZOME {SEZ),PLOT NO.
35, CHANDAKA INDUSTRIAL ESTATE, PATIA,
Bhubaneswar - 751024

Chennal

TCS XP HR Lead

Tata Consultancy Services,

415/21-24, Kumaran Nagar, Old Mahabalipuram Rd,
THNHB, sholinganallur, Chennai, Tamil Nadu 600119

DELHI — Gurgoan

TCS ¥P HR Lead

Tata Consultancy Services,

Block C, Kings Canyon, ASF Insignia, Gurgaomn -
Faridabad Road, Gawal Paharl, Gurgaon - 122003,

DELHI — Molda

TES XP HR Lead

Tata Consultancy Services,

Plot No. A-44 & A-15,Ground, 15t to Sth Floor & 10th
floor, Glaxy Business Park, Block - € & D, Sector - 62,

Haryana Noida - 201 209,UP
Guwahati Hyderabad
TCS XP HR Lead TCS XP HR Lead

Tata Consultancy Services,
5th Floor, NEDFi House,G.%. Road, Dispur,Guwahati -
781006, Assam

Tata Consultancy Services,
0 City, Nanakramguda, Hyderabhad

INDORE

TCS XP HR Lead

Tata Consultancy Services,

IT/ITES SEZ, Scheme No. 151 & 169-B, Super Corridor,
Village Tigariya Badshah & Bada Bangarda, Tehsil
Hatod, Indore - 452018,

Madhwya Pradesh

KOLKATA

TCS XP HR Lead

Tata Consultancy Services Limited,

Ecospace 1B building, Znd Floor, Plar - [IFf12 New
Tewn, Rajarhat, Kolkata - 700160, West Bengal OR
Auditorium, 2nd Floar, Wanderers Building, Delta Park -
Lords

KOCHI

TCS XP HR Lead

Tata Consultancy Services,

TCS centre, Infopark Road Infopark Campus, Infopark ,
Kakkanad, Kerala GB2042

MUMBAI

TCS ¥P HR Lead

Tata Consultancy Services,

Yantra Park, Pokharan Road Number 2, TCS Approach
Rd, Thane, West, Thane, Maharashtra 400606

MNAGPUR

TCS XP HR Lead

Tata Consultancy Services Limited,

miban-Sez, Nagpur, Telhara, Maharashtra 441108,

PUNE

TCS XP HR Lead

Tata Consultancy Services,

Plot No. 2 & 3, MIDC-SEZ, Rajiv Gandhi Inforech Park,
Hinjewadi Phase i, Pune - 411057, Maharashtra

Trivandrum

TCS XP HR Lead

Tata Consultancy Serives,

Peepul Park, Technopark Campus ,Karfyavattom P.O.
Trivandrum - 695581, India

p%m ’
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Annexure 3
Confidentiality and IP Terms and Conditions

1. Confidential Information
"Confidential Information" shall mean all Inventions and Know-how, information and
material of TCS (including for avoidance of doubt any Confidential Information of its
Clients) that comes into the possession or know of the Associate and shall include the
following:

(a) Any and all information processing programs, software, properties, items, information,
data, material or any nature whatsoever or any parts thereof, additions thereto and
materials related thereto, produced or created at any time by TCS or the Associate in the
course of or in connection with or arising out of the Associate's association with TCS.
Program/Software shall mean source code and/or machine instructions wherever resident
and on whatever media and all related documentation and software,

(b) All other information and material of TCS relating to design, method of construction,
manufacture, operation, specifications, use and services of the TCS equipment and
components, including, but not limited to, engineering and laboratory notebooks, reports,
process data, test data, performance data, inventions, trade secrets, systems, software,
object codes, source codes, copyrighted matters, methods, drawings, computations,
calculations, computer programs, narrations, flow charts and all documentation therefore
and all copies thereof (including for avoidance of doubt any such material belonging to the
Clients of TCS).

(c) Corporate strategies and other confidential and proprietary material and information,
which could cause competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and

(e) All other information and material, which may be created, developed, conceived,
gathered or collected or obtained by the Associate in the course of or arising out of the
association with TCS or while in or in connection with or for the purposes of hisfher
association with TCS or any of the operations and entrusted by TCS to the Associate.

\
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2. Associate's Obligations

Associate agrees to treat the Confidential Information as strictly confidential and a trade
secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divu lge or
part with either directly or indirectly the Confidential Information for the benefit of or to any
third parties except for or on behalf of or as directed or authorized by TCS or to a person
having a valid contract with or need under TCS, any Confidential Information. Upon
termination of employment, the Associate agrees to surrender to TCS all Confidential
Information that he or she may then possess or have under his or her control.

3. Intellectual Property Rights

Associate agrees and confirms that all intellectual property rights in the Confidential
Information shall at all times vest in and remain with or belong to TCS and Associate shall
have no right title or claim of any nature whatsoever in the Confidential Information.
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas,
innovations, discoveries, improvements, suggestions, or reports and enhancements
made, created, developed, conceived or devised by him or her arising out of his or her
engagement with TCS, including in the course of provision of services to the Clients of
TCS and Associate hereby agrees and confirms that all such intellectual property rights
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to
TCS any interests Associate may have in such intellectual property rights including any
interest in and to any domestic or foreign patent rights, trademarks, trade names
copyrights and trade secret rights therein and any renewals thereof. On request of TCS,
Associate shall execute from time to time, during or after the termination of his or her
employment, such further instruments, including without limitations, applications for letters
of patent, trademarks, trade names and copyrights or assignments thereof, as may be
deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual
property rights and to effectuate the provisions hereof. All expenses of filling or
prosecuting any application for patents, trademarks, trade names, or copyrights shall be
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any
such applications. Associate hereby expressly waives any "artist's rights" or "moral
rights”, which Associate might otherwise have in such intellectual praperty rights.
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4. Prior knowledge

Associate acknowledges that prior to his or her appointment by TCS, he or she had no
knowledge of the Canfidential Information of TCS and that such Confidential Information
is of a confidential and secret character and is vital to the continued success of TCS's
business. Associate further acknowledges that he or she is associated with TCS in a
capacity in which he or she will become acquainted with all or part of such Confidential
Information. In order to safeguard the legitimate interests of TCS in such Confidential
Information, it is necessary for TCS to protect such Confidential Information by holding it
secret and confidential.

5. Use of third party material

Associate expressly agrees that it shall not in the course of his or her association with
TCS and while working on the premises or facilities of TCS or its Clients or in connection
with the development of any intellectual property rights or work for or on behalf of TCS,
use any third party material or intellectual property rights except those intellectual
property rights provided by TCS or expressly authorised by TCS or without having proper
authorisation or license or approval of the respective owner of such intellectual property
rights.

6. Security policies and Guidelines.
Associate agrees to abide by and be bound by any and all policies, documents,
guidelines and processes including IP, Security and Confidentiality of TCS in force from
time to time whether expressly endorsed or not.

7. Working in SBWS Framework:
Associate may be required to work in TCS offices or its Client premises or from home
(remote working) as per the directions of supervisor and / or the provisions of the
applicable policy.

Associate understands that working in this hybrid environment may have higher
confidentiality and information security risks. Associate acknowledges that when waorking
remotely the Associate:

(a) will work only in a private, secured work area in compliance with the guidelines
issued and amended from time to time.

(b) will comply with and work in a manner consistent with TCS Data Privacy and Security
Policies/Protocols.

Q2
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(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate
from working in a manner consistent with TCS data privacy and security policies/
protocols.

(d) will inform the HR of the Unit if the Associate shares a home with any family member
or an individual who is employed by a competitor of TCS or TCS client the Associate is
assigned to, or if any other circumstances at home exist which implicates the TCS Code
of Conduct Conflict of Interest provision.

(e) will ensure utmost care and adhere to Canfidentiaﬂty; IP Protection / Non-Disclosure
obligations.

(f) will be using the Company allotted laptop or similar authorized computing device
(together called "official asset") only to connect to TCS network/customer network through
authorized means (or the Customer provided laptop to access the customer network if so,
mandated by the Customer).

(9) will not allow anybody to share the official asset being used.

8. Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use,
sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any
of the Confidential Information including intellectual properties of TCS that is or may be
revealed to him or her by TCS or which may in the course of his or her employment with
TCS come into his or her possession or knowledge unless specifically authorized to do so
in writing by TCS.

9. No License
TCS and Associate agree that no license under any patent or copyright now existing or
hereaiter obtained by TCS is granted, agreed to be granted, or implied by the terms of
this Agreement, or by the disclosure to Associate of the Confidential Information.

TCS Confidential
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10. Equitable Rights.

Associate acknowledges that any Confidential Information that comes into the possession
and / or knowledge of Associate is of a unique, highly confidential and proprietary nature.
It is further acknowledged by Associate that the disclosure, distribution, dissemination and
! or release by Associate of the Confidential Information without the prior written consent
of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe,
immediate and irreparable damage and that upon any such breach or any threat thereof,
TCS shall without prejudice to any other remedies available to it, be entitled to
appropriate equitable relief including the relief of specific performance and injunctive
relief, in addition to whatever remedies it might have at law.

11. General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance
with the laws of India.

(b) In the event of any dispute or disagreement over the interpretation of any of the terms
herein contained or may claim or liability of any party including that of surety, the same
shall be referred to a person to be nominated by TCS, whose decision shall be final and
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof.
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be
a ground for objecling to such arbitration or challenging the decision of the arbitrator. The
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties
agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India.

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing
law, it shall be deemed null and void without annulling or rendering invalid the remainder
of the Agreement and if the invalid portion is such that the remainder cannot be sustained
without it, the Parties herein shall find a suitable replacement to the invalid portion that
shall be legally valid.

(d) This Confidentiality clause along with other documents executed by Associate or
referenced in any such documents constitutes the entire understanding between the
parties and supersedes all prior agreements and understandings pertaining to the subject
matter thereof. No delay of omission of either Party in exercising or enforcing any of their
rights or remedies hereunder shall constitute a waiver thereof.

TCS Confidential
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(e) This Confidentiality clause may not be amended except in writing signed by authorized
representatives of both parties.

(f) The obligations of Associate in terms of this Confidentiality clause shall continue during
the term of or in the course of the employment of the Associate with TCS and shall
continue thereafter in perpetuity.

I'
\
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BHAVESH D.R. you are signed in, My Account Cptions My Job Cart (D items) | Sign Out
_____ T |
Job Search | MyJobpage | Offers | Tasks
Offer has been accepted Erintable Format

. SEZ Lnét 2-Fth Floor, T Building, M/s Qubi< Business Fark Pyt Lid SEZ, near Rajiv
ORIANT  Gandti infotoch Pasie, Phase-1 Hinjowadi Pune- 411 057 Tol: 02065048000/671 15000

| SOLUTIONS PVT,LTD, _
1 Rafi673061 1]
Date: January 29, 2022 |

‘ ‘ DANDAGAVAL BHAVESH RAVINDRA

| Subhashanagar, Mafco company, Kate Electronics, Koregaon
Salara,Maharashira :i
Indig - 415501,

Dear, DANDAGAVAL BHAVESH RAVINDRA

We are pleased bo confirm our offér of employment to ¥ou as Associale Software Eng. In Grade G1.

Curing your Eraining cum peobation petled of 12 months, you are entitied to #n annual gross compensation package of [
| | 5,550,000 (Rupees Five Lakh Fifty Thousand Only) (Including Loyally Bonus Applicable only once, on completion of ist year from
‘ . Date of joining) the breakup for which |s given in Annexure A,

On successful completion of tralning cum prebation period, you will be extended a full-time emplayment and vour grade shall stand i
revised to G2. Changes in your compensatien 2nd other terms are subject to discrstion of the company, stabutory reguirements, your
performanca in the company and other relevant criterla, Tax liability will be a5 per Income Tax rules.

The company may raquire you Lo work at any of the company |ecations or at the customer’s site both within and louts la. You will be
givenreasonable notice of any travel or re-location requirament. |

CIPAL
Brthma Valey Colaga of Ennn 2 ¢

fers/imyOferListViewjsf?lang=én&csNo=2&portal=101430233&reqio=171895 11
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i o * Employes + Spouse + 2 Ghildren: Al empioyees are entited 10 8 coverage of Group Madicsim Insurance peliey af an smec! with masimum limi |
| of ‘Rs.3,00,000 (Rupees Three Lakhs Only) from the day one with features (ke family Nosfers, matemnity benefils oic: Employes san covor
himseiffherseif and imemediale fSmily members §.2., legslly wedded spouss-and 2 dependent children (max. age up to 25 ¥re.) anly, |
* Group Term Life Insurance: All employess are entitied to 2 self-coverage of Group Term Life Insurance of an amount with maximurm it of j
Fi5.20,00.000F {Rupees Twenty Lakhs Only) from the day ona. il
! * Group Personal Accident Insurance: Al employess e eniiled to & sslf-covarsge of Group Personal Accident Insurance of an amount with L
| ! mmezirilam fiilt of Rs. 25,00, 000 (Rupess Twenty-Fiva Lakhs Only) from the day ona, -
| * Parental Mediclalm Insurance: In czse, 20 employes wants (o cover hielher depradant Parents or Fament-indaws, heishe can enroll them under
| separate Voluntary Parents Medidalm Palicy.
| . = Covid Insurance: All employess are entiled to o self-coverags of Covid Insurance of an amount wilh masimum limit of Fs.50,0000 (Rupess Fifty
1 4
|
|

Thousand Only) In case of hospitakzation or hame quasanting.

Tiries: Square 7t Flooe € Wisg, Sesriwaris Cowniking Spasas, Andssrh i Rsaif, Andhst Easl - 40058 I
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ORIANT

SOLUTIOMNS PVT.LTD

For more details on the above, employes ean refer fo the detaled Medideim policy svalable oo company infranet or sonfact your lecation Facility
Managament Tesm.

CODE OF CONDUCT

We at Xoriant are committed te ensure ‘Integrity’ In all aspects of its functioning, You are expected to comply with the policies of the
Company Including the Code of Business Conduct and olther policies of the Company a8 they form an integral part of the terms of your
employment with Xoriant. Consequently, you are required to understand the scope and inkent behind these policies and to comply with
the same, These Policies gre updated/modified on & periodic basis and new Pollcies may be introduced and notified to the employees frem
time to time and you will be reguirad Lo comply with the same.

PROFESSIOMAL ETHICS

You will be required (o deal with the Company's money, material and decuments and other resources, with horesty and a high standard
of ethics. If you are found quity, at any point of time of moral turpitude or of dishoriesty In dealing with the Company's money or material
or documents: ar of theft or of missppropriation, regardless of the value involved, your services would Be terminated with immediate
effect, notwithstanding other terms and conditions mentioned In the appointmant lettar,

Times Jguare Tih Floor & Wing, Smartworks Coworkisg Spases, Andhed- Kura Rosd, Amdnesd East - 490088
Tol: 01 12 2617 2600 N UTZI00MHINZPTCIIEH0 wwzsrizmm. com

CIPAL
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ORIANT

SOLUTIONS PVT.LTD

ANNUAL LEAVE/PUBLIC HOLIDAYS

You will be entitled to 1B days of Privilege leaves and B days of Casuzl leaves per calendar year of sarvice, on pro-ratz basis. Privilege
lzaves will get credited In the Mirst week of every manth for the previous month at the rate of 1.5 days per month on pre-rata basls.
Lasual leaves shall be credited in the first week of every quarter, at the rate of 2 daye per quarter on pro-rats basis,

Alsg, in case of separation, balance Privilege leaves will be paid (encashed) in Full & Final Settiemant on the basis of baslc pay,

MO DUAL EMPLOYMENT

You shall devote your full time and attention to the performance of your duties inddental to your position with the Company. During your
employment with the Company, you are refrained from taking up any ather employment, consultancy, or any other job (with or without
remuneriition), withaut the prior written consent of the Cempany. In the event you breach the tetms mientioned herein, the Company at
Its sole discretion may terminate your emplayment without any notice, with immediats effect.

NOTICE PERIOD/TERMINATION

2, This Appointment Letter may be terminated by either party by giving 60 Days written notice or gross monthly salary in ey thereof
("Natice Period®). Any shertfall in the Nolice Period shall be recovered from your full and final setHement. In case of resignation, the
Company reserves the right to:

I religve you earliar than the Maotice Periad;

ii. extend your Notice Period for a satisfactory handover of eharge and completing tha pending sssignments;

iii. decide whether tha Notice Period shall run concurrantly with the perod of any leave which may be granted o you;

i direct you mot to perform any of your dities and ta remaki awiay fionn Wi Company premises andfar not to contact dients or obher
employees of the Company for all or part of the Matice Period.

Your employment will be subject to termination by §0 Days written notice or salary in lew of written notles from either side,

a.b. In case the last day of your employment Fils on & nen-working day, your last day of employment shall be the immediate previous
working day, The Company reserves the right to pay or recover salary In e of notice perlod. Employees cannst us= their accumulsted
leave to serve the notice period,

b.c. Company may terminate your employment Immediately with or without notice on the oceurrence of your:

I. Embezzlemant, intoxication or illegal drug shuse, unacthorized absence in 2xcess of the Company leave paolicy, unauthorized distlosure
or misuse or attempted uRauthorized disclosure or misuse of the Company's Cenfidential Information, gross insubordination, or receipt or
sttempted receipt of any impermissible rebats, kickback or ather similar remunerstion or consideration In connectien with any potential or
existing opportunity for the Company and its affiliates and their employees, contractors and dients;

il. Engaging in-misconduct (wilful, intentional or otherwlse) during or In connection with the performance of your obllgations hereunder or
belng arrestad, charged or convicted in & criminal proceeding or simllar proceeding that lnvolves a matter which company belleves, In its
sole discretion, may affect the performance of your obligations hereundsr, may affect the Company andfor its affiliates and ek
employees, contractors andfor clients or may otherwise bring the Company andfor its affillates and their employees, contractors andfor
clients any disrepute, whether or net such matter is directly refated to the affairs of the Company andfor its alliistes and their
employees, contractors or clients; and/or .

i, Involvement in any act of moral turplitude,

I, AL amy point of time during your service with the Company, you are found ts be unfit or incapacitated on medical greunds and unabla
to work, you can be terminated from the services of the Company, The opinion of the Doctor fppointed f guthorized by the Company in
this regard will be taken as final and binding.

RELOCATION EXPENSES

The termination of your employmant with Xoriant Solutions for any reason on your own, or by the company for & cause like misconduct,
fraud or moral Wrpitude , in each case within one irear of your emplayment or transfer will result In forfeiture of your relocation expenses
to be paid in full as part of the full and final settlemeant,

NON-DISCLOSURE AGREEMENT

I Bhaves D, ; acknowdedge that once 1 accept this offer lelter any Information conceming Xariant Solutions Pyt Lid {including but”

not limeted to pre-onboarding learning madules and learning platform details ,trade secrets and other prdh information) is of a

Blaevmes Ulleons Maflans nf Erns § D
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highly confidential nature, and that, as a result of my employment with Xoriant ‘Solutions Pvt. Ltd prior to and during the Term are

{ proprietary &nd confidential Information conceming the business of Nariant Soluticns Pvt. Ltd andfor othér members of the Xoriant

| Solutions Pvt. Ltd which, if known to the competitors, would damage Xorlant Solutions Pyt, Ltd businesses, Accordingly, I hereby agree

that prier on onboarding, during the Term and thereafier, 1 shall not divulge or appropriate for my own use, or for the use or henefit of

anly third party {other than Xoriant Sclutions Pyt Ltd and it representatives, or as directad in writing by Xoriant Solutions Pyt Lid), any

i [ Infarmation or knowledge concerning the business or internal, proprietary infarmation of ¥oriant Solutons Puk, Lid which i not generally
i available to the parties outside Xoriant Solutions Pyt Ltd,

PRINCIPAL
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i
| Sincerely
i For Xoriant Solutions Pyt.Ltd

Vaishall Walimbe |
Director, Talent Acquisition |
| Agreed & Accepted on

DANDAGAVAL BHAVESH RAVINDRA

HE Signatory |
! Actual Date of Jolning:
: Agreed & Accepted on

|| DANDAGAVAL BHAVESH RAVINDRA

Q|

Bréhvma Valey Colege of Engg. & R lr'l
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ORIANT
SOLUTIONS PVT.LTD
| Annexure A ]
SALARY STRUCTURE PER MONTH PER ANNUM
BASIC 11,250 135,000
HOUSE RENT ALLOWANCE 5625 67,500
CONVEYANCE ALLDWANCE 1,500 19.200
FIXED ALLOWANCE 12,268 147,210
MEAL COUPDN 2,200 26,400
GIFT CARD 417 5 000
FLEXI PLAM o 0
A 33,360 400,310
MEDICAL ALLOWANCE 1,250 15,000
LEAVE TRAVEL ASSISTANCE 1,000 12,000
b 2,150 27,000
C=A+B 35,610 427,310
FROVIDENT FUMD 1,350 16,200
GRATULTY 541 6,430
o ‘1,801 11,690
E=C+D 37,501 450,000
Loyalty Banus*{Applicable only
wnce, on completion of 15t year
from Date of joining) 100,000
CTC = E + Loyalty Bonus 550,000

“Mote- "I you remain continuously employed by the Company and provided that vou have not received any typs of Disciplinary Action,
the Company will pay you a bonus in-an amount of R%. 100,000, less applicabla withholdings and deductions (tha “Loyalty Bonus"). The
Layzlty Bonus will be paid in a lump sum, post completion of one year along with confirmation appraisal.”

- Sincerely

For Xoriant Solutions PvkLtd

Vaishali Walimbe
Director, Talent Acquisition

HR Signatory
Actual Date of Joining:

Agreed & Accepted on
DAKDAGAVAL BHAVESH RAVINDRA
Agreed & Accepted on

DANDAGAVAL BHAVESH RAVINDRA
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Deshmukh .0, YOU are signed in, My Account Options My Job Cart (0 items) | Sign Out
B ; :
Jobi Search ‘ My Jobpage | Offers | Tasks
Offer has beenaccepted =~ R .....c . _

SEZ Uit 271l Floss, T Buileling. Ms. Qubl Business Park Pt Lid SE7. near Ry
ORIANT  Gandniinfatech Park, Phase-1 )iinjowadi, Pung- #11 657 Tel: 0206604600067 195000

-

SOLUTIONS PVT. LTD.
Rel673020
Dae March 1, 2022

Beshmukh aPrasad Dhananjay :'
il Giirira) Yibar, Byiinagar, Chinchwad , E-16, Girirsj Vike, Bijlinagar, Chinchwad
Tume Mubarashira

India = 4190330

Diear, Deshmukh Prasad Dhananjay

Wie are pleased o coafinm our offer of emaloyment 1o yoo & Asseriote Soltware Eng. in Grade G 1.

{ Duting yaur iraining, cum prodatian period of 17 monts, you sre entifled 102 annul geess compensaan packige of Hs550,000 [Rupess Five Lakh Fifty Theusand
Cinly) (imchurding Luyabty Benus Applicable anly ooce, oo completicn od 15t yesr fFom Tate uijuumtg:uwl:malcup Tar withch 12 given kn Anneoure A,

O sucerssful completion of walring cum probation period, you will be extendsd o full-time employmens and yaur grade shell stond revised w G2, Changes in your
eompensatian and other teems are subject o disorecion of te company, s@mtony regulemsrss, your perfuntnce in te company and ceher relevant cnserla, Tox labiliy
will be as per Income Tax rulis.

LOCATION
The: company may Tequire you o wark at sy of flre company locations or af the cusiomer*s site bt wikn and owtside b, Yo will b ghven reasanabile natice of any
ravel or re-locagion TefuiTemEn,

MEDICLAIM INSURANCE
* Employes + Spouse + 2 Children: All employees are entiled to'a coverage of Group Medicloim Inswrance policy of an amomt wih maximum Bmi
of Re.3.00.0000 (Rupees Thres Lakhs Only) from tha day one wilh faatuies fike family floaters, mateminy benelits etg,
hirmsediherself and immedéae family members L., legally wedded spouse and # dependent children (m, age up 19 25 V5,
| Group Term Life Insurance: All emplovess are entitled o & sedeoverage of Group Term Life Insurance of an amaLm w
W% F5.20,00,000 (Rupees Twenty Lakivs Orly) fiom te day one.
oup Persanal Accident Insurance: All empoyses are entisied 1o & sell-coverage of Group Personal Accident ns
eximum lemit of Ris.25,00,0000 (Rupees Twenty-Five Lakhs Cinly} from the day one.

| i Pl M e ity T Tl Ty Sy T v ST et
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* Parental Mediclaim Insurance: |0 ease, &n employee wants o cover hizher dependent Parents of Parentin-faws, halshe can enroll them undir 1
separate Voluntary Parents Mediclaim Policy,

* Covid Insurance: All employees are entiled 1 a sell-coverage of Covid Insurance of an-amcunt with maximum limit of Rs.50,000- (Rupses Fily
Thausand Onky) In case of hospRalzaten of horme quarandne.
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For more details on the above, employse can refer to the detailed Medicleim policy avallable on company inanet or conact your location Faciliy
| Management Team.
i CODE OF CONDUCT

W at '.'Iuillulre comimitted io ensuee “Entegiy” in ail aspeces of M= functianing. You are expecied 1 eomply with the podicies of the Company Incliding the Code of
Buslness Cuaiict sad ather policies of e Comgany a5 they fam on imiegral part of the tenss of your employment with Mariant, Consequendy, you e required 1o
understaml the scope and bitent behind these policies ssd 1o comply with the sane. Thess Falicies e updatedimedified on o periodic basls ad new Policies may be
imroduced and notitied w the employees from dise 1o slme and Fou will be required comply with the same,

PROFESSIONAL ETHICS
Wi will be requized 1o deal with the Company's money, marerial and documents and odiee resources, 1with homesty and a high standand of ehics. 1 you see found guiliy;, a0
amy puint af time of moral tmitude o of dishanesty in deating with the Company's memey or materdal or documents or of theft oe ol wissgrpeopriation, regandless of the
walur imyibved, your services would be teminoted with immediace effeet, noewithesandéng il ey snd cenditions mentiamed in the appoinoment becer,
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ANNUAL LEAVEPURLIC HOLIDAYS

o will be enitded o 18 days of Privilege leaves and 8 days of Casaal loaves per celendar year of service, on pro-rata basis, Privilege Teaves will et credited in the first
wiek af every mols for the prevines month at he raie of L5 days per month on pro-rata basts. Casual leaves shall be credised i the first week aof every guarer, at the rate
ol 2 diys per gasres on pro-rme basis. '

Also, In caze of separatlon, balance Privilege leaves will be pid (encashed) in Full & Final Sexlement on the basis of bisic pay

Ni} DUAL EMPLOYMENT

You shall devite your full tiree ond anentica to the perfannance of your duries incdomal 1 your pasition wizh the Campany. During yuer empilay with the Company,
you-are retrained from taiing up any odher employment, conadtancy, ar any othes jeb (with or sithou remmneraiion}, without the pricr writien consent of the Comgpany. In
the event you hresch the erms nuetioes Berein, the Company ot 1 sale dserstion iy terminse your employiment wishout sy nodce, with immedians eifecs

NOTICE PERIODYTERMINATION

& This Appaiainsent Loitor nsay be cerndisased by either party by giving 60 Days wristen nosfee or gross monibly salsry in Jizw thereof (“fotice Period™). Any sonfal i
the Notice Piriod shall be recovered from your fll and Hnal seidement. T case of vesignatlun, tee Campany reserves the right in:

L reliewe you edrlier than the Natice Period;

1. wxvend your Medice Perind for 8 sstfsfaciony humlover of charge and compledng the pendmp. asslgmments;

{51, dectde whether te Natice Ferind ahall ran concurmendy with the perind of any beave which may be granted 1o vou:

i, direct o mat i perfarm eny of yor duties and to remain away (rom the Company premises and‘or not to contes cHisngs or other emplovees of the Comgaay o7 all ar
pam ol the Motlee Perind,

Your ereployment will be saliject o Inmh:lﬂunllrﬁﬂ.nup wiilten natice ar salary in liew af writen nutice from elther slie.

aly Tn case the lase day of your employment [adls o0 o non-working day, yoor 12s day of employment shall be thee Trmediace previnoes warking day. The Company reserves
the right m pay or recover salury in liew of nodce pertod. Emgleyess cannat noe fil acconisloed leaye 1o serve the notics perind.

b6, Company may emiinale yaur smployment immedlately wil oc without netice on the acoanence of your;

L Embezlemons, noxication or Ubegal drug abuse, unauthesieed abeence by excess of the Comgany leave policy, wauthorized declowee or misuse o alEmpeed
uniithailzed distosure or misuse of the Company’s Confidential Informardan, gros Insubordinatdan, ar receipl ar atrmgied reovips of any Impermissible rebare, kickback
oe nther sémilar remuieratlon er consideratlon in conmectban with any pesential or exdstng upportanisy for the Company and ils affiliates anal their employees, coreors
and elients;

IL. Engaging in misconduce {wilful, imengional or ceherwise) during ar bn comneotion with dis perteemunce of yoar obligadong heieunder or being amesied, charged o
conviceed in o crimingd proceeding or sindlse procestding that Invodves & mamer schich cumpany believes, in ity anle discretion, nuay alfect ibe pedormance of vour
obigations hereunder, may affect the Company andior (s affiliotes and thefr employees, comtiacton sl clierts or may utherwise being e Conpany sndiar s alfilises
andl thelr empioees, contractors and/or clients any. distepuie, whether or nod sach mager is directty related 1o the sffois of the Compasy and'or §i5 sfiiliates and thelr
employess, contractars of cliemts; and/or

Il trvolvemen im sy act of morl mrplnde

iw, Ay poknt of tme durlng your service wiih the Comspany, vou are found o be wunfit oe incapacitand on medical grounds and unadle wwack, yoa can be cerminsed
from the services of the Company. The oglalea of the Doctor appainced ¢ suiborlesd by the Compeay In this regan! will be faken as linal and binding,

RELOCATION EXFENSES
The sermination of yoar emplayment with Kariars Solociens for eny season on your own, or by the company Tar 8 cause ke miscoaduey, frod or motal parpinoda | in each
case within one yes of yoer employment or cansler will result n forfeimre of your relocaion pxpersos i be pakd in full 25 part of thie fufl and fina) seailement.

KON-DISCLOSURE AGREEMENT

Beshmukch P,Dacknowledge that once 1 sceept this offer beter any lafoemedian congrring, Xorlant Solatines Pyt Lid (incinding bt oot limiied 1o pre-onbozrding leaming
modules and kaming platfarm details ,made seciets and aiker proprictary informstion) is of a hiphly confidentisl pstere, and thar, as & result of my employment with
Xoriant Solutions Pvt Lid prior o and dusing the Term are propristry and condideniisl informatdon conceming the bisiness of Xodany Solutions Py iul andfor nther
membirs 0f the Xoetant Solutions vt Lid which, if known to the compedzors, would dumage Xoriant Solations Pet Lid buslnesses. Accordingly, I hereby apres thar prics
om oxhoarding, dering the Term snd thereafter, 1 shall noz dividge or appropriate for my ewn use, o for the use or benedit of any ihizl party (ocher than Xorare Schning
Pvt. Lad and Irs representatives, or a3 divecied [n wlting by Xoriant Salutons Pyt Luly, any infarmatlon oe kmowledge concerning the busltess or internal, propcletary
Information of Xndant Solutions Pyt. Lid which ks not generally avallsbls to the partics cotside Xosiant Saluions Pt Lid.

Deshimukh P.Owe beliewe that peogple form the strongest foundeilon Rl of me oEantzaion, Our commloment les 1o o

stimulsing environment wich a high depree of eihdcsl sssitiviy. We fook farvard to baving you fein Xorlant Soludens Pyl Lid, Plbas
o Pz Mai

Besd any furiber assismnce. Ty el T N

# ~ 350
1

halleaging and letellscnaally

hesilage in contact me i you

In case of any query please feel i contact Mﬁ'@rﬂi:mﬂ*ﬁm&;ﬂi:mimlkuuhﬁnm.
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|
|
I Simeerely
i Far Xoriant Salstians PviLid
| P
| ,
| i
i |
i -
|
{ [ 4
i
|
5 Vaishall Walimbe
| Birectar, Takmi Acyuisitian
|
i Agreed & Areepied en
Deshmukh Prasad Dhananjay |
| 1R Signetecy
] Actual Date of Joining:
Agreed & Accepied on
' ;
| Deshmuich Frasad Dhananjay |
|
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! ORIANT i
| {
| I SOLUTIONS PYTLTD i
i [ Ammexure & |
1
| SALARY STRUCTURE FER MONTH PER ARNUM ‘
| BASH 11,250 135,000
] HOUSE RENT ALLOWANCE 5iid5 £),500
CONVEYANCE ALLOWANCE LEND 15,260 i
| FIXED ALLOWANCE 12268 147,210 .
i | MEAL COUPON 2,200 26,400
| i GIFT CARD 417 5,000
[ FLEXI BLAN o 0
| A 33,360 400218 |
MEDIGAL ALLOWANCE 1,250 15,000
| LEAVE TRAVEL ASSISTANCE 1,000 12,000
| B 2250 27,000
| C=A+N 5,610 417,310
i PROVIDENRT TUND 1,350 16,200
| GRATUITY 41 6,470
5 0 1891 2650
E=C+D 37,501 £50,000
Logalty Baniae®(Applinble suly suce, un
cnmpleting of 150 year Frmm Date of
Judaling) 100,000
CTG = E + Loyaly Bonws 550,000

*Mete-*If you remain continuously employed by the Company and provided that you have not recelved ary type of Bisciplinary Action, tw Company will pay
you & banus in an amatint of B2 100,000, less applicable withhaldings and deductons (the “Loyally Bonus"). Tha Leyalty Bonus wil be paid in 2 lamp sum,
post compiatian of ane year along with confirmaion spgraisal” H

Sincerely
For ¥oriant Solutions PwtLtd

Vaishali Walimbe
! Mirecior, Talent Acquisition |
\ . Agresd & Accepied oo il
| Daslmukh Prasad |
| HRSignatory o Dk |
| Aetial Bate of Joining: |
Agread & Accepled on

n |
| Deshmuldh Prasad Dhananjay |
I
1
|

p
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ANNEXURE B

These are fixed mucchly componends of your salary and are mxable. Tty dha not wary every nuanch, and are fixed] for 3 paricular period.

BASIC
It 35 che baske amousd of the CTC which ks arousd 30% of the CTC and s wabie on all cases.

HRA
HRA 1= glven 1o the exiteng of 50 %ol yoor Basic. HRRA sxempeion is applicable as per TT Subes oo subinlssion of rent recripts.

CONVEYANCE ALLOWANCE
Conveyacee vp in B5 16005 PM (Repees One Thoosand and Six Handred Dudy Per Month totaling to Re 192000 PA, is wxabie.

FIXED ALLOWANCE
Taxahble

MEAL COUPON
These are the ricket coupons which are received os monihily basis and are exempl i claimed -z coupans,

GIFT CARD
Tax free 1o tle extent of Rs, 5000/pa (Rupess Phve Thoasand Onky) per amum, It I ghven befory Déwali. it Empluver joins afier Diwall, Gilt card will be given ln Kacl.

FLEXI PLAN
This 15 & uable pantion wherein i smployer clatms (@ny o ) Meal Compeas, Gl Cond, LTA, 1E In their salary as tzabie

MEDICAL ALLOWANCE
hlrdical Aflvwance w10 R 12600 M (Rupees One Thousaod Two Fusdred and Fifty Only Per Mondh) totaling 1o 75, 15000~ BA s Taxable

LEAVE TRAVEL ASSISTANCE

ew employees s eligihle for LTA provided leave is taken 25 per the mles of e Company, The maxtmum LT4 thut can be relmbuarsed (s as per-the smeont mengioned in
your CTC. This companent It precessed only an submzedon of bills Emplisyes can produce only Ak / Train Tickeis. 1 billy are not sohmisted thes il salire ansount Is paid
as tixable at the end of Year '

PROVIDENT FUND
Yois can paribsipate in the Conspany’s Enplayre’s Provides: Tund scheme, wherein the Company will maech your anmmal eutrllssian of 12% of your aneal hasic salary,
Thee details are given in the Annsxure

INGIPAL
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GRATUITY
0n compledon of five years of service with the company, you will be eligible lar grstuity as per the Favment of Grandty Act. This snouri will sccne oy accous
armually

Sincerely
For ¥oriant Solutions Pvt.Ltd

HR Slgnatory
Actual Date of Joining:
Agreed & Accepted on

Deshnwukls Prasad Dhananjay

CAPAL
Bralna Valley College of Engg. & R
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APPOINTMENT LETTER

Confidential

Date: 11-Jul-2022

Employee ID: 5258 - Dhanawade Bhushan Vijay

Shreenivas Bungalow, Prabhat Colony 2,
Near Sejal Park, Keshavnagar,
Chinchwad,

Pune-411033 Maharashtra

Dear, Dhanawade Bhushan Vijay

Sub.: Appointment for Employment as Software Engineer Trainee

This letter confirms your full time employment as Software Engineer Trainee with Yardi Software India
Private Limited ("Company”) Pune. Start date of this position is 11-Jul-2022 at 9,30 a.m. Responsibilities
include, but are not limited to:

Developing and maintaining applications/reports in accordance with requirements from our dient.

1. Appointment

Your place of posting shall initiaily be Pune {India). However, you can be posted to any location in
India or abroad, as may be required for the Company’s business, subject to Company's policies from
time to time,

2. Remuneration:

a.  Youwill be paid Annual Gross Salary as detailed in Annexure A.

b.  In addition to the above, you shall be entitled to receive various employee benefits as detailed

in Annexure A. These benefits are governad by the Company’s policies and are subject to
revision from time to time.

C. Salary reviews and re-fitments will always be subject to the sched ules as may be implemented
by the Company from time to time. Your growth in the Company end increment in the salary
will depend solely on your perfarmance and contribution to the Company. Your employment
should be confirmed by the company before being eligible for any salary review.

d.  In case of change in the existing statute or Introduction of new statute including but not
limited to requiring payment of new salary component or existing salary component at a

higher percentage, the Company reserves a right to adjust the salary components within your
then existing Annual Gross Salary.

—
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e.  Your remuneration package is strictly confidential between you and the Company and should
not be discussed with anyone nor divulged to anyone in any manner whatsoever.

3. Hours of Work

a.  You will be required to work for 8.5 hours per day (Monday to Friday) including half an hour
for lunch. Further, depending on project/work contingencies, work load and business
requirements, at any given time you may be required to work outside these stated hours,
including weekends.

b.  You may also be expected to travel to other locations at times outside of your official working
hours. You may at any time be called upon to perform other than your normal duties which in
the opinion of the Company are within your capacity to discharge and you will forthwith
undertake these duties with care and diligence.

c You agree to work at timings that overlap with the Company's global cliznts/offices as needed.

4. Probation Period

Your employment is subject to a minimum of ¢ix maonth probation period &t the end of which
your performance will be evalusted and a decision on your confirmation will be taken. Your
retention in the Company’s service will be subject to your successful confirmation and maintaining
the expected level of performance thereafter.

During the Probation Period, either Party may terminate this employment, with or without any
reason, by giving a one (1) day written notice to the other party.

5. Condition for Appointment for Employment
a. The Appointment for Employment is subject to;

i.  Youracceptance of Appointment for Employment

il.  Your employment may be subject to you being found medically fit by our medical
authority and you will submit to medical examination as and when required by the
company. After joining the company’s rolls, your retention in the company's service will
be subject to your maintaining yourself in a state of Medical fitness.

iil.  You clearing of background verification test. Please submit the documents within 7 days of
receipt of this Appointment of Employment as per Annexure B;

v, You being free from any obligation owed to a third party which might prevent you fraom
Joining the Company;

V.  The information provided by you in relation to your employment by the Compeany
regarding your background and/or previous employment being complete, accurate and
not misleading in any respect; and all information obtained by the Company in respect of
you being fully satisfactary to the Company:

g

Regd, Oif: Yardi Software Indid Pr dor, Sgma House, Senapati Bapat Foad, Pune 41101 Tai +31 20 6722

gs/'_ ,::{\. CIM M. UT 08P 3004 PTE0 LS 1
prianed E’n% Page 2ol 8

PRINCIPAL
Brahma Vafley Collsge of Engg. & RI




| B i et R R e s = o i R |
YYARDI "

Eurape
Asa-Paclic

vi. You are complying with all the statutory as well as Company's rules and regulations
applicable to your employment,

vii.  You are expected to join the Company after your present employer formally relieves you,
However, in case you are unable to present the relieving letter at the time of joining,
Company will not be liable for any consequences arising out of your previous
employment. You shall indemnify and hold the Company harmless against any costs,
losses and expenses that the Company may be required to pay @5 a result of not producing
avalid letter unconditionally relieving you from the previous job.

b. Please note that the Company reserves the right not to accept you into its rolls or after such

acceptance, to discharge you from its rolls, in case any of the information provided by you is
found to be incorrect, particularly submission of documents in proof of your qualifications
andfor experience, without any notice or salary in lieu thereof.

6. leave

@ You will be entitled to paid leave each year as per the Company policy, as applicable from time
to time. If you join the Company during the year, you will be entitled to paid leave on s pro-rata
bagic.

b. Further terms and conditions pertaining to Paid Leave and other benefits are more particularly
described in the Company Employee Handbook.

7. Termination

a. After your services are confirmed, eithér party may sever the employment by giving a written
notice of ane month, (the “Natice Period”) or payment of gross salary in lieu theraof.

b. In case of resignation, the Company reserves the right to:

i, relieve you earlier than the Notice Pariod;

ii.  extend your Notice Period subject to your satisfactory handover of charge and complsting
the assignments, projects;

fii. decide whether the Notice Period shall run concurrently with the period of any leave
which may be granted to you;

iv. Decide whether your notice shall stand extended to the extent of the leave availed of by
you during the Notice Period.

¢. Notwithstanding anything contained anywhere else, your employment with the Company may
be terminated without prier notice if, in the opinion of the Company, you, at any time:

i.  commit any serious or persistent breach of any of the terms and conditions of this
Appointment letter or any of the provisions of employee handbook or other documents

. incorporated by reference in this document;
iil. do or cause to be done any act, deed, matter or thing adverse to the Cempany's intarests;

fii. are guilty of any misconduct or neglect in the discharge of your duties or exercise of your
powers hereunder or otherwise vested in you from time to time;

|'{I-.-_"-\I
» Sgma House, Senspali Bapat Fosd, Pune £11 l:mi- Tal #5130 G723
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iv. fail to or neglect in observing and complying fully with all resolutions, regulations,
instructions and directions from time to time made or given to you by the Company;

v.  have furnished any information or made any representation that is found to be incorrect
or if any material information is detected by the Company to have been suppressed by you
or any action on your part is found to be in contravention to the terms and conditions
herein;

vi. become of unsound mind;

vil. are convicted of any criminal offense;

viii. become incapacitated or pravented by illness, sccident or any other circumstance from
discharging in full your duties.

8. Effect of Termination
a. Upon termination of your employment with the Comn pany for any reason, you will:

i hand over charge to such person or persons as informed to you;

il.  surrender to HR representative or such specified person all of the Company's property
including but not limited to any confidential information, all hardwars, software,
documents, books, or any other articles of the Company and /or coples therecf belonging
to the Campany which, pursuant to your employment with the Company, may be in your
use, occupation, control or possession and must not ratain any coples, extracts or
reproductions of all or any part of that property or confidential information .

iil.  continue to be bound by your employment obligations to the Company including in
relation to Company's confidential information and intellectual property.

iv. not make any statements (whether oral or written) or do anything which might damage
the reputation of the Company or interfere with Company’s relationship with its clients
and customers.

b. Without prejudice to Company’s other rights and remedies, the Company will be entitled to
deduct from your emoluments, the amount of any claims which the Company may have agzinst
you either under the terms of your employment or otherwise.

9. Indemnification

a. You shall, at all times, indemnify and keep indemnified the Company against all sums whether
by way of claims, demands, damages, costs, charges or expenses paid or incurred by the
Company in or in connection with any action, clesim proceeding or demand instituted or made
against the Company caused or occasioned by your breach, failure, default or neglect, in the
opinion of the Company.

You agree that no representations or promises concerning the terms of employment have been
made except as set forth In this letter, and that your employment with the Company does not
viclate any conditions of any other agreements you may have made prier to accepting this
Appointment letter.

-~
i
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10. Non Solicitation
During the term of your employment:

i You shall not directly or indirectly, or through any other party, solicit or Appeint or give
employment to any persons who are employees of the Company.

11. Accountablility

@ You shall perform any such duties diligently and faithfully as are incidental or implied and
consistent with your relevant experience, training and qualifications or may be reasonably
delegated as being in the best interest of the Company.

b, You shall devote the whole of your time, knowledge, skill and attention to the performance of
your duties with the Company and attend at the premises/place(s) where you shall from time to
time be employed on such days including, if the exigencies of our business so require, on any
Company holiday and public holidays and at such hours as shall be required. You shall not
undertake any business or other assignment whether honorary or remunerative or accept any
reward, directly or indirectly, without prior written permission from the Company.

c¢. You shall understand, accept and sign the Employee Handbook, Non-Disclosure Agreement, as
revised from time to time, which are deemed to be incorporated by reference in and are
considered to be a part of this Appointment letter,

d. You agree to fully co-operate with the enforcement of and to endorse/sign any policies brought
into effect by the Company from time to time, either for compliance with the requirement of
any law or, otherwise, as and when deemed appropriate by the Company for the harmonization
of Its operations.

12. Intellectual Property Rights

“Intellectual Property Rights” means any and all existing and future intellectual or industrial
property rights (whether registered or unregistered) including, without prejudice to the generality of
the foregoing, all existing and future patents, copyrights, design rights, database rights, trade marks,
internet rights/domain names, know how, confidential information and any and all applications for
any of the foregoing and any and all rights to apply to any of the following. You shall assign to the
Company your entire right, title, and.interest in any invention, discovery or improvement that you
might make solely or jointly or by assisting others, in the course of your employment with the
Company relating to any and all products, software designed, developed, manufactured or
marketed or leased or developed by the Company. You shall perform any acts and execute such
documents without expense to you which in the |udgment of the Company or its attorneys may be
needful or desirable to secure to the Company the best patent protection and all the rights to such
invention, discovery or improvement.

Y
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13. Confidentiality

You shall not divulge any secrets, transactions or confidential information related to our
Company/business/clients/customers that you may acquire, et any time during your employment in
respect of any technical, trade or business data, customers' names/business details or any other
information that might come to your knowledge or possession, which according to the Company are
necessarily confidential and form valuable property of the Company. Your obligation not to disclose
confidential information will be in force even after separation from the Company. You shall hand
over all records under your possession to the Company on separation. The Company reserves the
right to initiate legal action in case of failure to abide by this clause. You have to safeguard Com pany
and its customers' confidential information even after the termination of your employment or
business relationship with Company.

14. Retirement

The age of retirement from the Company shall be on attainment of sixty five years, For this purpose,
the date of birth considered will be as per the certificate of proof of age submitted by you at the
date of joining the Company. In case the last day of your employment falls on a non-working day,
your last day of employment shall be the immediately preceding working day.

15. Tax

Company may from time to time, deduct any statutory deduction or withholding tax as may be
required by applicable law.

16. Consent Regarding Personal Data

This clause relates to the Personal Data that you may be requested to provide in connection with
your employment. Personal Data includes any information related to a natural person that is, in
combination cof other information or otherwise, is capable of identifying such person notably
including financial information such as Bank account or credit card or debit card or other payment
instrument details, physical, physiological and mental health condition, sexual orientation, medical
records and history, Biometric information, any information or detail relating to previous
employment details, educaticnal qualifications and criminal record. You hereby understand and
consent to Company, without any reservations, to (i} collect any of your Personal Data or other data
from your last employer or through any internal or external agencies appointed for this purpose, (ii)
use or process such data in connection with your employment with the Company or any matters
arising from such employment, and (ii) sharing such data with any outside agencies or third parties
for verification and validation of this information, processing in relation to employment or matters
arising from such employment, or in compliance with the Company’s contractual or statutory
obligations.

You understand that you may withdraw the consent by informing in writing to Company's
designated representative for this purpose. You slso consent and accept that if such withdrawal of
consent affects the purpose for which your Personal Data was sought, Company reserves the right
to take steps as it deems appropriate. You understand that this consent is obtained by the Company
to ensure compliance of The Information Technology (Reasonable Security Practices and Procedures

= 1
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and Sensitive Personal Data or Information) Rules, 2011 and any successor laws regarding the
subject.

You understand, accept and sign the “Consent Form” with respect to employees personal and
sensitive data provided at Annexure C.

17. Changes in Personal Details

Any change in your residential address, telephone numbers, marital status, and academic
qualifications should be notified in writing forthwith and should be updated in the HR portal of the
Company. All communication will be addressed to you on the last address notified by you and it will
be presumed that you have received such communication addressed to you.

18B. Governing Laws and Arbitration

a. This Appointment letter shall be governed under the laws of India and subject to the exclusive
jurisdiction of courts in Pune.

b. Any dispute between you and the Company shall be settled by a sole arbitrator to be appointed
by the Company, the place of arbitration shall be Pune and the language of arbitration shall be
English.

c. Inthe event of any dispute or differences arising out of this Appointment letter or breach of any
of the terms of this Appointment letter between the parties hereto for interpretation, exercise,
use or execution of any of the clauses of this Appointment letter, the same shall be referred to
the HR Head of the Company or his duly nominated official whose decision shall be final and
binding. The venue shall be at 2nd Floor, Sigma House, Off 5.B. Road, Pune — 411 016.

19. Other terms and conditions

a. During the period of your employment, you shall be governed by zll the applicable Company
rules, regulations, policies, procedures and notices that are in force currently and that may
come into force from time to time. The Company's decisions on all such matters will be final and
binding on you. Any subsequent variations by the Company to any terms, conditicns, rules or
regulations generally governing the members of the Company's staff will prevail and be
applicable to you. Violation of such policies could lead to d isciplinary actions upto and including
termination of employment.

b. After joining the Company's rolls, your retention in the Company’s service will be subject to your
maintaining yourself in a state of medical fitness.

c. You shall be required to comply with the information security policies and procedures as
notified from time to time,

d. You shall be guided by the employee Handbook amended from time to time and shall be
required to demonstrate an appropriate behavior towards its adherence and cherish the values
propagated by the Company.

jgjte Uimteft 2nd Floor, Sgma House Sanagatl Bipat Roah, Pgnek 11 014 Tet 451 20 6723 3000 bt ya o com
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e. You understand and agree that any designation given to you in the course of your employment
with the Company will be purely ceremonial and ipso facto shall not carry any right of office. You
further understand and agree that no such designation, by itself, entities you to be a member of
the Company, or grants you any rights outside the scope of this Appointment letter unless
specifically communicated to you in writing by the Company.

f.  You agree that this letter contains the entire understanding concerning the matters discussed
above, and supersades and replaces any prior Appointments, understandings, representations,
promisas, or agreements by or on behalf of the Campany. Any changes in these tarms must be
set forth in writing and signed by a duly authorized officer of the Company.

g. This Appointment is contingent upon satisfactory completion background verification test,
signature page from the Company Employee Handbook, signed Non-disclosure Agreement and
the signed Employee Declzration Form.

Please review this letter of Appointment. Please sign the enclosed duplicate copy of this letter and
return it to the undersigned as a token of your acceptance of the terms and conditions mentioned
above, failing which this Appointment for Employment stands cancelled.

All of us are excited about working with you at Yardi Software India Private Limited and look forward to
a mutually rewarding relationship.,

Yours Sincerely,

For Yardi Software India Private Limited

Trupti Shirodkar
Senior Manager HR

ACCEPTANCE

| have read and understood all the terms and conditions contained in this Appointment letter, it
accurately reflects my understanding of the terms and conditions of my employment with the Company.
| wish to accept employment with the Company on such terms.

| have not relied upon any other promises, understandings or representations in choosing to accept
employment with the company. | understand and agree that any changes in the terms of employment
described in this Appointment letter must be set forth in a written instrument signed by a duly
autharized officer of the company.

Name: Employee |D : 5258 - Dhanawade Bhushan Vija
Place: Pune :

Date: 11-July-2022

f
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Capgemini Technology Services India Limited
(Farmerly known as IGATE Global Solutions Limited)
IT 1. IT 2, Airol MIDC, Thane - Belapur Road,

Navi Mumbai 400708, Maharashtra, India.

Tel: +91 227144 4283 | Faoe +91 22 7141 2124
www.capgemini.com/in-en

Superset ID: 1221580

Letter of Intent ("LOI")

Dear,Bagul Ganesh K.

With reference to your interview conducted by us, we are pleased to inform that you have been
shorllisted for the position of Analyst and A4 with Capgemini Technology Services India Limited
(hereinafter referred to as"Capgemini”).

In this regard, we are proposing compensation package and benefits, the details of which are set
forth in Annexure 1 to this letter.

The final Employment Offer Letter shall be subject to your successful completion of all curricular
requirements as laid down by the University/ Institute for award of the degree/ diploma and the
minimum passing percentage/ grade/ rank/ class as determined by Capgemini.

The location of your initial reporting and training and the date of your joining would be communicated
to you in due course of time post successful completion of your pre-joining trainings and final
semester degree/ diploma examination.

The date of joining and the location of posting will be purely based on business requirements of
Capgemini. Capgemini solely reserves the right to make any changes to the date of joining and the
location of posting during the course of your training and employment with Capgemini.

Upon accepting this LOI, you will be provided access to the ADAPT (Accelerated Digital Aid for Pre-
enboarding Talent) eLearning platform which allows you to learn and master the concepts and skills
required to be industry ready. The learning will be a self-paced journey inclusive of assignments,
assessments and webinars as deemed appropriate by Capgemini and the successful completion of
the same is a prerequisite for joining Capgemini.

It is very essential that you effectively leverage this platform to complete the courses and clear the
assignments and assessments. The progress made by you in this learning journey would not only
help you in getting on-boarded on priority but also help you to be trained for advanced skills relevant
to your career at Capgemini. We also encourage you to learn beyond the prescribed course
curriculum and acquire industry recognized certifications to accelerate your career in this competitive
industry.

PRINCIPAL
Brahma Valiey College of Engg. & Rl




Upon joining Capgemini,

1. You are expected to enter into an employment agreement with Capgemini which shall contain
details including the scope, terms and conditions of your employment and the contractual
obligation with Capgemini.

2. You will be on probation for a period of six months from your date of joining and subject to
salisfactory performance your employment will be confirmed (vide written confirmation) at the
end of six months. '

3. During your probation you may be required to undergo classroom trainings for such duration as
deemed necessary by Capgemini and your performance will be evaluated periodically during
such training period

Capgemini reserves the right to decide the conlinuance of your further training and your employment
depending on your performance in its opinion.

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any third
party.

You may note that this letter should neither be construed as an offer of employment from Capgemini
nor should it in any manner confirm our intent to make you an offer of employment. We may, at any
time, at our discretion, revoke this Letter of Intent.

We would request you to go through the above terms, and let us know if they are acceptable to you,
within seven days of the issuance of this letter.

We look forward to hearing from you. Should you have any query, please do not hesitate to contact
fresherhiring.in@capgemini.com, please ensure below format of email subject -

« For queries on Letter of Intent (LOI), write to use with e-mail subject as: Query on LOI -
Superset ID 1221580 .

« For queries about on-boarding process, please note the on-boarding communication will
be sent once your document validation and verification process is completed. For further
queries, write to use with e-mail subject as: Query on On-Boarding - Superset ID
1221580

« In case of any other query, write to use with e-mail subject as: Other Queries- Superset
ID 1221580

Thanking you,
Yours Sincerely,
For & On Behalf of Capgemini

Tejinder Sethi
Head - Fresher Hiring

This is a system generated documeanl and does not need a signature

PRINCIPAL
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ANNEXURE 1

Bagul Ganesh K.

Analyst and A4

Your all-inclusive annual target compensation (on a cost to company basis) will be INR 4,00,000/-
(Rupees Four Lakh only). On completion of 1 year of service from your date of joining, you will
receive fixed one-time incentive of INR 25,000/- (Rupees Twenty Five Thousand only). Based on
your Date of Joining, your compensation shall be paid monthly. The company shall deduct tax at
source at the time of making payment.

For & On Behalf of Capgemini
Tejinder Sethi
Head - Fresher Hiring

This is a system generated docurment and doas nol Aeed a signature

Regd Office: Pune Hinjewadi Regd. Office No. 14, Rajiv Gandhi Infotsch Park, Hinjewadi Phase 1ll, MIDG SEZ, Village Man,
Taluka Mulshl, Pune - 411057, Maharashtra, Indla, Tel: +891 20 6599 1000 | Fax: +91 20 6699 5050 | CIN:
U85110PN1833PLC 145950
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Persistent

Referanca: PersistentiAcademic Intern/1187737/0.2

Internship Offer Latter
Confidential

Dec 21, 2021

Gangurde Abhijit Uttamrao

hari darshan plot no 304 sect 28 near ganganagar bus stop pradhikaran 411044
infrant of hutson daily store. (arun icecream) - landmark

pune 411044

Deear, Gangurde Abhllt Uttamrao
Subject:Your engagement as an Academic Inlern with Persistent

With reference to your application for inducstrial fraining with us, and the subsequent selection process, we are pleased 1o infarm you that you
have been selected 25 an Academie Intern at grade 0.2 wilh Persisient Systems (Company). This ofier is made to you as part of your
Acadamic Cumiculum.

The duration and start dale of the Intemship will ba communicated lo you in die coursa of fime separately,

Dhuring tha Internskip pariod you will be pald a consolidated menthily stipend of Rs. 10,000 per manth. You will aiso be siigible for Benafits such
as free lunch, snacks, lea and coflee during your intemship period.

All tarms and conditions in this document, read with any other documani specifically mfarrad harein and incorporated hereto by such
reference, collectivaly shall constitute the entire understanding between the Academic Inlem and the Company.

Company does not assure you of commil (a) any extension of this internship beyond the period stipulated under fhis letier andfor ofisr yeu
employment with Company andfor absorb you 85 an employes of the Company In future. Unless olherwize specifically agreed in writing Ly
Company, theme shall be no employes-empioyer relationship betwesn you and Company.

1. Working days
Normal working days for Company ars Monday through Friday. Company observes Sunday as a compuisory weekly off and Saturday as the
other weekly off day, The nomal working hours are forly five hours per week,

2. Holldays and Leaves
You will not be eligible for any leave of compensatary off during intarnship pariod.

hiipsi//parsistont talea neticarsersoction/carsersoction/processas/process TaskList jsf _ PRINCIPAL
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3. Termination of Intermship
The intemship can be terminated with one week notice or stipend (if you are eligible lor stipend under this latter, in leu of the notice pariod an
either sida,

The Company can tsrminate your intemship without any nolice pericd In case the imemship is tenminated an grounds of;
1. Breach of confidentialty or IP relalad obligations

ii. Wiolation of law

Iil. Gross Misconduct

iv. Material breach of Company policy.

In such event, the Company will not be lisble to pay stipend (if payment is otherwise stipulaled in Whis lelter) in iew of notice perlod,
In case the last day of your intemzhip falis on a non-warking day, your last day of internship shall ba the immadiate previous working day,
Theinternship period can be lerminated by whalseever ressons by elther pary by giving one week notice pariod.

4, Dispuie Resolution

In case of any dispute or disagreament in relation 1o the lerms of this offer or matters connactad thereto, you agree to negotiate in good faith
to resolve such dispule or disagreement. In case you and Company fall to sefile the disputel disagresment amicably, the same may be
okclisively relorred to arbitration In accordance with the provisions of Arbitration and Conciiation Act. 1988 at Pune. Each jparty ghall bear e
own costs for arbitration.

Please contact Rajeshwarl Joshi (Ph. No.D20-669685038) on the data of jaining. We request you 1o report 3t § am at the address menlioned
below for complation of joining formalifies.

Puna
Rigveda-Yajurveda-Samaveda-Atharvaveda Plot No. 39, Phase |, Rajiv Gandhi Information Technology Park HinjawadiPune,
Maharashtra, India 411057,

5. Documents required at the time of joining
Al IPe time of joining, the following crgingl cenificatesidocuments aiong with one photocopy should be Turnished. Original
certificates/dosuments will be relurned o you alter verification.

Ne

1I]Gamﬂma of educationzl gualificaion - SSC (10th Equivalent), School leaving, HSG {12ih
equivalent),

2{{Certificate of Graduation/Post Graduation and Mark Shests
ﬂﬂ.'l recent passport size color pholographs _ }
4|[Proto-attested Lonafide cartificate from college Principal

2 N Description

e PRINCIPAL .
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We welcome you to the Persislent Tamily and look forwand to a mulually fulfilling as=ociation
Yours sincerely,

For Persistent Systams Lid

Kalpana Kudlingar
Head - Campus Talent Acquisilion

Acceptance of the offer

| have read and understood all the terms and conditions contained In this lstier and agree to atide by the same. | am signing this letter az a
token of ma having accepted the offer and the terms and conditions set out in this letler

Also, | hereby declare thal nothing apar from the above mantioned clauses have been commitiad 1o ma during the szlection process.
| will join the Company on the date communicated to mo soparataly,

Date: Signature:
Hame:

Perslatort Systoms Limited, Bhogearath, 402, Serapsti Bapat Road, Pung 411016 | Tek +81 (20} 670 30000 | Fax: +31 (20) 6703 000 CIN —
L72300PN1980PLCOS6698 0

Persistent Systems Inc., 2055 Lavrelwood Rd., Suite 210 Santa Clara, CA 55054 USA | Tek: +1 {408) 216 7010

Parsistont Systoms France SAS, 1 rue Heclor Barioz, 38600 Fontaing, France | Tal: +33 (D)4 7653 38 80

hupm'a’pamm.hlmnnHmmaﬁnnfmummhnmm-upmﬁskuﬂjﬁ OIPA.L
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Cognizant

10-Apr-2022

Dear Gangurde Harshad Vasant
B.E.,Electrical Engg.
Brahma Valley College of Engg.

Candidate ID — 19801273

Thank you for exploring career opportunities with Cognizant Technology Solutions India Private
Limited ("Cognizant").You have successfully cleared our initial selection process and we are pleased to
make you an offer of employment. This offer is based on your profile and performance In the selection
process.

You have been selected for the position of Programmer Analyst Trainee.

During your probation period of 12 months, which includes your training program, you will be entitled to an
Annual Total Remuneration (ATR).of INR 401,988/-. This includes an annual target incentive of INR 22,500
I- as well as Cognizant's contribution of INR 18,500/~ towards benefits such as Medical, Accident and Life
Insurance. The incentive amount may vary, depending on Cognizant's performance and your performance.
The other defails about your compensation are detailed in Compensation and Benefits. Your
compensation is highly confidential and if the need arises, you may discuss it only with your Manager.

On successful completion of the probation period, clearing the required training assessments and subject
to you being part of a delivery project, your Annual Total Remuneration (ATR) would stand revised to INR
450,500/-. This includes an annual target incentive of INR 22,500/- as well as Cognizant's contribution of
INR 19,500/- towards benefits such as Medical, Accident and Life Insurance, as applicable,

Your appointment will be governed by the terms and conditions of employment as presented in
Employment Agreement. You will also be governed by the other rules, regulations and practices in vogue
and those that may change from time to time. Your compensation is highly confidenfial and if the need
arises, you may discuss it only with your Manager.

This offer of employment is subject to your fulfillment of other pre-requirements as detailed in this letter and
other communications shared with you.

Please note:

1. This appeintment is subject to satisfactory background verification including professional reference
checks and you securing a minimum of 60% aggregate (all subjects taken into consideration) with no
standing arrears in your Graduation/Post-Graduation.

This offer from Caognizant is valid for 15 days and hence you are expected to accept or decline the offer
through the company's online portal within this time-period. In case we do not receive any response from
you within this time-period, this Offer shall stand withdrawn and will be considered as void. Any extension
to the offer validity will be at the sole discretion of Cognizant

2. Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your
right to work in India and other such documents as Cognizant may request.

3. Prior to joining Cognizant, you must successfully complete the prescribed Internship or C ous Skill
Development (CSD) program (if offered to you) as, detailed below:

eln‘p Weof our campus selects even befo in us.
u.q.uﬂr's:lgl Pevelopment (CSD) program. Thess pearens
S 3 Bralvna Valley College of Engg. & RI
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Cognizant

focuses primarily on technical skills development. You could enroll in either of these as per your college
processes while in the final semester and continue with skill building until you join Cognizant. This forms a
critical part of your employment with Cognizant. Your onboarding with Cognizant would be prioritized
based on the successful completion of same. In event of non-completion of the Internship or Confinuous
Skill Development program, Cognizant may at its sole discretion revoke this offer of employment.

3.1 Cognizant Internship (If offered to you):

a) Cognizant Internship is for approximately 3 to 6 months based on business skilling requirements. The
parformance during Internship would be monitored through formal evaluations and rewarded with monthly
stipend. The stipend details would be notified upon your registration for Internship.

b) Interns are covered under Cognizant's calendar holidays and need to adhere with attendance
requirements and pre-approvals are {o be sought towards unavoidable leave or break requests from the
program

¢) There would be zero tolerance to malpractices and misconduct during Internship engagement. Any such
misconduct would lead to appropriate disciplinary action including the revocation of this employment offer.
Cognizant reserves clauses regarding IT infrastructure, if applicable and access to information and material
of Cognizant during the period and could modify or amend the Cognizant Internship terms and conditions
from time to time.

3.2 Continuous Skill Development (CSD) Program (If offered to you):

a) CSD program is offered through a platform based engagement model combined with integrated skill
assessment and certifications as the CSD program completion criteria. Upen meeting the completion
criteria of the CSD pragram, enrolled candidates would be eligible for a one-time Cognizant CSD rewards
post joining Cognizant. The Cognizant CSD reward details would be provided after your enrolment into the
program.

b} There would be zero tolerance to malpractices and misconduct during Internship and CSD engagement.
Any such misconduct would lead to appropriate disciplinary action including the revocation of this
employment offer. Cognizant reserves clauses regarding IT infrastructure, if applicable and access to
information and material of Cognizant during the period and could modify or amend the Cognizant
Internship and CSD program terms and conditions from time to time.

4. Training - Post Joining Cognizant:

Upon successful completion of Internship or CSD program (if offered to you), one of the below options
would be followed based on business demands.

a) You could be onboarded directly to business without any additional training.

b) You could be deployed into a formal training based on business specific skill track and it can be used as
basis towards your allocation to projects/roles.

¢) You could be onboarded directly to business and be given on-the- job lraining, specific to their project or
business needs.

We look forward to you joining us. Should you have any further questions or clarifications, please log into

httgﬁ‘ﬁcamgusz_ﬁgg nizant.cognizant.com

Yours sinceraly,
For Cognizant Technology Solutions India Pvt. Ltd.

B

Maya Sreekumar
Vice President - Human Resources

| have read the offer, understood and accept the above mentioned terms and conditions

Date: I'

PRINCIPAL
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Cognizant

Compensation and Benefits

Name: Gangurde Harshad Vasant Designation: Programmer Analyst
Trainee
Sl. No. Description Monthly Yearly
1 Basic 10500 126,000
2 HRA* 6300 75,600
3 Conveyance Allowance® BOO 9,600
4 Medical Allowance® 1250 15,000
5 Campa_ny's'ccrn_l.ribqﬂnn of PF # 16800 21,800
6  Advance Statutory Bonus*** 2000 24,000
7 Special Allowance* 7349 £8,188
Annual Gross Compensation 359,988
Incentive Indication (per annum)** 22,500
Annual Total Compensation 382,488
Cnmgany's coniribution tnwar.ds_ benefits (Medical, Accident 19500
and Life Insurance) ]
Annual Total Remuneration 401,988

As an associate you are also entitled to the following additional benefits:

« Floating Medical Insurance Coverage

* Round the Clock Group Personal Accident Insurance coverage

* Group Tarm Life Insurance

+ Empleyees' Compensation Insurance benefit as per the Employees' Compensation Act, 2010

= Gratuity, on separation after 4 years and 240 calendar days of continuous service, payable as per
Payment of Gratuity Act

Leave & Vacation:

» From the Date of your Joining, you will be entitled with the below mentioned leaves as per your eligibility
in line with the statutory requirements. You shall be entitled to avail the leaves anly with prior approval from
your Manager

Sl No Category of Leave No. of leave days
1 Eamed Leave 18
2 Sick Leave 12
3 Casual Leave &

+ From date of joining, women associates will be entitied to maternity leave based on eligibili
in the Maternity Benefit Act

* In addition to the above, as per Cognizant policy, yo
leave by adhering to the conditions as specified in 1

RINCIPAL
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Provident Fund Wages:

= For the purpose of computing PF Wagés to Provident Fund, Pension Fund & EDLI Scheme, PF Wages
shall be Monthly Gross Salary as per Annexure A of this letter excluding "Advance Statutory Bonus" &
"House Rent Allowance" will be considered. This does not include payments made through "Special
Payout”™.

= Determination of PF Wages for the purpose of contribution: PF confribution shall be payable on the
eamed PF wages or PF wages as per this letter, whichever is lesser

Employees State Insurance:

« Eligibility to ESI shall be decided by deducting the Advanced Statutory Bonus, Employer PF & ESI
contribution from the monthly Gross Compensation (AGC/12) as per Annexure A of this letter. .
* Monthly ESI contribution will be computed on total remuneration paid to an Associate in a particular
month which includes any recurring (or) adhoc special payouts during the month.

» ESI shall be continued till end of the contribution period (Apr to Sep & Oct o Mar), if the Associate
confributes even for one month in the said contribution period.

* Flexible Benefit Plan: Your compensation has been structured to ensure that you are adequately
empawered to apportion components of your salary in a manner that suits you the best. This plan will
enable you fo

1. Choose from a bouquet of allowance or benefits

2. Redefine your salary structure within prescribed guidelines

3. Oplimize your eamings

" Incentive Indication: Incentive amount may be higher, lower, or nil as per the terms described herein,
The incentive program is discretionary, subject to change, and based on individual and company
performance. It is prorated to the duration spent with Cognizant India for the calendar year and will be paid
to you only if you are active on Cognizant's payroll on the day of incentive payout,

“*"Advance Statutory Bonus is in line with the provisions of Payment of Bonus Act, 1965,

Note: Any statutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will
result in a change in the Net take home salary and the Annual Gross Compensation will remain the same.
Cognizant has made this offer in good faith after expending significant time and resources in the hiring
process. We hope you will join us, but appreciate your right to pursue another path. Your formal
commitment to joining us forms the basis of further planning and client communication at Cognizant. If you
renege on the commitment and decide not to join us after signing the offer letter, Cognizant reserves the
right to not consider you for future career opportunities in the company. We ook forward to welcoming you
to Cognizant.

PRINCIPAL
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Employment Agreement — Cognizant Technology Solutions India Private Limited

This Employment Agreement ("Agreement”) is made effective as of batween:

Cognizant Technology Solutions India Private Limited, a company incorporated under the Companies Act,
1956 with its registered office at 5/535, Okkiam Thoraipakkam, Old Mahabalipuram Road, Chennai -
600086, Tamil Nadu, India; (hereinafter referred to as "Company” or "Cognizant” which expression shall
unless repugnant to the context or meaning thereof, be deemed to mean and include its successors and
assigns) of the ONE PART;

AND
Gangurde Harshad Vasant, 24, residing at (hereinafter referred to

as "you", "your" or "yourself", which expression shall unless repugnant to the context or meaning thereof,
be deemed to mean and include his/her heirs, executors and administrators) of the OTHER PART.

The Company and you are, wherever the conlext so requires, hereinafter collectively referred to as the
"Parties" and individually as "Party".

RECITAL:

WHEREAS, you desire to be employed by the Company and the Company has made an employment offer
("Employment Offer Letter") to you and in pursuance thereof desireg lo employ you on the terms and
conditions set forth below.

MOW, THEREFORE, in consideration of the mutual promises, covenants and conditions set forth herein,
the Parties hereto mutually agree to the below mentioned terms and conditions goveming your
employment with Cognizant:

1. Duties and Responsibilities

a. You agree that at all times during your employment with Cognizant, you will faithiully, industriously, and
to the best of your skill, ability, experience and talent, perform any and all of the duties required of your
position. In carrying out these duties and responsibilities, you shall comply with all policies, procedures,
rules and regulations, both written and oral, as are announced or implemented by the Company from time
to time, and shall honour and comply with all rules and statutory requirements under applicable law as
amended from time to time, in letter and spirit.

b. Your unprofessional behavior or misconduct in violation of Cognizant's Code of Business Ethics and/or
other organizational policies shall entitle the Company fo take appropriate disciplinary action(s) including
termination of your employment.

c. You shall, at all times, maintain satisfactory performance and upskill yourself in accordance with the
business requirements of the Company. Unsatisfactory or poor performance shall entille Company to take
appropriate disciplinary action(s) including termination of your employment.

2. Place of Employment

You will be employed at any one of Cognizant's offices as per business requirement. The Company
reserves the right to transfer you on a temporary or permanent basis to the other office locations, functions
or departments within the Company and/or other affiliated entities and assign such other duties as may be
deemed fit in the interest of the Company. The Company also reserves the right to require you to work
remotely from time to time as per business needs or government mandate.

3. No Alternate Employment, No Conflict, Etc.

During your employment with the Company, you shall not, without the Company's prior written consent,
directly or indirectly employ or engage with any other person, business or entity, whether or not for any
gain or profit, irrespective of whether it is during or outside your hours of work
Additionally, you are not allowed to underiake any other gainful employment, engagemient, business,
assume any public officgs8ropitele office, honorary or remunerative position,
permission of the Compaiiis !

engage in any conduct i

r averse to the best interests of the Compan
@dition, you shall not disclose, divulge or b
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Cognizant

systems or offices, your prior employer's and/or their clients' proprietary or confidential information, or
violate any agreement or obligations that you have with them.

4. Confidentiality

a. During the course of your employment with the Company, you shall have access to information and/or
documents of the Company, its affiliates, its clients or cerlain third parties' (with which the Company has
any dealings), which information and/or documents are private, business sensitive, confidential and/or
proprietary (together, the "Confidential Information"). You are obliged to keep the Confidential Infarmation
as secret and must not, without prior and specific written permission from the Company, disclose any such
information, received from whatever source and however you may learn if, to any person or third party.

b. Any breach of your confidentiality obligations as specified above may be a cause for termination of your
employment with the Company, besides the Company’s entitlement to initiate legal action against you for
such breach, The obligations imposed upon you under this clause 5 will survive even after cessation of
your employment with the Company.

¢. You shall not take copies of any Confidential Information for your own purposes without prior permission
of the Company and forthwith upon termination of your employment with the Company, you shall relurn to
the Company all such copies of Confidential Information including but not limited to documents, records
and accounts in any form (including electronic, mechanical, photographic & optical recording) relating to
matters concerning the business or dealings or affairs of the Company.

d. You shall not, during your employment with the Company and at all limes thereafter, do or say anything
that may cause direct or indirect damage to the business of the Company, its affiliates or their clients.

e. You shall be governed by Cognizant's Social Media Policy and shall, at all times, refrain from posting
potentially malicious, libelous, obscene, political, anti-social, abusive, and threatening messages or
disparaging clients, associates, competitors, or suppliers or any third parties.

f. You will not make any false, defamatory or disparaging statements about Cognizant, its clients, or any
other employees or directors, iespective of whether any such statements are likely to cause damage to
any such entity or person.

9. The Company reserves the right to require you to sign confidentiality and non-disclosure agreements
with any clients on whose project you are being assigned on behalf of the Company.

5. Data Protection

By signing below,

a. you hereby provide your consent to Cognizant, its affilistes and their clients for the holding and
processing of your personal data for all purposes of the administration and management of your
employment and/or the Company’s business,

b. you hereby provide your consent to your personal data including any sensitive personal data or
information being collected and the same being transferred, stored andior processed by Cognizant in India
and any other countries where Cognizant, its affiliates and their clients have offices,

c. you agree that Cognizant and its affiliates may make such data available to its advisors, service
providers, other agencies such as pension providers, medical, insurance providers, payroll administrators,
background verification agencies and regulatory autharities,

d. you have the right to amend, modify or alter your personal information. The Company will exercise all
reasonable diligence for safeguarding your personal information, as has been disclosed by you. It is
clarified that the obligation will not be applicable in case of legally required disclosures, and

e. you acknowledge and agree that Company may, in the course of Its business, be required to disclose
personal data relating to you, after the end of your employment to any group/statutory bodies/authorities as
required under applicable law/requirements.

6. Work Schedule

a. The Company's normal working hours shall typically comprise of nine (9) hours per day, exclusive of any
applicable break, subject to the limit of daily working hours, as prescribed by the applicable laws. The
Company may require you to work for extended working ho urs/days including weekends, depending on the
project requirements, business exigencies and/or for conscientious and complete performance of your
duties and responsibilities towards the Company, subject to the limit of working hours as prescribed by the
applicable laws. Any changes made to the Compa ny's working hours shall be notified to you.

b. The Company may, at its discretion, vary the normal working hours or days for any employee or class of
employees or for all the employees based on project requirsments, Company policies and prevailing laws,
as may be applicable from time to timg/in consonance with any applicable laws for the] being in force.
Any changes to be made to the sy ey :
discretion and notified to you ingglarics N
¢. The Company may also reg
hours a day, 7 days a week a It




Cognizant

any Company policy and which will be notified to you in advance.
d. Your office timings shall be monitored by the Company through appropriate systems & processes, as
updated from time to time and you shall ensure compliance to the processes and paolicies at all times.

7. Background Check

Your employment with Cognizant is conditional and subject to satisfactory background and reference
check in fine with the Company's policy. An independent agency may conduct internal and external
background checks, for which you provide your consent. The Company's offer of employment andfor
continued employment is subject to satisfactory background verification report.

The Company shall be entitied to withdraw its employment offer if the background verification checks
reveal unfavorable results at any time. Similarly, in case if your background verification raport is found to
be unfavorable or unsuccessful after you joining the Company, then the Company reserves the right to
terminate your employment immediately.

8. Compliance with Company Policies

As a condition of employment with the Company and as part of your joining formalities, you are required to
comply or execute the following Company agreement and attest your understanding and adherence (o
following Company policies:

i. IP Assignment Agreemeant

ii. The Code of Business Ethics

iii. Acceptable Use Policy and Social Media Palicy
Iv. Dress Code Policy

Additionally, you will also be governed by other applicable Cempany rules, processes, procedures and
policies as may be drafted, enforced, amended and/or altered from time to time and which are not
specifically mentioned in this Agreement. The applicable rules/ processes/ procedures/ policies are
available on the Company's intranet and you are expected to go through the same carefully as a condition
of your employment. For any clarification in relation to applicable policies, guidelines, processes, please
reach out to your HR Talent Manager. It is your responsibility to keep yourself informed of any and all
changes made by the Company to such policies from time to time. If at any time during your employment
with the Company, you are found in violation of any applicable rules, processes, procedures or policies of
the Company, the Company reserves the right to take disciplinary action against you, including termination
your employment without notice period.

8. Non-Compete and Non-Solicit Restrictions

During the term of your employment with Cognizant and until two (2) years after the termination of such
employment, you will not directly or indirectly, either as an individual on your own account or as a pariner,
employee, consultant, advisor, agent, contractor, director, trustee, committee member, office bearer, or
shareholder (or in a similar capacity or function), (a) solicit, attempt to solicit, contact or otherwise
encourage any employee to leave the Company's employment, (b) solicit business from competitor(s) or
client(s) of the Company or (c) be employed or engaged with any competitor(s), or (d) be employed or
engaged with any client(s) of the Company with whom you have interacted or worked in a professional
capacity representing the Company during the six (6) months preceding the date of termination of your
employment, '

10. Representations and Warranties
By signing below,

a. you warrant that your employment with the Company does not and will not viclate or otherwise conflict
with any agreement (oral or otherwise) to which you are or have been a party and that you possess all the
requisite permits, work visas and clearances to be able to lawfully and rightfully employed in India with the
Company under the terms of this Agreement:

b. you warrant that you have satisfactorily completed all of your obligations under any
or other contract or agreement with any company(ies), person(s) or entity(ies) that p ely employed or
contracted with you and that any previous employment contract andfor refations ave terminated
and/or expired prior to the effect date of your employment at the Company, arje ave all the
requisite power and authority, ) i

Company;

employment contract
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Cognizant

c. you represent and warrant that you shall not bring into Company premises or systems (or use in any
manner) any third-party documents (regardless of media) or materials (including but not limited to
proprietary information or frade secrets), or any such documents or materials of your previous employer,
withaut written permissions/approvals from such previous employer or third parties; and

d. you represent that unless authorized by the Company in writing, you shall not sign any contract or
agreement that binds the Company or creates any obligation (financial or otherwise) upon the Company.

11. Indemnity

You agree to indemnily and hold harmless the Company and its affiliates from and against any and all
direct or indirect losses or damages, injury or liability for a claim of damage, lass or injury to person or
property, suffered or sustained by Company and its affiliates which is attributable to you, resulting from any
of your act or omission irrespective of whether it constitutes a breach of the terms of your employment or
negligent performance of your duties as expected from you while in employment of the Company.

12. Business Engagement, Learning and Development and Project Deployment

In order to ensure that you are fully equipped to adapt to the dema nding needs of our clients, the Company
has several policies and processes relating to deployment of employees to projects, Career Architecture
program, performance evaluation, learning and developmentiirainings and avenues of up-skilling. As a
condition of your employment with the Company, you are responsible for upskilling yourself to make
yourseif eligible for appropriate business/client projects, thereby promoting the spirit of meritocracy and
career development with the goal of providing world-class services to our clients. Therefore, you shall
adhere to and meet the obligations under all such policies and processes, including the Asscciate
Deployment Pool Policy and those that may be changed by the Company from time to time.

13. Unauthorized Absence

If you are absent from work for a continuous period of 3 days or as prescribed by applicable laws, without
the prior written consent from your approving authority, it will be construed that you have voluntarily
abandoned your employment with the Company. The Company shall be entitled to take appropriate
disciplinary action(s) against you as per the Company's Jab Abandonment Paolicy.

14. Retirement

You will automatically retire from employment with the Company on the last day of the month in which you
attain the age of fifty-eight (58) years. It is hereby clarified that the Gompany reserves its right to change
the retirement age at its sole discretion. '

15. Termination of Employment

a. The Company may terminate your employment at any time with or without assigning any reasons by
providing 80 days' advance notice to you by paying you pro rata salary in lieu of any notice or balance
nofice period. You may resign or terminale your employment with the Company by providing 90 days'
advance notice lo the Company. When you serve notice to resign from the employment of the Company,
the Company may at its sole discretion, allow you to pay salary in lieu for the notice period; and/or adjust
the vacation accumulated towards part of the notice period.

b. Notwithstanding the aforesaid or anything else to the cantrary, the Company may, at its sole diseretion,
suspend, lay off, dismiss, discharge and/or terminate your empleyment with immediate effect by a notice in
writing (without any notice period or salary in lieu of any notice period) in the event of your;

= Misconduct, as provided in Misconduct and Disciplinary Action Policy

* Non-adherence to Associate Deployment Pool Policy

» Violation of Social Media Policy or Conflict of Interest Policy

= Breach of integrity, or embezzlement, or misappropriation ar misuse or causing damage to the Company’
s asset/property or reputation

« Insubordination or failure to comply with the directions given to you by persons so autherized

» Insalvency or conviction for any offence inv
+ Breach of any terms or conditions of th

nd/or Company's policies or|ot ments or

directions of the Company S e 1
+ Violation of non-disparagement obligations =~ & PRINCIPAL
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= Conduct, which is regarded by the Company as prejudicial to its own interests or to the interests of its
client.

16. Deputation, Assignment and Transfer

The Company may second, depute or assign you to work with any of its affiliates or transfer your services
to any group company werldwide. On any such secondment, deputation, assignment or transfer of your
employment, the Company and/or affiliate may require you to sign the applicable Overseas Deputation /
International Employment Agreement(s) of the specific country, based on the paolicies of the Company.

17. Survival

Clauses 5, 6, 10 and 12 and any other clauses, which by their nature are expected to survive, shall all
survive the termination of your employment (for any reason) and shall continue to apply to you even after
cessalion of your employment with the Company.

18. Dispute Resolution and Governing law

The Parties shall make best efforts to settle by mutual conciliation any claim, dispute or controversy
("Dispute”) arising out of, or in relation to, this Agreement, including any Dispute with respect to the
existence or validity hereof, the interpretation hereof, or the breach hereof. This Agreement and your
employment with the Company shall be governed and interpreted in accordance to the laws of India and
the courts in Chennai only shall have exclusive jurisdiction over any Dispute. Notwithstanding the
aforesaid, the Company shall be entitied, in addition to all other remedies, to any interim relief including but
not limited to an injunction, whether interlocutory or preliminary, restraining any breach of the provisions of
this Agresment.

19. General

This Agreement and your employment is personal to you and you cannot assign, subcontract or transfer
your rights or obligations hereunder to any other person or entity. No delay or failure by Company to
exercise any of its powers, rights or remedies under this Agreement or otherwise will operate as a waiver
of such powers, rights or remedies. If any provision of this Agreement is held by any competent authority to
be invalid or unenforceable, the validity of the other remaining provisions of the Agreament shall not be
affected. You shall not make any announcement concerning Company, its affiliates and their employees,
contractors or clients without Company's prior written consent and you shall not use or disclose the name,
trademark, domain name, service mark, logo or any other intellectual property of Company and its affiliates
and their employees, contractors or clients. '

This Agreement, together with the agreements and policies of the Com pany, Employment Offer Letter (and
any attachments therelo, are the exclusive and entire agreement between the Parties relating to its subject
matter, and supersedes all prior and contemporanecus discussions, agreemenis, negotiations,
representations, and proposals relating to the subject matter hereof,

You shall be required to freat the terms of this Agreement as strictly confidential. The Company reserves
the sole right to change any terms or conditions provided in this Agreement based on applicable laws or
business exigencies. -

IN WITNESS WHEREOQF, the Parlies hereto have duly executed this Agreement as of the day and year
first above written,

Cognizant Technology Solutions India Private Limited Akshata Uttam Patil
Sign: Sign:
Mame: Date:

PRINCIPAL
Brahrmia Valley College of Enga. &Rl

Regd Office: 115/535. Old Mahabaliouram Boad Oklkiarm Tharsinalklam Chanmal | SO A0




calibenr

PEQPLE - PROCESS - TECHNOLOGY

Ref: HR/Appt/OL/4937/22
Date: 20-Aug-2022

Ms. Gawale Snehal Sanjiv

Maharashtra colony jawalkar nagar pimple gurav, Pimpri-Chinchwad- 61
Pune -411061

Maharashtra

Emp Code : 223395

Sub: Your appointment in our organization as Branch Relationship Executive in our office at Pune
with effect from 22-Aug-2022 join at time 09:30 AM

Dear Ms. Gawale Snehal Sanjiv

With reference to your application for employment in our organization, the subsequent interviews our
executives had with you and also on the basis of information submitted by you, we are pleased to
appoint you in the position, location and from the date as mentioned above.

As your appointment is subject to performance & productivity and your consolidated (all-inclusive)
salary is as mentioned in the accompanying statement. (Refer Annexure-|).

The terms and conditions of your employment with us are appended to this letter, which you are
required to go through and understand. (Refer Annexure-1l)

As a token of your accepting this appointment on the terms and conditions mentioned in the appendix
and on the salary mentioned in the accompanying statement (both signed by the undersigned), please
retumn the duplicate copy of this letter to our office after you sign it

Yours faithfully,

For Calibehr Business Support Services Pvt. Ltd

Israr Siddique

Deputy Vice President - Operations

PRINCIPAL
Brahma Valley College of Engg, & Ri
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Annexure-l
Ref: HR/Appt/OL/4937/22 dated 20-Aug-2022

Components Monthly [INR) Annually (INR)
Basic 12951 155412
HRA 853 10236
Bonus 1054 12648
Gross Total Earnings (A) 14858 178296
Employee PF 1554 18648
Employee ESI 104 1248
Professional Tax 200 2500
MediclaimD 175 -~ 2100
Total Deductions (B) 2033 24496
Net Salary (A-B) 12825 153800
Employer PF 1684 20208
Employer ESI 449 5388
GPA 50 GO0
Total Benefits (C) 2183 26196
Total Cost to Company (A+C) 17041 204492
Bonus and Gratuity will be paid as per the law.
INCIPAL
Brahma Valley Collage ofEngg. & Rt
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Annexure-ii

Appendix to Appointment Letter; - HR/Appt/OL/4937/22

Date: 20-Aug-2022

Calibehr Business Support Services Pyt Ltd
Terms and Conditions of Employment

Your employment in our organisation shall be for a probationary period of 6 months from the date of
your joining our organisation,. during which period your services are liable to be dispensed with,
without any notice and without assigning any reason. The management may, at its discretion, extend
the period of probation by intimating you of the same in writing.

Your appointment will be deemed to be confirmed on expiry of the probation period of 6 months or on
expiry of the extended probation period, whichever is later.

If you wish to discontinue your service during the probation period, you are required to submit your
resignation in writing 15 days in advance or on payment of 15 days salary in lieu of notice. Your dues
will be settled only after returning all the documents and properties of the company that are held by
you, and after obtaining clearance in writing from the head of your department.

After the expiry of the probation period, either side may terminate the service by giving the other, 30
days notice in writing or an amount of 30 days salary (last drawn, all inclusive, as mentioned in clause
1 above)be paid in lieu thereof. Settlement of your dues will be subject to your returni ng all the
documents and properties of the company that are held by you as on the last date of your service with
us, and after obtaining clearance in writing from the head of your department.

On your joining to Calibehr, your back ground verification process will be initiated. If you fail to submit
- experience certificate & relieving document, all education certificates, present & permanent address
proof, identity proof and bank proof within 7 to 10 days, Calibehr reserves the right to de-board you

with immediate effect. If all documents are submitted within 7 to 10th day, the charges incurred on
background verification process will be deducted from your first salary and once you complete 45 days
inthe organization, it will be refunded back to you in upcoming month's salary. If you fail to work for
more than 45 days and leave the organization prior to completion of 45 days from your date of joining,
said charges will be forfeited. -

Calibehr might allot EKYC device to you for which an amount of Rs.2200/- will be deducted from your
first salary. You will not be liable to return the EKYC device at the time of leaving the organization.

You shall faithfully, diligently and to the best of your ability perform all the legitimate duties that may
be entrusted to you by the Management or your superiors from time to time and you shall observe
discipline, decorum and discretion while doing anything pertaining to the duties. Your job with us shall
be full and as such you shall not engage yourself in any trade, business or employment during your
working hours as assigned by the company at its discretion, as permitted by law.

Please note that increments in salary and promotions are not automatic. The quantum and timing of
increments and / or promotions shall be based, among other things, on merit and evaluation of your
overall performance by the management of the company. The company reserves the right to deny,
withhold or defer increments in case of unsatisfactory performance, as assessed by the management.

Narayan Callbehr Business Support Services PvtLtd  Regd OF  Abel Estate Pvi Ltd, Ground
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g.

10.

11.

12,

13.
14,

15.

16.

17.

18.

19.

In the event of you being late on duty due to whatever reason, you are liable to be turned away from
the place of your work and treat you as absent from duty.

In case you are not found in the place of your duty after reporting for work or otherwise fail to perform
your part of the terms of employment as given herein, the management, without prejudice to its other
rights, will be entitled to deduct your salary for the duration of your absence from the place of your
waork and / or for the duration of non-performance the terms of employment, for the whole day or part
of the day, as the case may be.

While in the service of the company, it is explicitly and unambiguously understood that you will be
transferred and posted to any of the existing or future branch offices or any other place of business
interests of this company in any part of India or abroad, shifted from one job or department to another,
or from one work shift to another, provided it does not involve any reduction in your total emoluments
or remuneration.

You shall be entitled to leave and other benefits according to the rules applicable to the employees of
our establishment.
You are liable to be superannuated or retired on reaching the age of 58 years as per the existing rules,

You will be given weekly off on any day, not necessarily on Sunday, depending on the company's
requirements.

When eligible, you shall be entitled to the statutory benefits under the provisions of The Employees
Provident Fund and Family Pension Fund Act - 1952 as amended from time to time and the schemes
there under, The Employees State Insurance Act - 1948 as amended from time to time and the rules
and regulations there under, The Payment of Bonus Act - 1955 and The Payment of Gratuity Act —
1972.

You will, from time to time, be allotted duty hours at the discretion and convenience of the
management, including shifts and split shift system, in accordance with the provisions of law.

Absence for a continuous period of three days without prior approval of your superior, (including
overstay of leave / training), would be treated as abandonment of service. As a process the company

may serve you notice on the 8th day from absence in the form of registered letter at your last known
address calling upon you to report for duty within 4 days from the date of issue of the letter. Unless
you report for work within the stipulated time as mentioned above or you fail to give a satisfactory
explanation for your failure to report on duty, you shall be deemed to have valuntarily left our service
and your services shall stand terminated from the date of commencement of absence as mentioned
above. Please note that for this purpose, sending you a registered letter as mentioned above will be
construed as serving the notice as above, irrespective of your not receiving it due to any reason
whatsoever, and the date of your failure to report on duty will be taken as the date of return of the
undelivered registered letter to the company. Hence, it is essential that you keep the company
adequately informed of the changes in your correct and traceable residential address. The final letter

of abandonment of services would be issued on the 12th day from the absence.

Your continuance in service with the company is subject to your remaining, physically and mentally fit.
You will submit yourself to medical examination as per the direction of management, if required to do
50.

The management shall be at liberty to require you to subject yourself to medical examination at any
time, at its cost, by any registered medical practitioner of its choice. :
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20. In case you refuse to accept any communication, the content of the same shall be read over and
explained to you verbally in the presence of two witnesses and contents of the said communication

will be binding upon you.
21. If you are suspended pending enquiry into any act of misconduct reported to have been committed by
you, you will not be entitled to any salary or any compensation in lieu thereof, during such suspension.

22. The company shall be entitled to terminate vour service without notice on any of the following
grounds:

a. That you are declared insolvent
b. That you are convicted of a criminal offence by a competent court

c. Thatyou are found guilty of committing breach of any of the conditions of employment or rules
and regulations of the company, issued / amended from time to time

d. That you participated in any strike which is illegal or deemed to be illegal

e. That you committed any act, which is incompatible with the due performance of express or
implied terms of your employment

f.  That you have suppressed any information or given false information while applying for
employment in the prescribed form

g. That you committed an act of violence, fraud, financial irregularity, caused loss to the company
or to its property or misappropriated company’s funds or indulged in disorderly behavior
whenever and wherever committed

h. That you remained absent on medical grounds for a period of 90 days or more in a span of one
year either continuously or intermittently

22 If you are found guilty of misconduct you may be:
a. Wamed
b. Fined

¢. Suspended without wages by order in writing signed by Director or Ma nager, for a period not
exceeding ten days

d. Reverted to the lower grade
e. Denied normal annual increment
f. Discharged with one month’s notice or payment in lieu thereof.
g. Dismissed without notice
23. Any absence from duty without approved leave in writing may be treated as break in service.

24. You shall eommunicate to the management any change in your residential address, local and
permanent. The communication sent to you at your last known residential address shall be deemed to
have been duly served upon you.

25. When you leave the company due to your resignation or on your services with the company having
been terminated, you will take a formal relieving letter from the company. If you do not take a

Calibehr Business Support Sarvices PvtLtd Hegd OF : Abel Estate Pvt, Ltd, Ground
Cormporate Off T- 361 , 8 Floor, [TC Park . Floor, Oif Sakl Vihar Roacl, U-;jp John &
e—Belapur Rallway Statian Building CED Belapur, Navi —Bakers. Andheri (East), Mumbai-400072
bai, Maharashtrg 400514, T: 022-51391444 ( T O22-42702222
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26.

27.

28.

29.

relieving letter and leave, it will be presumed that even though your employment with the company
remains terminated, you have not settled your dues to the company and the company may proceed
against you as such.

Any disputes arising out of this contract of employment will be subject to jurisdiction of Mumbai
courts only.

In case we fail to generate your Unique Account Number (UAN) on PF portal due to mismatch of your
Aadhaar details, then we reserve the right to hold your compensation, salary etc. we shall have right
to recover the final damages, penalty, interest, claims, liabilities from your salary due to such delayed
generation of UAN and untimely compliance of payments to the government.

You are required to complete your documentation process including E KYC verification and UAN
generation within 7 days from the date of issue of this letter, failing which we reserve our right to
hold/deduct your salary in full or in part without prior intimation.

This offer/appointment letter issued to you for engagement of your services will be valid and
subsisting subject to existence of our Client Service Agreement. Your employment shall be co-existing
and co-terminus with the Master Services Agreement entered into with the Client,

Signature of the applicant:
Date:
(Authorized Signatory)
Israr Siddique
Deputy Vice President - Operations
Brahma Valiey College of Engg. & RI
Narayan CalibghrBusingés Support Services PvtLtd  Regd OF - Abel Estate Pyt Lid, Ground
Ehargava Corpol 1= 361 , 87 Floor, ITC Park, Floon, Cf Saki s, pe e &
rou Belapur Raibway Station Bullding CBD Belapur, Navi  Bakers, Andheri (East), Mumbai-40007 2
P Mumbai, Maharashtra 400814, T: 022-51391444 T. 022-42702232
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Batametica Solutions Pet Lid

502, Zerolne Building, Above Passport Office,
Mundhwa Road, Keregaon Park Extension,
Pune, Maharashtra - 411036, India

Phone - +91 20 66446300
www.datametica.com

datametica
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Ref: DM/HR/2021-22
Date: 19-Sep-21

Subject: Letter of lntent_ [LOI) for Interns

Dear Ghanashyam Anil Surade,

We are writing to provide a letter of intent from Datametica Solutions Pvt Ltd. We appreciate the time
and energy you have afforded us in discussing this opportunity and the information that has been
provided thus far.

As we continue to spend time evaluating your potential , we believe that your efforts will bring unigue
value and capabilities to the Company, accelerating the development and growth of Datametica.

We are pleased to inform you that "On successfully completing your internship program with us, you
will be hired as Associate Engineer at Datametica”.
Please refer to the details below.

1. You will be designated as Associate Engineer.

2. Your joining date will be as soon as you complete the Internship Program at Datametica.

3. Company will offer you the full time association with a suitable compensation bracket as per your
performance after completion of your agreement for the Internship. The compensation bracket
will be in a range of INR 4.50 lakhs per annum to INR 6.50 lakhs per annum and will be decided
based on your performance during the internship program.

Please confirm your acceptance by docusign the letter by 5 PM IST on Monday-20-Sep-2021. Your
start date will be 27-Sep-21. The final letter of appointment will be handed over to you within a wesk
upon joining the services of the company.

Yours truly,
For Datametica Solutions Private Limited

Mdeth Pesdion

Authorized Signatory
| hereby accept the above terms and conditions
Name: Ghanashyam Anil Surade

Signature:
s By e
==
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28™ January 2022

Gulahe Vaibhav Deepak
Nashik

E-mail ID - vaibhav_deepak2@gmail.com
Offer Letter
Dear, Gulahe Vaibhav Deepak

We are pleased to make you an offer of employment with us and this letter sets forth the terms of
employment:

1. Designation : IT Trainee / InP - IT Trainee

2. Company: - FIS Solutions (India) Private Limited
3. Place of Posting : Upper Ground Floor to 7th Floor,

Westend Center One, Survey No. 169/1,
Sector 1T, Aundh, Pune 411007, INDIA

4. Date of Joining * 14 February 2022
5. Compensation & Benefits Annual Base Pay : Rs. 765,000 /-
Performance Pay : Rs. 57,375 /-

Total Compensation (TC) : Rs. 822375/-
Break up of above Compensation details are provided in Annexure 1.

7. Background Checks :- Your appointment is subject to the background check clearance in all aspects,
any discrepancies in the background check will lead to withdrawal of the offer.

8. Confidentiality : You are requested to maintain confidentiality on all aspects of the letter of offer at
all times. You shall not divulge, communicate or pass on any information, regarding the company, its
business, customers, work practices and security practices to any outsider or any external vendor or
contractor employed by the Company.

9. Notice Period: Notwithstanding anything stated herein, vour services are liable to be terminated by
the Company without assigning any reason, by giving you 75 days Notice or salary in lieu of such
Notice. Likewise, you may resign from the services of the Company by giving 75 days Notice or salary
in lieu of Notice. Salary for this purpose will be computed on Meonthly Base pay excluding Employer
PF contribution,

10. Probation Period: You will be on probation initially fora period of 6 months during which time your
progress will be monitored. At the end of this period, your employment will be deemed confirmed,
provided you achieve performance standard. In the event of unsatisfactory progress, appropriate
procedures will be implemented which may either result in extension of your probationary period or
termination of your employment either during or at the end of probation.

I1. Cause for Termination means: A wilful failure by You to substantially perform your duties and
responsibilities, breach of Company policies and Code of Business Conduct and Etf; d the
commission by You of thefi, fraud, breaght*3 i, or any material act of dishonesty inv g the
Company or its Affiliates.

Regd. Office: 5-405 (LCRE fef Part I, New el 110048 PRINCIPAL
P r
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12, Hours of work : Your normal working hours shall be 9 hours per day and 45 hours per week, including
applicable intervals for rest. The Company also reserves the right to vary your hours of work and days
of attendance, either on a permanent or temporary basis, dependent on business requirements. In the
event of this vou will be provided with reasonable notice.

The company follows a flexible working time system, which will enable You to choose your arrival
and/or departure time from a range of available hours, subject to approval from your Reporting
Manager. Further, You may be required to work in shifts or in a different weekly work schedule due
to business reasons. You will be communicated about such differential schedule and work timings by

your Reporting Manager.

You will be required to devote the whole of your time, attention and skill to the business and affairs of
the Company both during normal business hours and during such additional hours, as permitted by
Law as are necessary for the proper performance of your duties or as the Company may reasonably
require from time to time.

Sharing of this information will result in withdrawal of your letter of offer

A detailed Appointment Letter will be issued to you soon after you have joined the Com pany.
The Annexure 11 needs to be accepted and signed along with this offer letter.

We look forward to having you on board with Team FIS.

Yours sincerely

.

Amol Gupta
People Leader — India & Philippines

Regd. Office; 5-405 [LGF), Greater Kailash Pari Il, Mew Delhi 110048

PRINCIPAL
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ANNEXURE

Compensation and Benefits
Name: Gulahe Vaibhav Deepak w.ef. 14-Feh-22
FIXED PAY
Particulars Amount (PM) Amount (PA)
Basic Salary 31,880 382,560
House Rent Allowance , 15,940 191,280
Flexi Benefit Plan® 12,104 145,248
Employer's co

g tribuon to Provident Fund
(FIXED PAY)

ANNUAL BENEFITS

Benefit Particulars Amount (PA)
Gratuity (As per payment of Gratuity Act) 18,402
Premium paid by the employer for Group Health Medical Insurance** 24,145

864,922
R Y R

* Your Performance Bonus represents th target amount (at 100% payout). Actual payouts can vary
depending on performance and subject to the terms and conditions of the Incentive plan policy. Plan
details are at the sole discretion of the company and subject to change.

Taxes and other statutory deductions/payments as per applicable law.

** To know your eligibilities for Group Health Medical Insurance, please refer to the policy

**You will also be covered as part of Group Term Life Insurance & Grou p Personal Accident policy.
To know your eligibility please refer to the respective policy.

* Please refer to FBP Policy for details '

Your compensation can be restructured at any time protecting Total Compensation (TC)

All salary components are governed by the company policies and statutory guidelines

This salary sheet is strictly confidential and must not be discussed with anyone other than your
Reporting Manager

Ragd. Office: S-405 (LGF), Greater Kallash Part Il, New Delhi 110048 P AL
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ANNEXURE 11

PERSONAL INFORMATION AS REQUIRED UNDER INFORMATION TECHNOLOGY ACT 2000

I Vaibhav Ghule , confirm that | am voluntarily sharing my Personal Information with FIS Solutions

(India) Private Limited for the following purposes:

a) Validating my Curriculum Vitae and retaining records on the same for any future

reference/verification
b) Processing my job application including background verification checks and medical checks

¢) Employmeni-related actions including record keeping, processing compensation and benefits and

any action required in the context of my employment with FIS Solutions (India) Private Limited.

In this context, I also agree to the retention of such Personal Information by FIS Solutions (India) Private
Limited for any future reference/verification and authorize FIS Solutions (India) Private Limited to

transler the same to a third party.

I understand that "Personal Information’ means any information, relating to me that is available with FIS

Solutions (India) Private Limited and is capable of identifying me.

Name: Gulahe Vaibhav Deepak

Signature:

Date:

d, Office: -8—4ﬁ5 (LGF), Greater Katlash Part I, New Delhl 110048 PR[ C-lPAL
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ITC Infotech India Ltd - Mw;ié;q |142]

Campus Hiring — 2022 Batch™ . —
. o *
— Selection confirmation

Inbox

Nikumb Harsahd... 25 Mar
tome v

Dear, Harshad Nikumbh Devidas

Brahma Valley College of Engg. & R.I.,Nashik
Your unique candidate id: 2022A1C0346

Greetings from ITC Infotech India Ltd!

~ Congratulations! We take pleasure in informing you
that you have been selected in the campus |
recruitment process of ITC Infotech India Ltd. Kindly
consider this mail as a formal confirmation of your
selection as per below details and conditions,

CTC Offered | 4.25 LPA 5

Designation | Associate IT Consultant

Grade IS1
Bangalore/Coimbatore/Pune/

Joining Kolkata/Guwahati (Allocation

Location

...| Basis business requiremeg%
' PRINCIPAL
SN
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Fiserv Indis Pyt Lid.

Trion Hﬁu:lr&u as Fark, I

Ma oad, Vadgaonsheri,

F'1'l.|.!E!:.r—-'|-1 1014, Tndia :

Fhona: +91 - 20 - 87 140000 L

Fad +91 - 20 - 87 120001

saraans Fimmsu mrem

August 12, 2022

HIRE PRAFUL PRAMODD

Dear, HIRE PRAFLIL PRAMOD

Subsequent to our discussions with you, we are pleased to offer you an appointment with Fiserv India Private Ltd
("Company”) as Technology Program Analyst. Your appeintment with the Company shall bz governed by the
terms and conditions as set forth in this letter and Annexures.

If you wish to accept our affer of employment basad on the terms and conditions of employmant contalned herein,
please acknowledge your acceptance of this offer by electronically signing this agreement and submitting & back
to the Company within 5 days. Our offer shall automatically lapse unless you submit your acceptance within the
prescribed time. -

Please treat this lefier and its contents as strictly confidential and do not disclose the same fo any person or entity
(except to your advisors, attorneys and accountants, for seeking their advice) without the Company's prior written
consent. Your salary and benefits aras confidential and you should refrain from discussing it with cther emplovees
of the Company. ;

If you have any guestions in relation to this offer, please contact your respective Recruiter.,

Sincerely,
Mamita Sharma
VP, HR, India

Acceptance

| hereby accept the terms and conditions of this offer for employment with Fiserv India Private Ltd and agree o
join on such date as may be communicated to me by the Compan y. | confirm that | am not breaching any terms or
provisions of any prior agreement or arangement by accepting this offer.

By selecting the "E-sign by Adobe Sign" button, you are signing this Agreement ¢lectronically. The parties agree
that the electronic signature of a party to this Agreement shall be as valid s an original signature of such party
and shall be efective to bind such party io this Agreement. By selecting "E-sign by Adobe Sign" you consent to
be legally bound by this Agreement's terms and conditions and the attached annexures. You further agree that
your use of a key pad, mouse or other device to selectan item, button, icon or similar act/action, or in accessing
or making any transaction regarding any agreement, acknowledgement, consent terms, disclosures or conditions
consiitutes your signature (hereafter referred to as "E-Signaturs"), acceptance and agreement as if actually signed
by you in writing. You also agree that no certification autherity or other third party verifization is necessary to
validate your E-Signature and that the lack of such certification or third party verification will not in any way affect
the enforceability of your E-Signature or any resulling contract between you and the Company.

A L 2 Regrmnred Addrens -
5 Cumav s Fisary incn Private Limited,
Growsd, FirsT-Second ahd Thisg Floar
Mamta Sharma - Trion Business Park, Nagar Rosa,
VP, HR, India sherl, Pune — 41114

CIHE U7 2000MHZ 002 PTO 30408
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Fiserv India Pvt. L1d.

Trion Business Park, :

Hagar Hoad, Vadgesonsheri,

Pune = 411014, Indic

Phone! +81 - 20 - 7140000 B

Faw: 491 - 20 - &7 14000
s T e @y

TERMS AND CONDITIONS OF EMPLOYMENT
For the purposs of this Section, you shall be referred to as the ‘Employes”

1. PRE-CONDITIONS TO EMPLOYMENT

The Employee agrees that his/her appointment with the Company is contingent on the successful clearance ofa
background check to the Company's satisfaction. The employee shall submit all the mandatory documants to the
Fiserv authorized background check vendor within forty-eight (48) hours of receiving the background check
application link,

The Employee alsc agrees that hisher appointment with the Company is contingent on his/her acknowledgment
of acceptance of the Fiserv Confidentiality Agreement which is attached as Annexure A.

2_STATE OF FACTS

The Employee agrees that this offer for employment is made based on the Employee’s technical proficiency /
qualification / skills / experience that the Employee has declared o possess as per the information / documents
provided by the Employee, and that by accapting this offer, the Employee specifically authorizes the Company or
any external agency instructed by the Company to verify the Employee's educational, employment antecadents,
conduct and to make any other background checks prior to the Employee’s date of joining the Company or
thereafier. The Employee shall extend full co-operatlon (if asked for) during such verification without any protest or
demur. If any of the statements / particulars furnished are found to be false, misleading, incorrect ar unethizal, the
Company shall have the right to terminate this offer of employment without any nolice / payment forthwith and the
Employee shall be considered to have committed a breach of this letter,

3. APPOINTMENT
The Employee's employment as Technology Program Analyst with the Company will be effective on 22/08/2022

(*Joining Date") and the Employee will be required to report to our office at Pune - Trion Business Park ( Trion
Business ParkVadgaonsheriPune-411014) on that day to complete joini ng formalifies.

4. DUTIES AND RESPONSIBILITIES

The Employee shall be required to perform all duties and functions as required by the Company from time to time.
The Employee agrees to devote his/her full time and attention to the business, to the best of his/her skills and
abilities and to promote the interests and welfare of the Company.,

5. DUTY HOURS

The Employee's duly hours shall be as advised by superiors from time to time but shall not be less than 45 hours
a week. Itis expressly agreed that if the Employee fails to perform the work aceording o the scheduled working
hours or resorts to stoppage of work, whether alone, or with others, the Employee shall be entitied fo receive
salary only in proportion to the working hours during which the Employee has actually performed work. Overtime
rates (if any) shall be in accordance with the Company Policy as prescribed from time to time.

' A= Bagisyansd address «
__.i':'%'{“‘“ Fizary Inda Praate Limited,

Ground, First, Second anaTrrd Floor
Mamta Sharma " Trian Busness Park, MNaoar Roaa,
UP. HR. India I|r _\\ Vedgeonshen, Pune - 411014

Ci: U7 ZD00eAH2002 PTC ID04DS
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6. COMPENSATION AND BENEFITS

The Employee's total all-inclusive annual gross compensation on a Cost to Company (CTC) basis will be INR/-
854,526. The Employee's salary, payable on 3 menthly basis, shall indude the basic salary and various
allewances which may be claimed in compliance with and subject to limits under, the applicable tax laws and
Company’s policies and practices. Please refer to Annexure B for details with respect to your compensation and
benefits.

All payments by the Company shall be subject to statutory deductions and contributions {including tax
withheldings). The Employee agress that the salary and terms of employment may be amended from time to me
at the sole discretion of the Company.

If authorised fo do so, the Employee may incur reasonable expensas for furthering the Company's business,
including expenses for entertainment, travel, and similar items, The Company shall reimburse the Employee for
business expenses after the Employee has presented an itemized aceount of expenditures, in accordance with
Company Policy.

7. PRUG FREE WORKPLACE

All employees are prohibited from manufacturing, distributing, dispensing, possessing, selling, purchasing, using
or being under the influence of alcohol, inhalants or any illegal drugs on Company premises (including in any
vehicles on Company premises), while in Company-provided vehicles at any time or location, or while condueting
Company business off Company premises. The Company reserves the right to discipline employees who violate
this Policy, up to and including termination of employment, based on the facts and circumstances of the case and
to have drug tests conducted to ensure that the Employee is not using / under the influence of illegal drugs.

B. MINATIO

The Company reserves the right to conduct medical examinations anylime during the t2rm of employment of the
Employee, and if there are concerns about the filness of the Emplayee, the Company may take appropriate action
as may be necessary in the opinion of the Company, including termination of the Employee’s employment.

9. COMPANY POLICIES

The Employee agrees and undertakes that the Employee shall be bound by all the policies and procedures of the
Company (including those contained in the employze handbook, standing orders, if any), as may be drafted,
revised, amended and/or updated from time to time by the Company, at Its sole discretion. The Employee shall
also abide by all other rules and regulations of the Company as communicated by the Company that are
applicable fo the Employee, as may be changed from time to time at the Employer's discretion.

10. SENSITIVE AND PERSONAL DATA

The Company may, in connection with the Employee's employment, collect sensitive personal data or information
(“SPDI") relating to the Employes. Such SPD| may be collecied from the Employee and some limited SPD| may
be recorded directly or indirectly by internal security systems or by other means. By accepling the offer of
employment, the Employee expressly consents to the following: (i) the collection, use, processing and storage of
the Employee's SPDI; (i) the transfer worldwide of the Employes’s SPDI held by the Company o other employess
and offices of the Company's worldwide organisation and to third parties where disclosure to such third parties is
required in the normal course of business or by law; (jii) that the Employee shall have read and understood the
Company's Privacy Policy, as and when implemented, in relation to the collection, processing, use, storags and
transfer of SPDI and that the Employee agrees to the terms thereof (iv) use of the Employee’s personal images

g Registered Ardrecs -
_J‘:'f} {""'" A Fiserv Incia Prvats umnenﬁ_
Ground, FHrst, Secomd and Thrd Fioor
Mamta Sharma Trian Busingss Fare, ragsr Resd,

I Vadgaonsherl, Pune - 411014
VP, HR, India P o T
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and voices in marketing material, videcs, etc.: and (v} treating any personal data to which the Employee has
access in the course of employment strictly in accordance with Company policies and procedures and not use any
such data other than in connection with and except to the extent necessary for the purposes for which it was
disclosed to the Employee.

11. NOTICE PERIOD

Either party may terminate employment by serving a written notice of 60 days (or more, as per your level at the
time of relieving, as per Company policy) ("Notice Period”).. Atematively, the Company may terminate the
Employee's employment with immediale effect, upon giving the Employee salary in lieu of notice or pro-rated
salary for the balance Notice Period in case the Employee has been permitted to work during the Notice Periad. In
case the Employee has given a nofice to resign from services, the Employee is expected and required to diligently
serve the entire Notice Period, The Employee’s resignation must be accepted by the Company pricr
commencement of the Nolice Period. In case, an Employee has signed the surely / service agreement with
Company then the terms & conditions mentioned in the surety / service agreement will supersede the notice
period clause of the employment agreement.

12. TERMI CAUS

12.1 Notwithstanding anything mentioned in Clause 11 above, the Company may terminate the Employee's
employment with immediate effect by a notice in writing (without payment in lieu of notice) in the event of any of
the following:

12.1.1 Misconduct

12.1.2 False or Incorrect Information: The Employee acknowledges that

+  Ifany statements, particulars or documents fumished by the Emplovee before or at the time of joining are
found to be false, misleading, incorrect or unethical, or

* Ifthe Employes does not co-operate or does not successiully undergo the drug test,

12.1.3 Unacceptable Performance: The Employee agrees that any proven deliberate or willful non-performance
or poor perfermance of work by the Employee may result in termination of employment as per Company policy.

12.2 The Employee’s employment shall automatically terminate upon Employee's disablement or death.

12.3 Liability: The Parties hereby agree that if the termination is found to be wrongful by an appropriate Courtin
India, based on a non-appealable order, the maximum liability of Campany shall not exceed Employee's fitean
(15) days' salary and statutory benefits for every year of service, in case the Company does not re-instate the
Employee.

12.4 Waiver and Release of Claims Letter: Upon termination of Employee's employment with the Company for
any reason, the Company may require the Employee to sign a Separation and Release Agresment with the
Company at no additional consideration or payment.

L - Regestarad HAddrezs -
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13. TRANSFERABILITY

The Employee can be transferred temporarly or permanently anywhere In India or abroad to any of the
Company'’s existing / future establishments or at client location depending on the exigencies of the work on the
same terms and conditions of appeintment.

14. SERVICE AGREEMENTS

If the Employee is offered and the Em ployee accepts any onsite project or specialized training, whether in India or
abroad, the Employee shall be required to enter into a Service Agreement or any such Agreement, which the
Company may decide. The Employee shall be required to reimburse the Company of training and other EXpenses
incurred by the Company, as indicated in the Services Agreement or such other Agreement, should the Employes
terminate employment within the Commitment Term (as defined under such Agreement). The said Service
Agreement shall be a binding contract.

15. COVENANT NOT P ND NON-SOLIC OoN

The Employee hereby acknowledges that if the Employee were to compete with the Company in the services,.
which the Employee provides through the Company, it could cause serious harm and injury to the business
relationships and business of the Company. Therefore, the Employee agrees that during the tenure of the
Employee’s employment, the Employee shall not in any way:
*  directly or indirectly compete with the Company: or
directly or indirectly, either alone, orin conjunction with any cther person or entity, solicit, induce or recruit any
empioyee of the Company to leave the employment of the Company for any reasan including, but not limited
to, being employed by the Employee or another company or a Client.
“Client” for purposes of this Agreement, means any person or entity for whom or which the Employee performs
services while being compensated by the Company even if such person or entity has not directly contracted with

the Company for the Employee’s services. The term Client also includes affiliates of any Client as defined in the
preceding sentence,

EMPLOYEE'S INABILITY TO CON CT FOR EMPLOYER

Notwithstanding anything contained in this Agreement to the contrary, the Employee shall not have the right to
malie any contracts or commitmenis for or on behalf of the Company without first abtaining express written
cansent from the Company. The Employee shall also not communicate with the media or with journalists in
relation to the Company or its affairs, without obtaining a specific pricr written permission from the Company.

17. RELEVANT LAW

Even though the Company may send the Employee overseas for onsite work, this Agreement, and the Annexures
shall be subject to the law of India.

18. DISPUTES RESOLUTION

58 T Registorad Address -
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In the event of any dispute or difference arising between the parties hereto, in connection with this letter including
any guestion relating to its existence, validity, interpretation or legal effect, the same shall be referred to and finally
resolved by arbitraion in accordance with the Arbitration Rules of the Mumbai Centre for International Arbitration, (*
MCIA Rules"), which rules are deemed to be incorporated by reference In this clause. The seat of arbitration shall
be at New Delhi. The Tribunal shall consist of one arbitrator. The language governing the arbitration shall be
English,

19. REMEDIES

The parties recognize that irreparable injury will result fo the Company, its business, and its property in the event
of breach of this Agreement by the Employee, including specifically Clauses 4, 5, €, 7 and 8 hereof, and that the
Company shall have no adequate remedy at law for the breach or threatened breach of such provisions.

The Employee hereby agrees that in the event of any breach, or threatened breach, the Company shall be
entitled, in addition to any other remedies and damages available, to an injunction to restrasin such breach or
threatened breach theraof by the Employee, or the Em ployee's partners, agents, servants, employers, and
employees, and any other persons acting for or with the Employee, and to preliminarily and permanently enjoin
and prevent the Employee from threatening to or engaging direclly or indirectly In any activities prohibited by any
portion of these restrictive covenants and non-disclosure provisions. The Employee agrees to pay any and all
reasonable atlorney fees incurred by the Company in enforcing any covenant contained in this Agreement, in
addition to all other rights or remedies to which the Company is entitied, which includes the right of the Company
ta seek reimbursement for any money damages sustained by the Company.

20. MISCELLANEOUS

*  During the term of employment and at all times thereafter, Employee will not make any false, defamatory or
disparaging statements about the Company, or the employees, officers or directors of the Company that are
reasonably likely to cause damage to any such entity or person.

*  Any waiver by either party hereto of any breach ofany kind or character whatsoever by the other party,
whether such waiver be direct or implied, shall not be construed as a continuing waiver of or consent {o any
subsequent breach of this Agreement on the part of the other party.

*  The headings used in this Agreement are inserted for reference purposes only and shall not be deamed to
limit or affect in any way the meaning or interpretation of any cof the terms or provisions of this Agreement.

*  The provisions of this Agreement are severable, and should any provisions hereof be invalid, void, voidable,
or unenforceable, it shall not affect any other portion or provision of this Agreement.

21. INDEMNIFICATION

The Employse shall indemnify and hold the Company harmless from and against any and all damages, loss, injury
or liability for a claim of damage, loss or injury to person or property caused by or resulting from any of the
Employee's act or omission to the Company, agents, principals or its employees or representatives which
constitutes a breach of the terms of the Employee’s employment or negligent performance of the Employes's
duties as expected from the Employee while in employmert of the Company.

Annexure A
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CONFIDENTIALITY AGREEMENT

In consideration of my employment at Fiserv, Inc. andlor its affiliates {"Fiserv") or my continued employment at will
by Fiserv, and the payment to me of the salary or ather compensation that | receive during my employment, |
agree as (ollows;

1. I will not, without Fiserv's prior written permission, disclose to anyone oulside of Fiserv or use in any other way,
either during or after my employment, any Fiserv confidential information or material, or any information or
material received in confidence from third parties by Fiserv. | understand the unauthorized use of recording
devices to record or disseminate confidential or trade secret information is strictly prohibited. "Recording device”
means any device thatis capable of capturing or recarding sounds or images, including, but not limited to,
cameras, cameorders, video devices, camera or video enabled cell phones, cassette recorders, and digital voice
or image recorders. PDAs, MP3 and DVD devices, laptop computers, and other devices are included if they are
equipped with any device or technology that has the capability to record images or sounds. If | leave Fiserv's
employ, | will return all Fiserv property in my pessession, including all confidential information and other
proprietary material such as software, code, drawings, notebocks, reports, Developments, and customer lists.

2. | will notdisclose to Fiserv any information or material thal is canfidential to others, or use such information in
its business, or cause it to be used,

3. | will comply, and do all things necessary for Fiserv to comply, with the laws and regulations of all governments
under which Fiserv does business, and with the provisions of contracts between any such govemment or its
contractors and Fiserv that relate to intellectual property or to the safeguarding of confidentiial information or
material,

4. | hereby assign to Fiserv my entire right, fitle, and interest in any idea, invention, design of a useful article
(whedher e design is ornamental 6r atherwise), computer program and relnted rdocumentation, and olher wurk ol
authorship (collectively, “Developments”), hereafter made or conceived solefy or jointly by me, or created wholly or
in part by me, whether or not such Developments are patentable, copyrightable, or susceptible to ather forms of
protection. These Developments will relate to the actual or antizipated Fiserv business or research and
development, and shall include any Develapment that may be suggested by me or result from any task assigned
to me or work performed by me for or on Fisery's behalf.
The above provisions concaming assignment of Developments apply only while | am employed by Fiserv in an
executive, managerial, product or technical planning, techrical, research, programming, or enginesring capacity
(including without limitation, development, product, manufacturing, systems, consulting, support, and field testing).
Excluded are any Developments that | cannot assign to Fiserv because of my prior agreement with

. effecfive until

| acknowledge that the copyright and any other intellectual property right in designs, computer pregrams, and
related documentafion, and werks of authorship, created within the scope of my employment, directly or indirectly,
belong fo Fiserv by operation of law.

If this is not applicable, enter “n/a.”

5. In eonnection with any Developments assigned by Section 4 above, | will promptly: (a) disclose completely all
facts regarding them to Fiserv; and (b) on Fisen's request, execute a specific assignment of tille to Fiserv, and do
anything else reasonably necessary to enable Fiserv to secure a patent, copyright, or other forn of protection
related thersto.

B. Fiserv and their licensees (direct and indirect) are not required to designate me as author of any design,
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computer program, or related documentation, or other work of authorship assigned in Seclion 4 above when
distributed publicly or ctherwise, nor to make any distribution thereof. | waive and release, to the extent permitied

by law, all my rights to the foregoing.

7. I have identified below all Developments not assigned by Section 4 above in which | have any right, title, or
interest, and that were previously made or concaived solely or jointly by me, orwritten whally or in part by me, but
neither published nor filed in any patent.office.

If | do not have any to identify, | have wiitten “none” on this line: (It is in your
interest to establish that any of the above were made, conceived, or written before your employment by Fiserv,
You should not disclose them in detail, butidentify them only by the titles and dates of documents deskcribing
them. If you wish Fiserv to consider any of these items, you may contact the Fiserv Legal Department, which will
provide you with instructions for submitting them to Fiserv.)

8. | acknowledge Fiserv is entitied to an accounting and repayment of all profits, compensation, commission, and
benefits that | directly or indirectly realize in connection with any breach of this Agreement; such remedy shall be

in addition to and not limit Fiserv's right to injunctive relief under this Agreement in the event of any breach or
threatened breach by you, directly or indirectly.

9. The term "affiliates” as used in this Agreament, includes any entity owned or controlled, directly or indirectly, by
Fiserv, Inc.

10. | agree not to engage in any adlivity that creates a conflict of interest with Fisenv's interests or interferes with
my compliance with this Agreement.

11. This is my entire agreement with Fiserv relating to the subject matter hereof, and it supersedes all previous
oral or written communications, representations, understandings, undertakings, or agreements by or with Fiserv., |
acknowledge receipt of a copy of this Agreement.
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Annexure B (INR)

Part (al - Annual

Basic: 290,500

House Rent Allowance: 145,250
Special Allowance: 372,650
Total -Part (a) : 808,400

Part (bl - Annual
Employer Contribution of Provident Fund- 24 600

Gross Salary Annus! : 830,000
Total Compensation: 830,000

Refiral & Beneis
Gratuity ;13,966
Meal Credit Value : 10,560

Total Cost fo Company - 854,526

Relocation Expenses: As per company policy, the Employee will be entitled for Relocation Expenses up
to INR/ - ¥35,000.00 in the form of an advance, subject to declaration given by the Employee. The Employee will
be required to submit the claim along with a sell-declaration mentioning the aclual expense incurred by the
Employee towards relocation. The relocation zmount will be paid to the Employee after deduciion of tax at
source. If the Employee resigns or if the Employee is terminated for misconduct within a year, the entire
relecation amount finclusive of the deducted tax amount) will be recovered from the Employee’s full and final
setilement as a debt owed to the Company.

Joining Bonus: The Employee will be entitled for a Joining Bonus of INR/- £50,000.00 only if the Employes
jeins the Company on or before 22/08/2022 which will be payable after the completion of 3 menths with the
Company. This amount will be subject to tax deduction and will be recoverable from the Employee's full and final
setilement as a debt owed to the Company, if the Employes resigns or is terminated on account of misconduct
within a year,
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BENEFITS

The Company will provide you with benefits as part of its standard employee benefits package and in accordance
with Company policy applicable for your level.

Wellness Related:

a. Group Mediclaim Insurance — The policy covers the Employes, the Employee’s spouss and maximum of two
children. Total coverage available per family is up o INR 400,000 per annum for hospitalization expenses {in
India). 100% of the medical insurance premium and service charges will be bone by the Company. This policy
also provides the optional benefit of covering the dependent parents, though this requires an additional
contribution from the Employee. The Employee can also choose the option of increased insurance cover by
contributing an additional premium.

b. Croup Mersonal Accideisl lisuiancy — The Company extends accident insurance coverage to all India based
full-time and permanent associates under this policy. Coverage becomes effective from the first day of
employment. This is an annual policy, which covers death or physical injury caused to an associate dus to
accident. The sum insured per associate is 2 times of Annual Base Salary with subject to minimum of INR 25 Lac
and maximum up to INR 3 Crores. '

. Group Term Lifa Insurance — The Company extends term life insurance coverage to all India based full time
and permanent associates under this policy. Coverage becomes effective from the first day of employment. This is
an annual policy, which covers loss of life & criical iliness. The sum insured under the policy for all members Is 2
times of Annual Base Salary with subject to minimum of INR 25 Lac and maximum up to INR 3 Crores,

d. Non-Smoking Policy - The Company assures a smoke free environment for its employees, and thus prohibits
smoking in the work place. The entire office is declared as 'Mo-Emeking Zone'.

Refiral Related;

a. Gratuity — An empleyee is eligible for Gratuity, after completion of continuous service of five years, as per the
Payment of Gratuity Act, 1972. It is computed at ths rate of 15 days' wages based on rate of wages last drawn for
every completed year of service.

b. Provident Fund — The benefit of Provident Fund is extended under the Employees Provident Fund Scheme,
The rate of contribution is in accordance with PF guidelines
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m has partnersd with .l Hil‘ ERIQ"I_t 1o conduct your background verification.
This is a step in our onboarding process 1o help ensure a safe and secure warkplace.

Time to Complete: .
The process will ke approximately 30 minutes You will need 3 compiterar mobile device with intemat arcess.

Checks to be Conducted

Background screenings include: Government ID check, Address Verification, educatian verification (highest
attained), employment verification (past 5 years), criminal history report (past 7 years, including maiden names),
global watch list check and eradit and finandial review.

You may be contacted for additional information or documentation by Fiserv andfor a HireRignt representative.
Responses ars required within 24 hours of the request unless there are extracrdinary circumstances.

Help .

Your Fiserv Recruiting Contact and HireRight are happy to help. Should you heve any questions related to the
verification, please contact: .

+ Live Help through your Applicant Center login

« Emall customerservice@hireright com

= Phone: 000 800 B2 3035 or 000 600 001 6764
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Analyst Program |
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Creatod: 2022-08-12
By: Workday Integration (HRKnowledpesession@fisesv.com)
Status: Signed
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"Review Documents for Offer for Job Application: Sudam Wagh -
R-10268469 Technology - Analyst Program I" History

) Document created by Workday Integration (HREnowledgesession@fiserv.com)
2022-08-12 - 6:54:20 AM GMT- IP address: 200.177.169.160

£3 Waiting for Signature by sudamkwagh@gmail.com
2022-08-12 - 6:54:34 AM GMT

&5 Signer sudamkwagh@gmail.com entered name at signing as Sudam Wagh
2022-08-12 - T:15:31 AM GMT- IP address: 155.225.120.92

% Document e-signed by Sudam Wagh (sudamkwagh@gmail.com)
E-signature hostad by Workday Integration ﬂ-lRlEnnvﬂBdgaaaaainn@ﬁ&antmm)
Signature Date: 2022-08-12 - 7:15:32 AM GMT - Time Sourca: server- IP address: 165,295, 120,02

@ Agreement completed.
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Qualys.

Cantinuous Sscurity Confidential
10 September 10, 2022

INAMDAR JABIN ISMAIL

Chhagan Ziparu Kairnar, Ramchandra Balamal Chawl, Delux behind Sindur Jwellers, Pimpri,
Pune - 411017

Maharashtra, India

Dear, JABIN ISMAIL

On behalf of Qualys Security TechServices Private Limited (the “Company™), we are pleased to offer you the position
of Software Engineer, reporting to Girish Aher, Manager, Data Platform. This Agreement (defined below), if
accepted, sets forth the terms of your full time employment with the Company. We consider it important for each of us
to understand our mutual expectations regarding your employment with the Com pany, This Agreement when signed by
you and an authorized Company representative will be a legally binding agreement. If there is anything you do not
understand, please feel free to discuss this with us,

The purpose of this Agreement is to set out the terms of your employment with the Company:

CONTRACT OF EMPLOYMENT

This contract of employment (“Agreement™) is made and entered into between the Company with its registered office at
10th to 16th Floor, Tower B, Panchshil Business Park, Survey No. 20, Balewadi, Pune — 411045 (“Office™ and
INAMDAR JABIN ISMAIL an individual residing at the following address (*you”):Chhagan Ziparu Kairnar,
Ramchandra Balamal Chawl, Delux behind Sindur Jwellers, Pimpri, Pune - 411017.

1. Commencement, Probation and Term of Employment

a) You are expected to join from September 14 ,2022 and report to the Office at 9:30 am to complete the joining
formalities. The Company reserves the right, at the discretion to extend the date of your joining by
communicating the same to you in writing,

b) At the time of joining, you are expected to carry originals of the documents as per Annexure A and submit the
capies of the same to the HR Team.

c) Your employment will be subject to a six (6) month probationary period (the “Probationary Period™) beginning
on the Commencement Date. This Probationary Period shall, at the aption of the Company, be extendable by
such further time as the Company deems necessary to evaluate or improve your performance levels. During the
Probationary Period your services are liable to be terminated at any time, without any notice or commission or
assigning of any reasons thereof and at the sole discretion of the Company,

2. Terms and Scope of Employment

a) You will be employed in the position of Software Engineer and will be expected to perform such duties as ure
normally associated with this position and such duties as are assigned to you from time to time. You will be
expected, to the best of your ability, to devote your time and attention to the duties assigned to you. You will
report to Girish Aher, Manager, Data Platform.

b) Your principal place of work will be Qualys Security TechServices Pvt. Ltd., 10th to 16th Floor, Tower B,
Panchshil Business Park, Survey No. 20, Balewadi, Pune — 411045. The Company at its discretion may
transfer your location.

c) Under the terms of this Agreement, and without the need to terminate the employment relationship or to enter
into a new agreement, the Company is permitted to assign you additional tasks, to modify or remove your
assigned duties, or to change the place of your employment without additional compensation to you.

{lualyr-sgecuriw T:.a;hServices Private I;imiteT:l'
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d)

e)

b)
c)
d)

4.

b)
c)

Qualys.

Continucus Security Confidential
You will, in addition to the terms and conditions of employment be governed by the rules, regulations and such
other practices, systems, procedures and policies framed, amended, modified by the Company from time to time.
Specifically, you are required, as a condition of this offer of employment, to sign and comply with the Employee
Proprietary Information and Inventions Agreement (“Proprietary Information Agreement™) which is attached to
this letter as Exhibit B.

The terms and conditions of your employment ray be amended from time to time, per Company’s policies. You
shall be required to comply with the information security policies and procedures of the Company and its
customers, notified to you from time to time,

Starting prior to your joining and potentially continue post your joining, the Company shall through a third party,
carry out a detailed background verification to validate the information and credentials submitted by you. The
Company reserves the right to terminate your employment without notice, at any point during the course of
employment, if the background verification report is found incongruent with the information and credentials
provided by you. Additionally, in such an eventuality, the Company shall require you to refund the salary
/remuneration paid including employee benefits availed amongst any other benefits, till such date.

Compensation

Your annual compensation package "cost to company value (CTC)" will be T 524,000 per annum as specified
in Exhibit C of this Agreement, subject to various deductions as per Company’s policies and statutory
provisions. This CTC includes compensation for all services rendered under this A greement, including overtime,
to the extent permitted by law.

Your remuneration package is strictly confidential between you and the Company and should not be discussed
with anyone nor divulged to anyone in any manner whatsoever

You will be eligible to participate in a bonus program earning up to 10% of your annual base salary, 500,000
depending on the Company’s performance.

In case of any change in the existing statute or introduction of new statute or any changes in the applicable laws,
the Company reserves a right to adjust the salary components within the then existing CTC to ensure that the
payments are made in compliance with such statute or applicable laws.

Benefits

You and your immediate family are eligible for coverage under the Com pany’s Group Mediclaim Insurance Plan
on a family floater basis. The effective date of coverage begins on the Commencement Date.

You are cligible for coverage under the Company’s Group Accident Plan.

Upon the commencement of your employment, 12% of your Basic salary will be contributed by the Company
towards the Provident Fund scheme. Equal contribution by vou is mandatory as per the rules of the Provident
Fund.

Vacation/Leave Entitlement and Paid Holidays

You will be entitled to twenty (20) days of Privileged Leave to be used for vacation days. These leaves will be
pro-rated according to the number of completed months of service in your first year of employment with the
Company. In addition, you are entitled to ten (10) days for National Holidays as determined by the Company.
Employees are generally encouraged to utilize all of the twenty (20) days of Privileged Leave in the calendar
year. If, at any time, the total amount of unused leave reaches forty-five (45) days, then further accrual will stop.
Accrual of leave will begin again only when you use your leave and the available balance falls below forty-five
(45) days. As the Company develops additional employee entitlements for its India employees, it will
communicate the terms of their availability to you.

———— —— — —_— — e

d-uah_.rs Security TechServices Private Limited

Registered Office:

Qualys Secunty TechServicea Pt Lid,
10 to 16™ Floar, Tower B, Panchshil
Buelness Park, Survey Mo, 20, Balawadl,
Pone = 441045,

CIN: UTZZ00PN2011PTC158114

PRINCIPAL
Vallay College of Enga & B

info@qualys.com | hitoe! Ivs.




DocuSign Envelopa I0: 7DEE32A5-E143-424D-81E8-A4D8585EDFSE

Qualys.

Continugus Sacwirity Confidential
6. Casual & Sick Leave

a) You will be entitled to eight (8) days of casual & sick leave during the year. Employees will be credited with 2
(two) days of casual & sick leave at the beginning of every quarter.

b) Unused casual & sick Leave will not carry over into the next calendar year.

c) Your absence for a period of continuous seven (07) days, without any notification to your immediate reporting
manager, will be treated as absconding from duty. In such circumstances, you will receive 2 warning emails and
if the Company still does not receive any response from you, the third email would be treated as a termination
notification. In such an event, you will not be eligible for any notice period, payment, relieving letter/ experience
certificate/ leave encashment.

In addition to this, Qualys standard Leave Policy, as maybe updated from time to time and available in Qualys Intranet
shall apply.

7. Hours and Business Travel

a) The working hours under this Agreement will be forty (40) hours per week, Monday through Friday. The
Company business day is generally from 9:00 A.M. to 6:00 P.M., inclusive of a lunch break. Further, depending
on project/ work contingencies, work load and business requirements, at any given time you may be required to
work outside these stated hours, including weekends.

b) You may also be expected to travel to other locations and at times outside of your official working hours. You
may at any time be called upon to perform other than your normal duties which in the opinion of the Company
are within your capacity to discharge and you will forthwith undertake these duties with due care and diligence.

¢} You agree to work at timings that overlap with the Company’s customers’ office timings in India or overseas.

d) Expenses for any work related / official national and international trips shall be reimbursed by the Company in
accordance with the Company policy from time to time.

8. Disability
a) You will notify the Company immediately of every incapacitation from work and its probable duration. Upon

request by the Company, you must give reasens for the incapacitation to the Company.
b) In case of iliness, you will provide a medical certificate of the incapacitation.

Registered Offlce:
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d)

10.

1.
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Qualys.

Continuous Securlty ) Confidantial
Termination of Employment Relationship

You may terminate your employment by giving the Company one month’s written notice or by paying the
Company an amount equal to one month’s salary in lieu of notice for failure to comply with the notice
requirement contained in this clause, which shall be at the discretion of the Company.

Your employment may be terminated by the Company for cause without notice or any payment in lieu thereof
if you commit any serious or persistent breach or non-observance of the terms, conditions or stipulations
contained in this Agreement, or are guilty of any criminal offence involving moral turpitude or affecting the
business or affairs of the Company or are guilty of negligence or misconduct in connection with or affecting the
business or affairs of the Company. Termination of Yyour employment under this clause shall be without prejudice
to: {a) the Company's right to claim damages arising out of your aet, breach, offence, negligence or misconduct;
and (b) any other relief to which the Company may be entitled under contract, law or equity.

In the absence of any act, breach, offence, negligence or misconduct on your part, the Company shall be entitled
to terminate your employment, by giving you one month’s written natice.

The Company may also terminate your employment with such shorter notice period that it deems necessary by
paying you salary in lieu of notice. Without prejudice fo the foregoing, upon receipt of notice of termination of
this Agreement for any reason by either party, the Company shall have the right to permanently relieve you from
the performance of any and all of your duties and privileges. At the end of the notice period, any outstanding
annual leave shall be paid to you. On termination, the Company shall not have any further liability to you other
than as specifically set out in this Clause 9.

The Company’s decision as to the termination of your services or employment shall be final and legally binding
on you.

During the notice period, you are not eligible for any leave. In case you avail leave, the notice period shall be
extended to that effect and the calculation of working days shall be done accordingly.

After termination of your employment with the Company, for any reason, you shall:

(i) continue to be bound by your employment obligations to the Company including but not limited to
protection of Company’s and Company’s customers’ confidential information, personal information or
personal data and intellectual property.

(ii) not make any statements (whether oral or written) or do anything which might damage the reputation of
the Company or interfere with Company’s relationship with its clients, customer, vendors or any other
related third party.

Retirement

The age of retirement from the Company shall be on attainment of 60 years. For this purpose, the date of birth
considered will be as per the certificate of proof of age submitted by you on the Commencement Date. In case
the last day of your employment falls on a non-working day, your last day of employment shall be the
immediately preceding working day.

No Conflict of Interest

You represent and warrant that you have not entered into any previous or contemporaneous agreements which
may be in conflict with the terms and conditions of this Agreement, or which would preclude you from
performing your job responsibilities for the Company.
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b)

d)

12.
a)

13.
a)

Qualys.

Canfinuous Security . Confidential

You agree that during your employment with the Company under this Agreement, including any renewals and
novations hereof, you shall not be involved in or associated with as a proprietor, promoter, director, employee,
agent, consultant, officer or partner or in any other capacity with any business which fumnishes services or
products similar to the Company's or which in any way otherwise competes with the Company.

You further agree that if you leave the employment of the Com pany in breach of the provisions of this
Agreement, you shall not for one year after the cessation of employment be involved in or associated with as a
proprietor, promoter, director, employee, agent, consultant, officer or partner or in any other capacity with any
business which furnishes services or products similar to the Company’s or which in any way otherwise competes
with the Company.

You represent that you have not brought, and will not bring to Company, disclose to Company, or use in the
performance of your responsibilities, any devices, materials, or documents of a former employer or other party
(“Third Party”) that are proprietary or are not generally available to the public, unless you have obtained EXpress
written authorization from such Thirty Party for their possession and use. You shall indemnify and hold harmless
Company from all claims, damages, costs, expenses, fines, and fees (including reasonable attorneys' fees) arising
out of assertions by such Third Parties of superior rights 1o any intellectual property brought to Company and
incorporated by you in any deliverable pursuant to this A greement,

Non-solicitation
You agree and affirm that you shall not, without the prior written consent of the Company, at any time during
your employment or for a period of two (2) years from the termination of your employment, for any reason,
either individually or through any company or through a third party any manner whatsoever _
(1) directly or indirectly solicit, endeavor to solicit or gain the custom of, canvass or interfere with any
person who is a client or customer of the Company or the employees of the Company, the Company's
clients or its affiliates.
(i) directly or indireetly solicit business from or accept employment with, any customer/vendor of the

Company.

Consent Regarding Personal Data

Personal data includes any information related to a natural person that is, in combination of other information or
otherwise, is capable of identifying such person nota bly including financial information such as bank account or
credit card or debit card or other payment instrument details, physical, physiological and mental health condition,
sexual orientation, medical records and history, biometric information, any information or detail relating to
previous employment details, educational qualifications and eriminal record.

(i} You hereby understand and consent to Company, without any reservations, to (a) collect any of your
personal data or other data from your last employer or through any internal or external agencies
appointed for this purpose, (b) use or process such personal data in connection with your employment
with the Company or any matters arising from such employment, and (c) sharing such personal data
with any outside agencies or third parties including Company’s client/customer for verification and
validation of this information, processing in relation to employment or matters arising from such
employment, or in compliance with the Company’s contractual or statutory obligations.

(i) You understand that you may withdraw the consent by informing in writing to Company’s desi gnated
representative for this purpose. You also consent and accepl that if such withdrawal of consent affects
the purpose for which your personal data was sought, Company reserves the right to take steps as it
deems appropriate. You understand that this consent is obtained by the Company to ensure compliance
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Qualys.

Confinuous Security Confldential
of The Information Technology (Reasonable Security Practices and Procedures and Sensitive Personal
Data or Information) Rules, 2011 and any successor laws regarding the subject matter.

14. Arbitration
Any dispute arising out of or in connection with this Agreement, including any question regarding its existence,
validity or termination, shall be referred to and finally resolved through arbitration by a sole arbitrator appointed
by the Company (“Arbitrator™). You hereby expressly consent and waive all objections to the appointment of
Arbitrator by the Company. The Arbitration shall be governed by the Arbitration and Coneiliation {Amendment)
Act, 2019. The venue of the Arbitration shall be Pune.

15. Severability
You agree that the provisions of this Agreement are severable, and if any provisions are found to be
unenforceable in whole or in part, the remainder of the Agreement will remain valid and enforceable. You further
agree 1o cooperate with the Company to amend any provisions of this Agreement that are held to be
unenforceable, so as to render the entire understanding between you and the Company effective and enforceable.

16. Successors and Assigns
It is agreed that for the purpose of this Agreement, “Company” includes the Com pany signatory thereto, and any
ol its parent, subsidiaries, subdivisions and affiliates to the fullest extent permitted by law. The Company will
have the right to assign this Agreement, and all covenants and agreements herein will inure to the benefit of and
be enforceable by such successors and assigns. This Agreement is personal to you and will not be assigned by
VoL,

17. Notice under the Agreement
Any notices required to be given under this Agreement shall be in writing and shall be validly delivered if (a)
sent by personal hand delivery, or (b) sent by mail to the address of the applicable party set forth on the first page
of this Agreement. Any change in your residential address, telephone numbers, marital status, and acadvinic
qualifications should be notified in writing to the Company. All communication will be addressed to you on the
last address notified by you and it will be presumed that you have received such communication addressed to
you.

18. Choice of Law
This Agreement is to be governed and construed by the laws of Maharashtra, India.

19, Other terms and conditions:

19.1  During your employment, you shall be subject to the service regulations applicable from time to time to the
establishment, where vou are required to work. Your other service conditions shall be the same as for the
employees of your category in the Company.

19.2  During the period you are employed with us, you shall not undertake employment, part time work, consultancy
or educational pursuits, without prior permission of the Company in writin g. You shall devote your whole time
and attention to your duties with us,
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Qualys.

Continuous Security Confidential
20. Entire Agreement

This Agreement, any letter of appointment and any other document sent to you and including the Proprietary
Information and Tnventions Agreement, is the entire agreement between you and the Company and it supersedes
any other agreements or promises between you and the Company. The Company and you agree that the foregoing
accurately describes the relationship that you are willing to enter into with the Company and the Company and
You agree this Agreement is fair and reasonable. This Agreement is contingent upon a satisfactory background
and reference checks. Any false information provided may result in immediate termination of this Agreement
with no further compensation to you.

This Agreement will remain valid until September 13, 2022. If this Agreement is not signed and returned by
September 13, 2022, this Agreement will be considered null and void.

The Company and you acknowledge our acceptance and understanding of this Agreement by our respective
signatures below. ;

Jabin , your acceptance of our offer of employment represents a unique opportunity for us both to grow and
succeed. We all want to thank you in advance for your faith in us, and for the commitment you have made to our
common vision,

Finally, we all look forward to working and building Qualys Security TechServices Private Limited with you!

For and on behalf of
Qualys Security TechServices Private Limited

E@ﬁﬂw Stpl

Maitreyee Mitra Sy
Vice President, Human Resources, India and APAC

AGREED AND EXECUTED
DocuSigned by:
INAMDAR JABIN ISMATL E::lhﬂh*
FEDEIDAQIMZIAGG
(Signature) 2022-09-12
{Date)

Qualys Securitv TechServices Private Limited

Registered Offico:
Cualys Secunty TechServices Pul Lid,
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Qualys.

Continuous Security Confidential
Exhibit A
List of Documents
Four postal stamp size photographs;
Photo copies of the documents showing date of birth and copies of your testimonials;
PAN Number,
Form 16 under Income Tax Act; and
Certificates along with the original in support of your qualifications and experience,

Exhibit B

Qualys Security TechServices Private Limited Confidentiality and Tnventions Assignment Agreement

R IR
Salary Heads Per Month Per Annum Particulars
Fixed Components [ A |
Basic 16,667 200,000 | 40% of Base Salary
HRA 6,667 80.000 | 40% of Basic Salary

Ralance amount
(Base Salary less
remaining
components)

Other Allowance 14,167 170,000

Annual amount =3

Leave Travel Allowance times of monthly

(LTA) Exempt

an production of valid 407 G ?Ia F;; g;:]aw =
supporting bills whichever is less
Total Earnings [ :

Base Salary ] [A | 41,667 500,000

Provident Fund .

Company's Contribution [ 2,000 24,000 | 12% of Basic Salary
B]

Total CTC [A]+[B] 43,667 524,000
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Qualys.

Confinuous Sectrity : Confidential
Notes:

I. Insurance coverage includes:
a.  Group Medical insurance for self and dependents (spouse, dependent children and dependent
parents)
b. Group Personal Accident insurance for self
¢. Group Term Life insurance for self
2. Additionally, Gratuity shall apply as per the *Gratuity Act of 1972°

L)

Qualys Security TechServices Private Limited i l\
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EMPLOYMENT OFFER LETTER

Capgemini Ref; 61883161 438412,

OFr2ai2022,

JADHAV PARAG SURESH

Ganga Skies Housing Society, F2-301, Dpposiie 5t Bus Stand, Vallabhnagar, Pimprl, Maharashtra 417018
Mumbal,
India.

Confidsntial

Dear, JADHAVY PARAG SURESH

Fursuant to our discuesions, we are plezsed 1o offer vou emplayiment oppartunity, on probation bagis, with Capgamini Technology Sevices india Limitzd ["Capgemin| * or
"Company') starfng from 08022022 (or such oter date as may be communicated In you by the Company}, a= par detsils given balow,

A) Your cument des|gration will be Analystiag,

B) You will be required to work a1t the Company's offices in Mumbal,

) You hava to repont by 8:30 am el Mumbal office, for joining formalities end contac: sacurity o the main gate for your entry pass at:

Addrens
CAPGEMINI Knowledge Park,IT 1 /1T 2, TTC Industrial Area, Thana-Balapur Road,
Agrcli, Navi Mumbal, Maharashira - 400708

Please note that your name menticned in the offer latler will be used to craats your empioyee FcHYE in Cappemind & he same will k2 contmued for &l the communication &
Company doecumentation purpose, In cesa you nesd a chenge in the name; pleade contacl your resruiter bafore your DO, Pleasa note that post joining, ne changes can be
made. The name provided by you should malch with the dociments submilted to the Comparwy at tima of joining, such as Education cortificate, Experianca lattars. Rafieving
lelters, PAN card, Passpord, elc.

D) Your allinchusive anmed larget compensation (on & cost to company basis) will be INR 400,010.00 {Rupses Four Lakh And Ten Omnly) which would comarisa your salary,
epplicable statulory benafits, bonue, If any, andior any Incenihvesiskil based allowancs as applicabla to you, Yeur compansation shall be pald on a manthly basis, In srears,
The Company shall deduct tax at source and any other applicatdo taxes a1 the fme of making paymant.

Thie breakip of your elHnclusive annual target eompensation I 88 Tollows:
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Analyst

Total Cost to Company (CTC). Re400,010.60
Maonthly Components Per Month Annualized
Basic F=.15,000,00 s R0, 000,00
House Rlent Allowancoe F=.5,000.00 Fs.108,000,00
[ Cilher Allowences and Rembursements — 1 7 F=.7,530.00 Fs22 550,00
Otivor Allowances and ReiMOUrSEMEnts — 2 + T As.839.00 Pl 10, 064.00 |
Advance SiEluory Bonus ++ Rs.3, 14800 ~ Re37,788.00)
Gross monlhly salary "~ Rs.20,878.00 i, 358, 530,00 |
Capgamini's conbibution to PF - Fis.1,600,00 Fis.21,600.00
Gracuity (ecerual enlyl Fis.B,664.00 |

| Tokwl Fieied Gompansation Fi=.3066,800.00]

Talal Cash Compensatan F= 388 B00.00|
Benehts
Medical, Accident & Lifs Instrance Premiuim Rs.11,210.00
Teial Cost o Gompany " R 400,070.00 |

# You need o choase any of the following optionad iInsfruments that are a part of the Other Allowance and Reimbursements - 1, Bafance amount tht is not claimed will be paid
&5 Tamable an monthly basis sfer withholding taxes,

Other Allwance & Reimbursements - 1 Annualized
Remcis Working Allowance 15,800.00
Books and Joumalz 24,000.00
Professional Pursu 160,000.00
Cunu:ym..ﬂwﬂmma 63,600,100
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*+ You may chooss any of the following epfionsl instruments that are & pan of the Ciler Allswances aad Reimbursemeants - 2 io avail tax benafils, Bainnce amount that is net
cdaimed wil be paid 25 1mxable porsonal sllowance en monthly basis aller withholding taxes,

Other Allswance & Reimbursements - 2 Annualzed
Leave Travel Asslstance B0,000,00
Mead Card 26,400,00
Vehicle & Driver Reimbirsament 21,600.00

hlolss:

1. The payroll processing will be ss pes Company policy notifisd from ime ta fime,

2, Employees should decide on the Other Afliowences and Feimburssm enls {DAAR) al the time of [oinlng; ny changes will be accapled as per Company palicy
appliceble from time to time,

3 Far claiming tax benefit In case of admissible slowances and reimbursemants (.. Leava Travel Assistance, Viehlcle and Driver Reimbomament eta.). you wil
hava o submil su bide]) o Hmﬂun?an:ﬁl satisfaction along with the relmbursement claim form in the prescribed fermat and within tha Bmeline stipulsted
by the Company. The reimbursarments will be processed ae per Uie appliceble Company’s policies, which ans subjact ta change without notice, The qunm
descibed above will not ba further grossed up for taxes and v will be responsible for mupaa;mn! of all tivees due with respoct to such p ks, which will ba
desiucled at source as per the appliceble law. In case of any under-withhoiding, vl shal be responsible to pay the necessary (ax anﬁ any interestpanalty
thercon.

4, In cases whers Permanant Account Number (PAN) is not Procuced, highest tax rates will apply (o 2l amounts on whieh tot is deduclble &t-souree undar the
applicable tax faw,

5. Tha Compaiy feserves the rght to change the compensation etructure andiar the cempensation components fram tme ta fima.

-+ These stolulory payments are included based o current applicabla practics and kaw and are subject te changes based on changes in law rom tima 1o ime. Also,
plaase [urfher note, that eny changes / madification to stafulory a[rnanm, du fo changa andior amandment in law, shall not b= reated as changein sanico
conditienis} and therefore no nofice of such change will be provido to you, Hewaver, Company shall endeaver 10 inform you, wa separse emall communication,
abaut any changes’ modifiestion to statutony peyment.

» Employee’s contribulion towards PF will be mads from the manthly salary as defined by Law. The Benefits (Accidental, Madical as appliablo} amount has been
amived &l by considering te maximum aliglbility under each of the COMMponents,

L} All comporents under Ciher Allowance and Reimbursemeant -1 will ba paid alony with menthiy salary, Tax benellas per proof submissiaon will ba pessed Into lax
Fabllity calcubation basis bills submission,

* This Is the maximum lmit you are eligible far, You may chogse any of the optional componants under "Other Alcwminoe & Relnbursomants -2 Monlaxable
companents tncblagt Peal Card) '-mulrIEh-& paid basod ona vn{unhr;dm by employse through payroll, Tasable somponcnt would be paid on a manthly basis,

will

All paymeanls based on Company's policies.
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E) The falowing slemants are induded in the compensation package alated above:
1. Proadaent Fund- Yo will be covared under the Capgemini Teshnefogy Services India Lirmiled Employees’ Frovident Fund (PF} schema wherein, the Company

=] PF at the etatdary mile as may be defined by tha govemment lrorm fime to tme, Yaur eeniibution and the Company's contribution have
beehi included B3 & part of the abova-men compensaion,

2. Gohty- Gratully shall be paid s per the Payment of Gratulty Adt, 1872,
NOTE:

a) Al statutery payments are demanstrated basad on current agplicable practice and law and may b subjact to changes based on changss in law from Bma
1o time. Furlher, any changesimediication to statulary payments, due fa changa andior gmendment in (3w, shall nol be treated & change in sandca
condilion(s) and therafore no noice of auch thange will be provided io you. Howsver, Company shall endeavor to Inform yau, via saparabe
communication, about sny changes/modification to statutory payment,

F.}  Asan employee of the Company, you shall be entided to the fofowing benafits subject to any changs mada by tha Company from ime to time:
y X hadica] Insurance- In sccordanca with the Company’s polisy, you and your immediate family (as defined in the Company's palicy) shall b2 covered undar
: ] tlpﬂrﬁs-umnﬂa held by the Company, Additionally, If you are raquired 1o traved abroad, you may be covarad under the Company's Overseas Medcal
NeEUrancs (= H

1 Group Pereonal Accident braurancs- You shall be covered under the Personal Accident Insurance Policy held by tha Comgany,

4. Group Térm Life lnsurance- You shall atso be covered under the Group Term Life Inssirancs Policy held by the Company.

4. Tranzpait Fra_ﬂ ity Bus transpon Facility may be avallabla, by paying norminal charges is par Company's policy, on varous roules at differant Company locationa.
yau opt & fazility, the applicable charges will be deductsd from your salary i e monthly payroll,

5 Annusl LeavefPublic Holidays- You will ba efigitle for annusl legves and public holidays 25 deterrmined by the Cemnpany's Loave Policy which is subjact is
change fieen bme to Tme,

if you become indebied to the Company for any reason, the Comgany may, ifit 60 alects, sol off any sum due totha Gompany Irem you agalnet fhe compansation payable i
yau and collect any remeining bekance from you.

G Youshall be efgible for fallowing additionsl one-time paysut:

L] Eal IncenfhvieYou shall be eligible for one-tme incentive of INR 25,000.00+ (Rupees Twanty Five Tiwusand Only), post complation of ene year of ssnies from

r ning with the Company. This payment will be made b2 you in the subsequent payrodl eyels post complation of one year and will Adly @sbia, Hawevar,
ﬂa'mnl Iﬂliﬁu are nod &n adlive emploves of the Company (e, 'ﬁiﬂamﬂmwu reﬂ-:m f'::m emzlayment or for any elher raason) post ﬂpﬁuﬁm of ane year
but bafore the dishursament of ane-Gma incantive, you shall not be snfified for ths sae-bme ncentive pald,

H.} Probatfonany Perded:

1. You will be on probation for & pesiod of six months fram your date of joining the Company and conlinully of your amplayment with the Compsny is dopandent on
canfimatien of your employment, The Company resanves the right to revisa the prabation pericd depending on your parformance endioe other considanatian,

2. A any time during yeur probation petiod the Company may confirm your emplayment by way of a writlen communication, if your perfarmance ks found 1o be satisfactsey,
our probation shall be deemed extended, for & pesiod not wrceading 30 days, in 2 slluslion whens you da not receiva the afoissald writien communication fram e
Company.

I Perfarmance Reyiew: ¥ou will be eligible to participate in Company's performance reviaw process as per Company pollcy.
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.} Gonditions of hire:

1

Yeur employmant with the Company will be subjec! in the fllowing pre-candilians:

h.

ou will submit relevant documents as mandated by the Company.
You obtain requisite carification or complels mandated sssessmaonts which ane basis for affering you ermployment opportunity with the Cempany.

ou obtain & elear discharge endfor refisving |stier from your most recent employes (prior to joining tire Company), Meverthalass, vau mist submil
a clear discharge andfor :Em—m letter within forty-five (45) days of joining the Campsmy,

You rapresent thal accoptance of employment with the Company doss nol breach any terms/provzions of vour previous efmployrment agreamsant
ar any other agreameant o which you are bound,

Yo mknmﬂadﬂa that the Company hes effared you =il basod on the fact that there-ara no 4 chaims, aclions, sulls of precaedings
agains you riighit p be &mmmmm adverss eflect on your ability to parwj.-"nur dulies hereunder andrlor upon ine
Company,

You prondids bwo satsiactony references, one being from your moat recant employer {prior o jining Capgemini),

Your hummnd verifieation chack (Incduding addrass, acaderics, amployment, criminal aic. 85 spplicable) conduated by tha Company is
deared;

You represent that you have not basn invalvad in any fraud, unethical endior Immoral acts, departmental inguiny in fur previous employmeni{s)
anuforpélam part of any pending nvestigation (whathar judicial, quasi-judicial or otherwisa) which you have ﬂu‘}'&,im Tram the Company prior
1z yaur jaining.

Your cmployment shall be sublactad 1o the below-mentioned addifional lerms and conditions.

8, Youshould chear the final degres examination and submit yaur Hl?hm DegreaProvisionsl CerlficalsTonsolidated markshest andior
Final yeor Mark sheel, ac a of passing. In the evant yau fail Io clear the el examinatcn in the firs attempd or 18l to submit the
proof of the same by 10/012022 (for cismant year pass outs), our Offer shall stand autematically revoked or otharwise your employment
with the Company =hall caass immediately wilhout any further chiigation or lsbity upan the Company,

b, You will ba et 1o clear |f applicable, the mandstary Eniry Level Cerdification Treining Test {Test") of the Company in the first
atlempd, In case Test 3 appilcebls, the detalls of the mandatory cerlification and the test will be commisnicated lo you upw
|siring tha Comparry, Ilm da not successfilly diear such Test, your emgloymant wilh the Company shall ceaze immediately without
ainy further obligatie or Bability upan the Gompany.

£ Ag & condition of your emplayment with the Company, vou may be required to undergo cortain specialized training. candicationandior
shill up gradation, at the cost, resource and mg’rﬂ?‘;ﬂ Cunpnr?yﬁn case of such considorafion thassof, &hall be required 1o
algn a Wraining agreament or service agreement with tha Com ny, and inter aka provide o commitmant to work for the Cempany for 24
morniths, Fifing which there woukd be Sertaln menotary lisbitles that you would need to bear. Prior to aceeptance of our Ofer, ywm;;
requast HR: Departmant for more detads inthis respect including draft of such an agreement, for your reviaw., You fll the complels Ba
graund verificalion link-given &long with the welcorms mail of tha offer,

That you have oblsined { zcored a misimum percentile In 8ll somesters of your graduation courss, as par the sligihility critedia spacified o you
during the hiring process,

Yoo will join our Fresher trsining if applicable to you and for successful completion of training you will be Bvaluatsd upcn defined parsmeters snd
will be requirsd to soore @ minimum perceniage, &xﬂu peraining to frasher traiming will be provided 1o you separstely st the timer of ei-boarding,

Your employment |s inler elia based en the Information furnished by you hi:‘-umpanyl:uimlud]n doclarations and undortakings theralo, f &t sy

e during your amployment wilh the Company, the Compeny discovers that you have

mished any false, faks, fabricated or forged information

{inchiding documantation} for securdng employrment with the Company or otherwiss, the Company resenes tha mght 1o take dlscvz‘lfiﬂnl acton
imlm!. you, inchuding, but not Fnited 1o, Aght to terminata your emplayment without nolice and your employmant wilh e Company will be void ab-
0.
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1.} Your empboymant with the Coempany will also be govemed by the tems and eendifions of amployment contained in Exhibit 1 attached herato,

¥ou ara required ls treal this etter and s contents ss strictly confidential and should not disgloes the same to any person o enlity (sxcept to your sdvisons, silameys and
accountants, for seeking their advice) withcut our prior wiitten consent,

At Capgeminl, ane of cur poas is 1o afford 4l cur peopla the op mity 1o purgue thelr careers, b schieve their personel best, and to balance their personal and profassional
goals, Eﬂpgamlnl vabues your ahilites and belisves it can e you with en atmosphere in which you can develop your professions! talemts to the fulleal,

As a fokan of your acseplance of our offer af ant withh tse Company, plaase sign in the spacs bedov and retum a duplication varsion of this letier iImmediatzly
1o us within n {15) days from the dats of this letier. Our offer shall stomatically lapse unizss (f) you eenfim your acceptance of it and retum 8 capy to us within the
prescribed ime and Liih you fein us on o before your dale of joining stated in this Empioyment Cfier Lter,

Far Capgemini Technology Services Indiz Limed

Andlkurnar Singh
Head - Talent Acqusilion & Resourting
Acceptance

I hawve read and understood the contents of ihis Employment OFar Letiar and Ex.hﬁﬂm harats (haminafter ‘Latiery and all ihe termes and conditions of this Lettar in its
totaity, | canfinn that there a7 no other oraliwritten understandings ether than e detailed heraln between me and Capgemini Technology Services India Limited,

Thiz Letler supersedes all previous sgreaments (writtan o oral) betwonn the parties in ralation to the sulijrclmatter. | confirm that | am not breaching any temma or provisions of
any prior agreement or avangement by accepting this offer,

Hame: JADHAY PARAG SURESH
Diate: 0772642022
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EXHIBIT 1

Torms & Conditions of Employmsnt with Capgemin Technology Services Indis Limited

1. CURRENT WORKE LOCATION:

1.1 Capgemini Technalogy Sendces India Limiled ("Capgensing® ar "Company®} may ire yow to wark at other nz_'nlgﬂhbrm andfor on customers’ sites both, within
ar e India. The Compgdny shall seek o give you ressonatile nolice of extenciye requirements, and to taka acoount your parsonal droumstances where
apprapriale,

1.2 Deponsding wpon exigencies of business you may ba irenafermedideputnd, st Comgany's sobe dizzietion, within Indla or cuiside by the Company in amy capecity as lhe
Company may desire fram lime o Gme, from:

8} one lecation to anather; or

b} one teamideparmentiaccountfunclionBusiness Unit ta ancther; or

ch one projectisb s anather; or

) the Company to eny oher group entlty or affilinte or any other businass sseeciale 43 the Company may desm apgropinte from me to fims.

1.3 Such ransfendspuationiassignmentirefocation shall not snills you 1o ask for revsion in Yyour salary or any lerrnz ef conditions of your service. The Comgany doas not
guaraniee the cantinuation of amy benefits or perguisits at the new location. In all such cases of transfer'deputation/assignmentirelozation you will be governed by tha
refocation policies and palicios of the Company axiating at that ma, Conzeguent io such venslendoputation/sssgnmantiralocation, yoeu wil ba govemad by the terms end
conditions of serdoe &% applicabla to your catagony of employees in the new location {whizh inchides but |s ol imited to oFice deyshours and holidays),

2, DUTIES AND RESPOMSIBILITIES:

2.1 Wou shall davets your skill, knowledge and working Gme to the consclentious parfarmancs of your dulies and responsibilites towards the Comgany, You shall pardonm
your dutles with dilgence, devobion and discration, You shall comply with all tirections alven o you by your reporting manegersugsrvisor and shall faithfully ohaanse all the
rules, regulalizns and Company pelieles. Further, the Campany may, &1 any fima, in its sols discration, suitably modify your roles, responsibilities and duties.

3, COMPEMSATION: |

3.1 Yourallkinclusie ennual tatgel compensation and cormespanding detsifs ars provided in the Employment offar lstler.

4, TRAINING:

4.1 During the lerm of your empleyment, the Company may offeryou an opportunily 3 undego cenaln Specialized tralnkng, cedification endfor skill upgradatic from tima o
time, which shall inter alls enhance your caseer opportunities at the Company end clherwizs. fn caso you acoept the Company's affer for training, tha Company iz kel to
incur expenses including in relaion to training costs, course fecs, recrultment and induction cosls, saary and benefis during training pesiod, opporunily loss, sic. Depending
on tha naturs of training/corlification and cormesponding cost dnd expenses, the Compeny may require you fo exoouls training sgresment with 1he Company for a specific
pariod (which will be indicated to you af that time) in considerstion of the cost the Company would be inciiring for such training/cenifizatian, Under sich training agreemant,
yeu shall agres to inter alia serve 8 minlmum term of employment with the Company, failing which yoi will be reqered 1o reimburse the Company for the cost ol
Irainingicedifcation idertified in the treining agresmont and any olher costs retsted 1o the training/carification.

5, COVENANTS AND REPRESENTATIONS:

6.1 You also agme that during the fenn of vaur employment with the Company and for teslve {12) months after the cessation of employment, regardliess of tha reasan of
cassatisn ol em nit, you will not:

a) directly or indirectly, an your own behalf or on behalf of of 1 canjunclion with any person of legal entity, recnidt, hire, solic, or induce, or attempt 1o recruit, hire, soliclt, or
induce, any amployée of the Company with whom you had deelings, pesonal contact or supernvissd whils pedorming your difise or alherdss, 1o taminate heir
ampleymeant relationship with the Company,

by) direcity or indiractly, solict or attempt to aofic business, customers or suppliers of the Company or of its affiliales,

¢} dirsctly or Indireclly, solicit or allempt to saliclt or undertake amployment with any cient of the Company or any organization where you have been luken or sentfor
Iraining, deputation or secondment or professionl work by the: Company; and

d}- provide o altempl to provide professional senvices similar io those providod by the Company 1o ils cumant wp:mp::ﬁrswalmnm. with wivem you () had bosiness
Interactions or any other deafings on behadl of the Compasy during your employment with the Comgpany andior fii} had besn directly associated with the customer in
relstion to a project,
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63 You will slso be govemed by sl applicable ndes, processss, proceduras, and pelicies (including but nol fmited to Infermation Security Managemant System (ISMS)
policies. and procedures, Code of Business Ethics of tha Company, which ere ot speciically mentioned in fhis Letter, The applicable rulesiprocessas/procatmeaipolices ane
avallatde on tha Company's Infranet and you are sxpscted to go through the sams earefully. For any carficatisn In relation o applicabls nilesprocesses/precedurealpolices,
please gat in louch with concemed department. If at any tUme disring your amploymesd with the Company, you are found in vialstion of any epplicable mles, PracEsSEs,
pracadures, or palicies of the Company, the Company rezerves the right io take disdplinary action againat yed, including right to termiinate your emgloyment withaut notice,

54 Capgemini prides iself a5 a company with the highest order of efvizal conduct in (ks dealings wilh empoyees, CUSbOMmArs, sanvice provider, ggents, govammants of sy
ather third party. It is impartant that you fully understand this philesophy and the rabevend polisies. If &t any ime during your smployment with the Company, you are found to
be in vislstion of such palley andior genarslly aceepied ethicalimoral standards, the Comgany reserves e right 1o take disciplinary action against you, including right to
terminate your smploymend withaut notice,

5.5 “ou daclers that you are medically il io camy out the dufies axpectad af you by the Comparny, You rapreseént that you have no cemmunicable disesss and yau ane not
addicted b drugs or any othar substance of abusa. Gurlrg ihe tarm of your employmant with ihe Company, you are required 1o be medically fit o pedorm the duties assignad
1o you from fime fo fime. As 1o whether you are medically fit, s an issus which will be profossionally determined by the Ceenpany and you ehall be bound by sueh
determinalion, The Company may requine your o undemo perodicsl medical examination as and when Infimated o you by the Cempany,

5.6 You reprasent thil you are not in bresch of any confract with any third party or restricied in any way In your ability 1o undertake ar perform your ditles towards the
Campany. You cavenant that you will b= fully responsibis for any persanal labities that may erise as e rmsult of an agresment or arengament batwesn you and any tird
party and st the Company will in no wiy be concemed with such liabiliiss.

57 You will ol all times mairdain your abllity t0 be employable and in tha evant &f &ny change In your personal circumstances esuling in pessible stiarston 1o the
ampioyslifity staties, you will keep tha Company lnfsmmed in writing about such chanmgs,

.8 During your employmant with the Company, to mest tha axgencies of businesz, the Company may feguine you o (i) work an any project that you are assignad s, an
any technical platiormedskills and nature of the project or (i) work nighl hours or (i§) work in shifis (incloding night shifts),

5.8 Regardless of any secondmant 1o any of the Company's afiliated enlitybusiness assaciatefoint vanure ol where you may be requined to work overseas for any sush
enlity for an extensive padod, you shadl of all imes remain an amployea of the Company sxclusively and shall not be antitlad o any such foreign selery or benefits (inclading
medical Insurance, green card sponsoeship, ete.) payabis or applicetie to employses. of auch olher Capgemini entitias other than the salary and benefits spacified in the
Employmant Lelser andior the salary and benefits thal may be determined by Capgeminl and communizated io you in witing,

510 Unless specifically suthorized by the Company in wiiting, you shall not sign any contract of dgreement that binds the Company o crestes any obligation (nancisl or
othenvise) upon the Comgany, You shall alsa rol entarinto any commitments ar dealings on behalf of e Company for which you heve no express authorily nor alter orbe &
party to any alterelion of any principla or poiicy of the Company or excesd the suthority or diacretion vestad i yoitd wiktioiet the previous sanction of tha Compueny,

5.71 During the period of employment, you agree nol io draw, accept or endorsa any cheque or Bl on behadf of the Company or, in any way, pledge the Company’s credi
axcept 50 far 05 you may have been suthorzed by the Comgpany lo do so, sither generally or in eny particular case,

5.12 During the term of your employment, you shall ned communicate with the media or with journalisss in relation 1o the Companyor its affairs, wilhout ctieining a spacific
priar wiilten permission from the Company,

&13 You scknowledge end provide your consen? vide Conesnt Laller for use of personal information including Seneitive Personal Data or Information ("SFDI") fo the
Company (#) to shem your sensitive persanal data or information about ¥ou andier your depenuents (wheraver applicabie) provided to the Company willi third partias far
purpases deemed approprista by the Company from time &0 ime; (b} to share informatian aboi you with affilfales of the Company for adminsstrative purposesfaudit and with
clienisiprospacts i relafion o any stafl sugmentation requiremanis; {2} 1o treat any persanal dats 1o which ¥ou hawe access in the course of your employment sidelly in
wocordance with Company policies and notusing any such data olher Ban in connaclian with and ecacept 1o the extent necessary for the purposes for which |t was disclosed 1o
you. You hether acknowletge and consant for use of vaur persenal images and voices in marketing material, videos, ele; #nd confirm that you hiven read and understood the
Company's Privacy Policy In retation to the collection, procassing, use, storage and transter of SPDI and you agree to the temms therect,

B.14 You agree lo comply with all lavws, ordinences, requlations applicabls in relation (o your employment with the Company inchuding bt nat limited o the anfi-camuption
|wwvs, ant-bribery laws such as Prevenlion of Cormuplion Act, 1628 af |ndia, the Forelgh Comupt Pracilees Act, 1977 of the United States and the Bribary Act 2010 of the United
Kingdom andior data privacy laws, Witaut limiting the generalily of the farsgoing, you represent and covanant that you hava not, and shall not, st any fime, during yeur
employmant with the Company, pay, give. or ofier o promise o pay or give, any money or any other thing of value, directly or Indirectly, to, or for the benefi of: (1) amy public
sermnt, govemment official, palitieal parly or candidate for polifcal office; or (i) any other person, fimm, egrparation or ather enlity, with knowledge that sams, or all of that
marey, or ather thing of value will be paid, given, alfered or promized to a public sarvant, governmant official, pofitical parly or candidats for palitical office, far e purposs of
ohtaining o rotaining Eny business, or o obtain any other unfair advantage, In connection wih the Compamy's business,
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5,15 ¥ou hersty represent to the Company that:

&) you are kagally permitted to reside and be amployed in Indla.
b} you hava reviewed these terms and condifions snd tal you understand the lerms, purposes and effzcts of the sams,
e you have accepted these teme and condilions only afiar having had the opportunity s seak dadicafions.

o) yau have not baen subjecled 1o duress or undue influsnce of any kind 1o secept these lorms and conditions and these tarms and candiiens will not mpose an ndue
hardship upan you.

a) you have sceepled thess tarms and condilions of your owrl fres will and without relylng upan any statemeants made by the Company or any of lts representaives, agents
or enplayses; and i
f) you have sl requisite powar 2nd authadty, and o not require the consent of any thid pery 1o sccept our offer.

6. CONFIDENTIALITY:

8.1 This ks & highly Confideniinl and Privale decument. You are required 1o malniain, &1 &ll times, the confidentiality and snsure that the contants or detads of this Lasar are
not shared with anyane,

6.2 You are awara hal in the eourss of your employinent with tha Company, you shell have scoes= to Confidential Information, "Confidandsl Information” shall mean and
Include, bul not limitad te, propristary, confidentsl, sensilive, Farsonel infarmation about invenlions, products, designs, methods, know-how, lechnisuss, trade sacrats,
systems, processes, stralegies, softwara programs, conlent, date, techniaues, plans, designs, programs, customar infarmation, works of authorship, inlslleciual propery rights,
customer lists, emplayee fiels and any other perssaally Identifisble Information about sny employes of the Company or ils alfiale ar personally dentifiabis information of it
custamers or cianis of s customers, user lists, vendor lists, contant provider lists, supplier lists, pricing infonmation, projects, budgets, plans; projections, forecasts: finsnelal
information and proposals, intellecteal proparty, tems of thés Letler and any cther information which due 1o the nalure or character of such information, any prudent parsan
might reasonably under similar croumstances o such &3 confidential or would eupact the Company o regard such information as Confidenfial, gl regardiass ag b whothar
such information is in written form or electranic form or disciosed erally before o afler D date hereof,

63 You sgres thet you may receive in srct confidence all Confidental InfarmaBon of the Company, its afilisias of ils clionis or prospective diénts of the Company o its

allllistes, You furthar agres to maintain and to assist the Company In maintaining the confidentiaiy of all such Confidential informetion, end 1o pravent it from any unaullonized
Lse,

8.4 You agree and confirm that, you will, at all times:
a) maintain in confidence all such Confidential nformation and will not use such Confidsntial Infarrmation other than a5 nesessary to camy oul the purposs for which itwas
shared with you, ‘ )
b) not dizdose, draulge, displey, publish, or disseminats any such Confidontal Infarmation ts any pexson exeepl with the Company’s prior written consant,
€) Ineat 3il such Confidential Infarmation with the same degras of cans thal you accond b yeur ewn confidential Iitarmation, bist in no case less than eesonsbie cave.
d} prevent the unsuthorized use, disscmination o publication of such Confidential Information,
&) nal copy or reproduce any such Confidental Information except as ks reasonably nocassary far the purmasa for which it was shared wiith you,

fi not share such Confidantial Information with any thied party (specifically those persens who are |n e sama fald of scthilies a5 thal of the Company or are in direct or
Ingirect competition to tha Campany).

§) not uzs such Confidential Information In any way so &8 to procurm any commersial advantags for yourself or for any third party or in & manner sl i dirccty orindirecty
defrimental lo the Company.

h} neither obtaln nar claim any cwnership Inlerest in any knowledge or informatien obisined Fom such Confidental Information; and

i} not uso or attempt to use any such Confidentisl Information in any manner that marharm'u'mum [oss or may be rensonably expected ta hamm or caues ioss, whether
dire<tly or indirectly, to the Company, its affillabes or its customars.

6.5 ANl zuch Confidenttsl Information shall remain the sole and exchesive property of the Company, End no licenss, interest or rghts (induding, without limiatian, any
intellectual property sghis) to such Confidentisl Information, or any cepy, portion or emboediment fheracf, = granied or implisd 10 be granted. Nothing In this Letter shal limitin
any way the Cempany's dght to devalop, use, license, create dervative works of, or stherwise explalt Its own Confidential Information,

6.6 You shall be under na obiigation of maintsining confidentiality ef such Cenfidentisl Infarmelion as par provisions of his cleusa IF the infarmation:

8] wakE in your possession before recaiving the sama from the Company pursuant o this Letisr,
b) is or becomes a matter of public knowledge through no fult of yours; or
¢} |z rightiully recaivad by yoo from a tird party withaut & duty of confidentiality,
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6.7 U you are served with & court or govemmental order requiring disciosure of any part of such Confidenial Infarmation, you shall, unless prohibiled by Im.pfmnp'thrl_wﬂ.i‘ff
the Comgany before any disclosure and coopemin fully (mascnable expense t be bome by the Company) wih Compeny and |tz l2gal counsel in opposing, seaking a
protective order of limit, or appealing any such subpocna, logal process, request o crder tn the extant deemed approprate by tha Comgany,

6.4 Upan cessation of your employmant with the Company oF on & wrillen request of the Company, whichever is earfler, your shall returm or destroy (at the Company'a oplian)
any part of sych Confidentisl Information that consists of edginal, and coples of, source melerisl provided fo you and =5l In your possassion and, if requasiad by the Company,
shall provide writien confirmation to the Campany 1o thet effect.

6.9 You shall not, whether during your employment andior after cessstion of your ermploymart, for whetever reason, uss, disclose, doulge, publish or distrute 10 SNy pEresn
or antity, offierwise than &5 necessary for the proper parformance of your dulies and responsiblilles under ths Letiar, or as sequired by law, any eonfidental Infermation,
mEssages, dats of Wade secrats acquired by you in the cowse of your employment with the Campany.

6.10 I you ame found to be In besach of this clauss, the Company resarvea the right to take disciplinery sction =gainst you, Including right o terminate your emplhoyrmeng
without nobicz,

6.11 You shell maintain the confidentlality of all price seasltive Information and shall fandle all such information on & stilel esd 19 know* basis Le. dxclase only io thosa
within tha Company who need the Information to discharge Wieir duly, You shall ol pass an such information lo any person directly o indirectly by way of making a
recomemendalion for the purchase orsale of seourties. Further, duting your amploymant, you shall be subject to applicabie Irading restrictions .g. when the rading window (s
closed, you shall not trada in the Company or any of its affiliates’ sasuriios ding such perisd,

7. INTELLECTUAL PROPERTY:

T “intellectus! Property Rights® shall mean all industral and int=lectal propenty fights (mcluding both economic and maorai rights), Including, without limitaton, palents,
patent @pplications, patent rlghis, trademarks, rademark applications, rade names, service marks, senvica rmark applications, copyrights, copyright applications, databases,
algerithms, manuscripts, compuler programs and other software, know-how, lkade secrats, Freprintary procecses and foimulae, mventions, rade dress, legos, design and aii
documentatien snd media eonstituting, desaribing or ralating to the abaye.

7.2 You ropresent that all aendces pedormed by you for tha Compary ehall be your original work and shall not incorporate any third-party materials of wotk in which you or
any third party assaens an owiership interest or Intellectusl Proporty Right. Pravided that in the event the Company s held Ifable or & faced with & alaim for your violation of
any Intedzclual Propety Rights beloaging to & third party, you undentake 1o indemniy ihe Company {andior any of s affliates, as the cace may be) apeingt &ny and all losaes,
liabilitins, ciaims, actions, cosis and expenzes, induding reasonshls stiamey's fees and courl fees resulfing thare from,

7.3 10 @1 sy time during your employment with the Cormpany, you [githar &lome or wilh others) whether o nod during nomal business hows or arising Inthe scope of your
dulles of employment make, canceive, create, discover, imvent er feduce o praclice any invention, modification, discovery, design, development, improvement, process,
saltwarm program, works of authership, documentation, formuln, data, technigue, know-how, trads secet or any Intabliectusl Froperty Right whatsoever (including all work In
pregress) ar any inorest hereln (whather or not patentable or ragisrable under copyright, Medermistk or similer statutes e subject 1o Bnelogous proleclion) (collectively
"Developmants' ) that

&) relstes to the business of the Company [or its affdiata), or 1o s cusiomers or suppiiers, of o any of the products or senices baing devaloped, manufactured, sold or
provided by e Company (or any of is affiliate) or which may be vsed In refation herowih,

b} resulis from tasks assigned to you by the Company; or
€] results fram the use of premises or personal property (whether tengible o Intangible) laned, eased or contractad far by the Company or.its sffilisle,

such Developments (including all work in ress) and tha baneflis thereof shall immediately become the sele and absolite property of the Compeny, as warks mads for hire
or otherwiza, and you l‘hﬂngl'mtrﬂdlﬂtm g&ﬂu to the Company, withoul cost or ﬂalny“:lr;d without communicabing 1o un'?nga [NEREETY mcﬁﬂd\ Davelopment and all
available information retating therato | all recessary plans and modsls),

7.4 You herely imevocably, absolulsly and perpetually azsign ony and afl ights (Inctuding any Inlelleciusl Property Rights) yeu may have or scquire in the Developmants and
all benabls andior ights reewiing thers from o the Company and = assigns without sddinonal compensation on worldwide basis. You acknowledge that the salary and other
paymante receivable by you frum the Cempany is adequats compensation for such sasignment, You heraby walve and guitzlaim to the Company any and & claims of any
natura whatsogver thal you may now have ar may harsafler have in and ta the Developments {inchusing &4 work in prograss),

7.5 AR such assignment of sighls shall be perpetual irevocable, Undversal and shall nat lapse, evan if the Company fails at eny fime 1o conwnercially expioit any such
Devalopmante. Newithslanding the provislans of Section 19(4) of the Copyright Act, 1857, any assignment inse far as it relates to copyrightable materlel shal not lapse nor
tha rights transferfed therein revert 1o you, even I the Company does not exercise the rights undar the assignment within 8 period of ene year from the dale of assignment,
Yiou hereby agren b walve any right 1o and refrain from raising any objection or claims to the Copyright Beard with reapect o any assignment, parsuant o Section 194 of the
Cogryright Act, 1957. You further agres to assist and cooperaie wilh the Company in parfacting the Ceoipany's fghts In any of the Devalopments, =

7.6 Any asslgnment of copyright hereunder {and any ownership of o cupyright &8 & work made for hira) Includes all rights of patemity, iniegrity, disclosure and whdrawal and
any olher dghls that may bs known as or refemed to as ‘moml nghta’ (coftectively Moral Righta), If, vou are deemad under applicable-law 1o retain any rights In any
Develepments, including without Ervillalion any Moral Righis, you hersby walve, and agree to welve, il sush rights. To the exient that such walvers are desmed unenforesable
uneer applicable law, you grant, and agree to grant, to tha Company or its assigns the exclusive, perpetual, imevocsble, universal and royalty-free Eoanss o use, madify and
market the Devalopment, without identifying you or eseking your consent,
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F.7 I yeu are not omployed with the Company at tha lme when tha Company requests your assistance In ennnecgion with the foregoing, the Company will pay you for your
reasanalile fime axpendsad in complying with the above terms at an hously rate equal to e effactive Hourly e at which you wars peid the Campany immediately prior o your
termination &5 an cmployes,

7.8 Should the Company be unable to s=cure the signaturs on any document nacessary Io apply for, prosecuts, oblain, protect or anforos any InteSeciual Propesty Rights,
dises 1o mny cawse, you hereby imevoeably dasgnale and appaint the Company snd each of ils duly authorized officars and sgents ac your agent and allarmeys bo do all lewdfully
permiticd 838 1o furher the prosscution, Esuance, and erforcement of the Intefleciual Fropeny Rights or pratestion In respect of the Developments, with the same force and
elled as if executed and deliverad by you,

7.8 Motwithatanding the faregaing, you will also bo bound by Capgemini 's policy with respect to Intalictual Praperty,
B, CONFLICT OF INTEREST:

81 During your amployment, you will not, directly. or Indireclly, whather afone or as & partnar foint venlure, officer, dirscter, amployas, consutanl, agent, independant
contracior or stagkholder of any comparny, business or olher commersial antarpriss: (i) engage in any business activity similar in naturs to any business conductad of planned
by the Campany, o {ii) compata in any way with products of servicas being developed, markeled, distribited or stharwise provided by the Company.

8.2 You shall not underiake, whether direstly or indirectly any full me or part ime emplayment or operate or manage business of any kind whatseswr, so king as you ame i
emplayment with the Company.

8.3 During your employment i you becoma aware of any potential or sctual sonflict betwaen yeur Interests and these of the Company, then you shall immadistely infarm the
Cempany aboul such confliel. Whero tha Compeny is of the opinien that such a conflict does or could exat, i maty diirect you to take sppropriste scilons) to resslve such 8
contlict, &nd you shall comply with such instructions, .

8.4 During the cowse of your employment, you shall not, either directly ar indireclly, recaive or accepd for your own Benelil of the banafil of any persan orenflly other than the
Comgany any gratuity, emolument, or payment of sny kind from any persan having or intending to have any besiness wih the Company,

8.5 To perform your dulles towards tha Carmpany, you will have access 1o emall, intemet, Company assols (desidop laptop, mobile phones et} and olhar Company
Infrastruchire. You shall ensure that &t 83 mes your use of such faciliSes meets the ethical and social standards of the weskplace. Further, your use of such faciltles must no
Interfere with your dulies and must not ke (ilegal or contrany I the indereats of the Cormpany.

9. RETIREMENTITERMINATION:
a.) Rallrameant

i} You will miomatcally retire from employmant with the Company o the fast day of the manth inwhich you complete sty (B0} years of age. It s hersly clarified that
tha Compony reserves i Fight o changa the retiernent aga.

b.) Hotee PerodTarminaton

i) During the probalion perod, your employmant wilh fhe Company may be terminatod (i) by yeu, upen giving the Comgany three manths' wiitlen notica ar al the
Company's disaretion, payment of gross salany in llau of nolice of {E) by the Company, wpon mi you ten months" wiitlen notice or payrment of qross galary in e

n confirrration, your employment with the Company ba tefiminated (i) by you, upon giing ths Comgany three months” written notice or at the Company's
meﬂoﬂ, paymant of groes safary in liou of notiee or (i) by Company, upon giing you thres months' witen notice or payrent of gross saleny in lieu theraof,

i} Metwithstanding an 1o the contrary, the Company resesves the fght to relieve vou from senvices of Bis Com iy Gy Upon your eatisfactony handover of all the
duties: aingd mipuum assigned o ]I'I'.'IIIJ {including but not limited to any knowledge trensfer and serving hunl:lh%.; pariod g‘und]ﬂa"l.

(i) Matwilhslanding the afaresaid or anything elss to the contrary, the Company may suspend, dismiss, discharge orlomminets smptoyment wilh immesiale afact by
& notice in wrlang {without salary in liew of notice), inthe event of (i) frmudulent, dishenest or undiscipiined conduct by you, mu;'nu committing a breach of imtagrity, or
embezzleisnt, or misappropriation or misuse or causing damage i the Company's assatproparty, {ii] your innﬁrdmﬂ!nn ar failure to comply wilk the one
Eimn o you lc::y par=ons eo aulhorized, (v your Inssivency or conviclion for any offence involving morsl Tuepituds, Ev} ﬂ:urbrmh of any tenns or eandiions of this

etler or the Company's palicies or other ments o diractions of the l:ur;nn;, (v} you going on or 2beting o contravenlion of any lew for the fme
in fonce, you conducting yourself in 8 manner which is reparded by e unyn—pm]ud.ldalhiBmMmmuanhmﬁIHMur[
méscandust by yoil as provided under the labour ws andior in the Company palicies.

(1) In the event of willful neglect or breach of any of the terms hareaf ar refusal on your part ia carmy out the lzwfd Instructions of any authorized officar of the Company or
gty af miscanduct, the Comgany may temninale your cmployment fortiveith withou! notice and with no ctligation ta pay You mity compensalion,

() In caze you absent fram duty continususly, without priar sithorizstion, far tut{‘iﬂi;urﬂauuiu't calendar days or mare you shall ba desmed to have Jeft and
ralinguishes the off your own sccond and sich mllrmJIMum of sarvice ehall ba deamed &5 & repudiation of your empoymant. in such circumstances, the
Company will have the diserstion of (a) adjusting salary against the nobics perod of such abandonment and recover any outstanding dues lowises payabls 1o the
Company; and {b) presume that you have voluntsily abandaned the servicas of the Cormgany and strie olf your name fram the Company's payrall.
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.} Efects of Cessation of Employrment

Lipon cessation of your emplayment with the Company (whether by virlue of berminadon/resignationiretirement), you will immedately relwm o e Company all of the

% Gpm y's WMN Infermaticn, lools, assets, Elﬂ:ilﬁ-nﬁas. fun’imraa, documents, spedifications, books atc. in your custedy, care of charge and obtain clearanes
éﬂa fram the miuvanl:mmm!nﬁmfdu riment, on production of which alane your duss, If 8ny, will be sattled by the Company, ich the Company
resanes the right 1o adjust the dues againsl any amounts payatie to you mmuﬁm the aarm frem you or use evallable legal remedies to recover tha seels
or any other amaunt due ta the Company.

() I any Letter of Autharilty or Powsr of Attormey is issusd t yeu, pouwil undariake fo retem & an dermand or immediatoly upon cessetion of your employment with tha
Company,

(T Upon cessafion of your smpdoyment wilh the Gompany, the Company may feaquirg you to sign apprapriats ralesss terns without any additonal compensaton.
10, LIAITATION OF LIABILITY AND INDEMNITY:

10,1 Neither pary shall be Fable to the ather party for any kdiect, ingdental, conlingent, consequentisl, punitive, axemplary, special or similar damages, including but not
limited to, |nss of prefils o loss of data, whether inoured as a resull of negligence or othenwise, lmespestive of whather either party has been advised of the possibility of the
litziiirance by the other Parly of any such damages, '

10.2 The Company's lisbility arising out of or in connection with this Letter, whethier basad i contract, tont {including negligence and strict liablit) or oherwise, shall not
excedd the amount peid by the Company to you for & parod of three (3) months precading the cause of sciion, i

0.3 Motwithstsming anything 1o the canlrary contained herein, you shall Indemnify and keep indemnifind the Company, ils direciors, officers and employees fiom and
against all clakns, demands, actions, suls and proceedings (incuding any ksses, damages, casts; charges and expenses), whatsoever that may e brought of mpde against
the Company by any third pary.as a result of any act or amission, nan-perfamanca or nan-obsenanco by you of any of the tarms and condiions of this Lettar andior anising
from your faduse fo comply Lo any slatide or enactmantis (inchiding but net Bmited anti-brilery laws and dats protesiion Izws). _

11. MISCELLANEDUS:

111 Mollce: All notices to you in relation to rwamphjrmmﬂléﬁ be in weiting and in English langusge and shall be served sskar by hand dalivery o by sending the same

by regisiered post or by email (a5 per Company records) or by cowier or by apeed post addressed 1o the addess menlioned hereingbove, it will b your reeponsibility 1o
infzem the Company of any change in your address and contect detals including telophone numbers, personal email sddresses sl

All natces to the Company in relation o your employmant shall ba n writing and in English language and shall be served eilher by Basd delivany or by g=nding fhe same by
registered post or by courler or by speed past addressed o the Company's offics addrozs refemed in the Employment Lettor or by email with a physical copy by any of the
abovemantioned ways.

11.2 Severshiily: The parties acknowlsdge and sgres (hat if any of the provision of this Letter s deemed Ewvalid, void, iitagal, and unanforcestils that provision stands
sovaEred fram this Letter and tha remaining provisiona of this Letter shall remain valid and enforceable,

11.3  Publicty: You shall not gsa the name andior tradameskisge of Cappemini, s group companiss, subsidiares or associstes before madia (imeapeciive of the form
whether prirt, audio visual, elecironic ete) in any sther manner which is delrimestal o tha Intarest, image and goodwil of the Company and its affiliates wilhaut prior written
canzenl of e Company. In the svant you Inlend 1o sharelfisckise arlicle which Includes any Infarmation about the Company or its allillsles'oustomers far possitée publication
or digsemination oulside the Capgemini group, you sgree 1o inform the Company and obtain #s priar witten consen on the artice you wish to disclose, Furdhar, you agree o
make such modficativns/delaionairevisions to the aride as are requastad by tha Company 1o protact & propertyinierestieputation.

1.4 Nﬂgﬂg@ﬂamemz During the term of your employmant with the Company and at el limes themafer, vou will not maks any falsa, defamatory or disparaging
staterments about the Comgany, o the EHp*rn:.rw:. officars or directors of the Comaany that ars aasnnAhly lisly b caern damngs ie any sunh aniily & paissd.

11.5 Walver Mo dalay or fallure of any party in exencising or enforeing any of s rights or remedies whatsnever shall sperate a8 8 walver of fhoss rights o reredies oreo as
1o prechude o impair the exercise or enforcement af those rphts & iemedies. Mo single or partisl exerdso or erforcement of any right or remody by any party shall praclode o
Impalr wry other or furlher excroise or enforcement of that right or remedy by that Party. Save as sxpressly provided In this Lefler noither party shall be deemed lo have
walved any of Hs rights orremadies whatsoever unlses the walver Iz mads in wriking, signed by a duly authorzed ropresentstive of that party and may bo given subfect ta any
conditions thaughit it by the granior, Unless otherwlse expressly stated any walver shall bs effactive anly in the instance and for the pupoae for which It [s ghaan,

1.6 Integralion: This Lefter along with ils Exhibli constilutes the enlipe understending betwesn the parties bnd supersedes all previous agreements (writizn or oral} between
the Penies in relation 1o it subjlect-mattor.

1.7 Sundvak Clauses 51, 513, 6 7, 9e), 10, 11.4, 11.7, 11.8 and 11.9 and any other dause which by its nature s expacled fo survive sholl oll surdve the
expingiermination {for whatlever reason) of the Letter and shall continue to apply.

1.8 Dispute Resofution/Governing Law: Tha Partiss io this Agresment shall make best efors o sellle by mutusl concillation any claim, dispuie or coniroversy ("Disputs”)
aniglng oul of, or In relalion to, this Agreement, including any Dispute with respoct to the existence or validity heresd, the interpretalion heraol, 8¢ the breach hareot, Al
disputes, differances andior claims arsing out of thesa presents or as o ihe construction, meaning of effect hereof or as to the rights and Habilites of the Parties hereumder
and which cannot be seltied by mutusl concliation shall be refermad to Arbigration to be hield i Mumbal in English Language in accordanca wilh the Asbitration and Concilistion
Act 1886, or any statutory smendments thereof and shall be refermad 1o a sola Arbitrater 1o be appointed by Capgemind, The award of the Arbitrator shall be final and hinding
on Parles. This Lettar shall be govemad and Intarpreted in accordance to the laws of India and fhe courts at Mumbai cnly shall have exclusive juisdiction.

11.8 Rights to Refief, You harshy sxpressly scknowledges that sny bresch or threatened breach by you of any of your abligations set forh in fis Leter andfar sny
of the Company Es may result in significant and continuing injury and ireparabla hanm o Company, the monetary valus of which would b impossibla to establlslh,
Therefars, you agres that Company shell be entitled o injunofive rafiaf in a court of appropriate jursdiclon with respact to such provisions. '
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CONSENT LETTER
Faor us= of Parsonal Informalion & Senaitive Parsonal Data or Information

L ng al oo hareby prwida my BXpress consant
to my employes, Capgemin T Ehices india Liwilled, hiaving K5 regitars al No.1d, Rafiv Gandhi Infoiech Park, Hinjawadi Phase i, MIDC — SE2, Vil
Man, Taluxa Bulshi, — 411067, Maharashim(hersinafier refemed o 23 1he "Company”, which expresslan shall unlsss repugnant i the contest or meaning thereof mean
and include s sucassars, naminees, assigns and administretors) as folows:

1. That | acknowfadge and provide my consent fo the Campany to collect, store, process, tansfer and shane my persanal ixfarmation and sensithe pesons! data aor
Infermation and Informalion of my dependants wheraver applicable, {Inchsfing senaltve personal indormation ke bank scoounts, PAN, blood group, blomatric
Information, madical recard, emall addresses oo} for purposes desmed appropriate by the Company from time to tme, induding but net Brrited 1o;

#) background verification agencies for the purpose of verfiying the iformation sybmittad by mie busis which | have bean made an offer of employrment,
b payroll proceseng agendies for processing vy payiall {inchiding redmbursament claims),

&) lew enforcement agencles,

d) to comply with B judicialiquasi-edisial andar,

£} auditor (includieg internel audiiors, statutary sudilors or Capgemin’s clients or B auditor) far fo purpose of audit,

1) Inguranee companies for e purpose of group insurance, persanal accidant inEurance elo,

g) senvice providers providing services for biometric actess to olfice premizas for monitadng attendanca,

h) fareign consutates, embassies eie. and sarvice providars (ineluing travel agents) for the puipese of pracessing of viss, work permits ste.

2, Furiner, | afeo acknowledge and provide my ccnsent to the Cormpany to transfar and share (williin India and autside of lndia) such information with;
i} affillates of the Company for sdministrative purposes andfor audit
b} clients/prespocts in relation to any stalf augmeniation assignments,

3, Thatlagree and confinm that this consent leber shall be construsd in accordance with the lawe of India and the sourts in Mumbsi shall have axclisive jurisdiction
Iov decfpedficiate: wpon &ny disputs that mey arise in ralation o this Conzent Letter,

4. Thal should any previsions of s eensent later be held by & eourt of law to be Biegal, Invalid or unenfarcesbls, the legality, validity and enforcasbiity of he
remalning provisions of this cansent lettar shall nol be affacted er impaired theneby,

§. | haraby dochre tat the execution of thiz cunsent latier has bean dons ouf of iy o fee will and consent and without any undus forcs or coansan in any
manmer whalsoever, )

6. | &m aware that | have ihe right to aseess and feclily my sansilive parsonl data ar information providad I3 the Company and comesponding obfgation ko
immediataly update my senshtive persoral data or infarmatian in Caompany's records in the even| of any changs,

7. | am aware thal Company has adoplod securlly practices and procadure o ansune thel the information collocted & securs and thess are evallable on the
Company's Intranat, *

This consent letter shall coma nte farce immediabely upon iis execution by me,

PRINCIPAL Page 13 of 15
Brahma Valley College of Enga. & RI




ANNEXURE | (A)
Onbaarding Documents

Please cany & complele set of crginal and photocopied documients (2 sels) as spacified befow,

1. )| Hard copy / emall copy of Capgemin offer letter sharad wim you,

Emplayment Documarnita:
Current Empleyment] Immediste Pravious)

werking day from the HR is mandsiory)

2. || by Paystips for last 3 manths

¢} Form 1&Farm 164

o) Salary Account § monihs Bank Statemant ;
&) Letter of appointment'Offer lattar from emgloyer which capturas start dale

warking day

&) Relieving later Expeticnce Centificate{ if both these documents ans i there, Resignalion Acceptance Resigration
acceptance. mail i mandatongfutomated Copy of emal resignationffpprovad mel resignation {menBaning of fas!

"meuup EnpleymentServicaRalisving Corlificate all employments- Mentioning dale of joining designation and {az

Education Documants

a) 10h Markshest and corificate.

b) 12th man=hest and Cerlificate,

) Graduation Markshaats and certificateDiploma certficata.

d) Post-Graduation Marksheets and degres cerificats (If applicabla)
e} Any ofher refavant cerlificala

Preaf of identity Address
a) PAN Cand
b} AADHAAR Card

proofs

4. |l i) Vaters Id

ii} Oriving License

iif) Ratlon card

1) Elestricity Bills

W} Gais card

wij Notarized Sell Afidavit

¢} Paszpert |n case any of the proof of [dentitiAddress mentioned above not avallabile then any Twa of the below

5. || Passport size phedographs (6 nea.)

Sell Employed/CO-ownanFreslancing! Parinership employmentis) (i applicabla)

a) Form 16Form 2848

B, || b) Bank statement for & menths

€} Shaps & Commerchal Establishmant Registration Ceriificats

) Co-CwnonPartnership/Ownarehip - Requined parnershipownership dssolution desd

7+ || Cancelied Chaque of Saving Bank Account heving IFSC Code dalsis = Mandatory

B, PFEPS schema Mandatory,

Deteifs of your Provident Fund, Employees' Penslon Scheme snd Universal Accounl Mumber, If esdies mambar

f

r
3
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ANNEXLIRE | {8}

Background Verdficalian
Refarncs lanms:

Capgemin| isdheres to a sirong background verification process, As & part of this procass all the personal and professional Informeation provided by you i venfiad, therelone we
request you o provide all the nacessary relevant documants s per the information provided. This wil help us verify your

®  Educetlon Credantials {GradustionBachelor's DegreaiPost Graduste Degres ato.)
®  Professional Experisnce & Employmani[s} Credentials.

Mote: Based on cerzin business requirmment and siatdory riles Capgeminl may infiials cerain additonal checks during yeur temure in Gapgemind and by accepling this offer
you agree lo undergo such additonal checks whon required, Capgeming will not take any individual spprovel for the same,

Plaasn encure that the following sleps are followad 10 indtiate the procass and submit the necessary docurmants within 7 calendar days from tha date of receipt of tis ofier:
®  Fil the standard application farm by clicking the Maw Employes Wizard link {received from SuccessFacions Cnpoarding =auto.norephyi@capgeminl comes, (Yoo will

receive the ik t Maw Emplayss Wizard portal shodly). In esse you have not receivad this link within the nest 3 days pleasa get in touch with your mecruiter
immediately.

Downloed the Address check Form, Database check form, Court resord form - from e New Employee Wizard link; updatn the detads in the fom wilh vour rrmmralslﬁ’rzlum
and memion the cyrrent data on which you have signed this form, You will have to upload back the scanned copy of these dasuments on o the New Emgloyes Wizard |

Highast Educational Degree Cerlificate and Finol year Mark shear**.

Submisslon of &l semestentenm mark sheels of your highest qualification.

Any qualification obtained from the Institule which is not recognized by UGCAICTE fa nol considerad.
Experience jeiters and ralleving lattars for 5 yoars of ampleyment o pasi 2 employars whichevar ks highsr.
Form 16- Pan A only,

Banik statement for last 3 manllis - [Please snsure to mask all ather irmnsaction details {whethar debit ar cresil enlrios) gxcapt for salery transfer datalls of your fast employes,
euch that anly salary creditsof previous employmant are visilile,

Please nole, should you provide any other addiienal document then the sforessid, or prowide bank statemant without masking alher trensection detalls, the Company shall not
be heid responsitla for the same ]

®  On the date of joining you ane required te camy the exporiance istenRelivving lettar from all vour past employers
®  Thesa letters should clearly mention your [ast warking day with your previous empioyers,

Soma omanization issue refieving/expariance letter along with the full and finl setiement i such cases you should submil the resignation acceptance mail sulhorized by your
tast employars HR depariment and you should ersure tht the et wairklng day is chearly mantoned on u&sam?lpmnmjnun-. Piaase note thal in such cases you will heve to
submil the urEJnnl a;ﬁmm:llwlng latier ta Capgerrini HR dopartment ! ¢mad the same fo the following email address backgroundvenfication inf@espgemini.com not later
an 14 days af your [

Court Verifleation Forms
®  Court Record farm

Ho%e:

All ot thesa ferms (Address check Farm, Database check form, Court record fom) ede avidabl on the Mew Employas Wizard link. Please download these forms from tha New
Employce Wizand link and Tl the information in BLUE ink only.

All of the above forms are submiled o the respective #utherities (PaolicefCourts atc) and as & perl of the verification pracess the roprasantstives of thess authariies ma.j.lv'uil:
your resldence address for verifizalian; altemativaly they may also call you or ask you o visit the nearby Palice Station. -

***¥ou ara ragquired to submit all the decumants with 7 days from receiving this Offer, faifing which offer will be revoked***
Important points to nota:

®  In an evant you s 1o submit the required documents to the HR depanment within 30 days of first infmatiandats of joiming and after 2 reminders. Cappeminl
reserves i right ba hold back yeur safary and to take disclplinary actions which Inter alia inckide 1amination from sardes wilhoul notice.

You ara requasted to fill your detads dillaently inthe link provided. If there is & discrepancy-in the date provided or the copies of doournents / centificates given b 23 8 peood
in suppost nﬂmmu. C:‘apga'nlnl rezerves (o fake disclplinany actions which inter al?:irgms terminaticn from service without nolics, 7y

"'*'lr|1j caze your last employar do net provide experisnce keter you may provids the relisving later, however plaase ensure that the relisving lattar has kast working day clearly
mentioned.

Flease note that Capgaminl may ask you lo submit addiional documenis as and when required, espacialy with rezpect to the Background verlication procass,
In the atsence of the sbove listed decumanis your onboarding may be dalayed or defemed.

Best Regand
TmIEIrEC .

The infarmation contsined |n this message |s proprietary and confidential, Copyright @ 2021, Al righs reserved by Capgemini,
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BE YOURSELF,

MAKEADIFFERENCE, | et

Strictly Private and Confidential

Date:23-Mar-2022
Jadhav Rushikesh Ishwar
C10933778

C-15, Torana Housing Society, RH-24, G-Block, MIDC, Chinchwad, Pune-411019

Dear, Jadhav Rushikesh Ishwar

Based on our recent discussion with you, we are pleased to extend an offer to join Accenture Solutions Pvt. Ltd.
("Company or Accenture as the case maybe") in our Advanced Technology Center, India as per the below lerms and
conditions:

Job Profile - Application Development Assudata
Management Level-12

Job Family Group - Software Engineering

= L

Flease refer to:

. Annexure | for the compensation and benefits detalls

. Annexure Il for the documentation to be submitted by you
. Annexure Il Terms of Employment

. Annexure [V Declaration

Your employment with Accenture will be governed by the clauses mentioned in the attached ‘Terms of Employment’
effective from your date of joining. You are required to carefully read and understand these Terms of Employment before
responding to this Offer. This Offer and your employment with Accenlure is subject to successful completion of the
qualifying examination from your mllega, as well as satisfactory completion of verification andfor bac&gmund or reference
checks, which may occur at any time pnor to or after your eﬁectfve start date,

Version 1.0 Mar 2022 1 Candidate's Signaiure
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You agree and affirm that the informalion (personal or otherwise) shared by you at the time of registration is accurate,
factually correct, and complete and no material information has been withheld by you. Accenture is providing this offer of
employment basis preliminary information provided by you at the registration stage and a declaration concerning your
agreement with the eligibility criteria. You understand and acknowledge that your employment with Accenture shall be
subject to further verification of details and materials/ documents provided to Accenture as well as any further verification
deemed necessary to finalize your candidature, You shall continue to meet the aligibility criteria up till and on the date of
joining Accenture (if applicable) and agree that Accenture has the right to revoke the offer of employment, in case of failure
of verification, or if you are not meeting the eligibility criteria or in case of any misrepresentation at your end.

Your onboarding date will be intimated to you over a separate e-mail by Accenture onboarding team few weeks prior to
your actual onboarding date. You will receive an email from Onboarding.doc.ase@accenture.com. You are expected to
confirm to the same by responding to our email and share your acceptance to join us on the stipulated date.

At Accenture, the health and well-being of our people, our clients and the community is our top priority. We are also
committed to complying with all government safety protocols as we bring our people to our offices. To operate offices at
full capacity, there is a growing mandate from government authorities to have all employees vaccinated agains| COVID-
19. Considering this, we expect all our employees to be vaccinated. Therefore, you should ensure to take both doses of
the COVID-19 vaccine before onboarding, unless your second dose is due post onboarding, and in thal circumstance the
second dose should be taken within the government prescribed timelines,

Please note, that compliance with these provisions is a condition precedent for the offer or your continued employrment
with the Company.

Fundamental Skill Primers Learning Module: As you are aware that as part of providing eur new joiners a unique learning
experience, Accenture proposes an online leaming module - Fundamental Skill Primers. This document further enhances
and details of the learning opportunities and terms of training / assessments thal were prevu::usl],r mentioned in your Letter
of Intent.

* The learning module of this program is typically made available to you to give you a reasonable time to leamn at your
paca and comfort. '
* After completing the Fundamental Skill Primer Leamning, you will need to go through the Fundamental Skill Primar

assessment.

Upen joining the Company further Stream training program(s) will be conducted for a specific duration on the specific skill
set assigned to you. Periodic assessments will be conducted throu ghout this training program which you are expected to
clear, Each of such assessments including Primer assessment will add towards your final score. A min. of 80% will need to
be scored for successful clearance. [f you are unable to score 60% in the first atternpt, you will have up to two additional

attempts and will be required to score minimum 60% marks lo dlear the stream learning assessments.

Your employment with Accenture is subject to your successful completion of the Stream training program and
assessments as mentioned above. If you are unable 1o clear the Stream training assessments in the given 3 attempts

successfully, your services with the Company shall be terminated as per Clause 10 outlined in the Terms of Employment.

Version 1.0 Mar 2022 2 Candidata's Signature
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By completing 100% of Fundamental Skill Primer online modules before the Fundamental Skill primer assessment and
scoring 75% or above in the Fundamental Skill Primer assessment, a potential new joiner will be eligible for a learning
Incentive of INR 10,000 provided new joiner is employed with the Company for minimum three months,

Alter acceptance of the offer of employment or any time during the course of your employment with the Company you may
be required o undergo drug/alcohol/substance test based on the project you are deployed. This offer and your
employment with Accenture are contingent upon you completing tests as per the requirements of the Company and in the
instance of failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discretion, elect lo

terminate or suspend your employment immediately.

In the event a government body/Autherily exercising Its jurisdiction and statutory power/Authority seeks information
pertaining to any aspect of your employment, the Company shall provide such information to the gavernment
body/Authority without any notification to you. The foregoing shall be applicable to information pertaining to vour
employment being shared in pursuance of statutory requirements/compliance. You may belong to this category and your
details will be disclosed to these authorities.

To indicate your acceptance of this Offer and Terms of Employment with Accenture, please confirm your
acceptance/rejection by logging on to Accenture Recruitment Portal {htlps:fﬂndia.jabs.accaanture.mmfdsfault.aspxj using
your unigue reference number, candidate identification (CID) and mobile numberwithin 14 days (fourteen days) from the
date of this letter, post which the link will be disabled for you. If we do not receive your response before the expiration of
14 days (fourteen days) from the date of this letter, the terms of this Offer of employment will be deemed to have bean
rejected by you, unless otherwise communicated to you by the Company in writing. Further, at tha fime nf jnining you are
required to provide all documentation identified in Annexure i along with the signed copy of this Offer letter and Terms of
Employment,

After accepting this Offerwe encourage you visit Countdoawn to the Company-
{hltp:ffcaraers.actentura‘mmeicrositesa’cnunldowrﬁFagﬁsfwalcnme-india.aspx}. This online, interactive welcome site will
help you successfully navigate the first days, weeks and months of your career at Accenture. It will also provide an

interesling overview of Company history-as well as tips on how to develop yourself (and your career) in the future.
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In case you have a query, please raise them on hup:n’ﬂndiacampus,accanture.mm#myznneﬂam&nmr&.faumﬂugﬂ

We look forward to hearing from you regarding your dacision to [ein the Company. | wish you a successful career ahead of
you and look forward to your joining us.

Yours sincarely, ACKNOWLEDGED AND AGREED:

Mahesh Vasudeo Zurale

Senior Managing Director

Lead, Advanced Technology Center, India [ Insert full legal namea]

‘

4 |I Candidale's Signature
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ANNEXURE 1

COMPENSATION & BENEFITS

Annual Total Cash compensation structure as per the Company guidelines is:

Total Cash Compensation Elements

Annual (INR)
(A) Annual Fixed Compensation 3,83,000
(B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 32,500
Maximum Annual Total earning potential (A+B) 4,15,500

(C) Joining Bonus

Joining Bonus (Refer to the section C) 25,000

(D) Additional Notional Benefits

#(D) Gratuity as per law + Benefits

Annual Total Eaming Potentizl + Additional Notional Benefits (A+B+C+D) 4.50,000

(A) Annual Fixed Compensation

* Your annual fixed compensation is INR 3,83,000. This includes allowances structured in accordance with the Company
compensation guidelines and applicable statutory norms. Please note the annual fixed compensation includes employer's
contribution to Provident Fund, as applicable.

TDS is deducted as applicable from your Income.

(B) Local Variable Bonus (LVB)

* As part of your annual total cash compensation, you will be eligible to participate in the FY22 Local Variable Bonus
program (LVB). Your indicative pay-out can range from 0% to 8.5% of the prorated fixed pay in the Fiscal year, subject to
the overall terms and conditions of the LVB, including but not limited to your individual performance achievements and the
Company's performance. In addition to these two companents, your LVB is also linked to your Individual Utilization. The
Company may, at any time and in its sole and absolute discretion, amend, suspend, withdraw vary and/or modify any of
the terms and conditions of the LVE program guidelines The LVB will be paid out subject to you being on the roles of the
Company on the date of disbursement of these pay outs and will be prorated based on your tenure in Accenture India and

considering the period of leave without pay during the said fiscal year.

(C) Joining Bonus

You are also eligible for a joining bonus of INR 25,000 payable upon joining the organization and that will be paid out

along with salary of the month of joining or succeeding pay month. In case you leave, or your services are separated from

the Company (except for ramp down or redundancias by the Company) before completion of 1 year from lhe date of

Joining, then this whole amount shall be recovered from you.
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Note: For International Worker Only*

* As per Indian Provident Fund {PF) regulations, membarship to the Provident Fund is mandatory for all International
Workers. Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC)
includes employee's as well as employer's contribution to Provident Fund, appropriate adjustment in your monthly salary
will be made for Provident Fund contributions as per applicable laws/regulation in existence (or amendments from fime to
time). Withdrawal (if any) from Provident Fund is regulated by the government of India and is subjec! lo government
approvals and prevailing laws {amended from time to time). Any person desirous of such withdrawal need to comply with

applicable law and procedures laid down by the autharities.
* As defined by applicable law from time 1o tima.

Benefits applicable for current Company financial year:

In addition to your annual total cash compensation, effective your date of joining, you will be eligible for the
following benefits, which will be governed by Company policy:
1. Medical Insurance for self, spousa and 2 dependent children up to INR 300000/- Per annum,
a. You have the aption of availing Accenture negotiated rales lo cover your parents, parent in-law and siblings up
to INR 1000000/~ & any additional child up to INR 500000/- under asa-parate Insurance plan. You also can
avail oplional Top-Up and/or Critical lllness Policy for vourself and your dependents (spouse and 2 children)
up to INR 1000000/, The entire prelmium for this will have to be borne by you, These plans aliow
for coverage of pre-existing ailments.
b. For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a
defined percentage of each claim, as under:
* 10% of such claims for self, spouse and 2 dependent childran
= 20% of such claims for parents, parent in-law, siblings and additional children under the separate Insurance
plan.
2. Personal Accident coverage for self, up to three times your annual fixed compensation.
a) You have the option of availing Supplemental Accident cover at Accenlure negotiated rates for yourself and/or
your spouse. The enlire premium for this will have to be barme by you.
3. Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of
INR 500000/-.
You have the option of availing Suppieﬁmntal Life cover at Accenture negotiated rates for yourself andfor YOUr Spouse.
The entire premium for this will have to be borne by you.
4. Gratuity as per The Payment of Gratuity Act, 1972,
3. You will also be eligible for the Employee Stock Purchase Plan, which will provide a 15% Discounted Rate on ACN
Stock traded on NYSE.
Employee Stock Purchase Plan (ESPP): The Employee Share Purchase Plan gives the em ployee an opportunity to
purchase Class A common shares in Accenture Limited at a discount through payrall contributions. By participating
in this plan, an employee can develop his / her owners hip in Accenture and increase his/ her stake in Accentura’s
success.
Version 1.0 Mar 2022 8 ( Caﬁdidate's Signalture
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In addition to the above, you will also be eligible for the following benefits:

1. i's’l{':l'}t'it’:atl,u't',n.ur amount shown above is an approximation of your eligibility and the final payout of any gratuity amount will
be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972, as per the
Company policy.

2. One time relocation allowance subject to a maximum of INR 2,500 on submission of aclual supporting as per policy.

3. Transport facility, as per Company guidelines, can be availed at no cost.

Details pertaining to relocation allowance will be provided to you at the time of joining the Company. In the unlikely event
you choose to leave the Company, or your services are terminated, before the completion of 1 year of employment with
the Company, the relocation assistance will be construed as debt due and payable by you and should be repaid on
terminalion of your employmeant. Any dues payable by you on termination will be recovered from your final setilement to
the extent possible. '

The Company may, at any time and in its sole and absolute discration, amend, suspend, vary and modify any of the terms

and conditions of the above benefits & guidelines.

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you

until any further communication from the Company.

GST Clause:
Fallowing the implementation lo the GST regulations with effect from July 151 2017, please note the treatment to any
continuing obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your

employmeant, will be as under:

Any signing, joining, relocation or retention bonus received by you will be paid along with salary of the relevant or
succeeding pay month. This amount is recoverable as per your employment terms, if your service commitment with
Accenlure change. Any such recovery or adjustment shall be made from your salary pertaining to the service month
before your last working day in the Company. Any shortfalls will be adjusted against any further amounts due and

payable fo you,
General Tax:

All compensation will be paid to you afler deduction of tax at source, in accordance with applicable law. You will be solely
liable for your personal tax liabilties, as per applicable law, both in India and abroad.
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ANNEXURE Il

Mandatory documentation at the time of onboarding:

1. Two coples of your recent passport size photographs.

2. Original marksheet of all semester (PG/ uG)

3. Original provisional degree certificate or convoeation dagree cerificate.

4. Copy of X, Xl and all semester rnaJ-'k sheets of PG & UG Degrees.

5. Copy of Degree/PG/Diploma (as applicable) certificates.

6. Passport copy, if available (if not please apply immediately).

7. Pan Card

8. Copy of Aadhaar Card- We request you to provide for meetin g the UAN generation requirement and any other
compliance required by governing regulating authorities like EPFO, ESIC, labour welfare fund and others.
Please note that by voluntarily sharing your Aadhaar details, you are also authorizing us to share it with third parties
under contract with the company and which are bound by confidentiality provisions to meet any regulatory
reguirements and internal procedures of the company including but not limited to making verifications. Do note that
the provision of Aadhaar details and seeding Aadhaar with UAN as well as completing KYC requirements of EPFO
is necessary and if you are unable to do so this may delay submission of your PF contributions to the regulators,

Version 1.0 Mar 2022 8 Candidate's Signature
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ANNEXURE IV - DECLARATION

| hereby represent and warrant that as of my effective start date of employment with the Company, | will have: (a)
terminated my employment with any current/previous employer and any nther.empiuyment or contraclor relationships; and
(b) satisfactorily performed and complated all my obligations which apply/applied to me vis-&-vis any current/previous
employer and any other employment or contractor relationships,

| hereby represent and warrant that | have not, during the course of any current/previous employment and any ather
employment or contractor relationships, entered into or agreed to any arrangement which may restrict, prohibit or debar or
conflict or be ineansistent with my acceptance of the offer made by the Com pany or employment with the Company,
including, but not limited to, any time-bound non-compete agreement, restrictive employment agresment or other
restrictive lerms.

I hereby represent and warrant that | shall not bring into Accenture premises (or use in any manner) any third-party
documents (regardless of media) or materials (including but not limited to trade secrets) with myself to Accenture,
including any such documents or materials from my previous employer. To the extent | feel that my employment at
Accenture would require me to bring any third-parly documents or materials to Accenture | shall not bring any such
documents or materials unless | have taken all permissions/approvals from the third parties before accepting the offer from
Accenture. | further represent and warrant that | have not and will not inappropriately disclose or misuse any confidential
information obtained from and/or in connection with any current/previous employer and any other employment or
contractor relationships. | agree and acknowledge that a breach of this provision shall entitle Accenture to terminate my
services with immediate effect,

ACKNOWLEDGED AND AGREED:

=Candidate Name=
Date:

Disclaimer

“This documenl and any attachments to it (in part or in whale the "Communication") are confidential, may consfitute inside
information and are for the use only of the addressee. The Communication is the property of Accenture and its affiliates and may
contain copyright material or intellectual property of Accenture and/or any of its related entities or of third parties. If you are not
the intended recipient of the Communication or have received the Communication in error, please notify the sendsr or Accenture
immediately, return the Communication (in entirety) and delete the Communication (in entiraty and coples included) fram your
records and systems. Unauthorized use, disclosure or copying of this Communication or any part thersol s strictly prohibited and
may be unlawful. Any views expressed in the Communication are those of the individual sender only, unless expressly stated lo
be those of Accenture and its affiiiates. Accenture does nol guarantee the integrity of the Communication, or that it is frae from

errors, viruses or inlerference."”
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DocuSign Envelope 1D: 634EEGCS-8141-4549-8FBE-ETERSD39301 8 EnterpriseDB Software India Private Limited
Godrej Castlemaine
UnitNo.301,302. 303 A, 3rd Floor
Next To Ruby Hall

Fune, Maharashtra4 11001, India
TEL D20-68681000/1001
CIN-U72900PN2006PTCO22024

Date: 09-August-2022

To,
JADHAV SACHIN RAMESH

1497"Bramhachaitanya” Navnirmaan Housing Society Rupeenagar Behind Rameshwar Mandir
Talawade, Pune - 441211, Maharashtra.

Subject: Offer for the position of Intern - Developer.

We are pleased to offer you the position of Intern - Developer with EnterpriseDB Software
India Private Limited (“Company”). This is an educational internship. Our goal is for you to
learn more about the functional processes and organizational collaboration.

As we discussed, your paid academic internship is expected to last from 16 August 2022 to 15
February 2023. After successful completion of the Program, you are entitled to receive the
Internship Letter which will be issued on your name.

As an Intern, you will not be a Company employee. Therefore, you will not receive any salary,
wages, or other compensation. However, Company will pay gross monthly stipend of Rs. 20,000
(Rupees Twenty Thousand Only). In addition, you will not be eligible for any benefits that the
Company offers its employees, including, but not limited to, health benefits, holiday pay, vacation
pay, retirement benefits. You understand that participation in the Project Program is not an offer
of employment, and successful completion of the Project Program does not entitle you to
employment with the Company.

During your internship term, you may have access to company specific information which may
be tagged as confidential. Your internship with us shall be governed by terms and conditions as
set forth in Annexure A ("Non-Disclosure Agreement”). You agree that you will keep all this
information strictly confidential and refrain from using it for your own purposes or from
disclosing it to anyone outside the Company. In addition, you agree that, upon conclusion of the
Project, you will immediately return Company's assets, equipment, and documents, including
electronically stored information.

By accepting this internship offer, you agree that you will follow all the Company's policies that
apply to interns, including, the Company's anti-harassment policy.

During the term, Company may terminate this Agreement for convenience by providing 1 day
written notice of its intention to terminate this Agreement.

This letter constitutes the complete understanding between you and th
Project and supersedes all prior discussions or agreements. And we
the Company will be successful and rewarding, I

mpany regarding your
hat your Project with
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Thanking you,
Yours faithfully,

EnterpriseDB Software India Private Limited
Pune, India.

Authorized Signatory

Ancy N Sreenivasan
Senior Director, HR - APAC

EnterpriseDB Software India Private Limited
Godrej Castlemaine
Unit No.301, 302, 303 A, 3rd Floor

Mext To Ruby Hall

Pune, Maharashtra411001, India

TEL 020-68681000/1001
CIN-U72900PN2006PTCO22024

[Dﬁﬂﬂﬂwd by
1TCCOTOFOSEDNES..,

Acceptance of the Candidate
JADHAY EACHIN RAMESH
B/10/2022

i)
.
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Giodrej Castlemaine

UnitNo.301, 302, 303 A, 3rd Floor
Next Te Ruby Hall

Pune, Maharashtra411001, India
TEL 020-68681000/1 001
CIN-UT72900PN2006PTCO22024

ANNEXURE A

This Non-Disclosure Agreement (“Agreement”) is by and between EnterpriseDB Software India
Pvt Limited, on behalf of itself and its Affiliates ("EnterpriseDB") and Jithendra Bojedla
("Company”). “Affiliate” means an entity of whom EnterpriseDB Software India Pvt Limited
directly or indirectly owns at least fifty percent (50%) of the outstanding voting shares.

i EnterpriseDB may, in its sole discretion, disclose to Company Confidential Information.
"Confidential Information" means all information disclosed by EnterpriseDB to Company of a
confidential, proprietary or trade secret nature furnished in oral, written or machine-readable
form, including, but not limited to, softwa re, hardware, designs, inventions, ideas, "know-how"
product plans, specifications and information, training and consulting materials, company plans,
business policies and financial information, employee information, marketing information and
other information which (a) has value because it is not generally known, and (b) EnterpriseDB
uses reasonable efforts to protect. Confidential Information does not include any information that
is: (i} or becomes available to the general public due to no fault of Company; (ii) rightfully in
Company’s possession prior to the disclosure and under no obligation to hold such information
in confidence; (iii) disclosed to Company by a third party who is under no obligation to hold that
information in confidence, or (iv) is independently developed without use of, or reference to, the
Confidential Information as evidenced by the written records of Company.

2, The Confidential Information will be used only by Company in the course of and in
furtherance of, its business relationship with EnterpriseDB and the purpose for which the
Confidential Information was disclosed. Company agrees (a) to hold the Confidential Information
in confidence, (b) to protect and store it consistently with its own most highly confidential
information, but in no event to use less than a reasonable standard of care, and (c) not to copy,
duplicate, disclose or deliver all or any portion of the Confidential Information to any third
parties, Company may disclose Confidential Information to its employees who have a specific
need to know such Confidential Information in furtherance of the business purpose for which the
Confidential Information was disclosed. Prior to such disclosures, all such. employees shall have
enforceable nondisclosure commitments/agreements with Company with terms no less
restrictive than those contained herein, Notwithsta nding the foregoing restrictions, the Company
may use and disclose any information to the extent required by an order of any court or other
governmental authority, but only after EnterpriseDB has been promptly notified in writing and
has had the opportunity, if possible, to obtain reasonable protection for such information in
connection with such disclosure. Company shall give EnterpriseDB reasonable assistance in
contesting the disclosure, and the Company shall furnish only that portion of the Confidential
Information which is legally required.

3. The term of this Agreement shall commence on the Effective Date and continue for three (3)
years. Notwithstanding the foregoing, the protections of this Agreement will survive expiration
of this Agreement,

4. Company agrees not 1/ Feimoves) modify any copyright, cﬂnﬁdem{lal
from the Confidentig; nférmationg Company further agrees not to

or proprietary notice
ile, disassemble or
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otherwise reverse engineer the Confidential Information, Company will promptly return all
Confidential Information (and any copies and abstracts thereof) to EnterpriseDB immediately
upon request. EnterpriseDB retains all right, title and interest in and to the Confidential
Information and, except as provided herein, no license or other right, express or implied is hereby
transferred to Company. All Confidential Information is provided "AS IS* and without any
representation or warranty, express, implied or otherwise, regarding such Confidential
Information's accuracy or completeness. EnterpriseDB will not have any liability to Company or
third parties relating to or resulting from the use of the Confidential Information or from any
inaccuracies therein or incompleteness thereof

5. Company acknowledges and agrees that a breach of any provision of this Agreement may result
in irreparable harm and monetary damages to EnterpriseDB for which there may be no adequate
remedy at law. In the event of such breach or any threatened breach, EnterpriseDB shall be
entitled to seek injunctive relief and such other and further equitable relief as EnterpriseDB may
deem to be appropriate.

6. This Agreement may not be assigned by Company without the prior written consent of
EnterpriseDB. This Agreement constitutes the full and entire und erstanding between the parties
with regard to the subject matter of this Agreement, and supersedes all other discussions and
agreements relating to its subject. This Agreement may be amended only in a writing signed by
both parties. Delivery of an executed counterpart of this Agreement by facsimile or any other
electronic means shall be deemed to be as effective for all purposes as delivery of the manually
executed counterpart. This Agreement will be governed by the laws of India without regard for
its choice of law provisions. All disputes arising out of or relating to this Agreement will be
submitted to the exclusive jurisdiction of the state or federal courts of Pun e, India, and each party
irrevocably consents to such personal jurisdiction and waives all objections to this venue, The
provisions of this Agreement will be considered severable, and the invalidity or unenforceability
of any provision will not affect or impair the remaining provisions, which will continue in full
force and effect. All notices shall be in writing and delivered to the addresses specified above
either in person or by a means evidenced by a delivery receipt. All notices to EnterpriseDB shall
be sent to the attention of VP, Legal and Corporate Compliance with a copy sent to legal-
notices@enterprisedb.com. All notices will be effective upon receipt.

Signed on behalf of EnterpriseDB Software India Private Limited
tl-unrﬁ&g“r:_ud by:

Pl i TS

pasAl T

Name: Ancy N Sreenivasan JADHAV SACHIN RAMESH

DocuFigned bys
Title: Senior Director HR - APAC Signature: Epﬁ‘.. Graibrand
TTCCATOFOSED4BE .

8/10,/2022
Date: 8/10/2022 /

N
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SYUSTEMES

Ref: DSGS/ HRD/2021-22/5967 06-0ct-
22

To,
Mame:JADHAV VAIBHAY MANO.)
RAddress: Pune

Offer Letter: Apprenticeship
Dear, JADHAV VAIBHAV MANOJ

This is with reference to your application and letter from your callege for the Apprenticeship, we are
pleased to offer you an educational Rpprenticeshi p with Dassault Systemes Global Services Private
Ltd. (Formerly known as 3D PLM Global Services Pvt. Ltd.), Flagship Infrastructure (P) Ltd., SEZ, .
No. 123, Fourth Floor at Building IT08, Rajiv Gandhi InfoTech Park, Phase -|, Hinjewadi, Pune- 411
057 on the following terms and conditions:

1. Your Apprenticeship will commence from 17-0ct-22 to 16-0ct-23 and you will be based at our
Pune establishment.

2. HAsanApprentice you will not be the company employee hence you will net be entitled 1o salary
and or benefits that the permanent company employee receive.

3. During your Apprenticeship, you will be paid INR. 45,000 (Forty-Five Thousand) per month as
stipend, Upon completion of your Appre nticeship peried, you will be issued 3 certificate basad
on your performance and conduct during this period,

4. You will be required to sign a Confidentizlity and IPR Agreement, as applicable effective from
the date of joining to protect the Company’s and its clients’ rights in the information and
materials developed by you or disclosed to you during the course of your Apprenticeship. A
copy of the Confidentiality and IPR Agreement can be provided to you as applicable, if you so
request.

5. Your Apprenticeship may be terminated by the Company at any time without assigning reasons
by giving by 30 days’ notice. Similarly, you are also require to give 30 days’ Apprenticeship
termination notice,

6. During your Apprenticeship, as per the Company palicy, you will be entitled to the benefits as
applicable to the Apprentice.

7. Your breach of any of the terms of this letter or any other agreement signed by you with the
company, or your breach of the Company code of conduct, policies, rules, requlations and
pracedures, or The company finds your performance unsatisfactory during any period of
Apprenticeship in the discharge of duties assignad to you, or any act or omission by you that
may have the effect of injuring the reputation or business of the companuy or causing loss to the
company, or your failure to comply with the instructions specified in Annexure A hereto,

Dassault Systemes Global Services Private Limited (Formerly known as 30 PLM Global Services Pvt. Ltd,)
Corporate Office: IT09 Building | 4th Floar | Blue Ridge Qubix SEZ | Rajiv Gandnhi Infotech Park, Hinjawadi |
Pune 411057 | INDIA [ Tel no.: +01 {20) 8630 1000

Regd. Office: Plot No. 158 g nfotech Park | M.1L.D.C. | Phase-1, Hinje i luka Mulshi | Pune MH 411
057 | India | Tel. no.: +81 (@87 E5a Gl Fax no.: 01 (20} 8575 0827
CIN: PTC g8 e
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or your unauthorized absence from wark: or your insuberdination; or your miscanduct. In the
event of such circumstances, your Apprenticeship shall be terminated without giving any
notice.

Please acknowledge your acceptance of offer by signing and returning the duplicate copy of
this letter. You are requested to report at the following address by 09.30 AM on the date of
joining mentioned above. Please ask for Sonali Lad to complete the joining formalities and carry

the documents as listed in Bnnexure & enclosed herein,

Dassault Systemes Global Services Private Ltd. (Fermerly known as 3D PLM Global Services Pvt.
Ltd.), Flagship Infrastructure (P) Ltd., SEZ, S. No. 123, Fourth Floor at Building IT0S, Rajiv
Gandhi InfoTech Park, Phase -1, Hinjewadi, Pune- 411 057

We understand that you may have queries during your joining period. We would encourage you
to contact Ravina (on Email 1D: Ravina.PHARANDE®3ds.com/ Tel: 777001 52439).

We haope that uour Apprenticeship with the Com pany will be successful.

With best regards,
For Dassault Systemes Global Services Private Ltd.,

Shirish Bavdekar
Head - Talent Acquisition

Dassault Systemes Global Services Private Limited (Formerly known as 3D PLM Global Services Pyt Lid.)
Corporate Office: IT0S Building | 4th Floor | Biue Ridge Qubix SEZ | Rajiv Gandhl Infolech Park, Hinjawadi |
Pune 411057 | INDIA | Te!, no.: +81 (20) 6620 1000

Regd. Office: Piol No. 158 | Pune Infotech Park | M.LD.C. | Phase-1, Hinjewad| | Taflka Mulshi | Pune MH 411
57 | India | Tel na- +91 {20) 6743 6600 | Fax no.: +91 (20) 6BATS D827

: U72900PN2014PTC197825 | www.3ds.com L
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Annexure A

MANDATORY LIST OF DOCUMENTS

Please carry the original documents along with a photocopy on your Date of Joining. Originals will
be returned after verification on the same day:

1) Educational mark sheets & certificates -
(i) 10% mark sheet
(i) 12" mark sheet
(iii) Graduation — Semester mark sheets & certificatas
(iv) Post Graduation - Semester mark sheets & certificatec
(v} Any other certificates
2) Bonafide letter fram College
3) Mo objection letter for Rpprenticeship from College
3) Rddress proof (Any one): Passport/ Rent agreement /Light bill /Badhaar card
4) Radhaar card
5) Doctor’s Certificate in original which must mantion the following:
(i) Certificate Date (not rore than one week prior to date of joining) , (i) Your Full Name
(iii) Your Age, (iv) Certification that you are of sound physical and mental health and also
that you are not suffering from any contagious disease. (v) Blood group.
B) Faur passport size color photographs

Dassault Systemes Global Services Private Limited {Formerly known as 30 PLM Global Services Pvt. Ltd,)
Corporate Office: ITO3 Building | 4th Floor | Blue Ridge Qubix SEZ | Rajiv Gandhi Infotech Park, Hinjawadi |
Pune 411057 | INDIA | Tel. no.: +91 (20) 8650 1000

Regd. Office: Plot No. 158 | Pune Infotech Park | M.
057 | India | Tel. no.: +81 (20) 6793 6600 | Faxno.- +8

CIN: U72900PN2014PTCYSTE26 | www.3ds.com

f
ase-1, Hinjewadi | Taluka Mulshi | Pdgig MH 411

PRINCIPAL
Brahma Valley College of Engg. & RI



_Ii

pwe

{{Dte_es_:signeri:date}}

JAGTAP SUYOG DEORAM
Nashik

PRIVATE AND CONFIDENTIAL
Employment Offer Letter and Terms and Conditions of Employment

Dear, JAGTAP SUYOG DEORAM

We are pleased to offer you employment with PricewaterhouseCo opers Service Delivery Center
(Bangalore) Private Limited (“Company” or "PwC AC Bangalore") in the position of Associate . Your
work location will be Bangalore. Reporting lines and location are subject to change depending on
business requirements. The titie, roles and responsibiliies may also be varied from time to time as may
be evalualed and considered appropriate by the Company and in accordance with the policy of the
Company.

If you accept this offer, your commencement date with us will be on or before 17 August, 2022, or such
other date as may be communicated by us to you in writing (“Employment Commencement Date™).

Remuneration Package:
1. Gross Salary: You are being offered a gross salary of Rs, 600,000/ Six Lakh Only

The details of your gross salary are specified in Annexure 1 to this offer letter ("Offer Letter”).

2, Bonus program: In addition to the Total Annual Compensation as mentioned above, you alse may be
eligible for bonuses from time to time, as may be set forth in incentive compensation programs applicable
to your position.

3. Benefits: You will be eligible for Company sponsored India specific benefit programs such as gratuity,
pravident fund, group medical insurance for the employee and his/her family, life insurance and accident
insurance for the employee. You are also eligible for the executive health check-up plan, for & free annual
health check-up which contains a series of tests.

PRINCIPAL
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Other Terms:
Please read the following terms and contact us with any questions that you may have.

1. Employment Agreement: Once you accept this offer, you will be required to sign an employment
agreement ("Employment Agreement”), the format of which is attached to this Offer Letter. Your
employment with the Company will be on the terms of this Offer Letter and the Employment Agreement
until the end of your employment with the Company until the end of your employment with the Company.

2. Working Hours: You will be required to work, for such hours as are reasonably necessary to meet the
Company’s requirements, in a variety of locations and for proper discharge of your duties. The working
hours will be consistent with Company’s policies and will include such reasonable working hours as might
be required for performing your duties competently and to meet the Company's requirements. You hereby
agree and volunteer to work during the night shift, as and when the Company feels that your services are
required. You confirm that you have no objeclion whatsoever to work during the night shift, as per the
Company's policies.

Promotion and Salary Review: You will be eligible to participate in the promotion and salary review
process as per the policy of the Company.

3. Visa: If you do not have the right of abode, the right i land or the status of unconditional stay in India,
an employment visa is required for your employment. The Company will assist you with obtaining the
necessary documents for you and your family. Any continued employment is contingent upon the
immigration authorities approving any renewal of the employment visa and will automatically be deemed
to be terminated should such approval not be granted.

4. Taxation: Your remuneration and benefits have been stated gross of tax. You will be responsible for
all Indian salaries tax on your remuneration, allowance and benefits, where applicable. In the event that
you have sources of income or expense outside of your employment with the Company, you are
responsible for ensuring adherence to the tax laws on those matters as wedll,

5. Travel, Assignments or Secondment:

a. Within India: You are required to wark on any project to which you are assigned, unless there
is good reason not to do so.

b. Outside India: While based in India you may be required to travel and stay to work on projects
outside India, within and/or cutside the Asia Pacific region.

6. Termination Notice:

(2} Your employment in the Company is subject to salisfactory verification of your certificates,
teslimonials and personal parliculars/credentials. The Company reserves the right to obtain a background
check (including criminal history record search, education and em ployment; and personal details
verification) conducted on you directly or through nominated third party agencies. In the event that such

J AL
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verification or background check reveals any discrepancy in the statement(s) made in your application or
in the bic-data with the Company or in the declarations made by you in this Offer Letter andior the
Employment Agreement, your services are liable to be terminated forthwith without any notice or any
further compensation from the day such discrepancies are identified.

(b) The Company may terminate your employment for any of the following conduct on your behalf
effective immediately upon wrilten notice to your address on the Company's records:

(i) acts of fraud, dishonesty er misconduct invalving moral turpitude;

(ii) commission or conviction of any criminal offence:

(iif) engagement in any activity that you know or should know could harm the business or
reputation of the Company;

(iv) material failure to adhere to the Company's corporate codes, policies or procedures;

(v) continued failure to meet performance standards as determined by the Company;

(vi) a breach or threatened breach of any material provision of this Offer Letlter or the
Employment Agreement if it is not cured to the Company's satisfaction within a reasonable period after
the Company provides you with notice to your address on the Company's records of the breach: provided
that no notice and cure period will be required if the breach cannot be cured,

(vii) violation of any statutory, contractual, or common law duty or obligation to the Company,
including without limitation the duty of loyalty. In case of termination on account of any of the above
reasons you will only be entitled to earned and unpaid gross salary and accrued leave (if any) through the
effective termination date.

(c) The Company may also terminate your employment for reasons other than those specified
above or for no reason, effective upon a prior written notice of at least sixty (60) days. In the event that
the effective date of your termination is less than sixty (60) days, you will receive payment of the net
amount of gross salary you are entitled to in lieu for the remaining notice period less any deductions or
withholdings, as required by law.

(d) You agree to provide the Company with a prior written notice of at least sixty (60) days of your
resignation, which shall be effective at the end of the notice period unless agreed otherwise.

7. Return of Property: Upon termination of employment, you will be required to return all propery
(including but not limited to keys, records, notes, data, computer discs or tapes, memoranda, business
cards, security passes and equipment) which is held in your possession, custedy or under your contral,
belonging to or relating to business affairs of the Company.

8. Acknowledgement: You acknowledge that your joining the Company will not breach any agreement
relating to employment or the provision of services to which you are or have been a party.

The Company may amend or discontinue any of its plans, programs, policies and procedures at any time
for any or no reason with or without notice to the extent permitiad by law.

We are excited aboul having you join us. On behalf of the PwC AC Bangalore team, we hope you find
these terms and cenditions suitable. If you have any questions about the contents of this letler, please do
not hesitale to contact us on us_advisory ac_india_hc operations{@pwec.com

L
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3. To indicate your acceptance and agresment with all the terms of this Offer Letter and the attachments
including the Employment Agreement, please share the signed copy of the Offer Letter, no later than 17
April, 2022. Itis clarified that the employment offer made to you under this Offer Letter will automatically
lapse on 17 April, 2022. and will no longer be valid if we do not receive your signed acceptance of the
Offer Letter. It is further clarified that the employment offer under this Offer Letter is contingent upon you
joining the services of the Company on the Employment Commencement Date. The employment offer
made to you under this Offer Letter, will be deemed withdrawn on your failure to join the services on the
Employment Commencement Date.

Yours truly,
For PricewaterhouseCoopers Service Delivery Center (Bangalore) Private Limited

{{Sig_es_:signer1:signature}}

Authorized Signatory
Date: {{Die_es_:signeri.date}}

|, JAGTAP SUYOGDEORAM (CO0D0004638818), accept the offer and terms of employment as detailed in this
letter and the attached Employment Agreement.

{{Sig_es_:signer2:signature}}

Date: {{Dte_es_:signer2:date}}
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20 August 2021

JOSHI BHAVESH MAHESH
D-102, Vaibhav Vihar, Mal Naka

Ratnagiri, Maharashtra - 415612

Dear, JOSHI BHAVESH MAHESH

We are pleased to offer you an employment at the post of “Trainee Engineer” in our company
Xpanxion International Pvt. Ltd. (the “Company”).

Once you are part of the team, the Company management will initially provide a period of
indoctrination training to familiarize you with the Company's procedures and processes,

1. We offer you this employment on the following terms and conditions:
a) Date of Joining: 1 July 2022 or earlier, except if otherwise exterided by the Cempany and
communicated to you in writing.

Please submit all the documents mentioned in Annexure A at the time of joining.

On the day of joining, please come to the work location mentioned above at 10:00 AM. Human
Resources department will be very happy to walk you through our facility, familiarizing you
with our work culture, guide you through our work environment and introduce you to your
team.

b) Trial/ Probation Period: Six (6) months. At the discretion of the Company, the probation
period may be extended, if it is found that the services provided by you are not satisfactory.

€) Location: You will be based in Pune. However, depending upon the company's requirements,
you may be required to travel and/ or be posted temporarily or permanently at other offices/
locations.

d) Remuneration: Your Annual Cost to Company shall be INR 7,00,000 subject to applicable
statutory deductions, A detailed break up of your salary structure is provided in Annexure
B.

e) Wurking Hours and Leave: The normal working days will be [five (5) days] a week. You may
be required to work in excess of the or outside normal working days as necessary to perform
your duties and responsibilities. The salary payable to you hereunder is an adequate
compensation in case you are required to work for any additional hours, and you shall not be
entitled to any additional payment in this regard. You will be entitled to a certain amount of
paid leave annually as per the prevalent policies of the Company.

2. Confidentiality: The contents of this Offer Letter are strictly confidential to the Company and the
Company treats the contents of this Offer Letter as its confidential information. Irrespective of
whether or not you accept this offer, you shall at all times maintain absolute confidentiality of the

BlucConch Technologies is the global products and platform engineering services brand of Xpanuion International Put. Ltd,

Registered Office: XIPL, 15t Floor, Vismaya Building, Infopark, Kzsumagi, P.O. Kakkanad, Ema i, la, India 882030
Corporate Office: XIFL, 4 ver Space, AG. Technology Park, OF [T Road, Aundh, Pufie-g1

Tel: +91 20 4019 05 Web: wonw.Blusconchiech.com

CIN: L 2200KL 1988

Confidential

\ Version: 1.0, May 2020
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content of this offer as well as any information which was disclosed to you pursuant to your
discussions with the Company. Any disclosure of the contents of this offer to any third-party will
be construed as a serious breach and the Company may initiate appropriate legal action against

you.

3. All other detailed terms and conditions of your employment will be specified in the Appointment
Letter, Invention Assignment and Confidentiality Agreement and Company Policies which will be
provided to you separately. This Offer Letter along with the Appointment Letter, Invention
Assignment and Confidentiality Agreement and Company Policies collectively form a part of your
employment conditions.

4. This Offer Letter is conditional upon you executing the Appointment Letter and/or any other
agreement as may be requested by the Company at the time of joining.

5. The Company may revoke this offer of employment any-time before execution of the Appointment
Letter. Similarly, after accepting this offer, if you do not intend to join the Company, you shall have
a right to inform your intentions any-time before your joining date.

b. Verification: As part of our process, we will conduct a reference check and antecedent verification
of your medical records, and all the data or information produced by you before and during the
interview process. If it is found at any time that any information furnished by you to the Company
is incorrect or false or if you are found to have willfully suppressed or concealed any material
information, the Company will have the right to withdraw the offer and you will be liable to removal
from the services without any notice and compensation in lieu thereof.

To accept the terms of this offer, you must communicate your acceptance on or before the acceptance
deadline of five (5) days following the date of this letter, failing which this offer letter stands
automatically revoked.

We are eager to welcome you to the family!
Yours truly,
For Xpanxion International Pvt. Ltd.

i Mg~
P

2021-08-25 22:15:56 IST

Ruchika Tanwar
Senior Manager - Talent Acquisition

BlueConch Technobogies is the global products and platform engineering senvices brand of Apanxion International Pyt Ltd,

Registered Office: XIPL, 15t Floar, Vismaya Bullding, Infopark, Kazumagiri, P.O. Eakkanad, Er m, kerala, India 682030
Corporate Offices XIPL, 4th Floor, Server Space, AG, Technology Park, CFf ITI Rioadl, Aund 1067

Tek +91 20 40190500 | +91 20 00 Web: vwewna biueconchtech com
CIN: U72200KL1238PTCO4G
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Version: 1.0, May 2020
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Annexure A
LIST OF DOCUMENTS

Latest/updated Resume

PAN Card (Mandatory)

Identity Proof: (Any Two)

.

b.
&

Passport
AADHAR Card
Driving License

Current and Permanent Address Proof - {Any One)

a.
b.
C

Electricity bill
Telephone bills
Corporation tax receipt

Educational Information: All documents

a.

ane

55C mark sheet & certificate

HSC mark sheet & certificate

School leaving and Domicile certificate

Graduation (if applicable): Semester (if applicable): Semester wise mark sheets or a
consolidated mark sheet and Certificate (Passing Certificate / Convocation Certificate /
Provisional Passing Certificate) :

Post-graduation (if applicable): Semester wise mark sheets or a consolidated mark sheet and
Certificate (Passing Certificate / Convocation Certificate / Provisional Passing Certificate)

Professional Information: (as applicable)

.

b.

c,

Previous employment offer letter

Previous employment Appointment letter

Previous employment Relieving Letter/Experience Certificate / Service Certificate from all
previous employers (if applicable)

Resignation Acceptance LetterF Email / Relieving Letter / Experience Certificate from current
employer (if not currently available, it is mandatory to submit the same on the date of
Joining)

Last three (3) months salary slip/salary certificate/salary account bank statement.

Four (4) passport size photograph

BlueCanch Technologies is the glabal products and platform engineering services brand of Xpanxion International Pyt Ltd.
Registered Office: XIPL, 1st Floor, Vizmaya Building, Infopark, Kasumagir, P.O, Kekkanad, Erpalodam, Kerala, India 682030
Corporate Office: XIPL, 4th Floor, Server Space, AG. Technology Park, OFF ITl Road, Aund 2411067

Tek +31 20 40190500 | +91 20 6620 0500 Web: wew ileconchiech.com
CIN: UT2200KL199BPTCO46707

Confidential
Verslon: 1.0, May 2020
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Annexure B

TOTAL COMPENSATION STATEMENT

Particulars Monthly Annual
Basic 15,000 180,000
House Rent Allowance 6,000 72,000
Leave Travel allowance 1,500 18,000
Education Allowance 200 2,400
“Meal Card 1,100 13,200
Professional Enrichment Allowance 14,300 171,600
*Training Allowance 2,500 30,000
*Travel/Infrastructure Allowance 500 6,000
Executive Allowance 10,212 122,542
*Contribution to NPS. 1,500 18,000
*Company Contribution to Provident Fund 1,800 - 21,600
*Contribution to Gratuity 722 8,658
*Monthly Performance Incentive 3,000 36,000
Total Cost to Company (INR) 58,333 700,000

Important Notes: _
1. *The Meal Card amount will be deducted as per the aption chose by the employee.

2. “Eligibility for earning the Employer’s contribution to Provident Fund is governed strictly as per
the rules under The Employees ‘Provident Fund & Miscellaneous Provisions Act, 1952

3. *Gratuity will be applicable as per the Gratuity Act 1972,

*Training Allowance will be tax free upon submission of valid proofs. It is provided to an
employee for expense incurred on professional training related to their job profile which also
includes expense made on the purchase of books and pericdicals related to their job profile but
excludes the Certification Reimbursement given by Employer.

*Travel/Infrastructure Allowance - This allowance is fix in nature and either to be get utilized
for commute to the office or in case of WFH, to set up the basic infrastructure for smooth
functioning, such as but not limited to Power Back-up, Network, machines etc.

6.  *Contribution to National Pension Scheme (NPS) will be as per scheme and based upon the
option chosen by associate.

BlueCanch Technologies is the global products and platform engineering services brand of Xpanxion international Put. Lid,

Registered Office: XIPL 1=t Floor, Vismaya Bullding, Infopark, Kazumagin, P.0. Kakkanad, Ermakefs, Kemlz, Indiz 682030
Corporate Office: XIPL, Ath Floor, Server Space, AG, Technology Park, O ITI Road, Aundh, P (67
Tek +071 20 4018 0500 | +91 20 6623 050 E lseconchtechcom
CIN: U72200KL1998FTCOME 707

Confidential
Version; 1.0, May 2020
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7. *The term "Monthly Performance Incentive” means Bonus or any other term as construed or
mentioned in 'Payment of Bonus Act’ and is the statutory bonus payout for the purpose.

8. Additional Company Provided Benefits:
[} Group Term Life Insurance (GTLI) Coverage: You will be covered under the Companies
Group Term Life Insurance. This provides Term Life Insurance to the employees. In case of
unfortunate demise of the employee; the beneficiary or nominee will get a lump sum
benefit equivalent to the employee's prevailing CTC,

lii) Group Personal Accident Insurance (GPAI) Coverage: You would be enrolled under the
Company's GPAI scheme. This covers any injuries resulting out of any domestic or in transit
accidents causing death or Permanent Total / Partial* (*based upon Insurance Policy Terms)
Disability. The family members of employee or Employee would get the amount up to the
sum Insured. Also covers Temporary Total Disability as per prevailing clauses of Insurance
Policy.

(i} Group Medical Insurance: You and your family members (Spouse and Children maximum
up to 2 and below age of 25) will get covered under Companies Group Mediclaim Insurance
Program for Sum Insured of Rs.5 Lacs

*Company holds the discretion to amend or withdraw the benefit provided under
point 8

9. Voluntary Parental Mediclaim Insurance: Medical Insurance Premium will be deducted at
actuals on pro-rata basis, as per the option chosen by the employee.

BlueConch Technalogies is the ghabal products and platform enginaering services brand of Xpansion Intemational Put. Ltd.

Reglistared Office: XIPL 15t Floor, Vismaya Building, Infopark, Kasumagin, £.0, Kakkan nakulam, Kerala, India 682030
Corporate Office; XIFL, dth Floor, Server Spae, AG Technalogy Park, O IT] Road, ne-411067

Telk: +31 20 4019 0500 | +91 20 5623 0500 Web: www bluaconrhtech com

CIN: UT2Z200KL1998PTCO467 = Confidential

Version; 1.0, May 3020
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June 29, 2022

KAWATE ASHWINI DEDRAM

Flat no, 702, B-5 Green Daisy, Green Fields, Pimpri,
Pune-411018
Maharashtra, India

Dear, KAWATE ASHWINI DEORAM

On behalf of Qualys Security TechServices Private Limited (the “Company™), we are pleased to offer you the position
of Software Engineer, reporting to Anagha Gadgil, Senior Manager QA - Linux Cloud Agent. This Agreement, if
accepted, sets forth the terms of your full time employment with the Company. We consider it important for each of us
to understand our mutual expectations regarding your employment with the Company. This Agreement when signed by
you and an authorized Company representative will be a legally binding agreement, If there is anything you do not
understand, please feel free to discuss this with us.

The purpose of this Agreement is to set out the terms of your employment with the Company as follows:
CONTRACT OF EMPLOYMENT

This contract of employment (*Agreement”) is mude and entered into between the Company with its registered office at
10th & 16th Floor, Panchshil Business Park_, Tower B, Survey No. 20, Balewadi, Pune — 411045 and KAWATE ASHWINI D
an individual residing at the following address ("you™): Flat no. 702, B-5 Green Daisy, Green Fields, Pimpri, Pune -
411018.

1. Commencement, Probation and Term of Employment

a) Your cffective date of employment with the Company will be J uly 01, 2022 or the date, upon which the
appropriate governmental authorities have granted the necessary approvals, whichever is later (the
“Commencement Date™). .

b) Your employment will be subjectto a six (6) month probationary period (the “Pro bationary Period™) beginning
on the Commencement Date. This Probationary Period shall, af the option of the Company, be extendable by
such further time as the Company deems necessary to evaluate or improve your performance levels, During the
Probaticnary Period your services are liable to be terminated at any time, without any notice or commission or
assigning of any reasons thereof and at the sole discretion of the Company,

2. Terms and Scope of Employment
a) You will be employed in the position of Software Engineer and will be expected to perform such duties as are
normally associated with this position and such duties as are assigned to you from time to time. You will be

expected, 1o the best of your ability, to devote your full business time and attention to your job duties. You will
report to Anagha Gadgil, Senior Manager QA - Linux Cloud Agent or one of his/her designees.

b) Your principal place of work will be Qualys Security TechServices Pvt Ltd, 10th to 16th Floor, Tower B,

Qualys éEcuritu_.r TechServices Private Limited

Registered Dffice: P
Qualys Sacurity TechServices P Lid, : | A
10" ta 187 Floor, Tower B, Panchshil | |
Businosa Park, Survey No. 20, Bslewad). l[_
Fune — 411045,

CIN: U72200PN2011PTC158114
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b)
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Panchshil Business Park, Survey No, 20, Balewadi, Pune — 411045. The Company at its discretion may
transfer your location.

Under the terms of this Agreement, and without the need to terminate the em ployment relationship or to enter
into a new agreement, the Company is permitted to assign you additional tasks, to modify or remove your
assigned duties, or to change the place of your employment without additional compensation to vou,

You will, in addition to the terms and conditions of em ployment specifically stated herein, also be governed by
the rules, regulations and such other practices, systems, procedures and policies framed, amended, modified or
omitted by the Company from time to time. Specifically, you are required, as a condition of this offer of
employment, to sign and comply with the Employee Proprietary Information and Inventions Agreement
(“Proprietary Information Agreement™) which is attached to this letter as Exhibit A.

Compensation

As total consideration for the services rendered your aggregate compensation package "cost to company value
(CTC})" will be ¥ 524,000 per annum as specified in Exhibit B of this Agreement, payable according to local
payroll practices, subject to any deduction including, without limitation, the usual deductions for tax and social
securily contribution provided by law. This salary includes compensation for all services rendered under this
Agreement, including overtime, to the extent permitted by law.

You will be eligible to participate in a bonus program earning up to 10% of your annual base salary, ¥ 500,000
depending on the Company’s performance.

Of course, the Company retains the discretion Lo modify compensation and benefits from time to time in its
discretion. '

Benefits

You and your immediate family are eligible for coverage under the Company’s Group Mediclaim Insurance Plan
on a family floater basis. The effective date of coverage begins on your date of joining,

You are eligible for coverage under the Company’s Group Accident Plan.

Upon the commencement of your employment, 12% of your Basic salary will be contributed by the Company
towards the Provident Fund scheme. Equal contribution by you is mandatory as per the rules of the Provident
Fund.

Vacation/Leave Entitlement and Paid Holidays

You will be entitled to twenty (20) days of Privileged Leave to be used for vacation days. These leaves will be
pro-rated according to the number of completed months of service in your first year of service. In addition, you

are entitled to ten (10) days for National Holidays determined by the Company.

Employees are generally encouraged to utilize all of the twenty (20) days of Privileged Leave in the calendar
year. If, at any time, the total amount of unused leave reaches forty-five (45) days, then further accrual will stop.

Qualys Security Tecfgeruices F"Erate Limited

Rogistered Office: r/—\"'
Qualys Sscurity TechSendces Pl Lid, |
10" 1o 16" Fleor, Tower B, Panchsii | LL

ﬂu;:&:ﬂ:ﬁgé Survay Mo 20, Belewad,
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9.1

9.2

Qualys.
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Accrual of leave will begin again only when you use vour leave and the available balance falls below forty-five
(45) days.

As the Company develops additional employee entitlements for its India employees, it will communicate the
terms of their availability to you.

Casual & Sick Leave

You will be entitled to eight (8) days of casual & sick leave during the year. Employees will be credited with 2
(two) days of casual & sick leave at the beginning of every quarter,

Unused casval & sick Leave will not carry over into the next calendar year.
Hours and Business Travel

The working hours under this Agreement will be forty (40) hours per week, Monday through Friday, The
Company business day is generally from 9:00 A.M. to 6:00 P.M., inclusive of a lunch break. Notwithstanding,
your duties may require you to engage in travel on behalf of the Company both within and outside India, and to
work any additional hours or days required by the nature of the business of the Company. You expressly agree
to accept such reasonable travel and hours of work without additional compensation.

Disability

You will notify the Company immediately of every incapacitation from work and its probable duration. Upon
request by the Company, you must give reasons for the incapacitation to the Company.

Tn case of illness, you will provide a medical certificate of the incapacitation.
Termination of Employment Relationship

You may terminate your employment by giving the company one month’s written notice of your intention to
do so. You will be liable to pay the Company an amount equal to one month’s salary in lieu of notice for failure
to comply with the notice requirement contained in this clause,

Your employment may be terminated by the Company for Cause without notice or any payment in lieu thereof
ift you commit any serious or persistent breach or non-observance of the terms, conditions or stipulations
contained in this Agreement, or are guilty of any criminal offence involving moral turpitude or affecting the
business or affairs of the Company or are guilty of negligence or misconduct in connection with or affecting the
business or affairs of the Company. Termination of your employment under this clause shall be without prejudice
to: (a) the Company's right to claim damages arising out of your act, breach, offence, negligence or misconduct;
and (b) any other relief to which the Com pany may be entitled under contract, law or equity.

After the Probationary Period, and in the absence of any act, breach, offence, negligence or misconduet on your
part, the Company shall be entitled to terminate the contract of employment, by giving you one month’s written
notice of its intention to do so. '

_ﬂﬂ ;I',.rs Security Ta-::hServTces Private Limited

Registered Office:

Cualys Sammty TochServces Pyl Lid,
10" to 18" Floar, Tower B, Panchasil
Business Park, Survay Na. 20, Balewadi,
Pune = 491045,

CIN: UT2200PNZ0T1PTC158114
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10.

10.1

10.2

103

11.

12.

13.

The Company may also terminate your employment with such shorter notice period that it deems necessary by
paying you salary in lieu of notice. Without prejudice to the foregoing, upon receipt of notice of termination of
this Agreement for any reason by cither party, the Company shall have the right to permanently relieve you from
the performance of any and all of your duties and privileges. At the end of the notice period, any outstanding
annual leave shall be paid to you. On termination, the Company shall not have any further liability to you other
than as specifically set out in this Clause 9.

The Company’s decision as to the termination of Yyour services or employment shall be final and legally binding
on you.

No Conflict of Interest

You represent and warrant that you have not entered into any previous or contemporaneous agreements which
may be in conflict with the terms and conditions of this Agreement, or which would preclude you from fully
performing your job responsibilities for the Company.

You agree that during your employment with the Company under this Agreement, including any renewals and
novations hereof, you shall not be invalved in or associated with as a proprietor, promoter, director. employee,
agent, consultant, officer or partner or in any other capacity with any business which furnishes services or
products similar to the Company’s or which in any way otherwise competes with the Company.

You further agree that if you leave the employment of the Company in breach of the provisions of this
Agreement, you shall not for one year after the cessation of employment be involved in or associated with as a
proprietor, promoter, director, employee, agent, consultant, officer or partner or in any other capacity with any
business which fumnishes services or products similar to the Com pany’s or which in any way otherwise competes
with the Company.

Non-solicitation

You agree that during your employment with the Company and for one year thereafter you will not contact or
provide any assistance to any other person or organization which seeks to contact any of the employees of the
Company or any Qualys Tne.’s affiliates for the purpose of soliciting, inducing or attempting to induce any of
the employees of the Company or any Qualys Inc.’s affiliates to terminate employment with their employer,

Arbitration

Any dispute arising out of or in connection with this Agreement, including any question regarding its existence,
validity or termination, shall be referred to and finally resolved through arbitration by a sole arbitrator appointed
by the Company (“Arbitrator”). You hereby expressly consent and waive all objections to the appointment of
Arbitrator by the Company. The Arbitration shall be governed by the Arbitration and Conciliation Act, 1996.
The venue of the Arbitration shall be Pune,

Severability

You agree that the provisions of this Agreement are severable, and if any provisions are found to be
unenforceable in whole or in part, the remainder of the Agreement will remain valid and enforceable, You further
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agree to cooperate with the Company to amend any provisions of this Agreement that are held to be
unenforceable, so as to render the entire understanding between you and the Company effective and enforceable.

Successors and Assigns

It is agreed that for the purpose of this Agreement, “Company” includes the Company signatory thereto, and any
of its parent, subsidiaries, subdivisions and afTiliates to the fullest extent permitted by law, The Company will
have the right to assign this Agreement, and all covenants and agreements herein will inure to the benefit of and
be enforceable by such successors and assigns. This Agreement is personal to you and will not be assigned by
you.

Notice under the Agreement

Any notices required to be given under this Agreement shall be in writing and shall be validly delivered if (a)
sent by personal hand delivery, or (b) sent by mail to the address of the applicable party set forth on the first page
of this Agreement.

Choice of Law

This Agreement is to be governed and construed by the laws of Maharashtra.

Other terms and conditions:

You are required to work in any shift as and when directed by the Company.

You will immediately inform the Administration Department of any change in your residential address,

During your employment, you shall be subject to the service regulations applicable from time to time to the
establishment, where you are required to work. Your other service conditions shall be the same as for the
employees of your category in the Organization,

During the period you are employed with us, you shall not undertake employment, part time work, consultancy
or educational pursuits, without prior permission of the management in writing. You shall devote your whole
time and attention to your duties with us.

While joining duty, you are required to submit four postal stamp size photographs, photo copies of the documents
showing date of birth and copies of your testimonials, PAN Number, Form 16 under Income Tax Act and
certificates along with the original in support of your qualifications and experience failing which, you will not
be permitted to join duty,

Entire Agreement

This Agreement, any letter of appointment and any other document sent to the Employee and including the
Proprietary Information and Inventions Agreement, is the entire agreement between you and the Company and

it supersedes any other agreements or promises made to you by anyone. The Company and you agree that the
foregoing accurately describes the relationship that you are willing to enter into with the Company and the
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Company and you agree this Agreement is fair and reasonable. This A greement is contingent upon a satisfactory
background and reference checks. Any false information provided may result in immediate termination of this
Agreement with no further compensation to you.

This Agreement will remain valid until June 30, 2022. If this Agreement is not signed and returned by June 30,
2022, this Agreement will be considered null and void.

The Company and you acknowledge our acceptance and understanding of this Agreement by our respective
signatures below.

AstwiNg your acceptance of our offer of employment represents a unique opportunity for us both to grow and
succeed. We all want to thank you in advance for your faith in us, and for the commitment you have made (o our

common vision.

Finally, we all look forward to working and building Qualys Security TechServices Private Limited with you!

For and on behalf of
Qualys Security TechServices Private Limited

DocuSignad by:

Maitregee Mitva S

Mbﬂhm";l,ﬂﬂﬂdm_. LP«L

Maitreyee Mitra Syal

Vice President, Human Resources, India and APAC

AGREED AND EXECUTED

DocuBSigned by:
KAWATE ASHWINI DEORAM r :
E=HCEEET R AAALES,

(Signature)
2022-06-30

(Date)

Qualys Security TechServices Private Limited

Reqgistered Office:

Oualys Security TachServices Pu Lid,
107 1o 168" Fioor, Tower B, Panchshil
Businecs Park, Survey Ko, 20 Balewad],
Pune — 411045,

CIM: UT2200PN2011PTC158114
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Exhibit A

Qualys Security TechServices Private Limited Confidentiality and Inventions Assignment Agreement

Attachment enclosed,

S s s S e L S e its o

Salary Heads Per Month Per Annum Particulars

Fixed Components | A |

Basic 16.667 200,000 | 40% of Base Salary

HRA 6,667 80,000 | 40% of Basic Salary
Balance amount

Other Allowance 14,167 170,000 | (Base Salary less
remaining
components)

. Annual amount = 3
Ef_ﬂz Lrmvel M]D‘WE:E " times of monthly
: B 4,167 50,000 | Basic Salary or

on production of valid : %1.20.000

supporting bills whichever is less

Total Earnings |

Base Salary | [ A | 41.667 500,000

Provident Fund

Company’s Contribution [ 2,000 24,000 | 12% of Basic Salary

B]

Total CTC[A |+ [ B] 43,667 524,000

Notes:

1. Insurance coverage includes:
a. Group Medical insurance for self and dependents (spouse, dependent children and dependent
parents}
b. Group Personal Accident insurance for self
¢. Group Term Life insurance for self
2. Additionally, Gratuity shall apply as per the ‘Gratuity Act of 1972
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TIAA Global Business Services (India) Private Limited

Registered office: 7th Floor, Winchester Building
Powai Business District, Powai,
Mumbai, Maharashtra - 4000076

CIN: U72901MH2016FTC279876
Phone: +81 22 62298000

Email; ﬁaaghs_infn@in.tiaa.ﬂrg

July 5, 2022

Desale Ketan Dilip

2, Swapna Shilp, Dhoka colony, opp Kalantre hospital
Jeevan Nagar, Chinchwadgaon, Pune city
Chinchwadgaon, Pune City Pune- 411033
Maharashira

India

Dear, Desale Ketan Dilip

It is with great pleasure that we extend you a Conti ngent offer of employment, based
provisionally upon your eligibility, qualification and Back Ground Verification parameters being
metin a timely manner, at TIAA Global Business Services (India) Private Limited ("GBS") or
(“the Company™), which is a subsidiary of Teachers Insurance and Annuity Association of
America (“TIAA") incorporated in India. This offer is subject fo the following terms and
conditions:

1. Position and Probation

1.1 You will assume the responsibility of Trainee, Testing Analyst with a start date on or before
July 25, 2022 as discussed with your Human Resaurce representative.

PRINCIPAL
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1.2 You are assigned to work out of our Pune, India Location.

1.3 Your employment will be contingent upon the successful completion of a Three Hundred
and Sixly five (365) days initial probationary period, which period shall commence from the
date of your joining the Company. Notwithstanding anything stated in section 6.1 herein, during
the probationary period your employment can be terminated by either you or GBS giving to the
other thirty (30) days of notice in writing. If your performance is satisfactory to the Company
during this probationary period, then notice of termination by either party shall be extended
after the probationary period to-the period of time specified in Section 6.1. The Company may
also choose to extend such probationary period, in accordance with law.,

1.4 The normal hours of work at GBS are forty-five (45) per week, Monday through Friday, and
will be established for you by your manager. Subject to applicable laws, however, actual
working hours, their timing and weekly holidays may vary with the duties and requirements of
your position consistent with a 24 x 7 multi-shift work environment and other business needs
as GBS may specify.

2. Duties and Responsibilities / Transfer

2.1 The duties and responsibilities required for the position offered to you are set forth in the
job description provided to you before and/or during your interview with GBS. You may be
required to perform other duties as required by the Company from time to time. You shall not
refuse to perform other duties and undertake responsibilities as and when called upon by your
reporting manager, if any.

2.2 The Company has a right to assign, transfer, second or depute you to any affiliates,
departments, subsidiaries or associate companies of the Company or to any group companies
in which the Company may be having interest whether existing or which may be set up or
established or acquired in future in any other location in India or to any third parties. The
Company does not guarantee the continuation of any benefits or perquisite at the new location.
In all such cases of transfer you will be governed by the relocation policies and policies of the
Company existing at that time.

2.3 You shall devote all of your skill, knowledge and working time to the conscientious
performance of your duties and responsibilities and you shall perform your duties with diligence
and devotion, Since this is a full-time employment with the Company, while in the employment
of the Company, you are not allowed to be em ployed in any other organization on a
permanent, temporary or part time basis nor shall you offer your services with or without
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cansideration to any physical person, legal entity or public authority or be occupied in your own
business, without the prior written consent of the Company. You will comply with all directions
given to you by the Company and faithfully observe all the rules, regulations, and
arrangements applicable to you.

2.4 Your provisional employment will, in addition to the terms and conditions of this offer of
employment specifically stated herein, also be governed by the rules, regulations and such
other practices, systems, procedures and policies framed, amended, modified or omitted by the
Company from time to time, including those as may be provided in the Company's policies
service rules, code of conduct, etc. The contingent nature of this offer of employment, shall be
discharged and be set for regularization of your employment, when:

2.4.1 You pass all subjects required to be cleared in arder for you to graduate your course
2.4.2 You have been given an all cleared Degree by your institution

2.4.3. Your Back ground verification is concluded successfully, by TIAA India or it's assigned
third party

2.4.4. All the above activities are concluded within 6 months of your receipt of the provisional
degree and final semester mark sheet

2.4.5. If you are not convicted of a crime or indicted in a eriminal activity

2.5 You shall not engage in activities that could resultin a conflict of interest with the Company
without prior approval from your manager. Any conflict of interest or potential conflict of interest
shall be disclosed to the Company.

2.6 Your provisional employment will also be governed by statutory laws enacted by the
government or local authorities as may be applicable from time to time. You shall comply with
all applicable laws, regulations, and government orders of India, now or hereafter in effect,
relating to your employment by the Company, including but not limited to the provisions of the
Prevention of Corruption Act, 1988 of India, the Foreign Corrupt Practices Act, 1977 of the
United States of America and the Bribery Act 2010 of the United Kingdom. Without limiting the
generality of the foregoing, you represent and covenant that you have not, and shall not, at any
time, during your provisional employment with the Company, pay, give, or offer or promise to
pay or give, any money or any other thing of value, directly or indirectly, to, or for the benefit of:
(I) any public servant, government official, political party or candidate for political office; or (ii)
any other person, firm, corporation or other entity, with knowledge that some, or all of that
maney, or other thing of value will be paid, given, offered or promised to a public servant,
government official, political party or candidate for political office, for the purpose of obtaining
or retaining any business, or to obtain any other unfair advantage, in connection with the
Company's business,

et
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3. Compensation, Benefits & Reimbursements

3.1 Your annual fixed compensation will be ©1,000,000.00 Indian Rupees (INR).; subject to
deduction at source (tax withhold ing) as per applicable income tax and any other prevailing
applicable regulation in force from time to fime during your provisional employment with GBS.
Flease see Schedule B attached hereto for detailed break-down of the compensation structure.

3.2 You will be reimbursed for expenses reasonably incurred in connection with the
performance of your duties in accordance with the Company’s policies as established from
time to time.

4. Code of Business Conduct; Protection of Confidential Information and Other Business
Interests

4.1 The Company's corporate policies reflect its core values and leadership standards. The
Code of Business Conduct for the Company (the “Code") embodies the guiding principles for
its policies. As a condition of this offer of employment, you agree to fully comply with the Code.
A copy of the Code of Business Conduct is enclosed with this letter. Please read it carefully in
dunstderﬁng this offer. You shall also comply with all the other Company’s policies, rules and
procedures as may be drafted, enforced, amended and/or altered from time to time during the
course of your employment.

4.2 The Company expects you to treat seriously your confidentiality obligations under the
Company’s Code and be diligent in protecting the trust placed in the Company by its
constituents to maintain the sensitivity and confidentiality of the Company's and/or TIAA's
confidential information. Your obligations under this policy are serious matters. Accordingly, as
a condition of emplayment with the Company, you must sign the "Confidentiality, Intellectual
Property Assignment and Non-Solicitation Agreement" on or before your start date. A copy of
the said agreement, the Code is attached,

5. Code of Ethics Policy - Personal Trading

5.1 In order to comply with applicable laws, the Company has developed personal trading
policy & procedures for employees associated with various regulated entities within TIAA
family. TIAA GBS, its affiliates and successors, employees and contractors, designated as
"Covered Persans’, are covered under the personal trading policy. TIAA GBS policy Statement
on Personal Trading defines the “Covered Persons” and mandates such persons to safeguard

@
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the confidentiality of all such information which he/she obtained directly or indirectly during the
course of performance of official duties. The policy requires Covered Persons to safeguard the
confidentiality of all such information which he/she obtained d irectlyfindirectly in the course of
performing the official duties. The policy requires Covered Persons to complete the mandatory -
training and mandates the obtaining of pre- clearance approval of their trades before booking a
trade in any stock exchange outside India.

5.2 For trades on the Indian Stock exchange(s) “Covered Persons” , are prohibited from
making any trade in a Subsidiary/ Affiliate of the Corporation, which has shared Confidential
information, of such nature that it may be construed as Insider Information to TIAA or TIAA
family (including TIAA GBS),impacting the value of the securities of the Indian subsidiary. Pre
clearance and approval shall be required before booking such trades (as maybe construed to
be based on parent corporation Insider Information) in an Indian Stock Exchange (s).

6. Termination

6.1 Except as provided in Section 1 and Section 2.4.1, your provisional employment may be
terminated at any time by either you or GBS giving to the other thirty (30) days of notice in
writing. The Company may in its sole discretion decide to pay you in lieu of notice.

6.2 Notwithstanding the provisions of Section 6.1 or anything else to the contrary, the
Company may terminate your provisional emplayment with immediate effect without notice or
payment in lieu of notice, for any of the following reasons as determined by the Company in its
sole discretion:

(a) fraudulent, dishonest or undisciplined conduct on your part, including dishonest or wrongful
disclosure of your bio-data or information at the time of interview, appointment or during the
course of employment;

(b) you are found to have willfully suppressed material information at the time of interview,
appointment or during the course of employment;

(c) your breach of integrity, embezzlement, misappropriation, misuse or causing damage to the
Company’s property;

(d) your failure to comply with the directions given to you by your manager or any other
authorised person;

(e) your insolvency or conviction for a criminal offence or you are found to be involved in any

F '..d-._
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act which is punishable as an affenice under the Indian Penal Code, 1860 within or outside the
premises of the Company; '

(f) your breach of the terms or conditions or the Company's policies including disciplinary and
improvement policies as applicable from time to time, whether or not instituted post your
acceptance of these terms of offer or other directions of the Company;

(g9) you abetting a strike in contravention of any law for the time being in force;

(h) your unauthorised absence for a continuous period of seven (7) days from work (including
due to unapproved overstay of leave/ training);

(i) you conducting yourself in a manner which is regarded by the Company as prejudicial to its
own interests or to the interests of its clients;

(i) any misconduct on your part, as provided under law and/or under the Company’s policies.

(k) non-adherence to health and safety guidelines laid down by the Company for the safety and
protection of its employees

(I) If you refuse to cooperate with any engoing investigations, enquiries or fact findings

6.3 The Company may set off any amounts owing and payable by you to the Company at the
date of termination against any amount then payable to you by the Company.

6.4 If your contingent employment is terminated by reason of the liquidation of the Company for
the purpose of reconstruction, merger, spin-off, acquisition, amalgamation or by reason of any
reorganization of the Company or any other corporate action (including a transfer of
estabiishmenﬂunitﬁundertaking;; and if you have been offered similar em ployment with the
company succeeding to the Company upon such event on terms no less favorable to you than
the terms in effect under this letter, then you shall have no legal or contractual claim against
the Company by reason of the termination of the contingent employment.

7. Representations

7.1 You confirm that (a) you do not have any confractual, regulatory or other impediments that
restrict your acceptance of this contingent offer of employment, (b) you understand and agree
that it is a condition of this offer, including without limitation any compensation or other

Yl
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remuneration, that there are no constraints on your ability to accept this offer or fully perform
the duties of the position offered and (c) you have disclosed in writing to the undersigned
Company representative any employment-related contractual obligation you may have with any
of your current or former employers which may be relevant to GBS or to any aspect of your
provisional employment with Company.

7.2 You further confirm that, except with respect o your prior employment with any company
owned by TIAA, (a) you have not delivered to GBS any confidential or proprietary information
or trade secrets of your current or prior employers, (b) you will not disclose to GBS confidential
or proprietary information or trade secrets of your current or prior employers; (c) your
provisional employment by GBS will not breach any agreement by which you are bound
relating to proprietary, confidential and trade secret information or non-solicitation of
employees or clients; and (d) you have not otherwise laken any action in conjunction with this
employment opportunity with the Company (including but not limited to your consideration of
this contingent offer of employment and the anticipated start of your contingent employment
with GBS) that may be in breach of any contractual obligation you may have with any of your
current or former employers which may be relevant to the Company.

7.3 You acknowledge that GBS has not requested from you any confidential or proprietary
information or trade secrets of your current or prior employers. Last, you confirm that no other
representations or commitments outside this letter have been made (oral or written) concerning
this provisional offer.

8. Other Terms

Please note the following additional terms when considering this provisional offer:

(a) Employment Screening: This offer Is contingent upon satisfactory completion of an
employment screening review with GBS. The organization reserves the right to conduct
background checks, directly or indirectly at any time to verify such information and documents
that you would provide in support of Indian Court Record Check, National Identity Check,
Global Regulatory Compliance and Debarment Database Verification, Address Verification
Check, Previous employment verification, Education Verification and other particulars. If any
discrepancies are found in such information or documents or if the result of such background
checks are found to be unsatisfactory, as determined by the organization, in its sole discretion,
the organization may withdraw or cancel the offer.

However, if at any time post joining it is found that, the organization is not satisfied with the
results of your background check or you have furnished false information or withheld or

. A lr/-'-\lll'
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suppressed any material fact or information, the organization may terminate the contract of
employment.

The Company may also review your holiﬁ::al contributions, in which case you must disclose to
GBS any political contributions made. Please carefully consider this if you are tendering your
resignation with another employer.

(b) Work Authorization: Upon commencing provisional employment, you must also provide
documentation establishing your identity and eligibility to work in India. Throughout your
employment, you must remain lawfully authorized to work in India.

(c) Commissions: The Company's employees do not receive sales commissions as part of total
compensation. Further, the Company’s policy does not allow employees to maintain trailing
commissions of any kind (e.g. health, life, long-term care and securities).

(d) Prerequisites: Where your role requires you to be licensed professionally in a manner
designated by GBS, or to have completed specified education requirements, or to have
obtained other employment-related credentials set by the Company, your offer will be
contingent on you having met such employment requirement(s) prior to your start date or in
accordance with Section 2.4.1.

(e) Payroll Taxes and Withholdings: All compensation described in this letter will be subject to
applicable payroll taxes and withholdings.

(f) Sensitive Personal Data or Information: The Company may, in connection with your
application for, offer and/or acceptance of provisional employment and also in regards to your
ongoing provisional employment, collect sensitive personal data or information (“SPDI")
relating to you. Such SPDI may be collected from you and some limited SPDI may be recorded
directly or indirectly by internal security systems or by other means. By submitting your
application for provisional employment, you expressly, willingly and voluntarily agree to our
collecting your SPDI and to our using it for employment purposes (including but not limited to
obtaining background checks on your SPDI in consideration of your application and, as
applicable, your ongoing employment). Furthermore, you expressly, willingly and voluntarily
consent to the following: (i) the collection, use, processing and starage of your SPDI: (i) the
transfer worldwide of your SPDI held by the Company to other employees and offices of the
Company's worldwide organization and to third parties where disclosure to such third parties is
required in the normal course of business or by law (as determined by GBS); (iii) that you shall
have read and understood the Company's Privacy Policy, as and when implemented, in
relation to the collection, prnceelsing. use, storage and transfer of SPDI, and you agree to the
terms thereof. Without limiting the foregoing, if you accept this offer of provisional employment,
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you expressly, willingly and voluntarily agree to (a) the use of your personal images and
voices in marketing material, videos, etc. of the Company or TIAA: and (b) treating any
personal, GBS or TIAA data to which you have access in the course of your employment
strictly in accordance with the Company's policies and procedures and not using any such data
other than in connection with and except to the extent necessary for the purposes for which it
was disclosed to you.

(g) Indemnification: You shall indemnify and hold the Company harmless from and against any
and all damages, loss, injury or liability for a claim of damage, loss or injury to person or
property caused by or resulting from any of your act or omission to the Company, agents,
principals or its employees or representatives which constitutes a breach of the term of your
provisional employment or negligent performance of your duties as expected from you while in
employment of the Company.

(h) Non-Disparagement: During the term of your provisional employment with GBS and at all
times thereafter, you will not make any false, defamatory or disparaging statements about the
Company, or the employees, officers or directors of the Company that are reasonably likely to
cause damage to any such entity or person.

(i) Govemning Law: Your provisional employment with the Company shall be governed and
construed in accordance with the laws of India.

(i) Jurisdiction; Any competent court in Mumbai shall have exclusive jurisdiction in case of any
dispute. You hereby waive any objection to such proceedings on grounds of venue or on the
grounds that the proceedings have been brought in an inconvenient forum.

This offer of employment is in effect for five (9) business days from the date of this letter.

For the avoidance of doubt, this letter does not give rise to any provisional employment
relationship between you and any other TIAA entity besides GES.

Please treat this letter and its contents (including the Schedules attached hereto) as strictly
confidential and do not disclose the same to any person or entity (except to your spouse.
attorneys and accountants, for seeking their advice) without the Company's prior written
consent. Your salary and benefits are confidential and you should refrain from discussing it
with other employees of GBS,

We look forward to you joining GBS.

Sincerely,
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Saurabh Yadav
Head -HR Operations

3. Benefits

The Company's benefits program is a key component of our total compensation package. We
offer a very comprehensive program that provides innovative, flexible benefits to help
employees protect their family, plan for the future and ma nage their personal and professional
life. You will be eligible to participate in the benefit package upon satisfying eligibility
conditions, including supplementary medical coverage, life and personal accident insurance.

GBS will provide statutory gratuity benefits (if applicable). GBS may, at its discretion, provide
you with medical, personal and life insurance. Total compensation components may change
from time to time depending on tax and other considerations. The Company and its affiliates
reserve the right to amend, modify or terminate, in its sole discretion, all benefit and
compensation plans in effect from time to time.

Detailed Compensation Break-Up
TIAA GBS Corporate Level: Trainee

SALARY COMPONENTS
Basic

Manthly INR Amount: 33,333
Annual INR Amount: 400,000

House Rent Allowance
Manthly INR Amount: 16,667
Annual INR Amount: 200,000

Bouquet of Benefits~
Monthly INR Amount: 33,333

o
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Annual INR Amount: 400,000

ANNUAL FIXED COMPENSATION (A)
Monthly INR Amount: 83,333
Annual INR Amount: ¥1,000,000.00

RETIRALS BENEFITS

Employer’s Contribution To Provident Fund
Manthly INR Amount: 4,000

Annual INR Amount: 48,000

TOTAL RETIRALS BENEFITS (B)
Monthly INR Amount: 4,000

Annual INR Amount: 48,000
TOTAL REMUNERATION (A + B
Monthly INR Amount: 87,333

Annual INR Amount: 1,048,000

** You are eligible for a discreticnary variable pay above total remuneration which is paid basis
individual and company performance. This includes, if applicable any obligatory payments
towards payment of bonus act.

~ Bouquet of Benefits [BOB] is a list of components that employee can choose from as per
their preference. See detailed guidelines on BOB policy.

Taxes and other statutory deduclions/payments as per applicable law.

All salary components are governed by the company policy and statutory guidelines.

4, Leave
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During a full calendar year you are eligible for leave days (referred to by GBS as Paid Time Off
("PTO") days) based on an annual allotment of 25. This allotment of PTO days will be prorated
based on your start date in the current year, consistent with GBS policy. For further details on
leaves, please refer to the Company’s policies in this respect.

5. Transportation

GBS will reimburse you for reasonable business-related transportation expenses incurred in
connection with your employment, upon presentation of appropriate documentation, in
accordance with the Company's expense reimbursement policies. You will be eligible to
participate in the corporate travel policy as may be established by the Company for business
travel as approved by your manager.

g0
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TIAA Global Business Services (India) Private Limited

Registered office: OFF NO 10th
Floor, North and South

Tower, Godrej One Godrej Soap
Industrial Area, Vikhroli East Mumbai
Mumbai City MH 400079 IN

CIN: U72901MH2016FTC279876
Phone: +91 932 282 1364

Email: tgbsmailbox@tiaa.org

CONFIDENTIALITY, INTELLECTUAL PROPERTY ASSIG NMENT AND NON-SOLICITATION
AGREEMENT i

This CONFIDENTIALITY, INTELLECTUAL PROPERTY ASSIGNMENT AND NON-
SOLICITATION AGREEMENT (this “Agreement”) is made and entered into as of the date set
forth on the signature page below by and between the undersigned individual ("Employee") and
TIAA Global Business Services India Private Lid. ("TIAA") (inclusive of Teachers Insurance and
Annuity Association of America and/or any-companion company or subsidiary of TIAA that
employs Employee now existing or formed in the future (collectively with TIAA, “Company” or "
the Company”)). Employee and the Company are referred to collectively as “the parties” in this
Agreement. This Agreement is effective as of the date that Employee signs this Agreement as
set forth on the signature page below (the "Effsctive Date").

In consideration of Employee's job offer, employment and related benefits (such as but not
limited to any designated paymenis, compensation, salary increases, promotions, training or
professional development opportunities) and/or such other consideration as is offered by the
Company in its scle discretion in connection with this Agreement, the receipt and sufficiency of
which is acknowledged by Employee, and in mutual reliance upon the promises set forth
herein, the parties agree as follows:

PURPOSE OF THIS AGREEMENT

The purpose of this Agreement is to protect the Company's legitimate business interests and
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assets. In reliance upon Employee's promises in this Agreement, the Company will provide
Employee with Confidential Information (defined below) and place Employes in a position of
enhanced ability to use and influence the goodwill of the Company with its clients, employees
and other business relationships. An important basis for this Agreement is to prevent Employee
from using the unfair competitive advantage arising from Employee's position of trust with the
Company to cause irreparable damage to the Company'’s trade secrets and important business
relationships. Employee stipulates that the restrictions in this Agreement are reasonable in
time, territory, impact and scope, for this purpose and do not place an unreasonable or
unnecessary burden on Employee.

1. UNAUTHORIZED DISCLOSURE OR USE OF THE COMPANY'S CONFIDENTIAL
INFORMATION IS PROHIBITED.

(a) CONFIDENTIAL INFORMATION. "Confidential Information” as used in this Agreement
refers to an item of information, or a compilation of information, in any form (tangible or
intangible), related to the business of the Company that the Company has not made public or
authorized public disclosure of, and that is not generally known, through proper means, to the
public or others who would be able to use or get value from the information. Confidential
Information will not lose its protected status under this Agreement if it becomes known to other
persons through improper means such as the unauthorized use or disclosure of the information
by the Employee or another person. Confidential Information includes the Company’s trade
secrets, but an item of Confidential Information need not qualify as a trade secret to be
protected by this Agreement unless required by law. Company's exchange of Confidential
Information with a third party in confidence for business purposes will not remove it from
protection under this Agreement. Confidential Information further includes, but is not limited to,
the following types of information as maintained within the Company's internal, non-public
records:

(i) the identities of actual or prospective individual or institutional Company clients, investors
and participants (including, but not limited to, names, addresses, telephone numbers, email
addresses and/or soclal security numbers); any account, personal, business, financial and
other confidential information pertaining to actual or prospective individual or institutional
Company clients, investors and participants; any individual or institutional Company client,
investor or participant lists, or any portion thereof; any information related to the assets and
obligations carried in an account by an individual or institutional Company client, investor, or
participant; any individual or institutional Company client, investor, or participant's positions,
account valuation, and/or account performance history; and the Company's approach to and
strategies for, geographically, territorially or otherwise, targeting, developing, maintaining,
servicing and managing individual or.institutional client or participant relationships;

|'H \\
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(if) information about the Company's previous, current, and/or contemplated products and
services, activities, regions, territories, know-how, investment techniques and strategies,
computer passwords, computer software designs and hardware confl gurations, training
materials, policies and procedures, and research projects;

(iii) track records; market, financial, trade, and sales information and data; pricing; financial

models or formulas; balance sheets: financial plans; strategic plans; business plans; growth
plans; financial and business forecasts, budgets, and estimates; and any other information

about profits, losses, surplusas: costs or expenses;

(iv) management-level employee analysis and file materials such as records regarding job
performance, talent management/acquisition strategy, compensation strategy, benefits strategy
or disciplinary files maintained by management personnel; business, financial and other
operational information pertaining to Company vendors, suppliers, contingent workers and
independent contractors; employee personal medical information, account information, or other
highly sensitive and proprietary information: and vendor, supplier, contingent worker and/or
independent contractor lists;

(v) the specific terms of the Company’s agreements or arrangements, verbal or written, with
any participant, client, investor, vendor, supplier, licensor, licensee, supplier or contractor with
whom the Company may be associated, including, but not limited to, anything of value
provided or received by the Company or the termination date or circumstances of any
agreement or arrangement: and

(vi) any and all technical, proprietary or other information that the Company has a legal or
ethical obligation to treat as confidential, or that the Company treats as proprietary,
confidential, or for internal use only; that the Company has designated as confidential or
proprietary; or, that the Employee knows should be, or has been, treated by the Company as
confidential, in each case, whether or not such information is or was owned or developed by
the Company and which shall include, but not be limited to, information relating to third parties
that is provided to the Company during merger, acquisition, or divestiture activities, or
documents, communications or other material that are or may be protected by the attorney-
client privilege, the attorney work-product privilege or any other applicable legal privilege.

The foregoing items of information are proprietary assets of the Company and are by
agreement presumed to be trade secrets of the Company. This presumption of trade secret
status will control unless clear and convin cing evidence is presented by the Employee to prove

M
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that the particular item at issue does nat qualify as a trade secret.

(b) LIMITED USE AND NONDISCLOSURE OBLIGATIONS. The Employee will not engage in
any unauthorized use or disclosure of Confidential Information. This restriction applies during
employment and for so long thereafter as the information gualifies as Confidential Information.
Unless authorized in writing by Company, the only authorized use or disclosure of Confidential
Information shall be use or disclosure required in the ordinary course of the Employee's
employment, consistent with the Employee's assigned duties and undertaken for the benefit of
the Company. The foregoing shall not, however, be construed to prohibit an employee of
Company (i) who is not in a management or supervisory role from using or sharing lawfully
acquired information about terms and conditions of employment with Company (such as
wages, benefits or working conditions) with others engaged in concerted activity protected by
law (such as employees acting together to improve employment conditions or address job-
related problems), or (ii) from providing testimony in response to or otherwise responding to
any lawfully-issued subpoena, court order, or other compulsory legal process; provided,
however, that if such testimony or response may require the disclosure of Confidential
Information, prior to disclosing the Confidential Information, where allowed by law, the
Employee shall provide Company as much notice (in writing to TIAA’s Chief Compliance
Officer) as is possible under the circumstances (presumably not less than seven business
days), cooperate in any legal efforts of the Company to maintain the confidentiality of the
information at issue (such as securing written assurances that confidentiality will be
maintained) and disclose only that portion of the information that is legally required. Any
request for documents or information addressed to the Company itself, or seeking the
Company's position or response on any matter, must be referred to the responsible individual
within the Company (if not the Employee) for an official response on behalf of the Company.,

(c) EMPLOYEE'S OBLIGATIONS REGARDING CERTAIN INFORMATION. The Employee
shall not use or disclose to the Company during the Employee's employment any confidential
or praprietary information belonging to any other third party, including any former employers or
former colleagues of the Employee, without authorization to do so from the third party.

2. NOTICE AND NON-INTERFERENCE OBLIGATIONS: The Em ployee stipulates that the
confidentiality and non-disclosure obligations of this Agreement standing alone (as set forth in
Section 1) are insufficient to provide Company with adequate protection of its trade secrets,
goodwill and other protectable interests, and that it is reasonable and necessary for the
protection of the Company's legitimate interests for the parties to further agree as follows:

(2) DEFINITIONS. As used in this Agreement:

(1
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(i) “Business Relationship” refers to the relationship between the Company and its vendors,
suppliers, independent contractors, contingent workers, licensees and licensors:

(if) “Client” means any individual or institutional client that is doing business with the Company,
and any prospective individual or institutional client that is the subject (in whole or part) of a
written or verbal bid, strategy or proposal by the Company or of demonstrable preparations by
the Company to pursue a bid, strategy or proposal:

(iii) “Material Contact” means () engaging in communications with the Client about the Client's
actual or prospective business relationship with the Company: (II) supervising or coordinating
the Client’s business dealings with the Company; or (lll) obtaining or learning Confidential
Information from or about the Client as a result of the Employee’s association with the
Company;

(iv) "Referral Firm™ means a third party that enters into a written services agreement (e.q., TIAA-
CREF Advisor Master Agreement or Registered Advisor Master Agreement) with the Company;

(v) “Solicit” means to engage in any communication that knowingly assists, induces or
encourages the other party to take a desired action regardless of which party first initiated
contact or whether the communication was in response to a question or inquiry;

(vi) “Termination Date" is the date the Employee's employment relationship with Company
ends regardless of which party ends the relationship or why; and,

(vii) “Damages” refers to monetary compensation or other relief that Company may claim or
assert entitlement to arising from breach of this Agreement by the Employee.

(b) NOTICE OF TERMINATION OF EMPLOYMENT BY DESIGNATED EMPLOYEES. If the
Employee elects to resign from and terminate the Employee’s employment, the Employee must
provide ninety (90) days of written notice (or electronic notice through the Company’'s
designated Human Resources system for communicating resignation from employment) of the
Employee's intention to resign and to end the Employee’s employment (the “Notice Period").
During any Notice Period, the Employee will follow the Company’s instructions regarding
transition of duties and ongoing work responsibilities to whomever the Compan y directs. This
includes an obligation by the Employee to use his or her best efforts to help the Company
retain its clients and business relationships that the Employee has some material contact or

(A
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involvement with. During the Notice Period, the Employee shall not become employed by or
engaged to provide any services to any third party without the prior written consent of the
Company. During the Notice Period, the Company shall maintain its right to relieve the
Employee of the Employee's job duties, to terminate the Employee's access to Company
networks and communications systems and to require the Employee to provide the Company
such services, or no services, as the Com pany may specify. During the Notice Periad, and
except in circumstances as provided below, the Employee shall continue to be eligible to
receive base compensation and to participate in all Company benefit plans and policies for
which the Employee is eligible in accordance with the terms of such benefits plans or policies
in effect from time to time. The Company, while not having any obligation to provide the
Employee with any period of notice of termination of employment, reserves the right, however,
to accept the Employee’s resignation and terminate the Employee's employment before the
expiration of the Notice Period with no obligation for continued base compensation or
employee benefits (as described in the preceding sentence) beyond the Employee's
Terminaticn Date by mutual agreement of the parties hereto or if Company concludes the
Employee breached a term of this Agreement, violated a Company policy (including but not
limited to the TIAA Code of Business Conduct) or unreasonably engaged in conduct that is
inconsistent with TIAA's business needs or values,

(c) RESTRICTION PROHIBITING INTERFERENCE WITH EMPLOYEES. During the
Employee’s employment and for a period of six (6) months following the Employee's
Termination Date, the Employee shall not, in person or through the direction or contral of
others (i) solicit, attempt to solicit, interfere with, or endeavor to cause any employee of the
Company to terminate his or her relationship with the Company (except as may be required in
the ordinary course of the Employee's em ployment with Company for Company's benefit) or (i)
induce or attempt to induce any employee to violate any legal abligations (contractual or
otherwise) that he or she has to the Company.

(d) RESTRICTION PROHIBITING INTERFERENCE WITH CLIENT RELATIONSHIPS. During
the Employee’s employment (including any Notice Period) and for a period of twelve (12)
months following the Employee's Termination Date, the Employee shall not directly or
indirectly, on the Employee’s own behalf or on behalf of any third party (including any Referral
Firm), solicit, divert, take away, or attempt to solicit, divert, or take away any Client, with whom
the Employee had Material Contact in the eighteen (18) months prior to the Empl oyee's
Separation from employment, for the purpose of having such Client terminate, cancel,
withdraw, reduce, diminish or limit, in any manner, the Client's relationship with the Company.
The Employee stipulates that relationshi ps between the Company and its Clients involve
substantial goodwill and repeat business that is a valuable Company asset, and it is therefore
reasonable to provide that such may not be misa ppropriated in violation of this Agreement for
the Employee’s own use or benefit or for the use or benefit of any third party, including any
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Referral Firm.

(¢) RESTRICTION PROHIBITING INTERFERENCE WITH OTHER BUSINESS
RELATIONSHIPS. During the Employee's employment and for a period of six (6) months
following the Employee's Termination Date, the Employee shall not, in person or through the
direction or control of others, solicit or attemnpt to solicit any party in a Business Relationship
with the Company that the Employee had material dealings with or Confidential Information
about during the last year of the Employee's employment with Company to terminate, cancel,
withdraw, reduce, diminish, or limit, in any manner, its Business Relationship with the
Company, except as may be required in the ordinary course of employment with Company and
for Company’s benefit.

(f) GEOGRAPHIC LIMITATIONS. Paragraphs 2(c) - (e) shall be deemed to have a reasonable
geographic limitation because they are limited by their nature to only those specific region(s)
where the person or entity that the restriction limits solicitation of or interference with is located
and available for solicitation or interference. If on the Termination Date the region or geography
covered is not clear to the Employee, the Employee will submit a written request for
clarification to the Employee’s immediate manager as of the Termination Date, and failure to
do so will waive the Employee’s right to claim am biguity or a lack of understanding at a later
time.

(g) SPECIAL REMEDIES. The Employee agrees that any violation of Section 2 of this
Agreement will cause the Company to suffer damages that may be difficult to guantify at the
time of the violation. Therefore, the parties agree that the special remedies below will address
situations where a breach occurs prior to or in spite of injunctive relief or other remedies
compelling specific performance, and that these formulas and values represent reasonable
estimates of damage the Company will incur for such violations:

(i) If the Employee breaches Paragraph 2(c) of this Agreement and this causes (directly or
indirectly) an Employee to leave the Company, the Employee will pay the Company a sum
equal to 75% of base salary paid to the departing employee (at such employee's last
applicable rate of base pay with the Company) to cover the direct and indirect costs of training
a replacement for the employee. This payment shall be in addition to, and not lieu of recovery
for any other actual or consequential damages suffered beyond direct and indirect training
costs, or an order of specific performance, injunctive relief or other remedies designed to
prevent further violations of this Agreement.

(ii) If the Employee breaches Paragraph 2(d) of this Agreement and this causes (directly or
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indirectly) the Company to lose the business of the Client, the Employee agrees to pay to the
Company, in addition to all other remedies available (including injunctive relief), as liquidated
damages, and not as a penalty, for each Client for whom the Employee performs services
following termination of employment with the Company the amount (as applicable) of: (a) the
revenue received from each Client by the Employee or any entity with which the Employee
associates during the twelve-month period following the Employee’s termination from
employment with the Company or the revenue received from each Client by the Company
during the twelve-month period preceding the Employee's termination from employment with
the Company, whichever amount is greater; and (b) the amount of any incentive compensation
payment that the Employee received in the year preceding the termination of em ployment with
the Company, plus, for employees whose position involves Client contact for business
relationship purposes, the value (as computed by the Company) of the Company's investment
in the Employee's retention, including without limitation the Company's incurred costs in
recruiting, training and developing the Employee, which the Employee acknowledges is a
minimum of the INR equivalent of $25,000.

(iii) If the Employee breaches a post-employment restriction in this Section 2, then the post-
employment time period for the violated restriction shall be extended by one day for each day
the Employee is in vialation of the restriction but not to exceed a length of time equal to the
period of post-employment restriction ori ginally provided for, so that Company receives the
length of compliance originally provided for in this Agreement.

3. THE COMPANY'S OWNERSHIP OF WORK PRODUCT

(a) WORK PRODUCT DEFINED. "Work Product” means any information or material,
regardless of form, that the Employee may directly or indirectly generate or produce (whether
or not patentable, registrable, recordable or protectable by copyright and regardless of whether
the Company pursues any such protection), including, but not limited to, software, source code,
copyrights, trademarks, service marks, domain names, domain name registrations,
documentation, memoranda, concepts, ideas, designs, inventions, processes, new
developments or improvements, and algorithms, which do not infringe upon or viclate and will
not infringe upon or violate any other information, material, intellectual property or proprietary
right of any third party. Work Product also includes, but is not limited to, present and future
discoveries, strategies, analyses, research and any other intellectual property, whether or not
patentable, registrable, recordable or protectable by copyright).

(b) WORK PRODUCT IS COMPANY PROPERTY. All Work Product of the Employee that (i) is
developed within the scope of the Employee’s employment or with the assistance of
Confidential Information, equipment, tools, facilities, personnel, or other resources or (i) relates
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to a line of business that Company is engaged in or may reasonably be anticipated to engage
in based on actual or demonstrably anticipated research or development shall be considered
Company property and “works made for hire”; and, as a result, all copyrights, mask rights,
moral rights, and rights of control, development, distribution, and reproduction of every kind
shall be deemed solely and exclusively owned by the Company. The Employee hereby
irrevocably, absolutely and perpetually assigns, transfers, and conveys to the Company, the
Employee's entire right, title, and interest in and to all such Work Praduct, and in and to all
patent, copyright, and trademark applications and patents, copyrights, and trademarks for such
Work Product. Notwithstanding the provisions of Section 19(4) of the Copyright Act, 1957 of
India, any assignment in so far as it relates to copyrightable material shall not lapse, nor shall
the rights transferred therein revert to the Employee, even if the Company does not exercise
the rights under the assignment within a period of one year from the date of assignment, The
Employee shall keep accurate records of all Work Product and, within ten (10) days of any
written request by the Company, disclose fully in writing to the Company all Work Product that
the Employee has conceived or developed, in whole or in part, during the Employee's
employment. The Employee shall execute all documents or instruments the Company may
request or deem necessary and take all other lawful actions at the Company's expense that the
Company may request to vest, protect, memorialize, maintain, or exploit the Company's right,
title, and interest in and to any Waork Product.

(c) CERTAIN WORK PRODUCT NOT DEEMED COMPANY PROPERTY. The Employee shall
not be required to assign, transfer or convey to the Company any right, title or interest that the
Employee may have in or to any Work Product that the Erm ployee invents, discovers, makes,
or conceives during the Employee’s employment if, and only if, (i) no Company property,
Including Contfidential Information, is or was used in the Work Product's creation; (i) the
Employee developed the Work Product entirely on the Employee's own time: (iii) the Work
Product does not relate to the Company's business or any Company research or development:
and (iv) the Work Product is not in ariy way a result of any work the Employee performed for
the Company. It is the Employee's burden to demonstrate that Work Product is not deemed
Company property.

(d) COMPANY'S LICENSE TO USE INTELLECTUAL PROPERTY. The Employee hereby
grants to the Company a perpetual, irrevocable, fully paid-up, royalty-free, worldwide license to
the use and control of any item of intellectual property (be it invention, work, idea, discovery,
development, or other), whether or not conceived or created during employment, that is
incorporated into a product or service of the Company by the Employee, alone or with others,
and to which the Employee retains ownership rights that are not otherwise assigned,
transferred or conveyed to the Company through this Agreement.

1
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4. EMPLOYEE MUST RETURN ALL COMPANY PROPERTY. The Employee shall not remove
any Company property, regardliess of form and including, but not limited to, Confidential
Information, from the Company’s premises, except as authorized and required for the
Employee to perform the Employee’s job duties. The Employee shall also diligently search for
and promptly surrender to the Company, upon request during the Employee’s employment,
and immediately upon the Employee's Termination Date, any Company property existing in
tangible, written or electronic form in or under the Employee’s possession or control, including,
but not limited to, assets and property documents, Confidential Information, records, client or
prospective client information, employee information, vendor or supplier information, contractor
information, financial data or material of any kind, sales material, technical data, credit cards,
badges or eniry cards, keys, key fobs, laptop computers, handheld or mobile devices,
software, disks, blackberry mobile device, cell phone, files, books, papers, information, memos,
compact disks, data files, computer programs and any other equipment belonging to the
Company. The Employee irrevacably permits the Company to inspect any equipment or
materials provided by the Company to the Employee upon request by Company or on the
Employee's Termination Date. Following the Termination Date, the Employee shall certify
compliance with this Section upon request by the Company. The Employee will be liable to pay
damages including cost of such goods, equipment etc. as may have been provided to the
Employee by the Company in case the property is not returned to the Company in good
condition.

5. COMMUNICATING ABOUT THE COMPANY AFT ER SEPARATION. A former em ployee
shall not, after separation from employment with the Company, directly, indirectly or
anonymously, make or cause to be made about the Company: (a) any statements or
comments, through the Internet, industry outlets or channels, social media, television, radio,
print media, or before or to any other audience (including to current, former or prospective
Company clients, participants or employees), stating or implying that the Company's services
or business practices are or were inconsistent with ind ustry standards, unlawiul or otherwise
improper; or (b) any statements or comments through the Internet, industry outlets or channels,
social media, television, radio, print media, or before or to any other audience (including to
current, former or prospective Company clients, participants or employees) that harass (as
defined in the Company's Equal Employment Opportunity Policy), threaten, or make knowingly
false statements against the Com pany’s trustees, representatives, officers, directors, or
employees,

6. EMPLOYEE MUST NOTIFY FUTURE EMPLOYERS OF THESE OBLIGATIONS. The
Employee shall disclose the Employee’s obligations under this Agreement to any prospective
or future employer or contractor before commencing employment with or providing services to
any such employer or contractor. This obligation shall remain in force for three years following
the Employee's separation from employment with the Company or for the Employee’s next
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three places of employment (or contracting/consulting), whichever occurs sooner. The
Employee shall provide any such employer or contractor with a copy of this Agreement,
whether or not requested by such employer or contractor. The Company retains discretion to
notify any such employer or contractor at any time of the existence of this Agreement, the
Employee’s obligations under same and any concerns as to possible noncompliance by the
Employee. The Employee consents to such communication by the Company to any future
employer or contractor of the Employee's at any time and agrees not to assert any claim or
cause of action against the Company based on such a communication. [This provision does
not relieve the Employee of any ongoing obligations set forth in this Agreement that require
compliance beyond three years from the Em ployee’s separation from em ployment.]

7. A COURT OF LAW MAY COMPEL EMPLOYEE TO HONOR THESE OBLIGATIONS. The
Employee’s actual or threatened breach of this Agreement shall entitle the Company to
temporary, emergency, preliminary, and permanent injunctive relief to compel the Employee's
specific performance of the Employee's obligations under this Agreement, it being agreed that
any breach or threatened breach of this Agreement by the Employee would cause immediate
and irreparable injury to the Company that could not be adequately compensated by money
damages. Notwithstanding any requirement to arbitrate the uliimate merits of any claim for the
Employee’s breach, including any requirement imposed by the Financial Industry Regulatory
Authority's Code of Arbitration Procedure (if applicable), the Company shall be entitled to
obtain temporary, emergency, or preliminary injunctive relief in court, If arbitration applies, such
court shall have equitable authority to engage in partial enforcement or reformation of the
Agreement as needed for temporary enforéement to avoid irreparable harm pending a final
award or other relief awarded in arbitration. The Company shall be entitled to expedited
discovery without the need for a court order authorizing such discovery, including depositions,
in connection with any proceeding alleging breach or threatened breach of this Agreement,
regardless of whether expedited discovery would otherwise be available under applicable law.
Nothing herein prohibits Company from seeking other equitable or legal remedies for a breach
or threatened breach, including the recovery of money damages. Company will be entitled to
reasonable attomeys' fees, expenses, and costs incurred with respect to any action to enforce
this Agreement, including costs associated with computer forensics and the retention of
experts. The Company shall be deemed the prevailing party for purposes of recovering its
attorneys’ fees and costs described above if it recovers any element of injunctive relief ar
damages, even if the relief granted is less than what the Company sought or the Court neads
to reform the Agreement to enforce it.

8. FORM OF PARTIES’ SIGNATURES AUTHORIZED. The Parties acknowledge that the form
of signature provided below is binding upon them as follows:
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(a) If electronic signature is requested by the Company, Employee affirms his/her voluntary
intent to enter into and authenticate this Agreement by electronic means. Employee
understands and agrees that his/her electronic signature has the same binding effect as
Employee’s actual written signature. Employee affirms that he/she is the sole signer of this
Agreement by electronic means, and that no forgery, alteration or other concern exists as to
the validity of Employee's execution of this Agreement in this manner, Employee understands
that this Agreement may be requested or made available in non-electronic form without cost.

(b) The Company name, designated officer, department and corporate logo/trademark printed
in the Company Representative section below acts as the Company's signature, reflecting its
intent to execute and authenticate this Agreement.

9. SURVIVAL. This Agreement will remain in effect despite any change in the Employee's
position, duties, salary, or other terms of employment with Company (including any successor
TIAA-affiliated employing entity). The post-employment obligations of the Employee shall
survive the end of the Employee's employment regardless of whether the Employee or
Company terminates the employment relationship or why. This Agreement shall not be
construed to limit or replace any legal duties the Employee would otherwise have to the
Company absent this Agreement. The existence of any claim or cause of action by the
Employee against the Company based on alleged duties or obligations arising outside of this
Agreement, in whale or in part, shall not be a defensa to the enforcement of this Agreement by
Company.

(a) If a restriction on the Employee herein is ruled overbroad and unenforceable as written or
pursuant to any governing occupational rules of professional conduct (as applicable), then the
ruling Court or arbitrator (if applicable) shall enforce the restriction in such narrower manner as
is necessary for lawful enforcement in the jurisdiction and if needed reform the Agreement to
the extent necessary for such enforcement, If despite the foregoing a provision of this
Agreement remains illegal or unenforceable as determined by a Court, then said provision shall
be treated as if absent and never included in this Agreement and it shall not affect the validity
or enforceability of any other provision of this Agreement.

(b) The Employee may have previously entered into other agreements with the Company that
impose restrictions and/or obligations on the Employee concerning topics covered in this
Agreement. This Agreement supersedes and cancels all prior or contemporaneous written
agreements specifically titled "Confidentiality and Non-Solicitation Agreement” or "TIAA
Confidentiality and Non-Solicitation Agreement” that the Employee may have entered info with
the Company, but no others; provided, however, that if this Agreement is found to be void or
unenforceable by a Court, then any prior agreement between the parties concerning the same
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subject matter that was replaced by this Agreement will no longer be considered superseded
and will spring back into effect and application as if never superseded. If any written agreement
between the Employee and the Company that is not specifically superseded by the preceding
sentence imposes restrictions and/or obligations on the Employee that conflict with terms in
this Agreement, those restrictions and/or obligations that the Company deems more protective
of its interests shall govern,

10. OTHER MISCELLANEOUS PROVISIONS. The terms of this Agreement and any disputes
arising out of it shall be construed under and governed by the laws of India notwithstanding any
conflict of law principles of any jurisdiction to the contrary. This Agreement shall inure to the
benefit of Company, Company's parent, subsidiaries, affiliates, companion companies,
successors and assigns, and will bind Employee, and Employee’s heirs, executars, and
administrators. Employee consents to the assignment of this Agreement by the Company at its
discretion. Without the need for any such assignment, Employee’s obligations to the Company
under this Agreement shall extend to TIAA and any affiliate, companion entity or subsidiary of
TIAA, now existing or formed in the future, that employs Employee, that Employee provides
services to, or from which Employee receives Confidential Information, any one or more of
which may enforce this Agreement to protect its | egitimate business interests and all of which
shall be considered part of Company for such purpose. Employee’s cbligations under this
Agreement are personal in nature and shall not be assigned by Employee to another party.
This Agreement may not be modified or amended by the parties except in writing as authorized
by the Company expressly stating an intent to do s0; any modification or amendment of this
Agreement to Employee's benefit (as determined by the Company) shall not require further
electronic or written execution by Employee. No waiver by Company of a breach by Employee
shall be deemed to be a waiver of any subsequent or separate breach.

The paragraph headings in this Agreement are inserted for convenience only and are not
intended to affect the interpretation of this Agreement.

11. EMPLOYEE'S AFFIRMATION OF THOROUGH REVIEW. EMPLOYEE AFFIRMS THAT
EMPLOYEE HAS CAREFULLY READ THIS AGREEMENT, KNOWS AND UNDERSTANDS
ITS TERMS, CONDITIONS AND EFFECTIVE DATE, AND HAS HAD THE OPPORTUNITY TO
ASK ANY QUESTIONS THAT EMPLOYEE MAY HAVE HAD PRIOR TO SIGNING THIS
AGREEMENT.

TIAA Global Business Services India Private Lid.
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ACCEPTANCE

I, Ketan Dilip Desale, hereby accept the terms and conditions of this offer (including the terms
and conditions of the Schedules attached herein) for employment with TIAA GLOBAL
BUSINESS SERVICES (INDIA) PRIVATE LIMITED (“the Company”) and agree fo join on July
25, 2022 or such later date as may be communicated to me by the Company. | confirm that |
am not breaching any terms or provisions of any prior agreement or arrangement by accepting
this offer.

Further, as part of this offer acceptance, | agree to have understood my compensation
structure (break up), including discretionary annual performance based variable pay,
organizational hierarchy, scope and level of the role offered to me,

The attached contract is comprehensive and there are no other explicit or implied commitments
or promises made to me by TIAA GBS or any of its affiliates or Partners.

| also acknowledge that | have received satisfactory clarifications to all my queries,
Sign1: {{Sig_es_:signer1:signature}}

Name: Ketan Dilip Desale

\
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GDC/IND/ALI2022

July 11, 2022
Khaire Prasad Balaszheb

Subject: Appointment Letter
Dear, Khaire Prasad Balasaheb

In reference to your application and the subsequent interview you had with us, we are pleased to appoint
you in our organization as per the details mentioned in the Annexure;

SERVICE CONDITIONS

1. You will be on Training cum Probation for a period of twelve months, which may be extended by the
management at its discretion. At the end of the probation period, your services with the company
would be confirmed subject to your performance meeting the requisite standards of continued
assessment over this period. Until issued a Confirmation lelter you shall continue to be on probation.
During the probation period either party may terminate this contract by giving 30 (thirty) days’ notice
in writing. However, the Management reserves the right to enforce the notice period at its sole
discretion and upon confirmation natice period would be for 80 (ninety) days.

2. The Management reserves the right to transfer you in any capacity that may be determined by it to
any other department, branch, establishment or unit of Kantar GDC India Pvt. Ltd. or any other
subsidiary, associate company or esiablishment, whether existing or acquired later, of the same
promoters or under the same management anywhere in India or abroad. You may also be seconded
in any such capacity and for tenure that the Management may determine to any other Organization,
Company, business or establishment of the promoters of the Company or with whom the Company
has an agreement to provide professional services. In any such case, you will be govarned by the
terms, condilions, rules and regulations of sevice applicable at the new placement.

3. You are expected to attend Office during the scheduled working hours as per the rules of the
Company. Absence for a continuous period of nine days without prior approval of your superior
(including overstay of leave), canlead to your services being terminated without notice ar explanation.

4. During Training/Prabation period you will be required to atlain 100% attendance towards your training
and you will have restrictions on availing leaves. Should, your attendance for the entire training be
below 90%, you may be required to repeat the training/assessment or your training cum probation
period may be extended. Upon confirmation of your employment, you will be entitled to leaves as per
the Leave policy of the company prevalent from time to time,

e

Human Resources Employee's Signature

I

f
Kantar GOC India Private Limited (Formesdy THE India Private Limitad) [
Regd. OIf. Tih Flaor, Orian Block, The V, Ascendss [T Park, Piot No, 17, Soliwara Units Layout, Madhapur, Hyderabad-S00085 1
UT4140TG 19920 TCO12677
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5. Given the exceptional circumstances due to the pandemic, orientation and training will be done
completely in a virtual mode. Itis critical to ensure successful completion of the training and to enable
this, you will be required to have a minimum bandwidth of 50 Mbps internet speed for the entire
duration of the virtual training period.

6. You will retire from the services of the company on attaining the age of 60 (sixly) years.
7. Whilst employed by the company;

a. You are in whole time employment with the company and you will not be permitted to undertake
any other employment or engage in any external activities of commercial nature without prior
written approval of one of the Directors of the company.

b.  You are required to effectively carry out all duties and responsibilities assigned to'you by your
superiors and others authorized by the company to assign such duties and responsibilities,
Your performance will be subject to annual appraisal by your superior.

c. During the tenure of your service with the Company or thereafter, you will not divulge to any
person nor make public nor use for any purpose except for discharge of your official duties,
any information about the operations, plans, research, know-how, processes, administration or
affairs of the Company or its associates whom you have an access to know during the course
of your employment. All this information that comes to you during the course of employment
with the company is deemed to be confidential.

d. During the course of emplayment if yau ronceive any naw or advanand mathods of inpeving
processes, research, syslems In relation to the operation of the Company, such development
will be fully communicated to the Company and will be and remain sole right/property of the
Company.

&, Upon termination of contract of employment (for whatever reason, voluntary or involuntary),
Kantar Code of Conduct in accordance with the terms and conditions set out in policies shall
survive the termination of contract and this Agreement. Our Code of Conduct entails the
exercise of responsible and compliant social media conduct and account ownership. For the
avoidance of doubt, you will undertake against posting defamatory, derogatory, or inflammatory
content with respectto the Company orany of its employees during and after employment.

f.  You will be requiréd to apply and maintain the highest standards of personal conduct and
integrity and comply with all company policies and procedures. Any intentional violation of these
ar any other company procedures ean result in disciplinary action being taken against you,
which may resuit in termination of your employment with or without notice or compensaticn,

g. Youwill keep the company informed about change in your present/ local address for any reason
or civil status,

h. " You wilk not enter into any related party transactions which are directly in conflict of interest of
the company., Any such transaction has to be reported to the Senior Management immediately,

//.’

Human Resources Employee’s Signature

Kantar GOC India Private Limited (Fomry THS Indla Privata Limifted)
Regd. Off. Tth Floar, Orion Block, The V, Ascendas IT Park, Plot No, 17, Softwars Units Layout. Madhapur, Hyderabad-500084, /indys, .
UT4140TE1902PTC01 3677
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8. Upon separation from the company on account of either resignation or termination, you need to
immediately return to the company all the assets and property (including any lsased property) of the
company including documents, files, books, papers, Car and memos in your possession or custady.
You will also return any letter of authority or power of atterney issued to you.

9. Inthe event you resign from the services of the company or your employment with the company is
terminated for any reason whatsoever within 12 months of your date of joining the company, you will
be required to refund all relocation and related expenses, notice period reimbursement and joining
bonus, if any that may have been paid or reimbursed to you by the Company.

The Company shall conduct Background verification and reference check as per Company policy. In the
event the results of the checks are unsatisfactory on any account, the Company may, in its sole discretion
cancel this appointment.

For all other matters not covered in this letter you will be governed by the policies & systems of tha company
as applicable to you from time to time.

The Management reserves the right to'mur.iify this letter in the mutual interest of both you, the employee
and the business and in such a case, you will be informed in writing of the same.

Please sign on each page in acceplance of the terms and conditions set out therein and return a copy of
this letter.

We welcome you to Kantar GDC India (Private) Limited and hope that we will have a successful and
happy assaciation.

e

Human Resources Employee's Signature

ACKNOWLEDGEMENT

I, the undersigned, acknowledge and understand the terms and conditions contained in this agreement,
and | was given a copy of the intended agreement and given a reasonable opportunity to seek independent
advice before | entered into it. | was not induced to enter into this agreement by any oppressive means,
undug influence or duress by the Company.

BB, i i e ere e meesa e st s rers re Name of Witness: ... iiiioie e
OB i e e s i e Signature of withess: ..............coevee i
FIIEE . oo sim i R e Date; ...........

Hantar GDC India Private Limited (Formady TS India Private Limited)
FRegd. Off. Tih Fioor, Oren Block, The V, Ascendas [T Park, Figt No. 17, Software Unils Layoul, Madhapur, Hyderah DoAY, India. Cin:
Ur4140TG1892PTCO13677 X 1
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NAME Khaire Prasad Balasaheba

SKALE 40

GRADE B1 _

DoJ o July 11, 2022 A
OPERATING COMPANY " Kantar's GDC - Pune w )
UNIT DP & Seripting . W
DESIGNATION Programmer : \
LOCATION Pune

,-"*{::. 5 _:..I}::!_ 5010
N N, gap

Kantar's GDC, Puna

33333
il o —

}épmiai Allowance and not over and above
iponents,

palicy, if you wish to leave the organization within one year of joining, you would nead
‘paid relocation allowance.

**** In addition, you will also be signing a bond for a pericd of 24 months for an ameunt of INR100000.00

For Kantar GDC India (P) Limited

4

Employee's Signature

Debangshu Sengupta (As Acceptance)
Talent Acquisition Leader | South Asia Date:

Kantar GOC India Private Limited (Formedy TNS India Privats Lim#ed) )
Repd, O, Tth Flosr, Orion Block, The W, A peendag | T Fark, Flot No, 17, Software Units Layout, Medhapur, Hyderah

Z 1.&. LN
UT4140TG1892PTC 3677 , ]
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* Kindly Check Annexure 2 for detalls of your flexible componenis.
You can give your preferences for the same on date of joining.

Note: The amount mentioned in Annexure 2 are the maximum efigibility as per the skale level. The total
of this flexible component should remain within the special allowance.

Annexure 2

a) Children Education 100 per school going child, per month. 2400
Allowance Maximum of 200 per month. '
- ,
b) | Telephone & Internet | Fixed monthly sum, scales with skals., 48000
¢) | Books & Periodicals | Fixed monthly sum, opted:in multiples 500 per month. iiies
d) | Gift Voucher Fixed ar('__ugu'i:it gift vouchek, given annually e
(£ % )
€) | Research Education | Capped Amount to be claimed with verified bills. 100000
P . & {"-—I‘ )
_.-""J [ .'. T':";I : F
f Mea_l Voucher A %‘hﬁ:& Rs. 1100 or 2200 or 3300 per month. 39500
&) | ioavetavel ﬂl?:wa e E_(_-:gppg%:_f Amount to be claimed with verified bills, scales 15000
_ "'a.f._ ‘with C.
&, Hll:i
.{I:_ L ¥ |
Ii:l:'.
".:.E:: .

II-‘l \
|
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luly 15, 2022
Mr, Khambkar Vikas Vasant

291, Shivaji Nagar
Salunkhe Chowk, Jalgaon

Email id: vikaskhamkars0@grail.oom

Dear Khambkar Vikas Vasant

Uamtiehi

We are pleased to offer you the position uf_ Framework Engineer in Quantiphi Analytics Solutions Private Limited

("Quantiphi” or “Company”) effective July 9,

2022 or at such time as may be agreed to between the Company and you,

Your annual remuneration on a cost-to-company basis will be of Rs. 8,50,000 (Eight Lakh and Fifty Thousand). Details of

your compensation package are In Annexure 1 of this [etter.

Your appointment will be governed by the following terms and conditions:

1

10.

Quantiphi Analytics
Solutions Private
Limited 5

Your employment |5 cantingent to a successful
background/roference check that the' Campany may
conduct at its discretion.

You will zbide by all the rules and regulations of the
Compary which are In force from time to time and the
Company shall have the right to vary or madify any ar
all of the abowe terms and conditions which shall be
binding on you,

Your initial workplace will be Mumbal, You will be
lizble to transfer in such capacity as the Company fram
time to time determine to any other location,
department, establishment or cllent of the Company.
In such case you will be governed by the terms and
conditions of service applicable  to  the new
assignment. '

You will be required to work 8 hours a day, excluding
lunch and tea breaks. All Saturdays & Sundays in a
manth will be off. Weekly offs will be gaverned by the
roster and as applicable and as per Company policias
and regulations from time to time.

You will be entitled to 24 working days feave per
annum, provided you have successfully completed
your probation with the Company, subject to priar
approval of the Company, All matters relating to leave;
including accumulations, shall be as per the leave
policy formutated by the Company,

You may be required to undertzke intercity travel an
Company work and you will be reimbursed travel
Expenses for this as per Company rules.

It is your respansibility to notify the Company of any
changes in your personal information within 3 warking
daye. All natices shall be considered duly and properly
delivered to the address an file with the Company.
Quring your service with the Company, you are
expected to devate your whole time and attention to
the Company's affsirs and refraln from directly ar
indirectly engaging In any other business,

Your performance will be evaluated periodically by
your supervisors, As per the Company appraisal policy,
your yearly performance review and appraisal will be
held in the month of July 2023,

This employment |5 an “at will* employment. Which
means that, notwithstanding any other provision of
the terms and conditions as detalled hereln,
depending on the reason for termination or the
absence of any cause or reasan, the Company reservas
the right to terminate your appointment withoy

i1

12.

13,

i4..

infarmed and compliant about Camp

notice or at a notice period as determined by the
Company and without any payment in fieu af the
notice period. This contract of employment s
terminable by you giving two (2) months’ notice period
for no cause. During the period of your probation,
however, the Company may terminate the cantract by
Blving one week's notice period or immediately.

Your employment |5 contingent to a successful
background/reference check that the Company may
conduct  at its  discretion. For  conducting
background/reference check by the Company, all the
documents (listed in the annexure) must be provided
by you by uploading clear and legible copies of all the
fisted documents on the website of our background
verification agency, the link of which will be shared
with you on the day of joining. Such uploading must be
corpleted, by you, within one day from your date of
feining specified above.

In the event you fail 1o do so, the Company shall, at its

sole discretion:

(2] withdraw this offer/employment letter; or

(b} terminate your services without liatility

The Company can forthwith terminate your
employment without notice or any payment in lieu
thareof on grounds of:

@ any information furnished by you in your
application for employment or during the
selection process is found at any time during
your  employment ta  be |ncorrect,
misteading or false, and/or

b. if you have suppressed material information

- regarding your qualifications and experionce
€. Breach of Company policyfies or misconduict
by you either with feliow

employees/clients/customers, etc.
d. Your performance 5 found to be
unsatisfactory

You confirm that thene is no
litigation/conviction/case/suit against you before any
court of law or any regulatory or statutory authority
which invalves any criminal offence ar offence
Invalving moral turpitude or any civil matter or
domestic matter,

You will be required to maintaln standards of
personal conduct and integrity akflkeep yourself
licias,

PRINCIPAL
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15,

16.

i

18,

19,

In case you absent yourself for 2 continuous period of
8 days without information and or prior approval of
your supervisor, the Company can forthwith terminate
your services without notice or any llability towards
any payments or dues ewing or owed to you. The
Company alsa reserves to take any action It deems fit
due to such absence by you, including infarming your
new employer, if any, or addressing the issue publicly
through amy medium. J

During the term of your employment and for 2 period
af 2 [two) years after your employment, you shall not,
elther directly or indirectly solicit or entice away or
endeavor io solicit or 0 entice away or assist any
other employee, consultant, customer, servies
provider, etc, away from the Company or engage In
any activity which |s competitive to the butiness of the
Company.

During your association with the Company Information
in various forms will be shared with you, same of this
Information will be of a classified nature. You will be
axpected to protect any such informatian. You shall
net during your said employment ar at any time
thereafter divulge or disclose to any person
whomsoever ar make any use whatsoever for your
own purpose or for any purpose other than that of the
Carmpany any information or material pertzining to the
Company efther directly or Indirectly, All inventions,
Improvements and discoverles made by you {either
alone or jointly with another person{s)) during your
association with the Company will become the
property of the Company. &5 3 condition of your
empioyment, you will be required to sign the
Company's standard form of Employes Confidentiality,
Non-Disclosure and Intellectual Property Assignment
Apresment attached as Exhibie [ to this Apreement at
the time of your |olning, The Lompany retains sole
ownership of any and all the intellectual property
rights relating to copyrights or any ather rights created
pursuant to your employment with the Company and
concerning work undertaken while in the employment
of the Company.

As discussed with you, we understand that you have a
few disclosures to be made to the Company in line
with the Company’s policles. The true, accurate and
complete list of disclosures is as specified in Exhibie |
to this Agreement You expressly confirm and agree
that with respect to the disclosure mada by you in
Exhibit I, the subject matter of disclosure will not in
any manner hinder, hamper, adversely affect or cause
any kind of nuisance or disturbance to the Company
and its employees. Nelther will such subject matter of

20.

21,

22,

3

disclosure  adversely impact or affect your
performance as an employes of tha Company. In this
regard, you expressly apree, acknowledge and
undertake to indemnify the Company, its officers,
employess and Directors against any and all suits,
claims, orders, procesdings, ete, which may be
brought against them or due to which they face any
kind of consequence/s gither directly or indirectly,

At the time of retirement/termination /resignation you
will immediately hand over to the Company all
correspondence, documentation, data, software,
materials, business cards, pen drives, mobile phones,
laptops, ipad's etc. belonging to the Company, its
clients or refating to its business and shall not make or
retain any copies of these ltems,

Your salary review, medical benefits and assistance,
leave and holidays, hours of work, the other various
employee benefits you are entitlad to, etc., shall be In
accordance with relevant policies formulated by the
Company and contained in the Manual of Policies, a
copy of which will be furnished to you at the time of
your joining the Company.

Retention bonus, if any, that is payable will be notified
o you and become due enly upon completion of the
term related with such retention bonus and as detalled
In the policy framed by the Company In this
regard. Variable pay, if any, by whatever name it is
called, including but not limited to performance
bonus, that is part of the compensation structure shall
not be payable, either in part or in full, in case the
employee submits a resignation of employment. This
is applicable irrespective of whether such varizble pay
would have otherwise become due on or befare the
last working day.

Misring your atcociation with the Compaiy, yuu e
expected to respect and adhere the Company values
and beliefs and protocal. It is important for us that
every person who works with the Company
understands what we value In our wark, our people,
and our_ interactions with the outside world. The
expected behavior, conduct with colleagues and fellaw
employees and customers, vendors, etc, are more
fully detailed In the policies.

This agreement cannot be assigned to any third party
by the employee.

This Agreement will be governed by the laws of India.
Al disputes arlsing pursuant to this Agraement will be
resolved In accordance with the provisions of the
Arbitration and Conciliation Act, 1996, The venue far
arbitration shall be Mumbai and shall be conductedin
English language. The Parties submit themselves to the
exclusive jurisdiction of the Courts of Mumbal,

N,
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Quantiphi- Career Development Program (Q-COP):

The Quantiphi Career Development Program 1s designed to provide you with leaming opportunities which are both
challenging and rewarding

With the alm to have a meritocracy driven culture and reward you based on your parformanee this program helpsin
defining the career path for the next three years in the arganization

During your tenure with us, you will be subjected to continuous performance evaluation

This program also gives you a projected view on Your compensation structure with us far the next 3 years

Your 2nnual performance rating will define your percentage of appraisal on the fixed and QCDP bonus

The OCDP earning potential:

% increment on Fixed

tompanent QCDP Bonus
Always Target 105 2,00,000
Maostly Ou Lstanding 20% 2,50,000
Always Qutstanding 3034 3,50,000

Terms of this offer letter shall be kept strictly confidential,

Welcome te Quantiphl.. We take this oppartunity to wish you all the very bast and leok forward o your contribution in making
Quantiphi a great organization.

Yours sincerely,

For Quantiphi Analytics Solutions Private Limited,

Vivek Khemani Slignature

Director

Plewse Indicate your acceptance of the terms by signing
ond returning the duplicate eopy.

Mame maiﬂkar ".ﬁkas VEIEEIﬂt

Date 16/07/2022
nkd |

Documents to be submitted on Joining:

a)  Your duly accepted resignation letter/ relieving lettar fram previous emplayment

b) Previaus experience certificates.

t) Copies of certificstes/ diplomas / degrees of educational qualifications. (Std. X, Std: %I, Graduztion and
post-graduation).

d) Last3 months' pay slip

&)  Proof of date of birth.

fl  Proof of current address

g) PAN Card r/—\

h) Copy of latest valid passport

i} Latest Passpart size photagraph

I} Banking detalls for online salary deposit

CIPAL
Brahma Valley College of Engg. & Rl
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Annual Remuneration

Uantiphi

Compensation Structure

Amount (Rs.)

Fixed CTC 650,000
QCDP Bonus 200,000
Total Cost to Company (CTC) 850,000

Indicative Break-up of the remuneration:

Amount (Rs.)
Annual Manthly
I. |Basic 325,000 27,083
Il. |HRA 164,504 13,542
lll. | Conveyance Allowance 158,200 1,600
V. |Medical Allowancs 15,000 1,250
V. [Leave Travel Allowance 27,072 2,256
VI. |Special Pay 101,224 8,435
A. |Gross Salary 650,000 54,167
Deductions ;

I.  |Employer's Contribution to PF 21,600 1,800
I |Emplayer's Cantribution to Gratuity 15,636 1,302
. [Professional Tax 2,500 200
B. |Total Deductions 39,635 3,303
C. [NetSalary(A-8) 610,364 50,364

Indicative calculation of the monthly take-home remuneration:

(this calculation is pro-tax)

Net Salary .....[C) 50,864

Deductions

- Employee's Contribution to ESIC f

- Employee's Contribution to PF 1,800
D. |Total Manthly Salary 49,064

._.._-;,'ﬂl.-

Quantiphl Analytics
Solutions Private
Limited

P
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S ptc

PTC
Confidential |

December 10, 2021

Mahala Sharad Kisan
Sonigara Township, H1 Wing,
Flat-202 Keshavnagar,
Chinchwad,

Pune- 411033
Subject: Offer of Employment

DearMahala Sharad Kisan,

We are pleased to offer you the position of Associate QA Analyst on a full time basis, with PTC Software India
Private Limited,

Your date of joining will be July 01, 2022, Please confirm your acceplance on or before December 13, 2021,
post which the terms of this offer of employment will be deemed to have been rejected by you, unless otherwise
communicated to you by the company in writing.

Salary

Your gross annual salary will be INR 8,00,000 which shall be inclusive of the applicable statulory benefite, and
allowances, if any. Any additional benefits shall be provided in accordance with PTC India policies. Taxes shall
be deducted at source in accordance with the Income Tax Act in force, Your salary shall be paid on a monthly
basis in arrears. The salary breakup or detgiled salary structure is provided with this offer letter as an Annexure
B.

Obligations & Conduct

All terms and condifions of your employment, including the code of conduct, will be in accordance with the
PTC, all other policies and procedures as mentioned on PTC's intranet / PTC HUB, and the Terms of
Employment attached fo this offer letter in Annexure A, which you will be required to execute with PTC before or
al the time of joining. ;

This offer is contingent upon your full, compiete and accurate disclosure to PTC of any and all arrangement or
agreements  (non-competition, non-solicitation, employment, confidentiality or otherwise) with any prior
employer, clients, principals, partners or others which in any way limit you either contractually or otherwise from
engaging in any business activities required or contemplaied by PTC. Moreover, this offer and your employment
with PTC is valid subject to completion of your graduation in this academic year. PTC also resarves the right to
terminate your employment with immediale effect in the event of any misrepresentation incorrect or inadequate
disclosure or concealment of facts on your part.

Hours Busi Travel

The Company business hour is generally from 9:30 AM to 6 PM (5 days a week) subject to a lunch break of half
an hour, However depending on business need, It may vary. MNotwithstanding, your duties may require you to
engage in travel on behalf of the Company, and to work any additional hours required by the nalure of the
business of the Company. You expressly agree to accept such reasonable travel and hours of work without
addiional compensation. Business fravel and assignments outside of India will be notified to you in advance ,
but you agree that you will not refuse such travel and assignments without imperative reasons.

PTC Software (India) Puvt. Ltd.

Marisoft Il, Kalyani Nagar, Pune - 41
CIN : U30007MH1993PTCO74267

NDIA | +91.20.66053000\ /)| ptc.com
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ANNEXURE A - TERMS OF EMPLOYMENT

1. You hereby agree and undertake to perform various duties and responsibiliies as may be raquired by PTC
and devote the whole of your time and attention to the business of PTC, to the best of - your skills and

abilities and o promote the interests and welfare of PTC.

2. You may he required to make visits and travel both within India and overseas, as may be necessary for the

proper discharge of your duties,

3. Since you are in the fulltime employment amangement with PTC, while in the employment of PTC, you are
not allowed to be employed in any other organization on a permanent, temporary or part time basis or offer
your services wilh or without consideration 1o any physical person, legal enfity or public authority or be
occupied in Employee’s own business, withoul the prior written consent of PTC. You shall comply with all

directions given by PTC and faithfully observe all the rules, regulations, and arrangements applicable to you,

4. You agree and undertake fo be bound by all the policies and procedures of PTC, as may be drafted, revisad,

amended andfor updated from tims to fime

5. You represent and warrant that you have not entered inlo any previous agreements or covenanis which may
be in conflict with this agreement, or which would preclude you from fully performing your job duties for PTG,
You further agree not to disclose or ctherwise make use of proprietary or confidential infermation belonging fo
other or any third party, which you acquired prior to your employment with PTC, and which you are under

obligation to keep secret,

8. You shall comply with all applicable laws in relation to your employment with PTC. In addition, you shall ‘also
comply with foreign laws in refation to anfi-bribery and anti-corrupt, including but not limited to the Foreign
Corrupt Practices Act of the US and the UK Bribery Act. You agree during the term of your employment: To
refrain from improperly using PTC funds or assets for "Political Contributions” or “Questionable Paymeants"
and refuse all gifis from suppliers, cuslomers, or government agents and avoid other unethical or illegal

business activities,

7. All other terms and conditions of employment not detailed in this letter will be in accordance with minimum

Indian statulory requirements.

8. You agree to keep secret and not disclose to parties outside PTC any confidential or propriefary information
with respect o PTC's business of which you become aware, whether or not developed by you, except as
required in your duties to PTC, nor will you make use of such information for your personal benefit or for the
benefit of others or in any way detrimental to PTC. By way of fllustration, but not limitation, proprietary
information includes any information, not generally known, with PTC has expressly or implicilly protecled
from use by unauthorized persons or from unrestricted disclosure, such as, but not limited fo trade secrels,
inventions, discoveries, produet designs, software documentation, technical product descriptions, methods,
processes, data, markeling plans, forecasts, unpublished financial statements, budgels licenses, prices,
ctosts, sales quotas and employee, customer and supplier lists, as well as any evaluations, assessments,
uniqgue skills, knowledge or experience, or any other information related to employees, cusiomers, or
suppliers. You acknowledgs and agree that these obligations of confidentiality shall In order to further
protect PTC's confidential or proprietary information as outfined above as wellas its good will, you agree that
during the term of your employment with PTC and for one year after termination thereof for any reason, that
you will not directly or indirectly solicit or cause others to solicit or hire PTC's employees for competitive

employment anywhere within the country in which such empioyee is employed by PTG,

9. You acknowledge and agres that the intellectual property as well as any portion thereof you have developed
shall be the sole property of PTC from date of creation thereof. You agree that the exclusive ownership of all
content and/or part of intellectual properly that is not protected under copyright laws and Jor other intellectual
properly law andfor that is not patentable shall be automatically and irrevocably transferred to PTG from date

of creation. The Employes hereby waives all moral rights in relation to the intellzclual proparty,

Marisoft Il, Kalyani Nagar, Pune - 411 014. INDIA | + 91.20.88053000 | ptc.com
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10.You hereby irrevocably, absolutely and perpetually assign to PTC worldwide rights in respect of all of your
right, title, and interest, including intellectual praperty rights, in respect of the intellectual property developed
by you, free from encumbrances of any kind for the full term of each and every such right, including renewal
or extension of any such term. Motwithstanding the provisions of Section 18(4) of the Copyright Act, 1957,
any assignment in so far as-il relates to copyrightable material shall not lapse nor do the rights transferred
therein reverl to you, even if PTC does not exercise the rights under the assignment within a period of one
year from the date of assignment. You hersby agree to waive any right to and refrain from raising any
objection or claims to the Copyright Board with respect to any assignment, pursuant to Section 194 of the
Copyright Act, 1957, You further agree to assist and cooperate with PTC in perfecting the PTC's rights in any
of its intellectual propery. To the extent any assignment of intellectual property cannot be made to PTC or
its designees, for any reason whatsoever, you hereby irrevocably, absolutely and perpetually agree fo assign
to PTC or its designees, all of the right, tille and interest including intellectual property rights therein or any
part thereof.

11.Termination:

You will premptly return fo PTC upon termination of employment all documents and other malerials
developed for or otherwise belonging to PTC and all copies and materials shall remain the exclusive property
of FTC.

I Terminafion by either party: Either party may lerminate the Terms of Employment or employment
with PTC upon written nofice to the other party. The lermination would be effective afier ons (1)
month from the date of the receipt (by the other pary) of such notice (hereinafter referred to as the
‘MNotice Period”). Alternatively, the Company may lerminate the Employee's employment with
immediate effect, upon giving the Employee salary in lieu of notice or pro-rated salary for the balance
Notice Period in case the Employee has been permilled to work during the Notice Period. In case
the Employee has given a nofice to resign or terminate Employee's employment or resign from
services, the Employee is expected and required lo diligently serve the entire notice period. However,
in such a resignation situation, the Company may, at its sole discretion, without being obligated fo
do so, upon Employee's request allow Employee to leave service during the notice pericd only upon
Employee making payment o the Company in the form of damages for breach, the amount
equivalent to Employee’s salary for the balance unexpired portion of the Notice Period .

ii) Termination by PTC due to your misconduct: Motwithstanding anything mentioned in the Terms of
Employment, PTC may terminate your employment under this Terms of Employmenl, with immediate
effect by a notice in writing (without salary in lieu of nolice), in the event of (i) due to your fraudulent,
dishonest or undisciplined conduct, (i) your breach of the integrily, or embezzlement, or
misappropriation or misuse or causing damage to the PTC's properly, fiii) insubordination or failure o
comply with the directions given to you by persons so authorized, (iv) your conviction for any offence
Involving moral turpitude, (iv) breach of any terms of this Agreement or the PTC's policles or other
documents or directions of PTC, (v) you going on or abetting 2 strike in confravention of any law far
the time being in force, (vi) misconduct as provided under the labour laws / Acts or PTC policies.

12. Retirement: You will automatically retire from PTC on attaining the age of 60 (sixty) years. An extension may
however, be given at the discrefion of PTC.

13.You will hand over all papers, files, documents, - CD, USBs, software and all other documents owned by or
belenging to PTC on or before your last day of employment with PTC. Only after PTC has taken over from
you the above documents, your account of dues will be settled by PTC.

14.PTC shall have the right to transfer and assign this agreement and your employment to its subsidiary or 1o
an alternafive location in India, In the event your employment transfers to subsidiary of PTC, Inc. / PTC us,
or from PTC location to another, such transfer shall. nel be deemed a termination of your employment for
purposes of severance compensation, and you shall not be entiled to any severance compensation as a
result of such transfer,

15.You hereby indemnify and always keep indemnified PTC against all damages or losses that may arise due
o your willful breach of this contract or Terms of Employment, and any claim arising out of your prior
employments. You shall be solely responsible for getting all your clearances/duss from your prior
employments. It is upon you to defend any action of your previous employers for recovery of any dues.

Marisoft Il, Kalyani Nagar, Pune - 411 014. INDIA | +91 -20.66053000 | ptc.com
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16. Detalls of this offer are considered personal and confidential and should only be discussed with your
prospeclive management, your attorney or tax advisor, your spouse or as may be required by law, statue or
regulation.

17. Governing Law and Jurisdiction: This Terms of Employment shall be governed and construed in accordance
with the laws of India in relation to any legal action or proceedings to enforce this Terms of Employment. The
parties irrgvocably submit to the exclusive Jurisdiction of any compelent courts situated at Bangalore, India
and . waive any ohjection to such praceedings on grounds of venue or on the grounds that the proceedings
have been brought in an inconvenient forum,

18.Data Privacy: The Company may, in connection with the Employee’s employment, receive personal data
relating lo him or third parfies associated with him (such as spouse or children). Such data may be received
from the Employee, or from other sources, and some limited personal data may ba recorded directly or
indirectly by internal security systems or by ather means. Company may process such data for relevant and
limited purposes. By signing this Agreement, the Employee exprassly consents to the follawing:

a. the processing of his personal data by the Company;
the collection and processing of sensitive personzl data about him for limited purposes:

¢ the transfer worldwide of persenal data held about him by the Company to other employees
and offices of the Company's worldwide organization and to third parties where disciosure to

such third parlies is required in the normal course of business or by law; and use of his
personal images and volces in marketing material, videos, etc.; and

d. treating any personal data lo which the Employee has access in the course of his employment
strictly in acecordance with Company policies and procedures and not using any such dsta
other than in connection with and excepl 10 the extent necessary for the purposes for which it
was disclosad to him,

18. Waiver: No waiver by PTC of any breach of this Terms of Employment shall ba a waiver of any preceding or
succeeding breach. No waiver by PTC of any right under this Terms of Employment shall be construed as a
waiver of any other right. PTC shall net be required to give notice to enforce strict adherence to all terms of
this Terms of Employment, -

Sincerely,

W

Akanksha Sane
Senior Director, India HR Delivery-
PTC Software (India) Pvt. Ltd.

To indicate your acceptance of this offer and the lerms and conditions of this letter, Please sign in the space
provided below and return one copy at your earliest convenience.

e e e e s s i e . . e, s, e s s . v 1 N M e — T i e . e s — e .

EMPLOYEE:
| have read and agreed to all the above Terms of Employment and | hereby accept the same .

Signature: EF

Name: Mahala Sharad Kisan

Date: 1111212021
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Brief description of the compansation componenis:
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ANNEXURE B - COMPENSATION DETAILS OF Mahala Sharad Kisan

Sl No. Particulars Per Month (INR) Per Annum ({INR)
A. Basic Salary 23,333 2,79,996
Gratuity Contribution o732 11,666
B.
PF Contribution 2,800 33,600
c. Flexible Component 39,561 4,74,738
D. Total Base Salary 8,00,000
Incentiva:

The Employse will be eligible to participate in the Incentive Plan
5% of your lotal base salary based on performance against quarterly a

The Employee understands that the Com
deems fil. In addition, the Compa
Plan at any time with or without

A Basic Salary - A fully taxable component

(CIP). The annualized targeled incentive will be
nd annual performance measures,

pany resenves the right to change the Incentive Plan at any lime as it
ny reserves the right to terminate the Employes's participation in the Incentive
cause and with or without prior written nofice,

B. Retirement Benefits: Provident Fund and Gratuity are retirement benefits as mandated by the law,

C. Flexible Component —

Part of salary which you can customize to get maximum tax benefit,

You can choose between elements mentionad below accerdance with the Income Tax rules

1. Leave Travel Assistance
Z. House Rent Allowance

3. Children's Education Allowsance

4. Children's Hostel Allowance
5. Reimbursement of Internet (broadband/data card) usage expenses
B. Food Coupons

Marisoft Il, Kalyani Nagar, Pune - 411 014. INDIA | +91.20.66053000 | ptc.com
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ANNEXURE C - BENEFITS
Annual Leave & Insurance

The employee shall be entilled to leave according to company rules, details of which are mentioned below and
may be subject to amendment from time to tims,

The employee will be entitled to 24 days of Privilege leave, 8 days of Casual leave and 4 days of Sick
leave.  Women employees will be entitied to Maternity leave as per the Maternity Benefit

(Amendment) Act, 2017. Upon your Joining please refer to the company intranet for additional details,

INSURANCE

The company offersa very generous insurance coverage to the employees and the contributions towards the
same is borna entiralyby the company,

¥ Medi-Claim Policy

¥ Caoverage: Self +3 dependents {2 dependent children/ spouse/ parents/parents-in-law)

Personal Accident Insurance Policy

¥
¥ Coverage: Self
¥ Grou Life Insurance Scheme

¥ Coverage: Self

Marisoft Il, Kalyani Nagar, Pune - 411 014. INDIA | +91.20.66033000 | ptc.com
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Cognizant

23-Apr-2022

Dear Makhare Rahul Manohar,
B.E.,Electrical Engg. _
Brahma Valley College of Engineering and Research, Nashik

Candidate ID - 19817869

Thank you for exploring career opportunities with Cognizant Technology Solutions India Private
Limited ("Cognizant"). You have successfully cleared our initial selection process and we are pleased to
make you an offer of employment. This offer is based on your profile and performance in the selection
process.

You have been selected for the position of Programmer Analyst.

You are entiled to an Annual Total Remuneration (ATR) of INR 675,948/-. This includas an annual target
incentive of INR 22,500/-. This amount may vary, depending on Cognizant's performance and your
performance. The other details about your compensation are detailed in Compensation and Benefits,

Your appointment will be govemned by the terms and conditions of employment as presented in
Employment Agreement. You will also be govemed by the other rules, regulations and practices in vogue
and those that may change from time to fime.

This offer of employment is subject to your fulfillment of other pre-requirements as detailed in this letter and
other communications shared with. you.

Please note:

1. This appointment is subject to satisfactory professional reference checks and you securing a minimum
of 60% aggregate (all subjects taken into consid eration) with no standing arrears in your Graduation/Post-
Graduation.

This offer from Cognizant is valid for only 15 days and hence you are expected to accepl or decline the
offer through the company's online portal within this time-period. In case we do not receive any rasponse
from you within this time-period, this Offer shall stand withdrawn and will be cansidered as void. Any
extension 1o the offer validity will be at the sole discretion of Cognizant

2. Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your
right to work in India and other such documents as Cognizant may request,

3. Prior to joining Cognizant, you must successfully complete the prescribed Internship or Continuous Skill
Development (CSD) program (If offered to you) as detailed below:

At Cognizant, we invest in skill and capability development of our campus selects even before they join us.
This is through Cognizant Internship and Continuous Skill Development (CSD) program. These programs
focuses primarily on technical skills development. You could enroll in either of these as per your college
processes while in the final semester and continue with skill building until you join Cognizant. This forms a
critical part of your employment with Cognizant. Your onboarding with Cognizant would be prioritized
based on the successful completion of same. In event of non-completion of the Internship or Continuous
Skill Development program, Cognizant may at its sole discretion revoke this offer of employment.

3.1 Cognizant Intemship (If offered to you):

Successful completion of Cognizant Intermship (if offersd to you), which is a pre-réduilite skil and

pability development program will form a eritical part of your employment with Cogniza'[:t.

ontinuous Skill Development (CSD) Program (If offered to you): PRINCIPAL

S : Brahma Valley College of Engg. & RI
_a}_']_- _F_‘ 2 Regd Office: 115/535, QId Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 800 097



Cognizant

a) CSD program is offered through a platform based engagement model combined with integrated skill
assessment and certifications as the CSD program completion criteria. Upon meeting the completion
criteria of the CSD program, enrclled candidates would be eligible for a one-time Cognizant CSD rewards
post joining Cognizant. The Cognizant CSD reward details would be provided after your enrollment into the

program., ;

b} There would be zero tolerance to malpractices and misconduct during Intemnship and CSD engagement.
Any such misconduct would lead to appropriate disciplinary action including the revocation of this
employment offer. Cognizant reserves clauses regarding IT infrastructure, if applicable and access to
information and material of Cognizant during the period and could modify or amend the Cognizant
Internship and CSD program terms and conditions from time to time.

4. Training - Post Joining Cognizant:

Upon successful completion of Internship program (if offered 1o you}, one of the below options would be
followed based on business demands.

a) You could be onboarded directly to business without any additional training.

b) You could be deployed into a formal training based on business specific skill frack and it can be used as
basis towards your allocation to projects/roles.

c) You could be onboarded d irectly to business and be given on-the- job training, specific to their project or
business needs.

We look forward fo you joining us. Should you have any further questions or clarifications, please log into
Jleam o ant. i

Yours sincerely,
For Cognizant Technology Solutions India Pyt Ltd.

Maya Sreekumar
Vice President— Human Resources

| have read the offer, understood and accept the above mentioned terms and conditions.

Signature: Date:

2N
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Compensation and Benefits

Name: Makhare Rahul Manohar Designation: Programmer Analyst
Sl No. Description Monthiy Yearly
1 Basic 18500 222,000
2 HRA*® 11100 133,200
3 Gunva}.ranne Allowance® 800 9,600
L Medical Allowance* 1250 15,000
5 Company's c:rntﬁhutiar{ of PF # 2220 26,640
6 Advance Statutory Bonus™* 2000 24,000
7 Special Allowance* 16959 203,508
Annual Gross Compensation 633,948
Incentive Indication (per annum)** 22,500
Annual Total Compensation 656,448
E@m;:_any's contribution towards benefits (Medical, Accident 19.500
and Life Insurance) !
Annual Total Remuneration 675,948

Note: The Insurance amount may vary subject to market conditions from time to time,
As an associate you are also entitled to the following additional benefits:

= Floating Medical Insurance Coverage

* Round the Clock Group Personal Accident Insurance coverage

= Group Term Life Insurance

« Employees' Compensation Insurance benefit as per the Employees’ Compensation Act, 2010

« Graluity, on separation after 4 years and 240 calendar days of continuous service, payable as per
Payment of Gratuity Act

Leave & Vacation:
= From the Date of your Jaining, you will be entitled with the below mentioned leaves as per your eligibility

in line with the statutory requirements. You shall be entitled to avail the leaves only with prior approval from
your Manager

S.No Category of Leave No.of Leave Days
1 Eamed Leave 18
2 Sick Leave 12
Casual Leave i

ates will be entitied to maternity leave based igibility as specified
PRINCIPAL
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Cognizant

* In addition to the above, as per Cognizant palicy, you are eligible for child adoption leave and paternity
leave by adhering to the conditions as specified in the Cognizant India Leave policy

Provident Fund Wages:

« For the purpose of computing PF Wages to Provident Fund, Pension Fund & EDLI Schame, PF Wages
shall be Monthly Gross Salary as per Annexure A of this letier excluding "Advance Statutory Bonus® &
“"House Rent Allowance" will be considered. This does not include payments made through "Special
Payout".

* Determination of PF Wages for the purpose of contribution: PF contribution shall be payable on the
eamed PF wages or PF wages as per this letter, whichever is lesser

Employees State Insurance:

= Eligibility to ESI shall be decided by deducting the Advanced Statutory Bonus, Employer PF & ESI
contribution from the monthly Gross Compensation (AGC/12) as per Annexure A of this letter.

= Monthly ESI contribution will be computed on total remuneration paid to an Associate in g particular
month which includes any recurring (or) adhoc special payouls during the month.

» ESI| shall be continued till end of the contribution period (Apr to Sep & Oct to Mar), if the Associate
contributes even for one month in the said contribution period.

" Flexible Benefit Plan: Your compensation has been structured to ensure that you are adequately
empowered o apportion components of your salary in a manner that suils you the best. This plan will
enable you to

1. Choose from a bouguet of allowance or benefiis

2. Redefine your salary structure within prescribed guidelines

3. Oplitize yuur wamings

** Incentive Indication: Incentive amount may be higher, lower, or nil as per the terms described herein,
The incentive program is discretionary, subject to change, and based on individual and company
performance. Itis prorated to the duration spent with Cognizant India for the calendar year and will be paid
to you only if you are active on Cognizant's payrall on the day of incentive payout.

" Advance Statutory Bonus is in line with the provisions of Payment of Bonus Act, 1965.

Note: Any stalutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will
result in a change in the Net take home salary and the Annual Gross Compensation will remain the same.
Cognizant has made this offer in good faith after expending significant time and resources in the hiring
process. We hope you will join us, but appreciate your right to pursue another path. Your formal
commitment to joining us forms the basis of further planning and client communication at Cognizant. If you
renege on the commitment and decide not to join us after signing the offer letter, Cognizant reserves the
right to not consider you for future career opportunities in the company. We look forward to welcoming you
fo Cognizant.
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Employment Agreement — Cognizant Technology Solutions India Private Limited

This Employment Agreement ("Agreement”) is made effective as of between;

CognizantTechnologySolutionsIndiaPrivateLimited, acompanyincorporatedundertheCompaniesAct,

1356 with its registered office at 5/535, Okkiam Thoraipakkam, Old Mahabalipuram Road, Chennai -
600096, Tamil Nadu, India; (hereinafter referred to as "Company” or “Cognizant” which expression shall
unless repugnant to the context or meaning thereof, be deemed to mean and include its successors and
assigns) of the ONE PART: ’

AND

Makhare Rahul Manohar, 22, residing at (hereinafter
referred to as “you", "your" or "yourself", which expression shall unless repugnant to the context or
meaning thereof, be deemed to mean and include his/her heirs, executors and administrators) of the
OTHER PART.

The Company and you are, wherever the context so requires, hereinafter collectively referred to as the
“Parties” and individually as "Party".

RECITAL:

WHEREAS, you desire to be employed by the Company and the Company has made an employment offer
("Employment Offer Letter") to you and in pursuance thereof desires to employ you on the terms and
conditions set forth below.

NOW, THEREFORE, in consideration of the mutual promises, covenants and conditions set forth herein,
the Parfies hereto mutually agree to the below mentioned terms and conditions governing your
employment with Cognizant:

1. Duties and Responsibilities

a. You agree that at all times during your employment with Cognizant, you will faithfully, industriously, and
to the best of your skill, ability, experience and talent, perform any and all of the duties required of your
position. In carrying out these duties and responsibilities, you shall comply with all policies, procedures,
rules and regulations, both written-and oral, as are announced or implemented by the Company from time
to time, and shall honour and comply with all rules and statutory requirements under applicable law as
amended from time to time, in letter and spirit.

b. Your unprofessional behavior ar misconduct in violation of Cognizant's Code of Business Ethics and/or
other organizational policies shall entitle the Company to take appropriate disciplinary action{s) including
termination of your employment.

c. You shall, at all times, maintain satisfactory performance and upskill yourself in accordance with the
business requirements of the Company. Un satisfactory or poor performance shall entitle Com pany to take
appropriate disciplinary action(s) including termination of your employment.

2. Place of Employment

You will be employed at any one of Cognizant's offices as per business requirement. The Company
reserves the right to transfer you on a temporary or permanent basis to the other office locations, functions

or departments within the Company and/or other affiliated entiies and assign such otherfdpfles as may be
m\?eemad fit in the interest of the Company. The Company also reserves the right to refuife| you to work
i E:smiﬁa:}_*»\a-mntely from time to time as per business needs or government mandate. v
] agianen & & : PRIN PAL
P - A lt l 1 8 .
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"‘---r‘“‘“:"j"@ During your employment with the Company, you shall not, without the Company's prior written consent,

directly or indirectly employ or engage with any other person, business or entity, whether or not for any
gain or profit, irrespective of whether it is during or outside your hours of work in the Company.
Additionally, you are not allowed to undertake any other gainful employment, engagement, business,
assume any public office or private office, honorary or remunerative position, without prior written
permission of the Company. During your employment with the Company, you shall not directly or indirectly
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Cognizant
engage in any conduct in conflict with or averse to the best interests of the Company, as determined by the
Company at its sole discretion. In addition, you shall not disclose, divulge or bring on to Cognizant's

systems or offices, your prior employer's and/or their clients' proprietary or confidential information, or
violate any agreement or obligafions that you have with them.

4. Confidentiality

a. During the course of your employment with the Company, you shall have access to information andlor
documents of the Company, its affiliates, its clients or certain third parties' (with which the Company has
any dealings), which information and/or documents are private, business sensitive, confidential and/or
proprietary (together, the "Confidential Information"). You are obliged to keep the Confidential Information
as secret and must not, without prior and specific written permission from the Company, disclose any such
information, received from whatever source and however you may learn il, to any person or third party.

b. Any breach of your confidentiality obligations as specified above may be a cause for termination of your
employment with the Company, besides the Company's entitlement to initiate legal action against you for
such breach. The obligations imposed upon you under this clause 5 will survive even after cessation of
your employment with the Company.

c. You shall not take copies of any Confidential Information for your own purpases without prior permission
of the Company and forthwith upon termination of your employment with the Company, you shall return to
the Company all such copies of Confidential Information including but not limited to documents, records
and accounts in any form (including electronic, mechanical, photographic & opfical recording) relating to
matters conceming the business or dealings or affairs of the Company.

d. You shall not, during your employment with the Company and at all times thereafter, do or say anything
that may cause direct or indirect damage to the business of the Company, its affiliates or their clients.

&. You shall be governed by Cognizant's Social Media Policy and shall, at all times, refrain from posting
potentially malicious, libelous, obscene, political, anti-social, abusive, and threatening messages or
disparaging clients, associates, competitors, or suppliers or any third parties.

£. You will not make any false, defamatory or disparaging statements about Cognizant, its clients, or any
other employees or directors, irrespective of whether any such statements are likely to cause damage to
any such entity or person.

9. The Company reserves the right to require you to sign confidentiality and non-disclosure agreements
with any clients on whose project you are being assigned on behalf of the Company.

5. Data Protection

By signing below,

a. you hereby provide your consent to Cognizant, its affiliates and their clients for the holding and
processing of your personal data for all purposes of the administration and management of your
employment and/or the Company’s business,

b. you hereby provide your consent to your personal data including any sensitive personal data or
information being collected and the same being transferred, stored and/or processed by Cognizant in India
and any other counfries where Cognizant, its affiliates and their clients have offices,

c. you agree that Cognizant and its affiliates may make such data available to its advisors, service
providers, other agencies such as pension providers, medical, insurance providers, payroll administrators,
background verification agencies and requlatory authorities,

d. you have the right to amend, modify or alter your personal information. The Company will exercise all
reasonable diligence for safeguarding your personal information, as has been disclosed by you. It is
clarified that the obligation will not be applicable in case of legally required disclosures, and

€. you acknowledge and agree that Company may, in the course of its business, be required fo disclose
personal data relating to you, after the end of your employment to any group/statutory bodies/authorities as
required under applicable law/requirements.

6. Work Schedule

a. The Company's nermal working hours shall typically comprise of nine (9) hours per day, exclusive of any
applicable break, subject to the limit of daily working hours, as prescribed by the applicable laws. The

Company may require you to work for extended working hours/days including weekends, depending on the
project requirements, business exigencies and/or for conscientious and complete performance of your

duties and responsibilities towards the Company, subject to the limit of working hours as prescribed by the

applicable laws. Any changes made to the Company's working hours shall be notified to you.

b. The Company may, at its discretion, vary the normal working hours or days for any employ lass of
employees or for all the employees based on project requirements, Company policies and pr laws,
as may be applicable from time to time/in con sonapsrypitegny applicable laws for the time force.
Any changes to be made to the above work fi frigh-ordayskshall be made by the Compa y sole
discretion and notified to you in advance. ' ;{ Anianes | CIPAL
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Cognizant

¢. The Company may also require you to work on a shift basis. The shifts may be scheduled across 24
hours a day, 7 days a week and 385 days a year. The shift imings may change from time to time as per
any Company policy and which will be notified to you in advance.

d. Your office timings shall be monitored by the Company through appropriate systems & processes, as
updated from time to time and you shall ensure compliance 1o the processes and policies at all times.

7. Background Check

Your employment with Cognizant is conditional and subject to satisfactory background and reference
check in line with the Company's policy. An independent agency may conduct internal and exlernal
background checks, for which you provide your consent. The Company's offer of employment and/or
continued employment is subject to satisfactory background verification report.

The Company shall be entitled 10 withdraw its employment offer if the background verification checks
reveal unfavorable results at any time. Similarly, in case if your background verification report is found to
be unfavorable or unsuccessful after you joining the Company, then the Company reserves the right to
terminate your employment immediately.

8. Compliance with Company Paolicies

As a condition of employment wilh the Company and as part of your joining formalities, you are required to
comply or execute the following Company agreement and attest your understanding and adherence to
following Company policies:

i. IP Assignment Agreement

ii. The Code of Business Ethics

iii. Acceptable Use Policy and Social Media Policy
iv. Dress Code Policy

Additionally, you will also be governed by other applicable Company rules, processes, pracedures and
policies as may be drafted, enforced, amended and/or altered from time lo time and which are not
specifically mentioned in this Agreement. The applicable rules/ processes/ procedurés/ policies are
available on the Company's intranet and you are expected to go through the same carefully as a condition
of your employment. For any clarification in relation to applicable policies, guidelines, processes, please
reach out fo your HR Talent Manager. It is your responsibility to keep yourself informed of any and all
changes made by the Company to such policies from time to time. If at any time during your employment
with the Company, you are found in violation of any applicable rules, processes, procedures or policies of
the Company, the Company reserves the right to take disciplinary action against you, including termination
your employment without notice period. -

9. Non-Compete and Non-Solicit Restrictions

During the term of your employment with Cognizant and until two (2) years after the termination of such
employment, you will not directly or indirectly, either as an individual on your own account or as a pariner,
employee, consultant, advisor, agent, contractor, director, trustee, committee member, office bearer, or
shareholder (or in a similar capacity or function), (a) solicit, attempt to solicit, contact or otherwise
encourage any employee to leave the Company's employment, (b) selicit business from competitor(s) or
client(s) of the Company or (c) be employed or engaged with any competitor(s), or (d) be employed or
engaged with any clienl(s) of the Company with whom you have interacted or worked in a professional
capacity representing the Company during the six (8) months preceding the data[g[ termination of your

employment, ‘1
|
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a. you warrant that your employment Mm{:umpany does not and will not violate or otherwise conflict

with any agreement (oral or otherwise) to which you are or have been a party and that you possess all the

requisite permits, work visas and clearances to be able to lawfully and rightfully emploved in India with the

Company under the terms of this Agreement;

b. you warrant that you have satisfactorily completed all of your obligations under any employment contract
or other contract or agreement with any company(ies), person(s) or entity(ies) that previously employed or

contracted with you and that any previous employment contract and/or relationships have terminated

and/or expired prior to the effective start date of your employment at the Company and you have all the

requisite power and authority, and do not require the consent of any third party to be employed with the

Company;

10. Representations and Warranti

By signing below,
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Cognizant

c. you represent and warrant that you shall not bring into Company premises or systems (or use in any
manner) any third-party documents (regardless of media) or materials (including but not limited to
proprietary information or trade secrets), or any such documents or materials of your previous employer,
without written permissions/approvals from such previous employer or third parties; and

&. you represent that unless authorized by the Company in writing, you shall not sign any contract or
agreement that binds the Company or creates any obligation (financial or otherwise) upon the Company.

11. Indemnity

You agree to indemnify and hold harmless the Company and its affiliates from and against any and all
direct or indirect losses or damages, injury or liability for a claim of damage, loss or injury to person or
property, suffered or sustained by Company and its affiliates which is attributable to you, resulting from any
of your act or omission irrespective of whether it constilutes a breach of the terms of your employment ar
negligent parformance of your duties as expecied from you while in employment of the Company.

12. Business Engagement, Learning and Development and Project Deployment

In order to ensure that you are fully equipped to adapt to the demanding needs of our clients, the Company
has several policies and processes relating to deployment of employees to projects, Career Architecture
program, performance evaluation, learning and developmentitrainings and avenues of up-skiling. As a
condition of your employment with the Company, you are responsible for upskilling yourself to make
yourself eligible for appropriate business/client projects, thereby promoting the spirit of meritocracy and
career development with the goal of providing world-class services to our clients. Therefore, you shall
adhere to and meet the obligations under all such policies and processes, including the Associate
Deployment Pool Policy and those that may be changed by the Company from time to time.

13. Unauthorized Absence

If you are absent from work for a continuous period of 3 days or as prescribed by applicable laws, without
the prior written consent from your approving authority, it will be construed that you have voluntarily
abandoned your employment with the Company. The Company shall be entitled to take appropriata
disciplinary action(s) against you as per the Company's Job Abandonment Palicy.

14. Retirement

You will automatically retire from émpluyrmant with the Company on the last day of the month in which you
attain the age of fifty-eight (58) years. It is hereby clarified that the Company reserves its right lo change
the retirement age at its sole discretion.

13. Termination of Employment

a. The Company may terminate your employment at any time with or without assigning any reasons by
providing 90 days' advance notice to you by paying you pro rata salary in lieu of any nofice or balance
notice period. You may resign or terminate your employment with the Company by providing 90 days'
advance notice to the Company. When you serve notice 1o resign from the employment of the Company,
the Company may at its sole discretion, allow you to pay salary in lieu for the notice period; and/or adjust
the vacation accumulated towards part of the notice period.

b. Notwithstanding the aforesaid or anything else to the contrary, the Company may, at its sole discretion,
suspend, lay off, dismiss, discharge and/or terminate your employment with immediate effect by a notice in
writing (without any notice period or salary in lieu of any notice period) in the event of your: .

* Misconduct, as provided in Misconduct and Disciplinary Action Palicy

» Non-adherence 1o Associate Deployment Pool Palicy

» Violation of Sacial Media Policy or Conflict of Interast Policy

« Breach of integrity, or embezzlement, or misappropriation or misuse or causing damage to the Company'
s asset/property or reputation

= Insubordination or failure to comply with the directions given to you by persons so authorized

* Insalvency or conviction for any offence involving moral turpitude

» Breach of any terms or conditions of the Agresment and/or Company's policies or othefdocuments or
directions of the Company '

« Conduct, which is regarded "’

ny as prejudicial to its own interests o interests of its
client. . rF‘ dl’ﬁif;
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Cognizant

16. Deputation, Assignment and Transfer

The Company may second, depute or assign you to work with any of its affiliafes or transfer your services
1o any group company worldwide. On any such secondment, deputation, assignment or transfer of your
employment, the Company andfor affiliate may require you to sign the applicable Overseas Deputation /
International Employment Agreement(s) of the specific country, based on the policies of the Company.

17. Survival

Clauses 5, 6, 10 and 12 and any other clauses, which by their nature are expected to survive, shall all
survive the termination of your employment (for any reason) and shall continue to apply to you even after
cessation of your employment with the Company.

18. Dispute Resolution and Governing law

The Parties shall make best efforts to setfle by mutual conciliation any claim, dispute or controversy
("Dispute”) arising out of, or in relation to, this Agreement, including any Dispute with respect to the
existence or validity hereof, the interpretation hereof, or the breach hereof. This Agreement and your
employment with the Company shall be govemed and interpreted in accordance to the laws of India and
the courts in Chennal only shall have exclusive jurisdiction over any Dispute. Notwithstanding the
aforesaid, the Company shall be entitled, in addition to all other remedies, to any interim relief including but
not limited to an injunction, whether interlocutory or preliminary, restraining any breach of the provisions of
this Agreement.

19. General

This Agreement and your employment is personal to you and you cannot assign, subcontract or transfer
your rights or obligations hereunder to ‘any other person or entity, No delay or failure by Company to
exercise any of its powers, rights or remedies under this Agreement or otherwise will operate as a waiver
of such powers, rights or remedies. If any provision of this Agreement is held by any competent authority to
be invalid or unenforceable, the validity of the other remaining provisions of the Agreement shall not be
affected. You shall not make any announcement concemning Company, its affiliates and their employees,
contractors or clients without Company’s prior written consent and you shall not use or disclose the name,
trademark, domain name, service mark, logo or any other intellectual property of Company and its affiliates
and their employees, contractors or clients.

This Agreement, together with the agreements and policies of the Company, Employment Offer Letter (and
any attachments thereto, are the exclusive and entire agreement between the Parties relating io its subject
matter, and supersedes all prior and contemporaneous discussions, agreemenis, negotiations,
representations, and proposals relating to the subject matter hereof.

You shall be required to treat the terms of this Agreement as strictly confidential. The Company reserves
the sole right to change any terms or conditions provided in this Agreement based on applicable laws or
business exigencies,

IN WITNESS WHEREOF, the Parties hereto have duly executed this Agreement as of the day and year
first above written.

Cognizant Technology Solutions India Private Limited Makhare Rahul Manohar
Sign: Sign:
MName: Date:

PRINCIPAL
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NetCracker Technology Solutions

A Netc racker (India) Private Limited
Plot No-5843, HITEC City, Madhapur,

ot W Loy Hyderabad 300 081, [ndia

CINEU4Z0TGI002FTCO44767

WL nELCracker.com

MTSIPLfnetcracker.com

Tel: 91 40 6623 5000

Fax: 91 90 65623 5452

MANIYAR AKIE ANSAR
Nashik
Sth Aug 2022

Dear, MANTYAR AKIB ANSAR

Welcame to Netcracker Technology Solutions (India) Private Limited. We are pleased 1o estend an offer
as Junior Software Engineer and invite you to join us ot Pune.

During vour first year wath us, you would undergo an exteasive classroom and project waining, along with on-
the-job assignments. Upon successful completion of the training you would be assigned to 2 Business Practice
at Neteracker Technology Solutons (India) Prvate Limited based on your skills and business requirements.

Following is the summary of our offer:

®  This offer is subject o your executing the Training Reimbursement Agreement [“TRA”), vide which you
agzee to be in continuous employment with Neteracker Technology Solutions (India) Private Limited for
a period of owenty four (24) months from the date of jouniag the company. IF you choose to leave
Neteracker Technology Solutions (Tndia) Prvate Limited before the aforesaid stipulated time, ar your
employment is terminated for reasons lid down in the TRA, you agree to reimburse Netcracker
Technology Solutions (India) Pavate Limited the training cost of Rs. 300,000/- (Rupees Three Lalhs).
Tazes if applicable will be borne by you,

* The offer would be subject 10 satisfactory background verification and successfully completion of
ongoing course without any backlopgs.

®  Your Target Earnings would be INR. 800,000/-per annum, break up of which is outlined in the Appendix

» Validity of the offer is conditional upon receipt of your acceptance on or before August 19, 2022,

Your tentative day of joining would be in fourth week of Seprember22. In the event of you not joining
Metcracker Technology Solutions (Tndia) Provate Limited as scheduled, this offer would stand revoked.

With best wishes,

Srinivas Prabhu Sangam
Director, Human Resources

Page 1 of
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Eay HiEE Comoany

APPENDIX - A
ANIVAR ANSAR Salary Details
Gross Annual Salary
Particulars Amount Per Month Amount Per Annum ]
In INR In INR
Basic Salary - 27,083 325,000
Housing Allowance 10,833 130,000
Leave Travel Allowance® 2,258 27,140
Provident Fund 3,250 39,000
Special Allowance 10,742 128,900
Total Fixed Pay 54,167 (50,000
Vanable Pay** 150,000
Target Earnings 800,000

# Granuty is applicable as per law

* LTA will be payable for the tenure during the financial year Apdl-March. The fiest LTA can be

elaimed after completion of six continuous months of service.

Pape 2 of 3
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A HEC Comgany
=Y ARIABL

MANIYAR AKTB ANSAR
Nashik

S5th Aug 2022
Drear, MANIYAR AKIB ANSAR

You will be enttled for an Annual Vanable Pay hereafter referred 16 a8 “Vanable Pay™ of TNR 150,000/ - only,

pavment of which is subject to following clauses:
1. Vanable Pay will be paid in biannual installments in the month of June & December of a calendar year along

with your monthly salary.
2 You wall he paid a prorated portion of biannual installment of Variable Pay for the half year in which your

dlate of joining occurs.
3, Paymem of Vanable pay will be based on your overall achievement of mutually agreed performance criterna

set forth therein, and as from time (o time established by the Company in its discretion,

4. You must be an acove employee in good standing, i.e, not serving notice penod and or on loss of pay (LOF}
for more than 13 days for the half year in which biannual installment of Variable Pay is disbursed. Tn this case
vou will be paid a prorated portion of bianaual inseallment of Varable Pay ar the time of payout.

5. You must not be in either disciplinary or performance tmprovement plan at the ume of payour

6. If you voluntacly resign or the Company terminates your employment in accordance wath Clause 7
Terminaton of Employment of your Offer and Appointment Letter, or in the event of an unjustified
termunation of employment ar a dismissal withoot notice oo your part, Variable Pay wall be [orfeited wath

immediane effect.
7. The application and interpretation of, and any determimtions related to the Vanable Pay is ae the sole

diserenion of Hluman Resources Director.
Look forward to welcoming you aboard,

‘ours sincerely,
Netcracker Technology Selutions (India) Private Limited,

Acting by: Srinivas Prabhu Sangam
Title: Director, Human Resources

S—

Note;
Temporary accommodation for self will be provided up to l4days at work locaton with no

further extension.
You will be reimbursed one way Economy Airfate for self, reimbursement of which wil] be made
post submission of ticket along with buarding pass )

Page 3 of 3
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Congratulations! | Hexaview
1 message -

Sarabjeet Kaur <sarabjeet.v@hexaviewtech.coms> Thu, 30 Sept 2021 at 19:21

To: ambadasmatsaragr@gmail.com <ambadasmatsargar@gmail.com>

Cc: Maonica Dass <monica@hexaviewtech.com=, Abhishek Talwar <abhi@hexaviewtech.com=, Ankit Agarwal
<ankit.agarwal @hexaviewtech.com=, Twinkle Bhoj <twinkle.bhoj@hexaviewtech.com=, Ashi Varshney
<ashi.varshney@hexaviewtech.com=>

Hi, Ambadahs Matsagar

We're delighted to inform you as well as congratulate you that you have been selected for the position
of Associate Member of Technical Staff at Hexaview Technologies, Pune

We think that you'd be a good fit for this role and hope to see you work with great enthusiasm and dedication.
You too will equally feel great to work with our company.

As you're well informed, Initially you would be a part of six months training and would be paid 20,000 INR
stipend, post which you would be absorbed as a permanent employee (subject to meeting on-job performance
criteria) and your package would be 7 LPA. There is a service level agreement of 24 months as well,

As discussed, your Date of Joining is October 4, 2021. On that note kindly find below list of documents that
you need to share with us as part of our On-boarding Process.

1. All relevant educational certificates/degree/mark-sheets
2. DOB Proof

3. Address Proof

4, PAN Card

5. Aadhar Card

6. Passport size Photograph

Kindly revert on the same mail as a token of your acceptance with documents by Tomorrow 4 PM so that from
thereon we'll continue your joining.

Excited to have you on-board!

Regards,

Sarabjeet Kaur
1. Executive - Human Resources
Hexaview Technologies, Inc

m: 9895677707

e: sarabjeet. v@hexaviewtech.com

www.hexaviawtech.com
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A Emerson Export Engineering Centre

& Emerson Tower, Mitrix Complex,
v Near College of Engineering Pung
E MERSON. Shivajmagar, Old Mumbai-Pune Highway
Pune - 411 085, India
Tel ERL {203 67047000, 67047001
Fax DL {20) 6TO4TI9E, 67047999
17-Cec-21
Mishra Swapnil Ramakant

34/1, UG colony, Sec-25,
Pradhikaran, Nigdi,
Pune-411044

Dear,Mishra Swapnll Ramakant
With reference to your application and the Interview you had with us, we would be willing to appaint you as a “Graduate
Engineer Trainee" for a One year period.

You will be required to take up the assignment with us latest by 15-lun-22. The date of joining mentioned here i of indicative
nature and can be preponed or postponed depending upan the businass exigencies

Your remuneration, inclusive of all benefits and targeted Performance Incentive works out 1o be Rs, 719,355/~ per annum. Please
refer the Annexure for the details. Company shall deduct TDS from this amount in accordance with applicable income tax rules.
Your appointmeant is subject to you belng declared fit in the Medical tast post joining.

Depending upon your performance, company will be willing to extend your services further and take you as 2 regular employee at
the end of one-year period. :

This offer letter is subject to your passing Semester VI, VIl & VIII of BE {Computer Engineering) sucesssfully and your clear intant
to serve our organization on 2 long term basis as has been confirmed by you during above interview. You are also required to
submit your mark sheet for Semester VI, VIl & VIl upon declaration of results of respective semesters. We expect that you weuld
make every effort Lo ensure academic excellence by way of securing atleast 1st class in the remaining 2 semesters,

A detailed letter shall be issued by us upan taking up the asslgnment,

This letter is being issued in duplicate and you are requested to please sign the 2nd copy as a token of your acceptance and
returning back to us.

For Emersan Export Engineering Centra

ap

Ajay Savargaonkar
Sr. Director-EEEC

Accepted:

lagree and confirm that | will comply with all the above rules and also confirm my long term association with the company for the
period mentioned,

el

[Mishra Swapnil Ramakan|

Annexture

Emerson Export Engineering Centre — Pune (A Business Unit of Emerson Electric Co. (India) Pvt. Ltd. Regd. Office:
Delphi B Wing, 6% Floor, Orchard Avenue, Hiranandani Business Park, Powai, Mumbai- 400 076. India
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Emerson Export Engineering Centre

. Emerson Tower, Matrix Complex,
Mear College of Engincering Pune
EM ERSON * Shivajinagar, Old Mumbai-Pune Highway
Pune -411 003, India
Tel S+ (20) GT04T000, 67047001
Fax DT 207 67047998, GT04.7990
Name Designation & Grade Date of Joining
Mishrz Swapnll Ramakant Graduate Engineering Tralnee 1-Jun-2022
| = Detailed breakup of Cost To Company ]
Sr. No Remark
] Rase 315,250.00 26,271.00
< U 126,100.00 10,508.00
) i~ §3,050.00 5,254.00
i | i Paid monthly, Tax exemption upon
2§,271.00 2,189.00 submission of Travel bills/ receipts
3 | Medical Atlowansce 15,000.00 1,250.00

& | Supplementary Allowance

Company's Contribution to PF

57,041.00 4,753.00

& | Company's Contribution to Gratuity

Targeted Performance linked
10 | Variable Pay @ Performance factor
1

37,830.00 3,153.00
9,458.00 788.00
69,355.00

Subject to evaluation of performance.
This is at centre point.This includes the
statutory bonus if applicable

Other Benefits
Group Mediclaim Insurance

Group Personal Accident Insurance
Group Life Term Insurance
Kit Allowance

3,00,000/- per family

As per Insurance Schedule
2 times of annual fixed CTC
15.000/-

in case of travel for company's work

For Emerson Export Engineering Centre, Pune

&
Ajay Savargaonkar
Sr.Director-EEEC

Emerson Export Engineering Centre — Pune (A Business Unit of Emerson Electric Co. (India) Pvt. Ltd. Regd. Office:
Delphi B Wing, 6™ Floor, Orchard Avenue, Hiranandani Business Park, Powai, Mumbai- 400 076. India

AL

Brehma Vafiey College of Enra. & RI



Wentas Sollware Technologies India Private Limi

’ EON Free Zome, 0-02 Floor, Wing
Clusters, Plot N
Survay Np. 77, MIDC Knowldge Pt

Fharadi, Pung - 411044, India weow varites.o
Tel 020-863T0297, Fax No. ; 020-BB157
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28-06-2022

MODAK SANKET RAJENDRA
Mashik

Dear, MODAK SANKET RAJENDRA

Appointment as Assoc Software Engineer

We are pleased to offer you the appointment as Assoc Software Engineer with Veritas Software Technologies (India) Private
Limited.

This offer is subject to your acceptance of the following terms and conditions:

Designation: You will be appointed as Assoc Software Engineer or such other position determined by the Company from time
time (in which case the terms of this employment agreement (the “Agreement”) will continue to apply to your new position). Yol
will be initially be reporting to Sanjay Ingale, Sr Mgr, Development, or such other person or position, as determined by the
Company from time fo time. .

Date of Commencement: This offer is contingent on your reporting to your manager on the Date of Commencement. As agres
you will commence your employment with the Company on 11-07-2022. If you do not report to your manager on the Date of
Commencement, the Company is entitled to treat this offer and any acceptance thereof as null and void.

This offer is contingent on: (i) you obtaining at least a CGPA of 5.5 fram your university (“Results”) and preducing to us
documentary evidence of the same, and (ii) you obtaining and maintaining at all times any required work permits/qualifications
you to lawfully work for the Company in India. If you do not achieve the Results, or if you do not have and maintain any such we
permits/qualifications, this offer and any acceptance hereof is deemed null and void, your employment will be terminated
immediately and you agree that you are not entitled to any notice, or payment of salary in lieu of nofice.

Site of Employment: The normal place of work will be Pune. You may be required to work at any premises of the Company, a
its affiliates, or at the premises of their customers, dlients, suppliers or assoclates within India, or abroad, from time to time. You
agree to work in accordance with the Company's scheduled time. You recognize that your duties may require you to engage in
travel on behalf of the Company and that flexible hours must be maintained based upon the needs of the customers. You
expressly agree o accept such reasonable travel and hours of work without additional compensation to the extent allowed unde
local labor law. .

Previous Employment: If you are employed, you are expected to Join the Company only after your present employer formally
relieves you. You are required to submit the relieving letter from your present employer to the Company. The Company will nol
be liable for any consequences arising out of any of your previous employments. You hereby agree that you are not subject to
any terms or conditions (whether contractual or otherwise) which restrict or may restrict your ability to carry out your duties for tt
Company or any Group Company. :

Background Check: The offer of employment is subject to and contingent upon verification of the details provided by you and
the Company's salisfaction with the results of any reference and background checks, which shall include without limitation —

Veritas Software Technologles India Pyl Ltd.
Tower C - Panchshil Business Park, Survey No.20, Balewadi, Taluka Haveli, Pune- 411045, Maharashira, India,
Tel : 020- 68157001 Fax No, : 020- 02066157709, www.veritas.com
;I L
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Veritas Soflwore Tochnologies Indis Prvata Limi

EOHN Frea Zone, 0-02 Fioar, Wing

Clusterd, Plot Me

Survey Mp. 77, MIDC Krowldge P

Kharadi, Pune - 411044, Indis www voriles.c

Tel: 020-B63T028T, Fax Mo, - 020-66157
Corporata dentfication Numé
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interviewing past and current employers and verifying educational and professional and qualifications. For business
requirements, you may also be required to undergo a criminal check. If you provide or cause someone else to provide any false
or misleading Information, or if the Company is not satisfied in its absolute discretion with the results of the reference/backgroun
checks, then this offer and any acceptance of it by you will be deemed to be null and void and of no effect, If you have
commenced employment, your employment may be terminated immediately and without any payment of salary in lieu of notice.
As part of our joining procedure, you will be required to provide details of criminal proceedings, if any have been initiated againg
you before joining the Company. If there are none, you will be required to provide a written declaration stating so.

Duties and Responsibilities: You shall perform the duties and responsibilities as set by the Company and that are consistent
with your position within the Company. You must act in the best interests of the Company, serve it faithfully and diligently and
comply with all legal requirements applicable to you and all lawful directions issued to you by the Company from time to time. Y
agree that you shall not at any time during the term of this Agreement, without the prior written consent of the Company, be
engaged, employed, concerned or interested, directly or indirectly, in any other employment, business or occupation that may
conflict with your duties to the Company.

Salary: You will receive an annual gross base salary of Indian Rupees ¥1,050,000.00 payable in monthly instaliments {Please
review the attached Salary anriexure sheet for the detailed breakup of the above mentioned compensation before the
acknowledgement, which forms the part of this offer letter). Such salary shall be subject to all applicable withholding income tax
requirements and other applicable deductions.

Annual Incentive Plan: Based on your position, you are eligible to participate in the Annual Incentive Plan (AIP), a discretionar
incentive program that rewards the achievement of Veritas Technologies LLC's financial ohjectives. This plan may be amended
withdrawn or replaced without notice and at the Com pany’s sole discretion, subject to applicable local law. Under the current
program, you will be eligible for an annual bonus target of 7% of your annual salary/OTE. Your actual payment may be higher o
lower depending on company performance and will be prorated based on your hire date in relation to the current fiscal year AIP
plan. Details of the AIP plan will be made available to you once you begin your employment with Veritas, To receive the award,
you must salisfy all eligibility requirements of the Program, which will be availsble to you after you begin your employment.

Annual Leave: You will receive annual leave in accordance with the Company's annual leave policy. The details of this policy
may be found at HR VHelp.

Public Holiday: You shall be granted public helidays as listed for office employees by the local Government.

Suspension: The Company further reserves the right to suspend you with or without pay from employmenl during any peried
where the Company is investigating your alleged misconduct and/or any breach (including but not limited to any breach of the
Policies as defined below or any other regulations) by you.

Termination: The Company shall, at its sole discretion, be entitled to suspend you without pay, demote you or terminate your

emplayment immediately upon written notice (but without prejudice to the rights and remedies of the Company for any breach o

this Agreement and to your continuing obligations under this Agreement} and without any payment of salary in lieu of notice in

any of the following cases, which are deemed "for cause™

*  ifyou are dishonest or engaged in serious or persistent misconduct or, without reasonable cause, neglect or refuse to atten
to your duties or fail to perform any of your obligations hereunder, or breach the terms of this Agreement, or fail to observe
the Company's disciplinary rules or any other regulations of the Company from time to time in farce, ar fail to perform your
duties to the satisfaction of the Company;
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*  if you become bankrupt or have a receiving order made against you, or make any general composition with your creditors;

*  if you commit any act that is in contravention of any laws of India and undergo police investigation therefor, without
salisfactory explanation to the Company, or if you are present in Company's premises under the influence of alcohol and/or
any other intoxicating substances; and/or

©  ifyou are absent from work without the Company's consent for a continuous period of three working days, unless your
absence is due to circumslances beyond your control or later is excusad by medical certification valid for the period of
absence

In the event that your employment with the Company is terminated for any other reason, the Company will provide 60 days' noti
(or such greater amount of notice as may be required by law) or payment in lieu of nofice. If you voluntarily terminate your
employment with the Company, you must provide us with 60 days’ written notice.

During any period of notice, you may be required by the Company, in its absolute discretion, not to contact its employees,
customers or suppliers, not to attend at your place of work at any time and not to perform any duties for the Company or to
perform only such duties, specific projects or tasks as are assigned to you expressly by the Company, for such period and at
such place or places (including, without limitation, your home) as the Company deems appropriale, provided that you will be
entitled to receive full pay and benefits (excluding any commission or bonus) during such period. For the avoidance of doubt, y
will remain the Company's employee during any such period and may not carry out any work for any third party.

Effect of Termination: Upon termination of this Agreemant pursuant to the section on Terminalion for cause set out in clause
12, you shall not be entitled to any compensation, severance pay, or indemnily whatsoever,

Policies of the Company: You are subject to the policies, procedures and rules of the Company (“Policies”) as amended from
time to time. For the avoidance of doubt, the Policies do not create contractually binding obligations on the Company, however,
failure on your part to comply with the Policies may result in disciplinary action up to and including termination of your
employment,

Restrictive Covenant: You will not for a period of six (6) months after the termination of your employment (without the previou:
consent in writing of the Company) and whether on your own account or for any other person, firm or company directly or
indirectly in connection with any business similar to or in competition with the business of the Company solicit or endeavor to
entice away from the Company any person, firm or company (a) who or which in the 12 months prior to the end of your
employment shall have been a client or supplier of or in the habit of dealing with the Company and (b) with whom or which you
had perscnal dealings in the course of your employment in the 12 months prior to the end of your employment.

You will not for a period of six (6) months after the termination of your employment (without the previous consent in writing of thi
Company), either alone or in association with others (i) solicit, or permit any organization directly or indirectly controlled by you t
solicit, any employee of the Company to leave the Company, or (i) solicit for employment, hire or engage as an independent
contractor, or permit any organization directly or indirectly controlled by you to salicit for employment, hire or engage as an
independent contractor, any person who was employed by the Company at the time of the termination or cessation of your
employment with the Company; provided, that this clause (ii) shall not apply to any individual whose employment with the
Company has been terminated for a period of twelve months or longer.

Data Privacy: You expressly consent to the processing ( including collection, use, and local and international transmission to
databases within the Company's Group or third-

party contractors storing such data on the Company's behalf) of your personal data. You may request and obtain access to youw
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own personal data (where collected) and correct or delete such data (where appropriate). The Company's data privacy
authaorization is set out in the Employee Privacy and Data Protection Notice.

Entire Agreement: This Agreement, along with the Confidentiality and Intellectual Property Agreement and the Employee
Privacy and Data Protection Notice, constitutes the entire agreement between the parties about its subject matter and
supersedes all previous agreements, understandings and negotiations on that matter.

Conditions: This Agreement shall be interpreted and given effect in accordance with the laws of India. The parties agree to
submit to the exclusive jurisdiction of the courts of the state of Maharashtra with respect to the adjudication of any dispute arisin
hereunder. Nothing in this Agreement shall operate to exclude or limit any liability for fraud. If any term or provision of this
Agreement should be held by a court of competent jurisdiction to be invalid or in any way unenforceable it shall be severed and
the remaining provisions shall not in any way be affected or impaired, and this Agreement shall be construed so as o most nea
give effect to the intent of the parties as it was originally executed.

Group or Group Company: For the purposes of this Agreement, the “Group! or “Group Company" means the Company,
Veritas Technologies LLC ("Veritas"), any subsidiary of the Company or Veritas, any holding company of the Company or Verit:
and any subsidiary of such a holding company. The expressions “subsidiary" and “holding company” shall have the meanings
given to them by section 4 of the Companies Act 1956.

Employment with the Company is contingent upon verification of your personal and professional references. In addition, if you
agree to the foregoing terms and conditions of your employment with the Company, please indicate your acceptance by signing
the acknowledgment below.

This offer is valid for 5 business days from the date of this latter.

| look forward to working with you in the future. | am sure you will find the Company a challenging and rewarding place to be.

Far,
Varitas Software Technologies (India) Privala Limited

/

[ “ iy
=
Nk
Laucadia Milly Sandasp
India HR Lead - (Business Pariner & Talent Acquisition)
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Date : April 29, 2022

Doar, Desale Mohini Anil

Emall:mohinidesaleanils0@gmail.com

Congratulations! We are excited to have you onboard and appreciate ail the cohversations we have had during
the course of the selection process. At Quantiphi, we firmly belisve In recognizing and appradiating the efforis
and contribulions of our most impartant asset, our people. The Total Rewards Package is designed to ensurs that
3s a purt af the Q family, we are committed to contribute towards your averall growth, holistic development and
co-care W sincerely hope that it contributes to a great present and an even better future for you, your farmily
and your long term association with Quantighi,

This detailed statement hag been created to give you an insight inte your benefits a5 full time employees at Q

and a complete understanding of your compensation package past Internship,

Please refer o the page 3 of this document for vour TRS wi.el. from August 8, 2022 dezignated as Intern - Chat

Bot Enginesr at our Mumbai office,

Regards
Ritesh Patel
Co-founder

Your Total Rewards Packages (INR) - 850,000
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Virtuverse Program

As part of the onboarding process, you will be required to underge an internshlp program. Details
regarding the same are as follows:

1. Details:

L Cur flagship internship programme Virtuverse' is designed to provids you access to vast domain
knowledge on Machine Learning, Big Data etc. via 3 virtual platform at your ease and comfort

il. This program aims to be both challenging and rewarding, while keeping the current guidelines
issued by the Ministry of Health

2, Internship Duration: The internship program Is for a duration of Four manths.

2. Performance Evaluation:
. Buring this internship period, your performance will be subject to continuous evaluation

ii. Post completion of your internship period, your absorption in the com pany as a full time employes
shall either be corfirrmed or if your performance Is found u nsatisfactory, the internship shall be
terminated, both of which shall be done by written Intimation to yvou and which will be at the sole
discretion of the Company.

4, Compensation during internship:

I The remuneration of your internship during your tenure in the company on a cost-to-cam pany basis
shall be Re. 23,000 per month (Rupees Twenty Three Thousand per month)

ii. Ower and above the monthly stipend, you shall also te entitled to a one time set up cost of A, 20004
in order to enable you to be Infrastructure ready for the virtual training

iil. You will be eligible for internet reimbursement of Rs. 600/ per month for your internship period.
5. Motice Period during internship:

This Contract is terminable by either party giving one month notice period for no cause. During the
pericd of internship the company can terminate the contract by giving one week notice.
At its sole discretion, the Company may consider accepting payment in lieu of notice period not

served by an employee, Il an employee has any unutilized leaves, adjustment of the same
against any shortfall in notice perisd may also be considered at the Compa ny's sole discreticn,

ssion 1.0 Strictly Canfidential. Do nat forword 3
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Total Rewards Package
(Full Time Employee)

“
Fixed Component {IHR}EEDQUW - Split Monthly (Refer ta tuge 5)

: L=l Farfatmance based payment in
ocop (INR) 200,000 Jankary 2024

TOTAL PACKAGE

Clauses

1. QCDP - This payoul is a way o recognise and reward exemplary performance of high parforming
and ambitious professionals. The Q-CDP cornponent shall be paid out as per the Q-CDP palicy
guidelines and shall be refundable in case vou decide o leave the organization as per the policy
timelines

2. Motice Period post Joining - Your employment is contingert to a successhul
backgroundfreference check that the Company may conduct at its discretion. For conducting
backgroundireference check by the Company, all the docurnents listed at Annexure muss ba
provided oy you by uploading clear and legible copiec of 2ll the listed docurmients an the wobeie
of our background verification sgency, the link of which will be sharad-with vou on the day of
jeining or before: Such uploading must be completed by yoli within sne day from vour date ol
Iwining specified above

i the event you fail todo so. the Campany shall, at its =ale discretion:
¢ Withdraw this Oifer Letlter,
«  Terminate your services without lihility in case vou have alrzady joinsd the Cormnpsny.

This employment is terminatile by vou after giving advance written motice 25 follows:
+ 2monthsif you choose to leave from the date of canfirmation as full time emplayee

At its sole diseretion, thie Company may consider accepting payment in liel of notice period not
served by an employee, If an employee hias any unutilized leaves. adjustment of the same against
any shortfall In notice period msy also be considersd at the Company’s sole discrotion,

Authorized Signatory . Agreed and Accepted
Ritesh Patel . Mohini Anil Desale
(Co-Founder)

ersion 1.0 Strictly Confidentiol Do nat forward 4
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Your Compensation

“ il :hly

Basic Salary ﬁ:ﬂinfTum&cTt [INR] 325000  [INRYZT0H3

a.a_ux:ntaasic UMRITEZS8E . [INR] 13552 %E:ﬁﬁlﬁ
LTa 15% of Basic (INR) 48750 (INR) 4,063 L’iﬁ;‘:’&ﬂd“‘*ﬂ

Fixed: . NRIZEOC.  (NR)1800 mﬁm

Fleed (NRIZE400 (MR 23200 ﬂfﬁﬂ.ﬂ'ﬁ’”‘*’m

[INR} 85,750 {INR} B Eﬂ,&ﬁh[rfg_?{rﬁn’uﬁfc

Contrbution ta : ~INRIZIE0D (NRISBO sty

Provident Fund (i
(INRIISESE | (INR)T303 Stciory
Tolal Employes

Ratirement
Benefitk (B)

Employea’s Contribution te thm e
PE i} it ROy

i e - Professional Tax
(iNR) 200 Deduction

Professional Tax (]

[INF)24900  (INRj2000  Total Annual Deductions

Total Annual Payout Lot : g [ [...’_"_L;,';'l E?*"E"""-"
[Irdicative) (=8 nl

Yolr employment is contingent to a successful backgraundfreforence check that the Company may condust al
its discration. In the event you fail to do so, the Company shall, at its sole discretion:

1 ‘Withdraw this Offer Lettar.

2. Terminate your services without liability in case you have already joined the Company,

For conducting background [ reference check by the Company, all the documents listed at Annexure must be
mravided By yiou by uploading clear and legible coples of all the listed documents on the wabsite of sur baskground

verification agency, the link of which will be shared with you an the day of joining or before. Such uploading must
be completed by you within ane day from your date of joining specified abewve.
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Health and Wellness

Quantiphi provides and encourages emoloyess to tale care of their physical znd mental health health
ardd weliness by providing thiem the following:

» Employee Wellness Assistance Program - Easy and non judoermentsl access 1o counselling
facilities availakble 24/7°385 days with our partners, Silver Cak: You will hsva access to 8 wide range
of other services like crisis managemsant senvices or a speclally designed selection of proven
programs to lsarm how to be completely present In the moment and renain calm under SLrosSs,
refaxstion techniques for improved cleep, focused concentration, etc through free access to their
Tranguil Axp ’

= Maediclaim Coverage & Accidental Coverage - All amployecs at [ have accsss to s mediclairn
oolicy for themselves, administered by Care Health, We provide thom a Mediclaim Policy of 5
lacs for employee, spouse and twe children and a Group Accidental Policy of 7 lacs, Employee
can add their dependent

» Sabbatical - Emplovees have the oplion ta taks persanal time off for personal reasens, medical
ermzrgencies and alzo to pursue higher education. Some of the options are pald ssbbatical to
ensure finoncial support during the period of sabbatical

e  Zen Day - Your team will be entitled 10 one "Meeting Free Day" every menth. Employvess will have
the liperty to turn denwn any meetings that might be on your calendar for that particular day only,
until and unless absolutely necessary [Uuser discretion advised). You will be able to utilise the day 1o
focus on closing tasks that need your undivided attention

&  Maternity Leave and Sabbatical - Fermale employess can extend their Maternity Leave and avail 3
additlonal months of partially paid sabbstical leave 1o spend some more time In their new
parsanal rolss as Mothers

* Paternity Leave and Sabbatical - idale emplovess are eligible for 14 days of [FEtarmity leave and will
e able to extend with Tmeonth of paid sabbatical apolicable in case of Child Care or Patient Cara:

ersion 1.0 Strictly Confidentiol, Do not farward &
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Linked Incentives

Meritacracy Is the driving force in Quantiphil, aleng with Innevation and constant upskllling are core to
our Values Quantiphi always focuses on and never shies away from sppreciating and rewarding
outstanding employees and the work that they do We have various mechanicrme to thank our
employees for the efforts they put in which helps Q grow and flourish

* Company or Sales Linked incentives - With growth in the crganisation, these aptions apen up
after a successful stint In your first appralsals to appreciate your contribution towards the
organizations growth story!

» Retention Bonus and Joining Bonus - O appraciates its employees contribution and pravides
wealth enhancement ocptions for employees

» Perfermance Linked Incentive - Q@ rewards high performing employess through wealth
enhancement options like PLI. All employees have an equal opportunity toearn upto 1204 of the
PU

* ESOPS: Q appreciates lovalty and offers employess who complete 5,7 £10 years in the
srganization, 8 unique oppaertunity to be partiers In our sccelerated growth jourhey by offering
thern special Anniversany Linked Stock Options.

=  QCDP: Qrevwards high performing campus hires through wealth enhancement sptions like QUDD
revward

rsion 10 Strictly Confidential. Do not forward 7
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Learning and Growing with Q

True believers of the philosophy Learn, Earn and Leap, upskilling and learning is highly appreciated
and valued at Quantiphi. Learning and having fun all the way is a collsborative partnership between
Quantiphi and it's members, and we snsure that our emplovees get ample opportunities as
mentioned below, Lo grow professionally and personally.

= Certification [GCP/AWS/Looker and More) - Employess 2ie encouraged to take up certification
courses across skills and business verticals, Q sponsors an employees first atiermpis on any
certification.

& Q-Learn - Cross-departmental learning s facilitatad through Q-Learn which is & bi-maonthly open
learmning session. These sessions are conducted by employees for am ployees and help In spreading
knowiledge and swareness of technologies being used by various projects across the organisation

» Quantiphi's Leadership Excellence Acceleration Program - & ranth developmient pragram with
vendor pariner Jombay 1o aid first time rmanagers

* Leadership Development Program - 6 month development program for Senior Leaders with
vendor partner CCL dedicated o create future Leaders

» Sabbatical for Higher education - At Q. employess willing to pursue higher educstion which iz
inline to Quantiphi business nesds are encouraged fo iske sabbatical leave upto 2 years and
interast fres loan upto 30% of educational expences.

» International Travel Options - With growing global footprint Quantiphi provides opportunities to
its employess to relocate to various lacations across the globe.

o Skill based promotions (Quarterly) - O recognises and rewards tslent and skill through
skill-based promotions that take place svery quarier,

“ersion 1.0 Strictly Confidentiol Do not forward B
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Others Benefits at

%: quantiphi

Amping up the experience of belng a part of the Q family and important representatives of our
culture, we alm to provide aur employees with a warkplace which has emplovee friendly policies,
tnnovation conducive wark environment and encoursging opportunitizs for all our employess,

Benefits@) pave the way for a healthy worle-(ife balance and ensure personal as well as professional
growth for our employess. Some of the banefits thet our emplovess have dccess Lo are Corporate
subscriptions of Ola and Uber facilities Tor oficial 1=uu-;emﬂm-_-, Leaves, Employes Laan/Salary Advance

Option, Leave Sharing Optlon, ete

mm Leave: rmnw.
Patemity.  Adeption  Lesves
Mﬁnhumﬁwm

Financial Wellbeing - Employes loan option LEF.:ItCI 5lads avallable in cases of medical emergencies
{extended 1o family which includes parents, spouse, siblings or children), emplovess' swn rmarriage

or inthe cose of a hame foan

Leave Sharing Option - In casz of personal emargencies emplovess can share their lzave with

colleagues to suppart them during dificult times.

Strictly Confidentiol Do not forward
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Benefits Continued & General Guidelines

We at Quantiphi derive great oy in celstiating the important days and achievernants in the lives of
our employees. A unigus combination of rewards and recognition and birthday leaves help us 1o do
the same We strive ta not only be an integral part of the professionzl carser of our people, but also
contributs (o the happiness and wellbeing in thelr parsenal lives

s Birthday Leave - Ofiicial Birthdays are considered a3 leaves

* Reward and Recognition - Quarterly and annual cgremany held to recognise and award
emplovess who have outdone themselvas in the specified time period. Our USP is the gosdies and
the rewards - from Linkedin recommendation o monetary benefits - out thank you s toyou and
waour familyt

» Flexi holiday calendar - Every member of the Q family Is entitled to two Fleating holidays ina
year. These 2 days can be chiosen from the preexisting list of restricted holidavs on Z0H0

® Covid Care and Virtual Suppaort - Fram home hezithcare ﬁar_kages., o vaccination drives, peer
suppart groups, home delivery of office gadgets, gifts and somatimes food, internet payout and fot
rmore - Quantiphi belisves In bullding an eco-systern that makes warking wirtually 2ffective and
frn!

+ Education Loan Repayment: Employee loan repayment program (ELRP) is designed to supgort
earbyitimely repayment of education loan svailled by employees fram any nationalized bank or
financier to meet the expences assoeiated with their studies,

General Guidelines

. Professional tax will be deducted monthly, per the prevailing applicable laws

2. Performance linked incentives, if any, shall be pald as per company policy

3 As per the Company appraisal policy, your yeatly performance review and appraisal will be
held in the month of (July 2023)

e If your Salary is reviewed in less than 12 months, your bonuses (it any] might be paid at the
time of such revision. Any such bonus payment shall be pro-rated to the period that you have
spent in the company. '

& An employee can avail for the Tax exempting Paytm food wallet amount of Rs. 2200 per
month. This amount if opted would be sdjusted with the Special Pay armount from the Fixed
Components section

£ You will be further inducted on the performance system on the day of joining

wsicn 10 Strictly Confidential. Do nat fonward 0
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General Guidelines continued

7 Your monthly compensation is subject to deduction of income tax at source [TCS) as per
income tax rates as applicable from time te time
8. Gratuity shall be paid as per The Payment of Gratuity Act, 1972

9, Relocation Benefits:
al This armount has no monthly reimbursement cap and s valid for one year from the time
of employment
B) Thiswill cover expenditure on self and family travel along with food expenses
c] The disbursed amount of movement expenses shall remain refundable f the employes
resigned within 24 months from his date of joining.

©On the date of your joining, you may please bring along the following printed documents:

Your duly accepted resignation letterfrelieving letter from the previous employment
Previous experience certificates

Copies of certificates/ diplomas / degrees of educational qualifications. [Stel, 3, Stel, X1,
Graduation and post-graduation),

Last 3 months' pay slip

Proof of date of birth,

Proof of current address

PAN Card [3 copies)

Aadhar Card (3 coples)

Copy of latest valid passport

Latest Passport size photograph (3 copies)

Banking details for online salary deposit (bank name, branch name, account no,, IFSC)

b

Shwmanwms
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STRICTLY CONFIDENTIAL
Date: 2-Nov-2021
Name: MOHITE BALI MADHUKAR
Location: To be provided at the time of loining
Country: India

Subject: Letter of Intent (“LOI")

Daear, MCHITE BALI MADHUKAR

By way of this LOI Celebal Technologies Private Limited (“Company”) is pleased to share with you the
proposed offer terms.

Designation:

Place of Posting:

cTC:

Proposed Confirmation Date as FTE:

Associate

1% October, 2022

{To be provided at the time of Jaining)

INR 5,00,000/- (Rupees Five Lakh Only/-)

Please refer “Annexure A" for details of the remuneration and other allowances.

The formal employment letter will be issued on the Date of Joining as per Company’s standard process.
The Date of Joining and Training Date may vary as per the Date of Exams.

Your appointment to employment will be based on your performance during the internship and training

period, inter afia.

The following are the key indicators to measure the performance:

¢ Attendance

s Behavior

e Attitude

s Job Knowledge

e Active Contributor in the Project

Work Performance
s |learning Ability
* Communication

Bl PRINCIPAL
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Best Regards,

Ty

Tejal Mangal
Sr. Executive
Human Resources

Acceptance:

The above terms and conditions have been read and understood and the same are hereby accepted as
the terms of my employment in the company. | understand that my employment is contingent upon my
performance and completion of my graduation and subsequent communication of the same to the
Company.

(Signature)
MName: MOHITE BALI MADHUKAR

Date: Nov 062027 23:03 IST

Annexure A

Date of Offer: 1% October 2022
Term Sheet:

Set forth below is the outline of the management compensation, terms and conditions by which the
undersigned agree to abide.

The existence, nature, terms and conditions of this agreement are strictly confidential and shall not be
disclosed in any manner or form, directly or indirectly inside or outside the company without the
company's consent. '

Date: 2-Nov-2021

MName: MOHITE BALI MADHUKAR

Company: Celebal Technologies Private Limited
Position: Associate
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Compensation Scheme:

(figures in Rs./Yr)
| Element. Current

Basic $2,33,536

HRA $93.414

PF {12% of Basic-Employee) % 21,600

Fixed/Other Allowance 296,922

Total Fixed Cash 24,45,472

PF (12% of Basic-Employer) 1 % 21,600

Total Fixed Compensation T 4,67,072

Other Compensation Benefits

Health Benefit (Medical) 22,928

Variable Pay

Bonus (To be paid Quarterly) 230,000

Total Cost to Company per month i : | 241,666
| Total Cost to Company per year VR X5,00,000
Notes:

Basic Paid an Monthly basis and is subject to tax, as per applicable law.

HRA Provided to meet the cost of accommadation and is calculated at 40% of basic, It is paid on monthly
basis and is subject to tax.

Other & Fixed | It is paid on monthly basis. This element has no linkage to any component of compensation and is

Allowance subject to tax. -

Medical It is a benefit provided by the company. The coverage includes health and accidental insurance. The
coverage for accidental insurance is 10L and for health insurance is 4L.

PF As per the employee P.F. Act 1952, an employer is required to contribute minimum 12% of basic salary
to EPF and the equal amount will be deducted as employee contribution from emplayee’s monthly

ayraoll.

Bonus ?hiruhjectiue of quarterly bonus is to incentivize employees to achieve specific pre-determined goals.
The performance evaluation will be done on quarterly basis. The first quarter bonus will be pro-rated
basis from Date of Joining. This is subject to management discretion and can be revised from time to
time. Payout of bonus is completely subjected to tax. :

Sincerely, mhml‘p?m&.ujﬁ

For Celebal Technologies:

T

Tejal Mangal
Sr. Executive

Human Resources




HR Team <hr@mjaschwarelabs.coms
to me, Amit, Prakhar, Sagar, srawandale -

DEAR, MORE KARTIE NANA
Thank you for your interest in joining Raja Software Labs (RSL). We are pleased to make you an offer of employment with RSL - please accept our heartiest congratulations.
The salient Terms & Conditions of your appointment with RSL are as follows. You will be issued an Offer letier on the first day of jolning.

Your Job titie will be: Software Engineer
Your annual salary will be: Rs. 6,00,000 per annum (Six Lacs Only). Please find attached a breakup of your salary.
You will be on probation for 6 (six) months from your joining.

In addition to the salary, RSL provides a host of additiona _gnﬂﬁ_sg?ﬁzg&gigﬁzﬁ- Some of these include:
- Medical Insurance of 5 Lekhs for yourself, spouse, and 2 kids

- Persona _Ei_gﬂﬁggamgﬁﬁ

- Life Term Insurance for Rupees 15 Lakhs

- Daily catered lunch, snacks, tea/coffee, special Friday events

- Gratuity

You are requested lo contact the Human Resources Depl to complete the formaliies on your joining day.
Your place of work will be: Pune (Remote until the Pune office reopens)

Date of Joining: 06th June 2022

Reporting Time: 10:00 AM

Please have scanned a copy of the following documents ready on the day of joining:
All educationalitechnical certificates beginning with 10th standard

Passport size photograph

PAN card - Mandalory

Latest C.V,

Passport, if available (photocopy of first 2 pages)
Address proof - Voler ID/Passport/Aacdhaar Card - Mandatory

Plaase confirm the acceplance of this offer by replying back to this email by 06th Aug 2021.
If we do not receive your acceptance on ar before this date, this offer stands withdrawn automatically.

Please feel free to callamall me if you have any questions or concems.
We look forward to working with you.

Thank you,



' a- N |
January 26, 2022
Nawale Hanumant Sadu

Nashik
hanumant1989@gmail.com

Cffer Letter

Dear, Nawale Hanumant Sadu

We are pleased to make you an offer of employment with us and this letter sets forth the terms of appaintment.

1. Deslgnation IT Trainee | Global Title — InP - IT Trainee
2. Company Fidelity Information Services India Private Ltd
3. Place of Posting: 2™ & 3" Floor, Tower 3, Block Warp, SJR | Park, EPIP Zone
Whitefizld Road, Bangalore — 560066
4. Date of Joining 27" June 2022
5. Compensalion & Annual Fixed Pay : R=. 765000/-
Benefits Performance FPay :Rs. 57375/-

Total Compensation (TC): Rs. 822375/-
Break up of above Compensalion details are provided in Annexure |

6. Background Checks; Your appointment is subject to the background check clearance in all aspects, any
discrepancies in the background check will lead to withdrawal of the offer.

7. Confidentlality: You are requested to maintain confidentiality on all aspects of the letter of offer al
all times. You shall not divulge, communicate or pass on any information, regarding the
company, its business, customers, work practices and security practices to any outsider or
any exlernal vendor or contractor employed by the Company.

8. Notice Period: Notwithstanding anything stated hersin, your services are liable to be terminated by the
Company without assigning any reason, by giving you 75 days Motice or salary in lizu of
such MNotice. Likewise, you may resign from the services of the Company by giving 75 days
Motice or salary in lieu of Notice. Salary for this purpose will be computed on Monthly Base
pay exﬁuding Employer PF contribution. .

9. Probation Period; You will be on probation initially for a pericd of 6 [six] months during which fime your
progress will be monitored. At the end of this period, your employment will be desmed
confirmed, provided you achieve performance standard. In the event of unsatisfactory
prograss, appropriate procedures will be implemented which may either result in extension
of your probationary period or termination of your employment either during or at the end of
probation,

Regd. Office: S-405(LGF), G Fart I, New Delhi = 110048 \
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10. Cause for Termination Means: A wilful failure by You fo substantially perform your duties and responsibilities, breach of
Company policies and Code of Business Conduct and Ethics and the commission by You of
thefl, fraud, breach of trust or any material act of dishonesty involving the Company or its
Affiliates. -

11. Hours of Work: Your normal working hours shall be 8 hours per day and 45 hours per week, including
applicable intervals for rest. The Company also reserves the right to vary your hours of work
and days of altendance, either on a permanent or temporary basls, dependant on business
requirements. In the event of this you will be provided with reasonable nofice,

The company follows a flexible warking time system, which will enable You to choose your arrival andfor departure time from a
range of available hours, subject o approval from your Reporting Manager, Further, you may be required to wark in shifts or in
a different weekly work schedule due to business reasons. You will be communicated about such differential schedule and

work timings by your Reporting Manager.

You will be required to devote the whole of your time, attention and skill to the business and affairs of the Company both
during normal business hours and during such additional hours, as permitted by Law as are necessary for the proper
performance of your duties or as the Company may reasonably require from time to time.

Sharing of this information will result in withdrawal of your letter of offer

A detalled Appointment Letter will be issued to you scon after you have joined the Company.

The Annexure Il needs to be accepted and signed along with this offer latter.

W look forward to having you on board with Team FIS.

Yours sinceraly

#I‘l‘l-ﬂl Gupta
People Leader - India and Philippines

PR
Brahma Valley Coflage of Engg. & RI

Regd. Office: S-405(LGF), Greater Kailash Part I, New Dalhi = 110048




NNEXURE |
Compensation and Beneflis

Name: Nawale Hanumant Sadu wef. 27-Jun-22
FIXED pAY
Particulars Amount [PM) Amount (PA)
Basic Salary 31.880 382 580
House Rent Allowance ! 15,840 © 181,280
Flexi Benafit Plan® 12,104 145,248
Employer's contribution to Provident Fund 3,828 45,912
BASE PAY (FIXED PAY) 63,750 765,000
Performance Bonus* | 57,375
| V1AL COMPENSATION (TC) | 822,375
| ANNUAL BENEFITS
Benefit Particulars Amount (PA)
Gratuity (As per payment of Gratuity Act) 18,402
Premium paid by the employer for Group Health Medical Insurance™ 24,145
COST TO COMPANY (CTC) | 864,922

and subject to the lerms and conditions of the Incentive plan policy. Plan details are at the sole discretion of the company and
subject to change.

Taxes and other statutory deductions/payments as per applicable law,

** To know your eligibilities for Group Health Medical Insurance, please refer to the policy

"You will also be covered as part of Group Term Life Insurancs & Graup Personal Accident policy. To know your eligibility
please refer to the respective policy.

* Please refer to FBP Policy for details

Your compensation can be restructured at any time pretecling Total Compensation (T C)

All salary components are governed by the company policies and statutory guidelines

This salary sheet is strictly confidential and must not be discussed with anyaone other than your Reperting Manager

* Your Performance Bonus represents the farget amount (at 100% payout). Actual payouts can vary depending on performancs

(n

PRIKCIPAL
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ANNEXURE Il

PERSONAL INFORMATION AS REQUIRED UNDER INFORMATION TECHNOLOGY ACT 2000

| Nawale Hanumant Saduconfirm that | am voluntarily sharing my Personal Information with Fidelity Information
Services India Private Ltd for the following purposes:

a. Validating my Curriculum Vitae and retaining records on the same for any fuiure referencaiverification

b. Processing my job application including background verification checks and medical checks

¢. Employment-related actions including record keeping, processing compensation and benefits and any action required in

the context of my employment with Fidelity Information Services India Private Ltd.

In this context, | also agree to the retention of such Personal Information by Fidelity Information Services India Private Ltd for
any future reference/verification and authorize Fidelity Information Services India Private Ltd fo transfer the same to a third

party.
| understand that 'Personal Information' means any information, refating o me that is available with Fidelity Information

Services India Private Ltd and is capable of identifying me.

Name: Nawale Hanumant Sadu

Signature:

Date:

PRINCIPAL
Briuna Valley Colege ofEngg. B!

Regd. Office: 5405(LGF), Greater Kailash Part Il, New Delhi = 110048



Cognizant

29-Jan-2022

Pagare Priyanka Balu
B.E.Electrical Engg.
Brahma Valley College of Engineering & Research Institute, Nashik

Candidate ID — 19937989

Thank you for exploring career opportunities with Cognizant Technology Solutions India Private
Limited ("Cognizant”).You have successfully cleared our initial selaction process and we are pleased o
make you an offer of employment. This offer is based on your profile and perdormance in the selection
process,

You have been selected for the position of Programmer Analyst Trainee

During your probation period of 12 months, which includes your training program, you will be entitled to an
Annual Tolal Remuneration (ATR) of INR 401,988/-. This includes an annual target incentive of INR 22,500
/- as well as Cognizant's contribution of INR 19,500/ towards benefits such as Medical, Accident and Life
Insurance. The incentive amount may vary, depending on Cognizant's performance and your performance.
In addition, there will be an one time skill bonus of INR 25,000/- given based on your skill proficiency. The
other details about your compensation are detailed in Compensation and Benefits. Your compensation is
highly confidential and if the need arises, you may discuss it only with your Manager.

On successful completion of the probation period, clearing the required training assessments and subject
to you being part of a delivery project, your Annual Total Remuneration (ATR) would stand revised to INR
450,500/-. This includes an annual target incentive of INR 22,500/- as well as Cognizant's contribution of
INR 18,500/- towards benefits such as Medical, Accident and Life Insurance, as applicable.

Your appointment will be governed by the terms and conditions of employment as presented in
Employment Agreement. You will also be governed by the other rules, regulations and practices in vogue
and those that may change from time to time. Your compensation is highly confidential and if the need
arises, you may discuss it only with your Manager.

This offer of employment is subject to your fulfillment of other pre-requirements as detailed in this letter and
other communications shared with you.

Please note;

1. This appoiniment is subject to satisfactory background verification including professional reference
checks and you securing a minimum of 60% aggregate (all subjects taken into consideration) with no
standing arrears in your Graduation/Post-Graduation.

This offer from Cognizant is valid for 3 months and hence you are expected to accept or decline the offer
through the company's online portal within this time-pericd. In case we do not receive any response from
you within this time-period, this Offer shall stand withdrawn and will be considered as void. Any extension
to the offer validity will be at the sole discretion of Cognizant

2. Prior to commencing emplayment with Cognizant you must provide Cognizant with evidence of your
right to work in India and other such documents as Cognizant may request,

3. Prior to joining Cognizant, you must successfully complete the prescribed Internshiplor |Gantinuous Skill

Development (CSD) program, if offered to you: ‘
7 f:?%qd
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At Cognizant, we invest in skill and capability del




Cognizant

This is through Cognizant Internship and Continuous Skill Development (CSD) program. These programs
focuses primarily on technical skills development. You could enroll in either of these as per your college
processes while in the final semester and continue with skill building until you join Cognizant. This forms a
critical part of your employment with Cognizant. Your onboarding with Cognizant would be prioritized
based on the successful completion of same. In event of non-completion of the Internship or Continuous
Skill Development program, Cognizant may at its sole discretion revoke this offer of employment.

3.1 Cognizant Intemship (If offered to you):

a) Cognizant Intemship is for approximately 3 to 6 months based on business skilling requirements. The
performance during Intemship would be monitored through formal evaluations and rewarded with marithly
slipend. The stipend details would be notified upon your registration for Intemship.

b) Interns are covered under Cognizant's calendar holidays and need to adhere with atiendance
requirements and pre-approvals are to be sought towards unavoidable leave or break requests from the

program

¢) There would be zero tolerance to malpractices and misconduct during Internship engagement. Any such
misconduct would lead to appropriate disciplinary action including the revocation of this employment offer.
Cognizant reserves clauses regarding IT infrastructure, if applicable and access {o information and material
of Cognizant during the period and could modify or amend the Cognizant Internship terms and conditions
from time to time.

3.2 Continuous Skill Development (CSD) Pragram (If offered to you):

a) CSD program is offered through a platform based engagement model combined with integrated skill
assessment and certifications as the CSD program completion criteria. Upon meeting the completion
criteria of the CSD program, enrolled candidates would be eligible for a one-time Cognizant CSD rewards
post joining Cognizant. The Cognizant CSD reward details would be provided afler your enrolment into the
program.

b) There would be zero tolerance to malpractices and misconduct during Internship and CSD engagement.
Any such misconduct would lead to appropriate disciplinary action including the revocation of this
employment offer. Cognizant reserves clauses regarding IT infrastructure, if applicable and access fo
information and material of Cognizant during the period and could modify or amend the Cognizant
Internship and CSD program terms and conditions from time to time.

4, Training - Post Joining Cognizant:

Upon successful completion of Internship or CSD program (if offered to you), one of the below options
would be followed based on business demands.

a) You could be onboarded directly to business without any additional training.

b} You could be deployed into a formal training based on business specific skill track and it can be used as
basis towards your allocation to projects/roles.

¢} You could be onboarded directly to business and be given on-the- job training, specific to their project or
business needs.

We look forward to you joining us. Should you have any further questions or clarifications, please log into

https:i/camp usZCegnizant.cognizant.com

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.

-

Maya Sreekumar
Vice President — Human Resources

I have read the offer, understood and accept the above oetl terms and conditions.

Signature: Date:

Regd Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 800 097



Cognizant

Compensation and Benefits

Name: Pagare Priyanka Balu Designation: Programmer Analyst
Trainee
Sl No. Description Monthly Yearly
1 Basic 10500 126,000
2 HRA® 6300 75,600
3 Conveyance Allowance* 800 9,600
4 Medical Allowance® 1250 15,000
b Company’s cantribution of PF # 1800 21,600
& Advance Statutory Bonus*** 2000 24,000
7 Special Allowance* 7349 88,188
Annual Gross Compensation 359,988
Incentive Indication (per annum)** 22.500
Annual Total Compensation 382,488
Gampany's'c‘;mtﬁbutinn towards benefits (Medical, Accident 19 500
and Life Insurance) :
Annual Total Remuneration 401,988

As an associate you are also entitled to the following additional benefits:

» Floating Medical Insurance Coverage

« Round the Clock Group Personal Accident Insurance coverage

» Group Term Life Insurance

» Employees' Compensation Insurance benefit as per the Employees' Compensation Act, 2010

* Gratuity, on separation after 4 'years and 240 calendar days of continuous service, payable as per
Payment of Gratuity Act

Leave & Vacation:

+ From the Date of your Joining, you will be entitled with the below mentioned leaves as per your eligibility
in line with the statutory requirements. You shall be entitled to avail the leaves only with prior approval from
your Manager :

Sl No Category of Leave Mo, of leave days
1 Earned Leave 18
Sick Leave 12
3 Casual Leave B

* In addition to the above, Jgper
leave by adhering to the ¢

5 PRI
o Brahma‘-’aﬁeg
I:ralipuram Road, Okkiam Thoraipakkam, Chennal - 500 087
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Cognizant

Provident Fund Wages:

» For the purpose of computing PF Wages to Provident Fund, Pension Fund & EDLI Scheme, PF Wages
shall be Monthly Gross Salary as per Annexure A of this letter excluding "Advance Statutory Bonus" &
“House Rent Allowance” will be considered. This does not include payments made through "Special
Payout”,

» Determination of PF Wages for the purpose of contribution: PF contribution shall be payable on the
eamed PF wages or PF wages as per this letter, whichever is leszer

Employees State Insurance:

« Eligibility to ESI shall be decided by deducting the Advanced Statutory Bonus, Employer PF & ESI
confribution from the manthly Gross Compensation (AGC/12) as per Annexure A of this letter,

= Monthly ESI contribution will be computed on total remuneration paid to an Associate in a particular
month which includes any recurring (or) adhoc special payouts during the month.

« ESI shall be continued till end of the contribution period (Apr to Sep & Oct to Mar), if the Associate
contributes even for one month in the said contribution period.

* Flexible Benefit Plan: Your compensation has been struclured to ensure that you are adequaiely
empowered to apportion components of your salary in a manner that suits you the best. This plan will
enable you to

1. Choose from a bouguet of allowance or benefits

2. Redefine your salary structure within prescribed guidelines

3. Optimize your earnings

** Incentive Indication: Incentive amount may be higher, lower, or nil as per the terms described herein.
The incentive program is discretionary, subject to change, and based on individual and com pany
performance. It is prorated to the duration spent with Cognizant India for the calendar year and will be paid
to you only if you are active on Cognizant's payroll on the day of incentive payout.

=== Skill Bonus

We wish to inform you of an additional one time skill allowance of INR 25,000/- based on yaour skill
proficiency and this will be paid on completion of 4 months in Cognizant. Kindly note that this one time skill
allowance will be subject to statutory and income tax deductions as applicable and will be recovered in
case you leave us within one year of joining.

""Advance Statutory Bonus is in line with the provisions of Payment of Bonus Act, 1965.

Note: Any statutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will
result in a change in the Net take home salary and the Annual Gross Compensation will remain the same.
Cognizant has made this offer in good faith after expending significant time and resources in the hiring
process. We hope you will join us, but appreciate your right to pursue another path. Your formal
commitment to joining us forms the basis of further planning and client communication at Cognizant. If you
renege on the commitment and decide not to join us after signing the offer letter, Cognizant reserves the
right to not consider you for future career opportunities in the company. We look forward to welcoming you
to Cognizant,

Regd Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097
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Employment Agreement — Cognizant Technology Solutions India Private Limited

This Employment Agreement ("Agreement") is made effeclive as of between:

Cognizant Technology Solutions India Private Limited, a company incorporated under the Companies Act,
1856 with its registered office at 5/535, Okkiam Thoraipakkam, Old Mahabalipuram Road, Chennai - _
600096, Tamil Nadu, India; (hereinafter referred to as "Company” or "Cognizant” which expression shall
unless repugnant to the context or meaning thereof, be deemed to mean and include its successors and
assigns) of the ONE PART: - .

AND
Pagare Priyanka Balu 22 residing at (hereinafier referred

to as "you", "your" or "yourself", which expression shall unless repugnant o the context or meaning thereof,
be deemed to mean and include his/her heirs, executors and administrators) of the OTHER PART.

The Company and you are, wherever the context so requires, hereinafter collectively referred to as the
"Parties” and individually as "Party”.

RECITAL:

WHEREAS, you desire to be employed by the Company and the Company has made an employment offer
("Employment Offer Letter") to you and in pursuance thereof desires to employ you on the terms and
conditions set forth below.

NOW, THEREFORE, in consideration of the mutual promises, covenants and conditions set forth herein,
the Parties hereto mutually agree to the below mentioned terms and conditions governing your
employment with Cognizant: :

1. Duties and Responsibilities

a. You agree that at all times during your employment with Cognizant, you will faithfully, industriously, and
to the bes! of your skill, ability, experience and talent, perform any and all of the duties required of your
position. In carrying out these duties and responsibilities, you shall comply with all policies, procedures,
rules and regulations, both written and oral, as are announced or implemented by the Company from time
to time, and shall honour and comply with all rules and statutory requirements under applicable law as
amended from time to time, in letter and spirit.

b. Your unprofessional behavior or misconduct in violation of Cognizant's Code of Business Ethics and/or
other organizational policies shall entitle the Company o take appropriate disciplinary action(s) including
termination of your employment. ;

c. You shall, at all times, maintain satisfactory perfarmance and upskill yourself in accordance with the
business requirements of the Company. Unsatisfactory or poor performance shall entitle Company to take
appropriate disciplinary action(s) including termination of your employment.

2, Place of Employment

You will be employed at any one of Cognizant's offices as per business requirement. The Company
reserves the right to transfer you on a temporary or permanent basis to the other office locations, functions
ar departments within the Compariy and/or other affiliated entities and assign such other duties as may be
deemed fit in the interest of the Company. The Company also reserves the right o require you to work
remotely from time to time as per business needs or government mandate,

3. No Alternate Employment, No Conflict, Etc.

During your employment with the Company, you shall not, without the Company's prior written consent,
directly or indirectly employ or engage with any other person, business or entity, whether or not for any
gain or profit, irrespective of whether it is during or outside your hours of work in the Company.
Additionally, you are not allowed to undertake any other gainful employment, enga nt, business,
assume any public office or priygiesaffice, honorary or remunerative position, wi prior written
permission of the Company. Durig rEMiployment with the Company, you shall not or indirectly
£ nerke to the best interests of the Company, as d ined by the

ail e n e
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Cognizant

systems or offices, your prior employer's and/or their clients' proprietary or confidential information, or
violate any agreement or obligations that you have with them,

4. Confidentiality

a. During the course of your employment with the Company, vou shall have access to information and/or
documents of the Company, its affiliates, its clients or certain third parties' (with which the Company has
any dealings), which information and/or documents are private, business sensitive, confidential and/or
proprietary (together, the "Confidential Information”). You are obliged to keep the Confidential Information
as secret and must not, without prior and specific written permission from the Company, disclose any such
information, received from whatever source and however you may leamn it, to any person or third party.

b. Any breach of your confidentiality obligations as specified above may be a cause for termination of your
employment with the Company, besides the Company's entitlement to initiate legal action against you for
such breach. The obligations imposed upon you under this clause 5 will survive even after cessation of
your employment with the Company. . '

¢. You shall not take copies of any Confidential Information for your own purposes without prior permission
of the Company and forthwith upon termination of your employment with the Company, you shall return to
the Company all such copies of Confidential Information including but not limited to documents, records
and accounts in any form (including electronic, mechanical, photographic & optical recording) relating to
matters concerning the business or dealings or affairs of the Company.

d. You shall not, during your employment with the Company and at all times thereafter, do or say anything
that may cause direct or indirect damage to the business of the Company, its affiliates or their clients.

e. You shall be governed by Cognizant's Social Media Policy and shall, at all times, refrain from posting
potentially malicious, libelous, obscene, political, anti-social, abusive, and threalening messages or
disparaging clients, associates, competitors, or suppliers or any third parties.

f. You will not make any false, defamatory or disparaging statements about Cognizant, its clients, or any
other employees or directors, irrespective of whether any such statements are likely to cause damage to
any such entity or person.

g. The Company reserves the right to require you to sign confidentiality and non-disclosure agreemenis
with any clients on whose project you are being assigned on behalf of the Company.

5. Data Protection

By signing below, :

a. you hereby provide your consent to Cognizant, its affiliates and their clients for the holding and
processing of your paranonal data for all purposes of the adminiotration and management ol yau
employment and/or the Company’s business,

b. you hereby provide your consent to your personal data including any sensitive personal data or
information being collected and the same being transferred, stored and/or processed by Cognizant in India
and any other countries where Cognizant, its affiliates and their clients have offices, ' :
C. you agree thal Cognizant and its affiiates may make such data available lo its advisors, service
providers, other agencies such as pension providers, medical, insurance providers, payroll administrators,
background verification agencies and regulatory authorities,

d. you have the right to amend, maodify or alter your personal information. The Company will exercise all
reasonable diligence for safeguarding your personal information, as has been disclosed by you. It is
clarified that the obligation will not be applicable in case of legally required disclosures, and

e. you acknowledge and agree that Company may, in the course of its business, be required to disclose
personal data relating to you, after the end of your employment to any group/statutory bodies/authorities as
required under applicable law/requirements.

G. Work Schedule

a. The Company's normal working hours shall typically comprise of nine (9) hours per day, exclusive of any
applicable break, subject to the limit of daily working hours, as prescribed by the applicable laws. The
Company may require you ta wark for extended working hours/days including weekends, depending on the
project requirements, business exigencies and/or for conscientious and complete performance of your
duties and responsibilities towards the Company, subject to the limit of working hours as prescribed by the
applicable laws. Any changes made to the Company's working hours shall be notified to you:

b. The Company may, at its discretion, vary the normal working hours or days for any employas or class of
employees or for all the employees based on project requirements, Company policies and prevailing laws,
as may be applicable from time to timefin cansenance with any applicable laws for #ia, tik
Any changes to be made to -above work timings or days shall be made by the &
discrefion and notified to yo clele
c. The Company may als ire yod-1b work on a shift basis. The shifts may ﬁ £hdbled across 24
hours a day, 7 days a we a year. The shift timings may change frr E'10 Jitne
Brahma Vallsy Colege®
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_ Cognizant
any Company policy and which will be notified to you in advance.

d. Your office timings shall be monitored by the Company through appropriate systems & processes, as
updated from time to time and you shall ensure compliance to the processes and policies at all times.

7. Background Check

Your employment with Cognizanl is conditional and subject fo satisfactory background and reference
check in line with the Company's policy. An. independent agency may conduct internal and external
background checks, for which you provide your consent. The Company's offer of employment and/or
continued employment is subject to salisfactory background verification report.

The Company shall be enfiied to withdraw its employment offer if the background verification checks
reveal unfavorable results at any time. Similarly, in case if your background verification report is found o
be unfavorable or unsuccessful after you joining the Company, then the Company reserves the right to
terminate your employment immediately.

8. Compliance with Company Policies

As a condition of employment with the Company and as part of your joining formalities, you are required to
comply or execute the following Company agreement and attest your understanding and adherence to
following Company policies:

I. IP Assignment Agreement

ii. The Code of Business Ethics

iii. Acceptable Use Palicy and Social Media Palicy
iv. Dress Code Policy

Additionally, you will also be governed by other applicable Company rules, processes, procedures and
policies as may be drafted, enforced, amended andfor altered from time to time and which are not
specifically mentioned in this Agreement. The applicable rules/ processes! procedures/ policies are
available on the Company's intranet and you are expected to go through the same carefully as a condition
of your employment. For any clarification in relation to applicable policies, guidelines, processes, please
reach out to your HR Talont Manager. It is your responsibilily Ly keep yourself Informed of any and all
changes made by the Company to such policies from time to time, If at any time during your employment
with the Company, you are found in violation of any applicable rules, processes, procedures or policies of
the Company, the Company reserves the right to take disciplinary action against you, including termination
your employment without notice period.

9. Non-Compete and Non-Solicit Restrictions

During the term of your employment with Cognizant and until two (2} years after the termination of such
employment, you will not directly or indirectly, either as an individual on ¥our own account or as a partner,
employee, consultant, advisor, agent, contractor, director, trustee, committee member, office bearer, or
shareholder (or in a similar capacity or function), (a) solicit, attempt fo solicit, contact or otherwise
encourage any employee to leave the Company's employment, (b) salicit business from competitor(s) or
client(s) of the Company or (c) be employed or engaged with any compelitor(s), or (d} be employed or
engaged with any client(s) of the Company with whom you have interacted or worked in a professional
capacity representing the Company during the six (6) months preceding the date of termination of your
employment.

10. Representations and Warranties
By signing below,

a. you warrant that your employment with the Company does not and will not violate or otherwise conflict
with any agreement (oral or otherwise) to which you are or have been a party and that you possess all the
requisite permits, work visas and clearances to be able fo lawfully and rightfully employed in India with the
Company under the terms of this Agreement;

b. you warrant that you have satisfactorily completed all of your obligations under any employment contract
or other contract or agreement with any company(ies), person(s) or entity(ies) that previously employed or
contracled with you and that any previous employment contract and/or relaﬂ’}thps have terminated
and/or expired prior to the effective stagh gateal vour employment at the Com and you have all the
requisite power and autharity, and dogfg e consent of any third party employed with the

1

Company; PAL
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¢. you represent and warrant that you shall not bring into Company premises or systems (or use in.any
manner) any third-party documents (regardless of media) or materals ({including but not limited to
proprietary information or trade secrets), or any such documents or materials of your previous employer,
without written permissions/approvals from such previous employer or third parties; and

d. you represent that unless authorized by the Company in writing, you shall not sign any contract or
agreement that binds the Company or creates any obligation (financial or otherwise) upon the Company.

11. Indemnity

You agree to indemnify and hold harmless the Company and its affiliates from and against any and all
direct or indirect losses or damages, injury or liability for a claim of damage, loss or injury to person or
property, suffered or sustained by Company and its affiliates which is attributable to you, resulting from any
of your act or omission irrespective of whether il constitutes a breach of the terms of your employment or
negligent performance of your duties as expected from you while in employment of the Company.

12, Business Engagement, Learning and Development and Project Deployment

In order to ensure that you are fully equipped to adapt to the demanding needs of our clients, the Company
has several policies and processes relating lo deployment of employees lo projects, Career Architecture
program, performance evaluation, learning and development/trainings and avenues of up-gkilling. As a
condition of your employment with the Company, you are responsible for upskilling yourself to make
yourself eligible for appropriate business/client projects, thereby promoting the spirit of meritocracy and
career development with the goal of providing world-class services to our clients. Therefore, you shall
adhere 1o and meet the obligations under all such policies and processes, including lhe Associate
Deployment Pool Policy and those that may be changed by the Company from time to time.

13. Unauthorized Absence

If you are absent from work for a continuous period of 3 days or as prescribed by applicable laws, without
the prior written consent from your approving authority, it will be construed that you have voluntarily
abandoned your employment with the Company. The Company shall be entitled to take appropriate
disciplinary action(s) against you as per the Company's Job Abandonment Palicy.

14. Retirement

You will automatically retire from employment with the Company on the last day of the menth in which you
attain the age of fifty-eight (58) years. It is hereby clarified that the Company reserves its right to change
the retirement age at its sole discretion.

15. Termination of Employment

a. The Company may terminate your employment at any time with ar without assigning any reasons by
providing 90 days' advance notice to you by paying you pro rata salary in lieu of any notice or balance
notice period, You may resign or terminate your employment with the Company by providing 90 days'
advance notice to the Company. When you serve notice to resign from the employment of the Company,
the Company may at its sole discretion, allow you to pay salary in lieu for the notice period; and/or adjust
the vacation accumulated towards part of the notice period.

b. Notwithstanding the aforesaid or anylhing else to the contrary, the Company may, at its sole discretion,
suspend, lay off, dismiss, discharge and/or terminate your employment with immediate effect by a notice in
writing (without any nofice period or salary in lieu of any notice pericd) in the event of your:

* Misconduct, as provided in Misconduct and Disciplinary Action Policy

» Non-adherence to Associate Deployment Paol Policy

- Violation of Social Media Policy or Conflict of Interest Policy

» Breach of integrity, or embezzlement, or misappropriation or misuse or causing damage to the Company’
s asset/property or reputation

» Insubordination or failure to comply with the directions given to you by persons so authorized

» Insolvency or conviction for any offence involving moral turpitude

« Breach of any terms or conditions of the Agreement and/or Company's policies o documents or
directions of the Company

« Violation of non-disparagement obligations

PRINCIPAL
iam Thcmipammmm& R

Regd Office: 115/535, Old Mahabali



Cognizant

« Conduct, which is regarded by the Company as prejudicial to its own interests or to the interests of its
client,

16. Deputation, Assignment and Transfer

The Company may second, depute or assign you to work with any of its affiliates or transfer your services
to any group company worldwide. On any such secondment, deputation, assignment or transfer of your
employment, the Company and/or affiliale may require you 1o sign the applicable Overseas Deputation /
International Employment Agreement(s) of the specific country, based on the policies of the Company.

17. Survival

Clauses 5, 6, 10 and 12 and any other clauses, which by their nature are expected to survive, shall all
survive the termination of your employment (for any reason) and shall continue to apply to you even after
cessation of your employment with the Company. -

18. Dispute Resolution and Governing law

The Parties shall make best efforts to seftle by mutual conciliation any claim, dispute or controversy
("Dispute”) arising out of, or in relation to, this Agreement, including any Dispute with respect to the
existence or validity hereof, the interpretation hereof, or the breach hereof. This Agreement and your
employment with the Company shall be governed and interpreted in accordance to the laws of India and
the courts in Chennai only shall have exclusive Jurisdiction over any Dispute. Notwithstanding the
aforesaid, the Company shall be entitled, in addition to all other remedies, to any interim relief including but
not limiled to an injunction, whether interlocutory or preliminary, restraining any breach of the provisions of
this Agreement.

19. General

This Agreement and your employment is personal to you and you cannot assign, subcontract or transfer
your rights or obligations hereunder to any other person or entity. No delay or failure by Company to
exercise any of its powers, rights or remedies under this Agreement or otherwise will operate as a waiver
of such powers, rights or remedies. If any provision of this Agreement is held by any competent authority to
be invalid or unenforceable, the validity of the other remaining provisions of the Agreement shall not be
affected. You shall not make any announcement concerning Company, its affiliates and their employees,
contractors or clients without Company's prior written consent and you shall not use or disclose the name,
trademark, domain name, service mark, logo or any other intellectual property of Company and its affiliates
and their employees, contractors or clients.

This Agreement, together with the agreements and policies of the Company, Employment Offer Letter (and
any ailachments thereto, are the exclusive and enlire agreement between the Parties refating to its subject
matler, and supersedes all prior and contemporaneocus discussions, agreements, negotiations,
representations, and proposals relating to the subject matter hereof.

You shall be required to treat the terms of this Agreement as strictly confidential. The Company reserves
the sole right to change any terms or conditions provided in this Agreement based on applicable laws or
business exigencies.

IN WITNESS WHEREOF, the Parties herelo have duly executed this Agreement as of the day and year
first above written. ,

Cognizant Technology Solutions India Private Limited Pagare Priyanka Balu

Sign: Sign;

Name: Name:
p%}%:lPAL
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FLASH ELECTRONICS (1) PRIVATE LIMITED
A, M| D € Chakan Industrial Area, Mahalunge, Chakan, Pusie 410501, '
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Rel: FEIPL / HR/ APPT /1883 18* July 2022

To,
Jambhade Pallavi Chadrakant

Nashik, Maharashira

Sub: Offer of Appointment.

Dear, Pallavi

With reference to your application and the subsequent interview you had with us, we are
pleased fo offer you the position of “Graduate Trainee Engineer™ subject 1o your joining

our organization on or before 20 July 2022,
You will be paid total emoluments as discussed.

At the time of joining, you are required to submit fol lowing documents:
I Academic Certificates for verification & one photocopy each thereof.
Birth Certificate for verification & one photocopy.
Experience Certificates from the previous employer/s.
Relieving letier from your present employer & the last Salary slip/Certificate.
4 Nos. of Passport size photographs.
Cancelled Bank Cheque / Bank Details.
Fitness Centificate from Registered Medical Practitioner.
Photocopy of PAN eard & Aadhar Card are mandatory.

Appointment letter containing detailed terms and conditions will be issued to you at the

time of your joining.
Please confirm your acceptance by signing the duplicate copy of this letter.
Thanking vou,

Yours faithfully,
For FLASH ELECTRONICS (I) PVT. LTD.

A

| Eertitsaten

Ashish Tribhuwan
General Manager- HR & ADMN P CIPAL
&, Brahma Valley Callege of Engg. & RI
= FORWARD
(IATE 1694529 16 . v Regd. OFF. :
RUREAU VERITAS ; 202, Western Avenue, Sainik Farms. New Delhi- 110062
: 45 @ Heshmfﬂ@flashgruup in | @ wwav.flashgrou p.in

CIN U74899DL1989PTCO38149
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Letter of Appointment |

We are pleased to offer you employment under the following terms and conditions.
Any working conditions net stipulated in this letter shall be governed by our employment rules and salary

regulations,

1. Scheduled Hire Date (A$#:H)
April 1, 2023
2. Employment Status (ZHNEEE)
Full-time employee (probation period: 14 days from the hire date)
3. Term of Employment (Z2#)8AR)
Non-fixed
4. Department Assigned (F7/R) _
Engineering Department Business Development Office
5. Estimated Annual Income (48FE4HIT)
Approximately 3.07 million yen (excluding overtime and commuting allowances)
6. Monthly Income (B 1)
<< Paid on the 15th of each month according to our salary reguladons>>
Manthly: 204,400 yen |
(Breakdown) Basic: 201,300 yen
Executive allowance: 0 yen
Housing allowance: 0 yen (limited to head of household)
Clothing/full attendance allowance: 3,100 yen
Family allowance: 0 yen (without dependents)
<<Commuting allowance>>
Paid according to the straight line distance from home to our company and the classification of the
vehicle (mid-size vehicle, light motor vehicle etc.).
7.Bonus (H5)

<<Number of months/amount (standard)>>

Results of the previous fiscal year .
(Base salary) x 3.09 months 622,017 yen

The first bonus after joining the company is a lump-sum payment since it is outside the eligible period,

and is approximately 94,000 yen if the number of months paid is 1.5 months in general.
The first bonus payment after joining our company will be in July.

<<Payment date/period>>
Paid on July 10 From October 1 to March 31
Paid on December 10 From April 1 to September 30

PRI
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8. Working Hours (U8R
<<Working hours>>  8:00 to 17:10 (8 hours of actual working hours)
<<Rest period>> 12:10 to 13:00 and 10 minutes each at 10:00 and 15:00
9. Holidays/Vacation (fkH - {4I8)
Every Saturdays and Sundays, paid vacation, long consecutive holidays during the year-end and New
Year, GW, and Obon in summer (about 9 days each including Saturdays and Sundays), national
holidays are workdays
10. Overtime Work etc. (F7iE 4% BiEERNS)
Yes
11. Place of Employment (H5#EiGHT)
Report to work at General Affairs Deﬁanment. Headquarter of Handa Heavy Industry Co,, Ltd.
12, Others (% o)
Rent subsidy system is applicable (until your 28th birthday)

The date of employment will be determined after entering into the country.
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[(u \ lu]u\."lk.u International (Pvt ) Ltd

Gat No. 208, Wadiwarhe, Tal. lgatpuri,
Nashik (MH) - 422403. Ph.:+91 8886393111

Vivek Ravindra Pachpande

. N43/ C-A1/30/7, Trimurti Chowk, 4th
scheme, CIDCO, Nashik 422 008

mployee No : E113
mergency contact : 7875970521
Blood Group : B+ve

GSTIN: 27TAAACT8396B126



TPNODL

TP NORTHERN ODISHA DISTRIBUTION LIMITED
(A Tata Power & Odisha Government Joint Venture)

LARESH GORAKH SHEWALE
Emp. Code : 523300
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Isslling Authority
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